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Before the
FEDERAL COMMUlfICATlORS COHKISSION

Washington, D.C. 20554

DUP

WHOS-AM and llDRM-FM, Decatur, At

WNN-AM and llZYP-FM, Athens, At

In re:

WHBB-A".\f and WTUN-rM, Selma, At

WNA-AM-FM, Tuscumbia, AL

Applications for renewal of
license of the following Alabama and
Georgia Radio Stations:

VAGQ-FM, Athens, GA

WWGS-AM and WSGY-FM, Tifton, GA

VQPQ-FM, Valdosta, GA

"
.--

TO THE CHIEF, MASS MEDIA BUREAU

PETITION 10 DElIY

legion V of the NAACP, the respective branches of the NAACP
operating within the service areas of the above-referenced radio
stations, and the National Ilack Media Coalition (collectively
"Petitioners"), pursuant to U307 and 309 of the ColllllUnications Act of
1934 and 173.3584 of the FCC's lu1es and legu1~tions, respectfully
request the Commission to designate the above referenced applications
for evidentiary hearing and, based On the evidence expected to be
adduced at these hearings, to deny the applications. 1/

!/ Owing to the large number of stations against which
Petitioners are compelled to litigate, and thus the large

amount of paper being generated, Petitioners respectfully request
waiver of 11.49 of the Commission's Rules (double-spaced pleadings) in
order to conserve expenditures for all concerned.
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SUMMARY

This petition to deny asks the Commission to conduct Bilingual
investigations and designate for hearing the renewal applications of 11
radio stations (or AM-FM combinations) in Alabama and Georgia.

BACIGIOUND

The filing of this petition is the result of a study by
Petitioners of the 1982-1989 EEO performance and 1989 renewal
applications of all radio stations in Alabama and Georgia. That study
identified the stations subject to this petition as having had no more
than token e~ployment of Blacks and other minorities during the license
term. These stations do not appear to be operating under meaningful
EEO programs, nor have the stations proposed meaningful EEO programs
for the coming 1989-1996 renewal term.

It is well established that the Commission cannot grant a
license renewal application without further investigation if it lacks
sufficient facts to determine that renewal would serve the public
interest. In the leading case setting out the requirements for
Commdssion review of serious allegations of violations by licensees of
its EEO Rule, 47 CFR 173.2080, Bilingual-Bicultural Coalition on the
Mass Media v. FCC. 595 F.2d 621, 629-630 (D.C. Cir. 1978), the court
explained: ---

[e]vidence of substantial statistical disparity - evidence
that a licensee's Ilinority employment is outside the "zone
of reasonableness" - while it Ilay not in itself necessarily
require resolution at a hearing, should at least put the FCC
on notice that more information is required before the
license renewal application can be granted. This is because
a substantial statistical disparity. especially when coupled
with a languishing affirmative action plan. raises questions
a. to whether the station's poor EEO performance owes to
inadvertence. or to intentional discrimination. (fns.
omitted; emphasis in original.)

Such an inquiry should be conducted even if the statistical
record reveals operation falling barely above the rule of thuab working
definition of the "zone of reasonableness." since this "zone" is
expected to contract over time. 1/

Los An eles Women's Coalition for Better Broadcasti v.
PCC. 584 F.2d 1089 D.C. Cir. 1978). Thus. what was reasonable

in the 1~l982 renewal period cannot be deemed reasonable DOW. .ince
each licensee is expected to resolutely and deliberately improve the
representation of minorities on its staff with the ultimate goal of
attaining parity with the representation of minorities in the workforce
of the surrounding community. The CollDdssion has determined that the
50% of parity guideline is not a "safe harbor" but instead is only an
administrative tool. Florida Renewals. 3 FCC Rcd 1930 (1988);
Broadcast EEO, 2 FCC Rcd 3967, 3974 (1987).
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Petitioners to deny are to be fully involved in this inquiry.
The procedure to be followed, as directed by the Bilingual court, supra
at 634, is that

[t]he full report of the Commission's investigation,
including all evidence it receives, must be placed in the
public record, and a reasonable time allowed for response
and rebuttal by petitioners.

The following discussion will focus on the factual record
contained in the annual employment reports, and the EEO programs as
proposed for the 1989-1996 renewal term. 1/

WVNN-AK and ¥ZYP-FH, Athens. AL

WVNN/WZYP have been owned and operated by Athens Broadcasting
Company since 1975. The stations' record of fulltime minority
employment since 1982 is reflected in the following table. ~/

1/ All employment statistics contained in this petition are
derived from the FCC Form 395s submitted by the licensees to

the Commission and covering a reporting week in ~arch of the relevant
year. The percentages of minority representation in the respective
markets (counties, or MSAs if located in an MSA) are as follows:
Athens, At: 12.5%; Birmingham, At: 26.1%; Decatur, At: 8.7%;
Huntsville, At: 12.5%; Montgomery, At: 30.6%; Selma, At: 47.5%;
Tuscumbia, At: 12.0%; Athens, GA: 17.7%; Augusta, GA: 32.7%; Tifton,
GA: 22.5%; and Valdosta, GA: 28.0%.

As used herein, "top four job categories" refers to officials and
managers, professionals, technicians and salespersons as reported on
FCC Form 395. "Parity" refers to the level of minority employment
which, as a percentage of the station's top four category or total
full time employment, would equal the percentage of .tnorities in the
HSA workforce.

~I Throughout this Petition, Petitioners have included,
where available, data for the year preceding the year on which

a .given licensee has assumed control. At ti-.s this will shed light on
whether the current licensee has continued the egregious record of its
predecessor, has vitiated progress made by its predecessor, or bas
improved upon its predecessor's record.
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Table 1. Minority E.ployuent at WVNN/WZTP, 1982-1988

Konth
and
Year

, Kins./iEmpls ••
Top 4 Categs.

, Kins./lEmpls.,
Total Full time

% of
Parity,
Top 4
Categs.

% of
Parity.
Total
Full time

1988 0/29 0/31
1987 1/25 1/28
1986 1/26 2/28
1985 0/23 1/25
1984 0/17 1/20
1983 0/18 0/20
1982 No data available

0% , 0%
32% 29%
31% 57%

0% 32%
0% 40%
0% 0%

When this station sought license renewal seven years ago. its
EEO program proposed 16 recruitment sources. Its EEO program submitted
with the current renewal application acknowledges that only four of
these sources were used during the preceding 12 month period. Two of
these are daily newspapers and thus are hardly affirmative action
sources. No reason was given for this severe cutback in affi~ativ~

action efforts.

Indeed. even a cursory examination of the statistical record of
minotiy employment by this station reveals that far more effort, not
less, was required. This licensee reported no minority employees out
of 17 full time persons; even the three parttime employees were all
white. ~o minorities were hired from 11/87 - 10/88.

The licensee's analysis of its EEO program states that it will
contact six additional sources of minority applicants. Whether this.·
11th hour conversion is genuine can only be determined through further
investigation.

Accordingly, the Commission should undertake a Bilingual
investigation to determine whether the station's essentially neutral
lEO program, coupled with the station's failure to employ acre than a
token number of minorities throughout the license term. are indicative
of a deliberate violation of the EEO rule.
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WAPI-AM-FM, Birainghaa, AL

WAPI-AH-FM have been owned and operated by WAPI, Inc. since
January, 1983. The stations' record of fulltime minority employment
since 1982 is reflected in the following table.

Table 2. MiDOrity Eaplo,.eDt at WAPI-AX-PH, 1982-1988

Month , Mins.IIEmpls., , Mins.IIEmpls., % of ~ % of
and Top 4 Categs. Total Full time Parity, Parity,
Year Top 4 Total

Categs. Full time

1988 3/38 6/45 30% 51%
1987 2/37 4/44 21% 35%
1986 4/33 5/38 46% 50%
1985 3/28 5/35 41% 55%
1984 4/31 7/39 49% 69%
1983 4/28 6/33 55% 70%
1982 3/32 6/38 36% 60%

When WAPI, Inc. became the licensee of WAPI-~~-FM in 1983, it
explicitly adopted the EEO program proposed by its precedessor,
Newhouse Broadcasting Corporation. That program manifested a promise
to contact eight community organizations, including the Jefferson
County Economic Opportunity Committee, the SCLC, the Mayor's
Affirmative Action Office, the NAACP, the Alabama Christian Movement
for Human Rights and the Birmingham Urban League•. Four colleges were
also to be contacted, as was a Black newspaper.

The EEO program submitted with the currently pending renewal
application manifests that no community organizations were contacted in
the preceding twelve months:- No minority'media were contacted. Five
colleges were contacted, four of which referred women but none of which
referred minorities.

It is difficult to 4eteraine whether the statistics supplied on
FCC Form 395 are accurate. Exhibit 4 to the EEO program submitted with
the current renewal application acknowledges that a apporoxiaately50
part time research workers were not counted as employees even though
they worked for and drew checks from the station. These positions
would have presented an excellent opportunity to reach out to and
involve minorities in broadcast employment. However, we are not told
whether any minorities were recruited or hired for these positions.

This licensee's self analysis contains nothing to indicate that
it i. even aware that its EEO program has failed to produce .eaningful
results during the license tera. Accordingly, a Bilingual
investigation and, if need be, a hearing are required to determine
whether the licensee discriminates against minorities or otherwise
violates the EEO rule.
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VBOS-AII and VDRH-FM, Decatur, AI.

waOS/WORK have been owned and operated by Dixie Broadcasting,
Inc. for over a decade (exact date of acquisition not available.) The
atations' record of fulltime minority employment since 1983 is
reflected in the following table.

Table 3. Minority EaploJ1lent at WOS/WORK, 1983-1988

1988 0/18 0/20
1987 0/17 0/21
1986 0/14 0/16
1985 0/13 0/15
1984 0/13 0/14
1983 No data available

Month
and
Year

I Kins./IEmpls.,
Top 4 Categs.

I Mins./IEmpls.,
Total Fulltime

% of % of
Parity, Parity,
Top 4 Total
Cate~s. Full time

0% 0%
0% 0%
0% 0%
0% 0%
0% 0%

WHOS/WD~~'s 1982 renewal application proposed the use of at
least three sources likely to result in referrals of minority
applicants: Calhoun Community College, Alabama A~~ University, and the
NAACP. However, the EEO program associated with the currently pending
renewal application acknowledges that no cOlDIDunity organizations were
contacted during the preceding twelve month period. The only
universities relied upon for recruitment were the National Career
College and the University of Alabama, neither of which referred
minority students during the preceding twelve month period.

Furthermore, the stations reported hiring no minorities in the
period between 11/17 and 11/88.

The licensee's explanation for having no ainority employees
during the license terla is that, in statistical tenas "the relevant
(50% of parity] employment targets for Black employment are each less
than one." This does not, however, excuse a failure to employ any
ainorities. year after year, during the entire license tena. Nor does
it excuse the station's failure to implement the EEO program it
promised the Commission it would implement seven years ago.

This licensee'. self analysis contains nothing to indicate that
it is even aware that its EEO program has failed to produce meaningful
results during the license term. Accordingly, a Bilingual
investigation and, if need be, a hearing are required to determine
whether the licensee discriminates against minorities or otherwise
violates the EEO rule.
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WBHP has been owned and operated by Radio WBHP Inc. since 1937.
The station's record of fulltime minority employment since 1982 is
reflected in the following table.

Table 4. Minodty Eap1o,.ent at VBHP-AM, 1982-1988

Month I Kins./IEmpls., I Kins./IEmp1s., %of , %of
and Top 4 Categs. Total Ful1time Parity, Parity,
Year Top 4 Total

Categs. Full time

1988 0/20 1/22 0% 36%
1987 0/18 0/20 0% 40%
1986 0/14 1/16 0% 50%
1985 0/12 0/14 0% 57%
1984 0/15 1/17 0% 47%
1983 0/14 1/16 0% 50%
~.982 0/15 1/17 0% 47%

WBHP's 1982 EEO Program contained little of substance, as does
the program associated with the pending renewal application. No
minority organizations are listed in either program as recruitment
sources, and no minorities were listed as having been hired from 11/17
through 12/88.

No explanation appears in the current renewal application for
the near absence of minority employees in meaningful positions
throughout the license term. Therefore, to determine the reason for
the licensee's consistent failure to employ minorities, a Bilingual
investigation and, if need be, a hearing are required.
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WLVI-AM-FII. Moatgo-.ery. AI.

WLWI-AH-FM has been owned and operated by Colonial
Broadcasting Co., Inc. since February, 1985 and WL~-FM has been owned
and operated by Colonial since November, 1977. The station (or, as
applicable, stations') record of fulltime minority employment since
1982 is reflected in the following table.

Table S. Kinorlty Eaplo~nt at WLVI-AM-FK.
1986-1988 and VLWI-FK. 1982-1985

Month
and
Year

1988
1987
1986
1985
1984
1983
19B2

, Mins.IIEmpls.,
Top 4 Categs.

2/25
2/23
1/14
0110
2/18
3/18
2/17

, Mins.IIEmpls.,
Total Fulltime

3/26
3/25
2/17
0/13
2/21
4/21
3/20

%of %of
Parity. Parity.
Top 4 Total
Categs. Full time

26% 38%
28% 39%
23% 38%

0% 0%
36% 31f
54% 62%
38% 49%

At the outset, this licensee should clear up a plain
discrepancy in the self analysis appended to the EEO program
accompanying its current renewal application. That document (entitled
"Other InfonDation") states that "[d]uring the past two years, our WL~I

AM/FM staff has been reduced by ten employees." However. between 1986
and 1988, the number of fulltime employees on FOnD 395 increased by
nine employees from 17 to 26. (In 1985, there were only 13 fulltime
employees). Since the intent of the self analysis appeared to be to
provide an excuse for the low rate of minority employment. some
explanation is plainly required for this apparent aiastatement.

The sources used for recruitment in 1988 included only the
NAACP and Alabama State University. which together generated only one
referral. There were four other sources used, none of which was a
minority organization. In the 1982 renewal !EO program, there were 13
sources proposed. The current renewal application contains no
explanation of why the majority of these sources were not used in 1988.
If anything, this licensee's statistical record should have dictated
the more intensive use of more sources, not sporadic use of only a few
sources.

Accordingly, to deter~ne how frequently the licensee used the
sources it did use, and what other EEO efforts it might have aade. a
Bilingual investigation and, if need be, a hearing are required.
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WHBB/WTUN have been owned and operated by Holder Communications
Corp. since February, 1987. 51 The station's record of fulltime
minority employment since 1987 is reflected in the following table.

Table 6. llinodty bploy.ent at WBBB/VrUII, 1987-1988

Month , Mins.IIEmpls., , Kins.IIEmpls., % of ~% of
and Top 4 Categs. Total Fulltime Parity, Parity,
Year Top 4 Total

Categs. Fulltime·

1988 2/20 2/21 21% 20%
1981 2/20 2/20 21% 21%

WHBB/WTUN's currently pending renewal application contains a
rather surprising statement: the Selma Times Journal, a nonminority
daily newspaper, generated 46 applications from minorities and 76
applications from women. 61 If this is true, that newspaper is
generating more referrals of minorities for broadcast employment than
The New York Times typically generates for New York City radio
stations. In NAACP's and NBMC's experience of 18 years of reviewing
license renewal applications, this claim would represent a national
record if it were true. Since petitioners have no way of knowing
whether the licensee made these numbers up, the Commission should
direct the licensee to document its rather astounding claims.

These figures appear intended to mitigate the licensee's
failure to use a single minority organization, minority educational
institution or minority media outlet for recruitment purposes. Thus,
unless this "46 minorities" claim is genuine, the licensee has no EEO
performance whatsoever to show for its stewardship of the stations.

Apart from this, no explanation appears in the current renewal
application for the near ablence of minority employees in meaningful
positions throughout the license term. In a half Black community, this
is hard to understand or excuse. Therefore, a Bilingual investigation
and, if need be, a hearing are required.

1/ A full analysis of this applicant' I perfonaance was
impossible because a copy of the EEO program associated with

the 1986 application to assign the licenses to Holder could not be
found in the Commission's files.

~I By contrast, the Selma City Schools, which WHBB/WTUN,
in the exhibit accompanying the EEO program, claim to have

"adopted" for internship and other purposes, purportedly only generated
two minority applicants and one female applicant!
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WVNA-~~-FH have been owned and operated by Elton H. Darby since
1956 (AM) and 1962 (FM). The stations' record of fu1ltlme minority
employment since 1983 is reflected in the following table.

Table 7. lUaority Eap1oJIR1lt at VVlIA-AM-FK, 1982-1988

# Mins./IEmpls., , Kins./iEmpls.,
,/>

Konth % of %of
and Top 4 Categs. Total Full time Parity, Parity,
Year Top 4 Total

Cate~s. Full time

1988 0/14 1/17 0% 49%
1987 0/13 1/17 0% 49%
1986 0/15 0/17 0% 0%
1985 0/15 0/17 0% 0%
1984 1/19 1/20 44% 42%
1983 1/15 1/17 56% 49%
1982 1/13 1/15 64% 56%

WV~A's 1982 renewal application featured an EEO program whose
high point was a minority training program which had trained four
people in a year. That program is Dot reported or proposed in the
current renewal application. Nor did the licensee report the use of a
single minority organization, a single minority educational institution
or a single minority media outlet for recruitment purposes. No
minorities were among the 15 people hired from 10/17 to 10/88.

No explanation appears in the current renewal application for
the near absence of minority employees in meaningful positions
throughout the license term. Therefore, to determine the reason for
the licensee'. consistent failure to employ II1norities, a Bilingual
investigatioD and, if need be, a hearing is required •

..
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f. 2

'"WA.GO-FM. AtheDs. GA

WACQ-FM has been owned and operated by Diamond !rOadC'8tlng.
Inc. since 1986. The station's record of fulltlme minority employment
linee 1986 1, reflected 1n the following table.

Table 8. ~Qorlty Employment at VACQ-FH. 1985-1988

Month , Min•• /iEmpla •• , Minl.1 'Emp1e •• I of %of
and :.r0p 4 Catess. Total FullUme Padty. Pari t)'.
Year Top 4 Total- Categs. Full tillle

1988 0/10 0/11 0% 0%
1987 0/10 1/11 0% 51%
1986 0/11 0/12 0% 0%
1985 1/12 2/13 41% 87%

Tha 1989 renewal application contain. little in the way of
affirmative action initiative.. The current prolrlm Ipecifles no
minority media. no minority educat{unal In.titutlonl and ftO .inority
(or even nonminor1ty) cOIllMunity orcanizatlon, a. recruitment ,ourees.
Only cvo local newepaperl. the Univeraity of Ceorlla and Athen. High
School were prOposed a. putative EEO aoutces.

On the other hand, the !EO prolra. associated with the 1986
applieatlon to tranlfer control of che lieenaee to Dia.ond
Brcade.'tina. Ifte. propoled tbe use of • nu.ber of appealing
recruitmtnt aouree., lnc1udinl Actton. Inc. and four Black eolle,.s:
Savannah State, Clark, Lawson State, and Shaw. Ib••e loureel were not
used from 1987-1988. The licensee neither explains cheir elimination
nor proposes their Inclu.lon during the fertheomina license term. This
wae not reasonable aiven the type of EEO performance exhibited by this·
.tation.

Therefore. a ~11ingu.l inve.tigation .bou14 be conducted to
determine whether the abeence of minority employeea results from
inadvertence. fro~ a deliberate violation of the EEO rule, or from
dhcrhlination.
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VBBQ-AM-lK, Augusta, CA

WBBOwAM-FM have been owned and operated by Sav~nn.h Valley
Broadea8tlns Co~pany .inee 1947 (AM) and 1955 eFM). The station's
record of full time minority employment since 1982 18 reflected in the
tollowing table.

Table 9. Minority EmploY1llent at WBBQ-AM.-lM, 1982-1988

Month
and
Year-
1988
1987
1986
1985
1984
1983
1982

, Min8./ IElllpll. ,
Top 4 Catess.

0/24
0/23
1/24
2/24
2/25
2/25
3/24 ,

, Min,./'Empls ••
Toeal rUlltime

2/28
2/28
2/29
3/29
4/30
4/30
4/28

X of %of
Parity. Parity.
Top 4 Total
Categs. Fulltime

0% 21%
0% 2U

13% 2U
26% 32%
14% 41%
24% 41%
38% 44%

•

WB80'. EEO lourees appear to have been relatively unproductive
in referrins minorities. The only Black orc.nizatlona used Yert SCLC
and the Paine Collese Alumni ABaoctatton: the only 8laek college uled
waa Paine Collese. Th••e Bource. did not lenerate applicantB, raillna
the queltion of whether contactl were made with che.e louree. whenever
}obi were vacant.

The ERO prolram •••ociated with the 1982 renewal application,
Ii.ted 36 community organi&atlonl which were contacted for Job
referrals. the lic.n.le'. Itati.tieal record aake. it evident Why this
.ort of outreach wa. nee. leary. The eteady decline 1n aiDority
employment at the station during the llcenae term telll the atory of
why it was Dot relsonable to discontinue thel. 'yltem.tlc contacte.

Therefore. a Bilingual investigation ehould be eonducted to
determine whether the di.appear.nee of minority e~ployee. durlng the
Itcena. ter~ resulted from inadvertence. trom a deliberate violation of
the REO rule. or fro~ discrimination.
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WWCS-AM and llSGY-PK, THtOll, CA

WWGS/WSGY have been owned and operated by WWGS/WSCY Partnerehlp
.inee March, 1981. The .tation'. record of ful1time minority
employment .ince 1982 18 reflected 1n th~ following table.

Table 10. Minority Eaployment at WGS/WSGY. 1982-1988

, Hin•• /IEmpls •• I Hina./iEmpl ••• %of
~ %ofHonth

and rop 4 Categs. total Full time Parity, Parity,
Yeer top 4 Total- Catega. Full time

1988 No d&~a avaHable
1987 1/13 2/16 34% 56%
1986 OIlS 0/16 0% 0%
1985 1/1S , 1/17 30% 26%
1984 OIlS 1/18 0% 25%
1983 0/11 0/13 0% 0%
1982 0/12 0/13 0% 0%

Petitioner, note, It the outset. a .trange coincidence in
reviewing the number of minorIty and female applicants reported fro~

recruitment lourcea: of the 13 etatiatice provided for referrale of
minorities or WOmen from particular louree., leven are multiples of
five. fhia luggeat. ~hat the nu~ber8 mat have been contrived. Indeed,
all of the number. look .uap{eious. It would have been very unusual
for eilht mioorltiea to respond to ads in Broedcaetiog for a Tifton,
Georgia Itation.

Further~ore. 1f this aany minorities were applyinl for jobs, it
1. h.rd to understand wh)' only tttO of 27 penons bleed were lDinoride....
If the lJcenaee'. atati'tic. ate to be believed. it. varioue loutce.
lenerated 29 minority applicants. tvo of whom were hired.

Petitionera bave no way to deterlline whether the licen.ee'.
representations are genuine. Therelor., liven the Itatioo'.
Itati.tieal record, a Bilingual invI,tilation 18 appropriate before tbe
Commi••1on might pllS on the applications.
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WO~o-J'K, Valdosta, CA

WOPo-FH hag been owned and operated by ~etro Media
Broadca'ting, Ine. lince february. 1981. The atatioo·. record of
fulltl~e minority employment ,inee 1983 1s reflected in the following
table.

table 11. MiDority !.ployment at VQPQ-FK, 1982-1988

WOPQ'. Itatistlcal record could not be _ore dia.al: none of
the 19 tullt!me employees reported on the 1988 Form 39S vere
minortt!e.. Not evan any of the elcht partt!me .~pl~y.e8 were
mnot"1tt •••

the lEO prograQ a••oeiated with the currently pendina renewal
application. make. reference to no minortty achool., .inorlty
orianlzations, or minortty ..dla. One alnorlty orlAnl:atlon (Black
Community Action Organiz4tlon) was propoled in the 1982 renewal
application. it wa. uot mentioned 1n the current application.

Therefore, a BilIngual inveetigation should be conducted to.
deurllllne whether the near total absence of lIinodty elllployees durina
the licente term reeulted from inadvertence. fro~ a deliberate
vtolatlon of the EEO rule, or fro~ dt.er1mination.
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CONCLUSION

For the foregoing reasons, the foregoing applications should be
made the subject of Bilingual investigations and, if the evidence so
warrants, should thereafter be denied. lJ

Respectfully submitted,

aAG~!d~
Charles Carte r
Associate General Counsel
NAACP
4805 Mt. Rope Drive
Baltimore, Maryland 21215
(301) 358-8900

Dav! Ronig
1800 N.W. l87th
Miami, Florida
(305) 628-3600

Counsel for Petitioners
Karch 1, 1989

2/ Eight of the 13 declarations Petitioners bad hoped to
append hereto are appended hereto. Petitioners hope to

transmit the remaining five shortly. So that the licensees will have
Dotice of their contents, Petitioners Dote that the fora of the
additional declarations will be similar to the form of the declarations
appended hereto. Petitioners Dote with some pride that this represents
substantial progress, with very limited resouces, toward full
participation of the petitioning individuals at the tiae the petition
is filed, as the Commission prefers.
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Georgia/Alabama Radio Renewals

SYADMEM'I OF PLURIA V. IlAKSBALL

Pluria W. Marshall states as follows:

I am the Chairman of the National Black Media Coalition.

I have reviewed, and I subscribe to the NBMC/NAACP Petition to

Deny. The facts stated therein are true to my personal knowledge

except where identified as having been based upon official records such

as statistical data and material on file with. the Federal

Communications Commission.

I would be seriously aggrieved if the Petition to Deny is not

granted, since those members of the National Black Media Coalition who

reside in the communities in Alabama and Georgia whose stations are

included in the petition would be deprived of job opportunities and

program service in the public interest.

This statement is true to my personal knowledge and is made

under penalty of perjury under the laws of the United States of

America.

~tW
Pluria V. Marshall
Chairman
National Black Media Coalition
38 New York Avenue N.E.
Vashington, D.C. 20002



1£: Radio Station WQPQ-FM, Valdosta, Georgia

I hereby subscribe to the NBKC/NAACP Petition to Deny. The

facts stated therein are true to .y personal knowledge except where
;

identified as having been based upon official records such a.

statistical data and asterial on file with the Federal Communications

ComlDisaion.

1 am a regular listener to the statlon.

1 would be seriously aggrieved 1f the Petltion to Deny ia not

granted. since members of the NAACP. including .yself. would be

deprived of job opportunities and program service in the public

interest.

This statement is true to my personal knowledge and 1s made

under penalty of pe~jury under the laws of the United Statea of

America.

•



DI!CLAU:rION

,
1lE: Rad io Station WBBQ-AM-FM. Augusta. Georgia

I hereby subscribe to the NBHC/NAACP Petition to Deny. The

facts atated therein are true to .y peraonal knowledge except where

identified as having been based upon official recorda~auch aa

statistical data and aaterial on file with the Federal Communications

Co.mission.

1 am a regular listener to the atation.

1 would be seriously aggrieved if the Petlt10n to Deny 18 not

sraneed, since members of the NAACP, including myself, would be

deprived of job opportunities and prosram aervice in the public

interest.

This statement is true to my personal knowledse and is made

under penalty of perjury under the law8 of the United States of

America.

n.ted: ,I-AS: I'f

,

Dennis Williams
President
Augusta Branch of the NAACP
1301 Laney-Walker Blvd.
Augusta, GA 30901

•



Dt!:C1..AltA1' I ON

,
IE: Radio Station WHBB-AM, Selma, Alabama

I hereby subscribe to the NBMC/NAACP Petition to Deny. The

facts .t~ted therein are true to .y personal knowledge except where

identified as having been based upon official record••uc~.a

statistical data and caterial on file with the Federal Communlc.tion~

Comlllission.

1 alii a regular listener to the station.

I would be seriously aggrieved if the Petition to Deny is not

granted. since members of the NAACP, including myself, would be

deprived of job opportunities and program service in the public

interest.

This statement is true to my personal knowledge and is made

undt!r penalty of perJury under the laws of the United States of

America.

nated: oJ·;;/(· 1'1 P~es1dent

Selma-Dallas County Branch. NAACP
8 Edgewood Drive
Selma, AI.. 36701

•
• ,
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Dt!Cl..UA1'IOH

I • ,

1£: Radio Station WLWI-AM-FM, Montgomery, Alabama

I hereby subscribe to the NBHC/NAACP Petition to Deny. The

facts stated therein are true to .y peraonal knowledge except where

identified as having been based upon official recorda~uch a.

statistical data and aaterial on file with the federal Coaaunications

I a~ a regular listener to the station.

I would be seriously aggrieved if the Petition to Deny i8 not

granted. since me~bers of the NAACP. including myself. would be

deprived of job opportunlties and program service in the publlc

interest.

This statement is true to my personal knowledge and is ..de

under penalty of perjury under the laws of the United States of

America.

Dated:

q&fri.tk~'·
President .
Metro Montgomery Branch. NAACP
P.O. Box 1788
Montgomery. At 36102

•



Dt::C:J..K.A:' ION

,
• 1lE: R.d io Station WAPI-A?·l-F'M. Birmingham. Alabama

1 hereby subscribe to the NIKC/NAACP Petition to Deny. The

facts stated therein are true to .y personal knowledge except where

identified as having been based upon official recorda auch aa
~

atatistical data and ..terial on file with the Federal Co.aunications

1 a. a regular listener to the atatlon.

1 would be seriously aggrieved if the Petltion to beny 18 not

granted. since .e~bers of the NAACP. including .yself. would'be

deprived of job opportunities and program service in the public

interest.

This statement 1s true to my personal knowledge and is made

und~r penalty of perjury under the laws of the United States of

America.

t

bated: ()). .. ~tt:'- ftj
William J.
President
Bi1'1llingham Branch of the NAACP
209 S6. 61st St •

• Bi1'1llingham. AI. 35212

• •



,. .
Dt:C'..ARA:IION

,
U: Radio Station WVlIN/wzYJI. Athens, Alabdma

I hereby subscribe to the NBMC/NAACP Petition to Deny. The

facta stated therein are true to .y perIanal knowledge except where

identified as having been based upon official record,~such a.

statistical data and .. terial on flle with the Federal Communlcations

COlDllllss'lon.

1 am a regular listener to the station.

1 vould be seriously aggrieved 1f the Pet'lt1on to Deny 1s not

granted, since ~embers of the NAACP, including myself. would be·

deprived of job opportunities and program service in the pUblic

interest.

This statement is true to my personal knowledge and 1s made

under penalty of perjury under the laws of the United State, of

America.

1).ted:~~ ~~/ffJ Barbara Clemons
PTesident
Limestone County Branch, NAACP
R.t. 11, Box 108
Athens, At 35611

•
•



, f' f

RE:

DECLARATION OF EARL SllUBOSTER

Georgia and Alabama Station License Renewals

I am the Director of Region V ~f the NAACP.

I hereby subscribe to the NAACP Georgia/Alabama Petition to

Deny. The facts stated therein are true to my personal knowledge

except where identified as having been based upon official records such

as statistical data and material on file with the Federal

Communications Commission.

Many NAACP members residing in Region V of the NAACP, which

includes the States of Georgia and Alabama. are regular listeners to

the stations subject to the Petition to Deny.

I would be seriously aggrieved if the Petition to Deny is not

granted. since members of the NAACP would be deprived of job

opportunities and program service in the public interest.

This statement is true to my personal knowledge and is made

under penalty of perjury under the laws of the United States of

America.

Relional Director
NAACP
970 Hartin Luther King Drive S.W.
Suite 203
Atlanta. Georgia 30314

Dated: l- ZS"-Ht
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CERTIPICATE OP SERVICE

1. David Honig, her_by certify that 1 have this lit dAy of
M.reh, 1989 cau8ed a copy of the:! foregoing "Petition to Deny" to be
delivered via U.S. Fir.t Cla.s Hail, po.tage prepaid, to the
10110\ll1ng: ~I

..

M. Scott Johnson, Esq.
Cardner Carton , Douglas
1001 Penn8yl~8nia Ave. N.Y.
Washington, D.C. 20004

Counsel for WVNN!WZYP
YAPI-AM-FM, WLYI-AM-FM,
and WNA-AM-FM

WOS/WORM
401 14th St. S.E.
Decatur, At 35602

Stanley Neuetadt, Esq.
Cohn , MarIn
1333 New Hampshire Ave. N.Y.
Washington, D.C. 20036

Counael for WAGQ-FM

WGS!WSGY
1434 THt Ave
Tifton, GA 31794

WKBB!WTUN
P.O. Box 1055
Selma, At 36702

WBRP-AM
2101 Governors Drive s.W.
Huntsville, At 35805

WSSQ-AM-FM
P.o. Box 2066
AUlulca, GA 30913

WOpo-FM
P.O. Box 1327
Valdosta, GA 31603

~! Lie.n•••• are being served directly where no lawyer
1. listed in the FCC files for the statton••


