SUMMARY

This petition to deny asks the Commission to conduct Bilingual
investigations and designate for hearing the renewval applications of 11
radio stations (or AM—-FM combinations) in Alabama and Georgia.

BACKGROUND

The filing of this petition is the result of a study by -~
Petitioners of the 1982-1989 EEO performance and 1989 renewal
applications of all radio stations in Alabama and Georgia. That study
idencified the stations subject to this petition as having had no wore
than token employment of Blacks and other minorities during the license
term. These stations do not appear to be operating under meaningful
EEQ programs, nor have the stations proposed meaningful EEO programs
for the coming 1989-1996 renewal term.

It is well established that the Commission cannot grant a
license remewal application without further investigation 1f it lacks
sufficient facts to determine that renewal would serve the public
interest. In the leading case setting out the requirements for
Commission review of serious allegations of violations by licensees of
its EEO Rule, 47 CFR §73.2080, Bilingual-Bicultural Coalition on the
Mass Media v. FCC, 595 F.2d 621, 629-630 (D.C. Cir. 1978), the court
explained:

{elvidence of substantial statistical disparity - evidence
that a liceansee's minority employment is outside the "zoue
of reasonableness" - while it may not in {tself necessarily
require resolution at a hearing, should at least put the FCC
on notice that more information is required before the
license renewal application can be granted. This {s because
a substantial statistical disparity, especially when coupled
with a languishing affirmative action plan, raises questiouns
as to whether the station's poor EEO performance owes to
inadvertence, or to intentional discrimination. (fms.
omitted; emphasis {n original.)

Such an inquiry should be conducted even if the statistical
record reveals operation falling barely above the rule of thumb working
definition of the "zone of reasonableness," since this "zone" is
expected to contract over time. 2/

2/ Los Angeles Women's Coalition for Better Broadcasting v.

- FCC, 584 F.2d 1089 (D.C. Cir. 1978). Thus, what was reasonable
in the 1980-1982 renewal period cannot be deemed reasonable now, since
each licensee i{s expected to resolutely and deliberately improve the
representation of minorities on fts staff with the ultimate goal of
attaining parity with the representation of minorities iao the workforce
of the surrounding community. The Commission has determined that the
501 of parity guideline is not a "safe harbor™ but {nstead i{s only an
administrative tool. Florida Renewals, 3 FCC Rcd 1930 (1988);
Broadcast EEOQ, 2 FCC Rcd 3967, 3974 (1987).




Peticioners to deny are to be fully involved in this inquiry-
The procedure to be followed, as directed by the Bilingual court, supra
at 634, is that

{tlhe full report of the Commission's investigation,
including all evidence it receives, must be placed in the
public record, and a reasonable time allowed for response
and rebuttal by petitioners.

The following discussion will focus on the factual recocd_
contained in the annual employment reports, and the EZO programs as
proposed for the 1989-1996 reneval term. 3/

WVNN—-AM and WZYP-FM, Athens, AL

WVNN/WZYP have been owned and operated by Athens Broadcasting
Company since 1975. The statiouns' record of fulltime minority
employment since 1982 is reflected in the following table. &/

2] All employment statistics coantained in this petition are

derived from the FCC Form 395s submitted by the licensees to
the Commission and covering a reporting week in March of the relevant
year. The percentages of minority representation in the respective
markets (counties, or MSAs if located in an MSA) are as follows:
Athens, AL: 12.5%; Birmingham, AL: 26.17%; Decatur, AL: B8.7%;
Huntsville, AL: 12.5Z; Moutgowery, AL: 30.6%; Selma, AL: 47.5%;
Tuscumbia, AL: 12.0%; Athens, GA: 17.7%; Augusta, GA: 32.7%; Tifton,
GA: 22.5%; and Valdosta, GA: 28.0Z.

As used herein, "top four job categories" refers to officials and
managers, professionals, technicians and salespersons as reported on
FCC Form 395. "Parity" refers to the level of minority employment
which, as a percentage of the station’s top four category or total
fulltime employment, would equal the percentage of minorities in the
MSA workforce.

ﬁ/ Throughout this Petition, Petitioners have included,

where available, data for the year preceding the year on which
a given licensee has assumed control. At times this will shed light on
whether the current licensee has continued the egregious record of its
predecessor, has vitiated progress made by its predecessor, or has
improved upon 1its predecessor's record.

(.



Table 1. Minority Employment at WVYNN/WZYP, 1982-1988

Month # Mins./#Empls., # Mins./#Empls., 1 of X of
and Top 4 Categs. Total Fulltime Parity, Paricy,
Year Top 4 Total

Categs. Fulltime
1988 0/29 0/31 0z ox
1987 1/25 . 1/28 322 29%
1986 1/26 2/28 31% T 57X
1985 0/23 1/25 o7 32%
1984 0/17 1/20 0% 407%
1983 0/18 0/20 4 0%
1982 No data available

When this station sought license renewal seven years ago, its
EEO program proposed 16 recruitment sources. Its EEO program submitted
with the current renewal application acknowledges that only four of
these sources were used during the preceding 12 month period. Two of
these are daily newspapers and thus are hardly affirmative action
sources. No reason was given for this severe cutback in affirmative
action efforts.

Indeed, even a cursory examination of the statistical record of
minotiy employment by this station reveals that far more effort, not
less, was required. This licensee reported no minority employees out
of 17 fulltime persons; even the three parttime employees were all
white. No minorities were hired from 11/87 - 10/88.

The licensee's analysis of its EEO program states that it will
contact six additional sources of minority applicants. Whether this
llcth hour conversion is genuine can only be determined through further
{nvestigation.

Accordingly, the Commission should undertzke a Bilingual
investigation to determine whether the station's essentially neutral
EEO program, coupled with the station's failure to employ more than a
token number of minorities throughout the license term, are indicative
of a deliberate violation of the EEO rule.



WAPI—-AM—-FM, Birmingham, AL

WAPI-AM~FM have been owned and operated by WAPI, Inc. since
January, 1983. The stations' record of fulltime minoriry employment
since 1982 is reflected in the following table.

Table 2. Minority Employment at WAPI—-AM-FM, 1982-1988

Month  # Mins./#Empls., # Mins./#Empls., I of 2 of
and Top & Categs. - Total Fulltime Parity, Paricy,
Year Top 4 Total
Categs. Fullctime

1988 3/38 6/45 30% S1Z
1987 2/37 4/44 21% 3s5%
1986 4/33 5/38 46% S0%
1985 3/28 5/35 417 55%
1984 4/31 7/39 49% 69%
1983 4/28 6/33 S55Z 707
1982 3/32 6/38 36% 60%

When WAPI, Inc. became the licensee of WAPI-AM-FM in 1983, it
explicitly adopted the EEQ program proposed by its precedessor,
Newhouse Broadcasting Corporation. That program manifested a promise
to contact eight community organizations, including the Jefferson
County Economic Opportunity Committee, the SCLC, the Mayor's
Affirmative Action Office, the NAACP, the Alabama Christian Movement
for Human Rights and the Birmingham Urban League. Four colleges were
also to be contacted, as was a Black newspaper.

The EEO program submitted with the currently pending renewal
application manifests that no community organizations were contacted in
the preceding twelve months. No minority‘'media were contacted. Five
colleges were contacted, four of which referred women but none of which
referred minorities.

It is difficult to determine whether the statistics supplied on
FCC Form 395 are accurate. Exhibit 4 to the EEQO program submitted with
the current renewal application acknowledges that a apporoximately 50
parttime research workers were not counted as employees even though
they worked for and drew checks from the station. These positions
would have presented an excellent opportunity to reach out to and
involve minorities in broadcast employment. However, we are not told
whether any minorities were recruited or hired for these positions.

This licensee's self analysis contains nothing to iodicate that
it {s even aware that {ts EEO program has failed to produce meaningful
resulrs during the license term. Accordingly, a Bilingual
{nvestigation and, 1f need be, a hearing are required to deterumine
whether the licensee discriminates against minorities or othervise
violates the EEQO rule.

N



WHOS—AM and WDRM-FM, Decatur, AL

WHOS/WDRM have been owned and operated by Dixie Broadcasting,
Inc. for over a decade (exact date of acquisition not available.) The
stations' record of fulltime minority employment since 1983 {is
reflected in the following table.

Table 3. Minority Employment at WHOS/WDRM, 1983-1988

Month # Mins./#Empls., - & Mins./#Empls., X of Z of_
and Top &4 Categs. Total Fullrime Parity, Parity,
Year Top 4 Total
Categs. Fulltime

1988 0/18 0/20 07 0%
1987 0/17 0/21 0% 0x
1986 0/14 0/16 0z 0z
1985 0/13 0/15 0)4 0z
1984 0/13 0/14 004 0%
1983 No data available

WHOS/WDRM's 1982 renewal application proposed the use of at
least three sources likely to result in referrals of minority
applicants: Calhoun Community College, Alabama A&M University, and the
NAACP. However, the EEQ program associated with the currently pending
renewal application acknowledges that no community organizations were
contacted during the preceding twelve month period. The only
universities relied upon for recrultment were the Natfonal Career
College and the University of Alabama, nefther of which referred
minority students during the preceding twelve month period.

Furthermore, the stations reported hiring no minorities in the
period between 11/17 and 11/88.

The licensee's explanation for having no minority employees
during the license term is that, in statistical terms '"the relevant
[50% of parity] employment targets for Black employment are each less
than one.” This does not, however, excuse a failure to employ any
minorities, yvear after year, during the entire license term. Nor does
it excuse the statioa's fallure to implement the EEO program it
promised the Commission it would implement seven vears ago.

Thie licensee's self analysis contains nothing to indicate that
it is even aware that its EEO program has fa{led to produce meaningful
results during the license term. Accordingly, a 3{ili{ngual
investigation and, 1f need be, a hearing are required to determine
whether the licensee discriminates against minorizies or otherwise
violactes the EEO rule.



WBEP—-AM, Huntsville, AL

WBHP has been owned and operated by Radio WBHP Inc. since 1937.
The station's record of fulltime minority employment since 1982 is
reflected in the following table.

Table 4. Minority Employment at WBHP-AM, 1982-1988

Month ¢ Mins./#Empls., # Mins./#Empls., 2 of Z of
and Top 4 Categs. .Total Fulltime Par{ity, Parity,
Year : Top 4 Total
Categs. Fulltime

1988 0/20 1/22 0% 367
1987 0/18 0/20 0% 407
1986 0/14 1/16 0Z 50%
1985 0/12 0/14 0z 57%
1984 0/15 1/17 0% 47
1983 0/14 1/16 0 50%
382 0/15 1/17 0% 47%

WBHP's 1982 EEQ Program contained little of substance, as does
the program associated with the pending renewal application. No
minority organizations are listed in either program as recruitment ‘
sources, and no minorities were listed as having been hired froam 11/17
through 12/88.

No explanation appears in the current renewal application for
the near absence of minority employees in meaningful positions
throughout the license term. Therefore, to determine the reason for
the licensee's consistent failure to employ minorities, a Bilingual
investigation and, if need be, a hearing are required.



WLWI-AM—-FM, Moatgomery, AL

WLWI-AM-FM has been owned and operated by Colonial
Broadcasting Co., Inc. since February, 1985 and WLWI-FM has been owned
and operated by Colonial since November, 1977. The station (or, as
applicable, stations') record of fulltime minority employment since
1982 i{s reflected in the following table.

Table 5. Minority Employwent at WLWI-AM-FN,

1986-1988 and WLWI-FM, 1982-1985 -
Moanth ¢ Mins./#Empls., # Mins./#Empls., 2 of Z of
and Top 4 Categs. Total Fulltime Parity, Parity,
Year Top 4 Tocal

Categs. Fulltime

1988 2/25 3/26 262 38%
1987 2/23 3/25 28% 392
1986 1/14 2/17 23% 3ez
1985 0/10 0/13 (6)4 o)A
13984 2/18 2/21 362 31Z
1983 3/18 4/21 54% 62%
1882 2/17 3/20 38% 497

At the outset, this licensee should clear up a plain
discrepancy in the self analysis appended to the EZO program
accompanying its current renewal application. That document (entitled
“Other Information") states that "{d]uring the past two years, our WLWI
AM/FM staff has been reduced by ten employees." However, between 1986
and 1988, the number of fulltime employees on Form 395 increased by
nine employees from 17 to 26. (In 1985, there were only 13 fulltime
employees). Since the intent of the self analysis appeared to be to
provide an excuse for the low rate of minority employment, some
explanation is plainly required for this apparent misstatement.

The sources used for recruitment in 1988 included only the
NAACP and Alabama State University, which together generated only one
referral. There were four other sources used, none of which was a
minority organization. In the 1982 remewal EEO program, there were 13
sources proposed. The current renewal application contains no
explanation of why the majority of these sources were not used in 1988.
If anything, this licensee's statistical record should have dictated
the more intensive use of more sources, not sporadic use of only a few
sources.

Accordingly, to deteraine how frequently the licensee used the
sources it did use, and what other EEO efforts it might have made, a
Bilingual investigation and, {f need be, a hearing are required.

[Ny



WEBB—-AM and WIUN—-FM, Selma, AL

WHBB/WIUN have been ouned and operated by Holder Communicatioas
Corp. since February, 1987. é] The station's record of fulltime
minority employment since 1987 is reflected in the following table.

Table 6. Minority Employment at WHBB/WTUN, 1987-1988

Month  # Mins./#Empls., ¢ Mins./#Ewmpls., X of Z of

and Top 4 Categs. Total Fulltime Parity, Parity,

Year Top 4 Total
Categs. Fulltime

1988 2/20 2/21 21% 20%

1987 2/20 2/20 21% 21Z

WHBB/WIUN's currently pending renewal application contains a
rather surprising statement: the Selma Times Journal, a nonminority
daily newspaper, generated 46 applications from minorities and 76
applications from women. 6/ If this is true, that newspaper is
generating more referrals of minorities for broadcast employment than
The New York Times typically generates for New York City radio
stations. In NAACP's and NBMC's experience of 18 years of reviewing
license renewal applications, this claim would represent a national
record if it were true. Since petitioners have no way of knowing
whether the licensee made these numbers up, the Cowmmission should
direct the licensee to document {ts rather astounding claims.

These figures appear intended to micigate the licensee's
failure to use a single minority organization, minority educational
institution or minority media outlet for recruitment purposes. Thus,
unless this "46 minorities" claim is genuine, the licensee has no EEO
performance whatsoever to show for its stewardship of the statious.

Apart from this, no explanation appears In the current renewal
application for the near absence of minority employees in meaningful
positions throughout the license term. In a half Black community, this
is hard to understand or excuse. Therefore, a Bilingual investigation
and, if need be, a hearing are required.

é/ A full analysis of this applicant's performance was

{mpossible because a copy of the EEQ program assoclated with
the 1986 application to assign the li{censes to Holder could not be
found in the Coammission's files.

6/ By contrast, the Selma City Schools, which WHB3/WIUN,

{a the exhibit accowupanying the EEOQ progranm, claim to have
"adopred" for fnternship ard other purposes, purportedly only generated
two minoricy applicanzs and one female applicant!

<D
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WVNA-AM—FM, Tuscumbia, AL

WVNA—-AM~FM have been owned and operated by Elton H. Darby since
1956 (AM) and 1962 (FM). The stations® record of fulltime minority
employment since 1983 {s reflected in the following table.

Table 7. Minority Employment at WVNA-AM-FM, 1982-1988

Month # Mins./#Empls., # Mins./#Empls., I of I of
and Top 4 Categs. Total Fulltime . Parity, Parity,~
Year Top & Total
Categs. Fullcime
1988 0/14 1/17 0% ) 497
1987 0/13 1/17 0% 49%
1986 0/15 0/17 0z 0%
1985 0/15 0/17 0x 0%
1984 1/19 1/20 447, 42%
1983 1/15 1/17 56% 497

1982 1/13 1/15 647 56%

WVNA's 1982 renewal application featured an TEO program whose
high point was a minority training program which had trained four
people in a year. That program is not reported or proposed in the
current renewal application. Nor did the licensee report the use of a
single minority organization, a single winority educational institution
or a single minority media outlet for recruitment purposes. No
minorities were among the 15 people hired from 10/17 to 10/88.

No explanation appears in the current renewal application for
the near absence of minority employees in meaningful positions
throughout the license term. Therefore, to determine the reason for
the licensee's consistent failure to employ minorities, a Bilingual
investigation and, 1if need be, a hearing is required.
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WAGQ-FH, Achens, GA

WAGQ-FH has been owned and operated by Diasmond Broadcasting,
Inc. since 1986. The station's record of fulltime minority employoent
s{nce 1986 1ig reflected {n the following taeble.

Table B. Minority Eamployment at WACQ-FH, 1985-1988

Month ¢ Mfas./fEmpls., ¢ Mins./lEunpls., X of X of
and Top & Categs. Total Fulltime Parity, Parity,
Year Top 4 Totsl
Categs. Fulltime
1988 0/10 0/11 0% oz
1987 0/10 1/11 ox 51X
1986 0/11 0/12 (134 1424
1685 1/12 2/13 ' 47% 872

The 1989 renewal application containg little in the way of
affirmative action {nft{atives. The curcrent progrsm specifies no
ninority media, no minority educational {nstitutions and no ulnority
(or even nonminority) community organizat{ions as recruitment sources.
Only two local newepapers, the University of Georgla and Athens High
School were prdposed as putative EEO sources.

On the other hand, the EEO program associated with the 1986
appli{cation to transfer control of the licensee to Diamond
Broadcasting, Inc. proposed the use of a number of appealing
recruitment sources, including Action, Inc, and four Black colleges:
Savannah State, Clark, Lawson State, and Shaw. These sources were not
used from 1987-1988. The licensee neither explains their elimination
nor proposes their {nclusion during the forthcoming license term. This
wag not reasonable given the type of EEQ performance exhib{ted by this
etation.

Therefore, a Bilingual {nvestigation ghould be conducted to
deternine whether the absence of minority employees results from
{nadvertence, from a deli{berate violation of the EEDO rule, or fronm
discrimination.



WBBQ-AM-FM, Augusta, CGA

WBBQ-AM-FM have been owned and operated by Savannah Valley
Broadcasting Company since 1947 (AM) and 1955 (FM). The stat{on's
record of fulltime minority employment eince 1982 {s reflected {n the
following table.

Table 9. Minority Employment at WBBQ-AM-FY, 1982-1988

Month € Ming./{Ewpls., f Mine./CEnpls., X of % of
and Top & Categs. Total Fulltime Parity, Parfity,
Year ‘ Top 4 Total

Categs. Fullcime

1988 0/24 2/28 0x 22%
1987 0/23 2/28 0x 22%
1986 1/24 2/29 13% 21%
1985 2/24 3/29 26% 32X
1934 2/25 4/30 24% 41%
1983 2/25 4/30 24% 41%
1982 3/24 : 4/28 38% A%

WBBQ'e EEO sources appear to have been relatively unproductive
{n referring minorities. The only Black organizations used were SCLC |
and the Paine College Alumni Assoc{ation; the only Black college used
was Paline College. Thase sources did not generate applicants, rafsing .
the question of whether contacts were wade with these sources whenever
$obs were vacant.

The EEO program associared with the 1982 renewval application,
l{sted 36 community organizations which were contacted for job
referrals. The licensee's stati{astical record makes {t evident why this
sort of outreach was necessary. The steady decline in miaority
ennloyment at the gtation during the license term tells the story of
why 4t was not reasonable to discontinue these systewmst{c contacts.

Therefore, & Bi{lingusl investigation should be conduccted to
deternine whether the digappearance of minority employees during the
l{cense tera resulted from {nadvertence, from & del{berate violation of
the EEQ rule, or fron discriomi{nation.
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WWGCS-AM and WSGY-FH, Tiftoau, GA

WWGS/WSGY have been owned and operated by WWGS/WSCY Partnership
since March, 1981. The statf{on's record of fulltime mlnoricy
enployment since 1982 48 reflected in the following table.

Table 10. MHinor{ty Employment at WWGS/WSGY, 1982~-1988

Month ¢ Ming./f#Emple., . @ Mins./f#Empls., 1 of ¥ of

and Top 4 Categs. Total Fulltime Parity, Pacity,

Year Top 4 Total
Categs., Fulltime

1988 No data available

1987 1/13 2/16 34% 56%

1986 0/15s - 0/16 0% 0X

1985 1/15 1/17 30% 26%

1984 0/15 1/18 0% 25%

1983 0/11 0/13 0% 0%

1982 0/12 . 0/13 0X 0%

Petitioners note, at the outset, a strange colnclidence in
reviewing the number of oinority and female &pplicants reported from
recruitment sources: of the 13 etatiatics provided for referrals of
minor{ties or women from partfculer eources, seven are multiples of
five. This suggests that the nunbers may have been contrived. Indeed,
all of the numbers look suspicious. It would have been very unusual

for e{ght uinorities to respond to ads {n Broedcasting for a Tifcon,
Georgla statf{on,

Furthermore, {f this many minorities were applylng for jobs, {t
is hard to understand why only two of 27 persons hired were minoricies.
If the licensee's statistics are to be belfeved, {ts varfous sources
generated 29 minority applicants, two of whom were hired.

Petitioners have no way to determine whether the l{censee's
representations sre genulne. Therefore, given the station's
etatistical record, a Bilingual {nvestigation is appropriate before the
Comnisglon might pass on the applicatfons.
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WQPQ—FH, Valdoata, GA

WQPQ-FM has been owned and operated by Hetro Media
Broadcasting, Inc. eince February, 1981. The station's record of
fulltime winority employoent sfnce 1983 {g reflected {n the following
table.

Table 11. Minority Employwent at WQPQ—-FH, 1982-1988

Month € Mins./#Empla., ¢ Mins./fEmpls., X of X of
and Top 4 Categs. Total Fulltime Par{ty, ~ Paricy,
Year Top & Total

Categs.  Fullcime

13988 0/15s 0/19 ox 04
1987 0/15 0/17 ox 0%
1986 1/13 1/15 27X 24X
1985 1/12 1/14 30X 26%
1984 0/12 0/14 0x 0%
1983 1/7 1/10 51% 36
1982 1/9 1/10 40X 367

WQPQ'e statigt{cal record could not be more dismal: none of
the 19 fullcime employees reported on the 1988 Form 395 were
rinori{ties. Not even any of the eighr parttime employees were
ninorities.

The EEO progran essociated with the currently pending reneval
applicationé makes reference to no minority schools, minority
organizatfons, or minority medfa. One winority organization (Black
Coumunity Action Organization) weas proposed {in the 1982 renewal
application; 4t was not mentioned in the current application.

Therefore, & Bilingual finvestigation ghould be conducted to
deternine whether the near total absence of minority eamployees duriag
the license terw resulted from inadvertence, from a deliberate
violation ¢of the EEO rule, or from di{scrim{natfon.

~—
£
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CONCLUSION

For the foregoing reasons, the foregoing applications should be
made the subject of Bilingual {nvestigations and, {f the evidence so
warrants, should thereafter be denied. 7/

Respectfully submirced,

Chorlss Caerf3h

Charles Carter

Assoclate General Counsel
NAACP

4805 Mt. Hope Drive
Baltimore, Maryland 21215
(301) 358-8900

-

David Honig

1800 N.W. 187th Street
Miami, Florida 33056
(305) 628-3600

Counsel for Petfitioners
March 1, 1989

7/ Eight of the 13 declarations Petitioners had hoped to

append hereto are appended hereto. Petitioners hope to
transmit the remaining five shortly. So that the licensees will have
notice of their coantents, Petitioners note that the form of the
additional declarations will be similar to the form of the declaratiouns
appended hereto. Petitioners note with some pride that this represents
substantial progress, with very limited resouces, toward full
participation of the petitioning individuals at the time the petition
is filed, as the Coumission prefers.

yes



Georzia/Alabama Radio Renewals
STATEMENT OF PLURIA W. MARSHALL

Pluria W. Marshall states as follows:

I am the Chairman of the National Black Media Coalition.

I have reviewed, and I subscriﬁe to the NBMC/NAACP Petrition to
Deny. The facts stated tﬁerein are true- to my personal knowledge
except where identified as having been based upon official records such
as statistical data and waterial on file with the Federal
Conmunications Commissioun.

I would be seriously aggrieved {f the Petition to Deny is not
granted, since those members of the National Black Media Coalition who
reside in the communities in Alabama and Georgia whose stations are
included in the perition would be deprived of job opportunities and
program service in the public interest.

This statement is true to my personal knowledge and is made

under penalty of perjury under the laws of the United States of

Pluria W. Marshall

Chairman

National Black Media Coalition
38 New York Avenue N.E.

Washington, D.C. 20002

America.

Dated:



DECLARATION

”

RE: Radio Statfon WQPO-FM, Valdosta, Georgia

1 hereby subscribe to the NBMC/NAACP Petirion to Deny. The
facts stated therein are true to my pe;sonal knowvledge except where
idencified as having been based upon offfcial records such as
statistical data and materi{al on file uich the Federal Commun{;ations
Comamission.

1 am a regular 11§caner to the station.

I would be seriously aggrieved L{f the éetttion to Deny {8 not
granted, since members of the NAACP, {ncluding myself, would be
deprived of job opportunicies and program service {n khe public
finterest.

This statement is true to my personal knowledge and {s wmade

under penalty of perjury under the laws of the United States of

America.
C/
” -
Lewis Gordon
President ‘
Dated: - 4~ '3? Lowndes-Valdosta Branch, NAACP

P.0. Box 1324
Valdosta, GA 31601



DECLARATION

RE: Radio Stracion WBBQ-AM-FM, Augusta, Georgia

I hereby subscribe to the NBMC/NAACP Petitrioa to Deny. The
facts stated thecein are Crue to my personal knowledge except where
identified as having been based upon officifal records such as
statist{cal data and mater{al on file-vich the Federal Comm&%icacions
Commission.

1 am a cegular liéiener to the staclon.

I would be seriously aggrieved {f tﬁe Pecition to Deny {8 not
granted, since members of the NAACP, including myself, would be
deprived of job opportunities and program service {n ghe public
{interest.

This statement {s true to my personal 4Xnowledge and {s made

under penalty of perjury under the laws of the United States of

America.
Dennis Williams
' President .
Dated: }'Xj: gf Augusta Branch of the NAACP

1301 Laney-Walker Blvd.
Augusta, GA 30901



DECLARATION

RE: Radio Station WHBB-AM, Selma, Alabama

I hereby subscribe to the NBMC/NAACP Perition to Deny. The
faccs scated thereln are true to my personal knowledge except where
{identiffed as having been based upon offf{cial records such as
ﬁcaciscical data and wmaterial on file ulCh.che Federal Comamunications
Comalssion.

1 am a regular ligtener to the station.

I would be seriously aggrieved if the Petition to Deny {s not
granted, since members of the NAACP, including myself, vould-be
deprived of job opportunicies and program service in ;he public
{nteresc.

This statement is true to my perscnal knowledge and {s wmade

under penalty of perjury under the laws of the United States of

Ameri{ca. '

-E;rcus Darshanon

President ‘
Dacted: 02'”76/' 27 Selma-Dallas County Branch, NAACP

. 8 Edgewood Drive
Selma, AL 36701



DECLARATION

RE: Radio Statfon WLWI-AM-FM, Montgomery, Alabama

I hereby subscribe to the NBMC/NAACP Petition to Deny. The
facts stated therein are true to my persoanal knowledge except where
identified as having been based upon bfficial records such as
statistical dacta and nagerial on file with the Federal Comauntications
Comaission.

1 am a regular liétener to the stati{on.

I would be seriously aggrieved 1f the Peci{tion to Deny 18 not
granted, since menmbers ofréﬁe NAACP, including myself, would be
deprived of job opportunities and program service {n Lhe public
incerest.

This statement i{s true to my personal knowledge and {s made
under penalty of perjury under the laws of the Uniced States of

America.

/ P.0. Box 1788
Montgomery, AL 36102

President ’ .
Dated: ¢;§44£;Z7ﬁ;37 Metro Montgomery Branch, NAACP
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DECLAKAT1ION

RE: Radio Station WAPI-AM-FM, Birmingham, Alabama

I hereby subscribe to the NBMC/NAACP Pecition to Deny. The
facts stated therein are true to wy personal knowledge except where
fdentified as having been based upon official records such as
statisctical data and material on file with the Federal Coammunigations
Coamission.

1 am a regular ltgcener to the station.

1 would be seriously aggrieved if the Peticion to Deny {8 not
grancted, since members of che NAACP, includin myself, would be
deprived of job opportunicies and program service in Ehe public
interest.

This stacement is true to my personal knowledge and 1is made

under penalty of perjury under the laws of the United States of

Ameri{ca.
[ = /: I/
7L;Lééca47p/0.m
William J. Ba e
. . President .
Dated: 02~ XE-§9 Birmingham Branch of the NAACP

209 So. 61st St.
- Birmingham, AL 35212



DECLARATION

-

RE: Radio Station WVEN/WZYP, Arthens, Alabama

I hereby subscribe to the NBMC/NAACP Pecrition to Deny. The
facts staced therein are true to my personal knovledge except where
idencified as having been based upon.official records such as
statistical data and material on file with the Federal Comamunications
Comaission.

I am a regular liécener to the staction.

I would be seriously aggrieved 1f the Petition to Deny is not
graanted, since members of the NAACP, including myself, vouid be .
deprived of job opportunities and program service in-the public
{interest.

This statement {s true to my personal knowvledge and is made
under penalty of perjury under the laws of the United States of

America.

) 7
;{//i‘,@ fbig . %/?u%z/

Dacad:C??ééﬁg czéz/ﬁifﬁ? Barbara Clemons

- President
. Limestone County Branch, NAACP
Rt. 11, Box 108
Athens, AL 35611

/
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~



DECLARATION OF FARL SHINHOSTER

RE: Georgia and Alabama Statfion License Renewals

I am the Director of Region V of the NAACP.

I hereby subscribe to the NAACP Georgia/Alabama Petition to
Deny. The facts stated therein are true to my personal knowledge
except where identified as having been based upon official records such
as statistical data and material on file with the Federal
Communications Commission.

Many NAACP members residing in Regiou V of the NAACP, which
includes the States of Georgia and Alabama, are regular listeners to
the stations subject to the Petition to Deny.

I would be seriously aggrieved if the Petition to Deny {s not
granted, since members of the NAACP would be deprived of job
opportunities and program service in the public interest.

This statement is true to my personal knowledge and {s made

under penalty of perjury under the laws of the United States of

N ATA

Earl /Shinhdster

Regional Director

NAACP

970 Martin Luther King Drive S.W.
Suite 203

Atlanta, Georgia 30314

America.

Dated: Z—ZS’?,




March, 1989 caused a copy of the foregolng “Pet{tion to Deny" to be

CERTIFICATE OF SERVICE

1, David Honig, hereby certify that I have this lst day of

delivered via U.S. First Class Hall, postage prepaid, to the
following: */

M. Scott Johnson, Eaq.

Cardner Carton & Douglas

1001 Pennsylvania Ave. N.W.

Washington, D.C. 20004
Couneel for WVNN/WZYP
VAPI~-AM-FM, WLWI-AM-FM,
and WVNA-AM-FM

WHOS/WDRM
401 1l4ch St. S.E.
Decatur, AL 35602

Stanley Neustadt, Esgq.
Cohn & Marka

1333 New Hampshire Ave. N.VW.

Waghington, D.C. 20036
Counsel for WAGQ-FM

WWGS /HSGY
1434 Tift Ave
T{frton, GA 31794

*/

WHBB/WTUN
P.0. Box 1055
Selma, AL 36702

WBHP-AM
2101 Governors Drive S.W.
Huntsville, AL 35805

WBBQ-AM-FM
P.0. Box 20¢6

- Augusta, GA 30913

WQPQ-FM
P.0O. Box 1327
Valdosta, GA 31603

David Honig

Licensees are being served directly where no lawyer
is listed in the FCC files for the statlons.
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