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charles T. wooten
Panama City, Florida

Service contours based on FCC F(50,50) curves

Job Title: BEACH TV
Channel: 46
Coordinates: 0-00-00 0-00-00.
Service contours based on FCC f[50,50] curves.

----------- Selected field strengths -----------
dBu mV/m dBu mV/m dBu mV/m
80.0 10.000 74.0 5.012 64.0 1.585

--------------------- Radial Information ---------------------
NO. BEARING HAAT-ft HAAT-Meters ERP-dBk ERP-kW

1 .000 468.000 142.646 31.031 1267.991
2 45.000 445.500 135.788 31.031 1267.991
,

90.000 445.100 135.667 31. 031 1267.991
4'-" 135.000 522.100 159.136 31.031 1267.991
5 170.000 472.500 144.018 31. 031 1267.991
6 180.000 472.000 143.866 31.031 1267.991
7 225.000 472.600 144.049 31. 031 1267.991
8 270.000 465.700 141.945 31.031 1267.991
9 315.000 478.000 145.694 31. 031 1267.991

EXHIBIT E

Page 0
August 9, 1991



,---
Charles T. Wooten

Panama City, Florida

EXHIBIT E

Page 1
August 9,1991

Title: BEACH TV
Channel: 46

Service contours based on FCC F(50,50) curves

Bearing
(degrees)

.0

45.0

90.0

"--,,,35.0

* 170.0

180.0

225.0

270.0

315.0

HAAT
(meters)
(feet)

142.6
468.0

135.8
445.5

135.7
445. 1

159.1
522.1

144.0
472.5

143.9
472.0

144.0
472.6

141. 9
465.7

145.7
478.0

ERP
(kW)
(dBk)

1268
31.03

1268
31.03

1268
31.03

1268
31 .03

1268
31.03

1268
31.03

1268
31.03

1268
31.03

1268
31.03

Depression
angle

(degrees)

.331

.323

.323

.349

.332

.332

.332

.330

.334

80 dBu
( 10 mv/m)

contour

37.0 km
23.0 mi

36.4 km
22.6 mi

36.4 km
22.6 mi

38.3 km
23.8 m;

37.1 km
23.1 m;

37.1 km
23.1 mi

37.1 km
23.1 m;

36.9 km
23.0 m;

37.3 km
23.1 mi

74 dBu
(5.01 mv/m)

contour

45.3 km
28.2 mi

44.8 km
27.8 mi

44.7 km
27.8 m;

46.6 km
29.0 mi

45.4 km
28.2 mi

45.4 km
28.2 m;

45.4 km
28.2 mi

45.3 km
28.1 m;

45.6 km
28.3 mi

64 dBu
(1.58 mV/m)

contour

59.3 km
36.8 mi

58.7 km
36.5 mi

58.7 km
36.5 mi

60.6 km
37.6 mi

59.4 km
36.9 m;

59.4 km
36.9 m;

59.4 km
36.9 mi

59.2 km
36.8 mi

59.5 km
37.0 mi

HAAT: 143.6
471.1

Note: Radial(s) denoted by "*" not included in HAAT calculation.
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Title: BEACH TV

#1
80 dBu

city Grade

bear. Dist.
(deg) (km)

.0 37.0
45.0 36.4
90.0 36.4

135.0 38.3
170.0 37.1
180.0 37.1
225.0 37.1
270.0 36.9
315.0 37.3

EXHIBIT F

Charles T. Wooten Page 0
Panama City, Florida August 9, 1991

Population within Coverage Area

Latitude: 30-21-36
Longitude: 85-55-31

#2 #3
74 dBu 64 dBu

(Grade A) (Grade B)

bear. Dist. bear. Dist.
(deg) (km) (deg) (km)

.0 45.3 .0 59.3
45.0 44.8 45.0 58.7
90.0 44.7 90.0 58.7

135.0 46.6 135.0 60.6
170.0 45.4 170.0 59.4
180.0 45.4 180.0 59.4
225.0 45.4 225.0 59.4
270.0 45.3 270.0 59.2
315.0 45.6 315.0 59.5

Listing frequency: Totals only.

1980 Census data totals will be included.
1980 Corrected Census totals will be included.
1986 Estimated update totals will be included.



Charles T. Wooten
Panama city, Florida

Population within coverage area

EXHIBIT F

Page 1
August 9, 1991

•

Title: BEACH TV Coordinates: 30-21-36 85-55-31

Total Population (1980 census):

80 dBu
City Grade

82,350

74 dBu
(Grade A)

113,464

64 dBu
(Grade B)

155,511



Charles T. Wooten
Panama City, Florida

Population within coverage area

....__.---;

EXHIBIT F

Page 2
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Title: BEACH TV Coordinates: 30-21-36 85-55-31

Total Population (1980 Corr.):

80 dBu
City Grade

82,347

74 dBu
(Grade A)

113,460

64 dBu
(Grade B)

155,506
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Charles T. Wooten
Panama City, Florida

Population within coverage area

-------~

EXHIBIT F

Page 3
August 9, 1991

Title: BEACH TV coordinates: 30-21-36 85-55-31

Total Population (1986 Update):

Area (square km):

80 dBu
City Grade

102,341

4315.6

14 dBu
(Grade A)

140,843

6411 .4

64 dBu
(Grade B)

192,251

11063.3



,~EcmON VI - EOUAL EMPLOYMENT OPPORTUNITY PROGRAM

1. Does the applicant propose to employ fl ve or more full-time employees? [K] Yes 0 No

If Yes. the appllcant must Include an EEO program called for In the separate Broadcast Equal Employment
Opportunity Program Report (FCC BOO-A).

SECTION VII - CERTFICATIONS

1. Has or w1ll the appllcant comply with the public notice requirement of 47 C.F.R. section 73.3680?

2. Has the appllcant reasonable assurance, In good faith, that the site or structure proposed In section
Vof this form, as the location of Its transmitting antenna, w1ll be available to the appllcant for
the appllcant's Intended purpose?

If No, attach as an Exhibit, a full explantion.

[i] Yes 0 No

[i] Yes 0 No

I Exhibit No·1
DNA

"--"
8. If reasonable assurance Is not based on appllcant's ownership of the proposed site or structure,

appllcant certifies that It has obtained such reasonable assurance by contacting the owner or
person possessing control of the site or structure.

Name of Person Contacted

Telephone No. {inC/lldll ere. c"dll!

Woody Walker

(904) 487-4274

Person contacted: {chllck "nil bDJ< be/".!

Downer rn Owner's Agent o Other {specify!

The APPLICANT hereby waives any claim to the use of any particular frequency as against the regulatory power
)f the United States because of the previous use of the same, whether by llcense or otherWise, and requests an

""-"""authorlzation In accordance with this appllcation. {SIIII SlIcti"n 30# "' thll C"•• lIniceti"ns Act "' 193#, 11$ e..ndlld.!

The APPLICANT acknowledges that all the statements made In this appllcation and attached exhibits are considered
material representations. and that all exhibits are a material part hereof and Incorporated herein.

The APPLICANT represents that this appllcation Is not flIed for the purpose of Impeding, obstructing, or delaying
determination on any other appllcation with which It may be In conflict.

In accordance with 47 C.F.R. section 1.66, the APPUCANT has a continuing obllgation to advise the Commission,
through amendmentS, of any substantial and significant changes In Information furnished.

FCC 30 I <Page 2"

. June la8a
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SECTION VII - CERTFICATION (Pqle 51

WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND IMPRISONMENT.

U.S. CODE, TITLE 18, SECTION 1001.

I certify that the statements In this appUcation are true and correct to the best of my knowledge and beUef, and are
made In good faith.

Name of AppUcant

BEACH TV PROPERTIES, INC.

Date

August 13, 1991 . PRESIDENT

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT
AND THE PAPERWORK REDUCTION ACT

The soUcltation of personal Information requested In this appUcation Is authorized by the Communications Act of"-"
1934, as amended. The principal purpose for which the Information w1ll be used Is to determine If the benefit
requested Is consistent with the pubUc Interest. The staff, consisting variously of attorneys, analysts, engineers and
appUcations examiners, w1ll use the Information to determine whether the application should be granted, denied,
dismissed, or designated for hearing. If all the Information Is not provided, the appUcation may be returned without
action having been taken upon It or Its processing may be delayed whlle a request Is made to provide the missing
Information. Accordingly, every effort should be made to provide all necessary Information. Your response. Is
required to obtain the requested authority.

Public reporting burden for this collection of Information Is estimated to vary from 71 hours 45 minutes to SOl
hours 00 minutes with an average of 118 hours 28 minutes per response, Including the time for reviewing
Instructions, searching existing data sources, gathering and maintaining the data needed, and completing and
reviewing the collection of Information. Comments regarding this bUrden estimate or any other aspect of this
collection of Information, Including suggestions for reducing the burden, can be sent to the Federal Communications
Commission, Office of Managing DIrector, Washington, D.C. 20654, and to the Office of Management and BUdget,
Paperwork Reduction ProJect (0060-002'7), Washington, D.C. 20603.

THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, P.L. 13-579, DECEMBER 31, 1974, 5 U.S.C.
552a(eK31, AND THE PAPERWORK REDUCTION ACT OF 1980, P.L. 11-611, DECEMBER 11, 1980, 44 U.S.C. 3607.

FCC 301 CPIgt25>

June 1"8



Fe_a. Comml6llcatlons CommisSion
wlstl;fIg(on. D.C. 20H4

BROADCAST EQUAL EMPLOYMENT OPPORTUNITY

MODEL PROGRAM REPORT

1. APPLICANT

Nane of Applicant Address 8317 West Highway 98
Beach TV Properties, Inc. Suite 23

Panama City, FL 32407

Telephone Nlmber (include area code)

904/234-2773

2. This form is being submitted in conjunction with:

o Application for Construction Permit for New Station o Application for Assignment of License

o ApplicatiOn for Transfer of Control

(a) Call letters (or channel number of frequency) .

(b) Community of License (city and state) .
(C) Service:o AM 0 FM [!] TV 0 Other (Specify)

INSTRUCTIONS

Applicants seeking authority to construct a new commercial, noncommercial or International broadcast station, applicants seeking
authority to obtain assignment of the construction permit or license of such a station, and applicants seeking authority to acquire
control of an entity holding such construction permit or license are required to afford equal employment opportunity to all qualified
persons and to refrain from discrmlnatlon In employment and related benefits on the basis of race, color, religion, national origin or
sex. See Section 73.2080 of the Commission's Rules. Pursuant to these requirements, an applicant who proposes to employ five or
more full-tme employees must establish a prOgr'an designed to assure equal employment opportunity for women and minority groups
(that is, Blacks not of Hispanic origin, Asians or Pacific Islanders, American Indians or Alaskan Natives and Hispanics). This is submitted
to the CommissiOn as the Model EEO Progr'an. If minority group representation in the available labor force is less than five percent (in
the aggregate), a progran for minority group members is not required. In such cases, a statement so indicating must be set forth in
the EEO model progran. However, a prOgr'an must be filed for women since they comprise a significant percentage of virtually all
area labor forces. If an applicant proposes to employ fewer than five full-tme employees, no EEO progran for women or minorities
need be filed.

Guld.lln.. for a Mod.1 EEO Progrllm and a Model EEO Protram .... attached.

NOTE: Check appropriate box, sign the certification below and return to FCC:

o Station will employ fewer than 5 full-tme employees; therefore no written prOgr'an is being submitted.

Station will employ 5 or more full-tme employees.
sectiOns of this form.)

Our Model EEO Progr'an is attached. (You must complete all

I certify that the statements made herein are true, complete,
in good faith.

Signed and

Signed

Title Pr

of my knowledge and belief, and are made

91
, 19

WILLFUL FALSE STATEMENTS MADE ON THIS FOAM ARE PUNISHABLE BY FINE AND IMPRISONMENT.
U.S. CODE, TITLE 1', SECTION 1001.

FCC Form 3H-A
JIl'lUII'Y ,...
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GUIDELINES TO THE MODEL EEO PROGRAM

The model EEO prognmadopted by the CommiSsion for construction permit applicants, assignees and transferees contains five
sections designed to assist the applicant in establishing an effective EEO progrem for its station. The specific elements which
should be addressed are as follows:

I. GENERAL POLICY

The first section of the progrem should contain a statement by the applicant that it will-afford equal emplo.,ment opportW'it¥ in
all personnel actions without. regard to race, color, religion, national origin or sex, and that it has adopted an EEO progrem which
is designed to fully utilize the skills of Qualified minorities and women in the relevant available Jabor force.

II. RESPONSIBILITY FOR IMPLEMENTATION

This section calls for the neme (if known) and title of the official who will be designated by the applicant to have responsibility
for mplementing the station's progrem.

III. POLICY DISSEMINATION

The purpose of this section is to disclose the manner in which the station's EEO policy will be communicated to employees and
prospective employees. The applicant's progrem should indicate whether it: (a) intends to utilize an emplo-yment application form
which contains a notice informing job applicants that discrmination is prohibited and that persons who believe that they have
been discrminated against may notift)l appropriate governmental agencies; (b) will post a notice which informs job applicants and
employees that the applicant is an equal opportunity employer and that they may notify appropriate governmental authorities if they
believe that they have been discri'ninated against; and (c) will seek the cooperation of labor unions, if represented at the station,
in the mplementation of its EEO progrem and in the inclusion of nondiscrmination provisions in union contracts. The applicant
should also set forth any other meth0c:ls it proposes to utilize in conveying its EEO poliCy (e.g., orientation materials, on-air
announcements, station newsletter) to employees and prospective employees.

IV. RECRUITMENT

The applicant should specify the recruitment sources and other techniques it proposes to use to attract qualified minority and
female job applicants. Not all of the categories of recruitment sources need be utilized. The purpose of the listing is to assist
the applicant in developing specialized referral sources to establish a pool of Qualified minorities and women who can be
contacted as job opportunities occur. Sources which subsequently prove to be nonproductive should not- be relied on and new
sources should be sought.

V. TRAINING

Training progrems are not mandatory. Each applicant is expected to decide, depending upon its own individual situation, whether a
training progrem is feasible and would assist in its effort to increase the available pool of qualified minoritY and female
applicants. Additionally, the applicant may set forth any other assistance it proposes to give to students, schools or colleges
which is designed to be of benefit to minorities and women interested in entering the broadcastihg field. The beneficiary of
such assistance should be listed, as well as the form of assistance, such as contributions to scholarships, participation in work
study progrems, and the like.

MODEL EQUAL EMPLOYMENT OPPORTUNITY PRQGRAM

I. GENERAL POLICY

It will be our policy to provide emplo-yment opportunity to all qualified individuals without regard to their race, color, religidrrr-'"
national origin or sex in all personnel actions in<;luding recruitment, evaluation, selection, promotion, compensation, training and
termination.

It will also be our policy to promote the realization of equal emplo-yment opportunity through a positive, continuing progrem of
specific practices designed to ensure the full realization of equal employment opportunity without regard to race, color, religion,
national origin or sex.

To make this policy effective, and to ensure conformance with the Rules and Regulations of the Federal Communications
Commission, we have adopted an Equal Emplo-yment Opportunity Progrem which includes the following elements:

II. RESPONSIIILITY FOR IMPLEMENTATION

eNeme/Title) Jud Colley. President-General Manager will be responsible for the administration and
mplementation of our Equal Emplo.,ment Opportunity ProgrCITI. It will also be the responsibility of all persons making amplo."...nt
decisions with respect to the recruitment, &valuation, selection, promotion, compensation, training and termination of employees
to ensure that our policy and progrem is ~hered to and that no person is discrminated against in employment because of race,
color, religion, national o.r~n pr sex.

III. POLICY DISSEMINATION

To assure that all members of the staff are cognizant of our equal employment opportunity policy and their individual
responsibilities in carrying out this policy, the following communication efforts will be made:

FCC 3tl-A (Pep 2)

""y 1'"
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The station's emplovrnent application form will contain a notice informing prospective employees that discrminatiOn
because of race, color, religion, national origin or sex is prohibited and that they may notify the appropriate local, State
or Federal agency if they believe they have been the victms of discrmination.

Appropriate notices wiU be posted. informing applicants and employees that the station is an Equal Opportunity Employer
and of their right to notify an appropriate local, State or Federal agency if they believe they have been the victi'ns of
discri'nination.

We will seek the cooperation of unions, if represented at the station, to help mplement our EEO progrcrn and all union
contracts will contain a nondiscri'nination clause.

Other (specify)

N. RECRUITMENT

To ensure nondiscri'nination in relation to minorities and women, and to foster their full consideration whenever job vacancies
occur, we propose to utilize the following recruitment procedures:

We will contact a variety of minority and women's organizations to encourage the referral of qualified minority and
women applicants whenever jOb vacancies occur. Examples of organizations we· intend to contact are:

Beach Women's Club American Women in Radio and Television
Garden Club National Association of Broadcasters'
NAACP Employment Clearinghouse
Eastern ,Star
League of Women Voters

In addition to the organizations noted above, which specialize in minOrity and women candidates, we will deal· on~ with
emplo')nl8nt services, including State employment agencies, which refer job candidates without regard to their race,
color', religion, national origin or sex. Excrnples of these employment referral services are:

Florida State Employment Service
Snelling & Snelling
Allied Employment Service

When we recruit prospective employees from educational institutiOns such recruitment efforts will inClude area schools
and colleges with minority and women enrolments. Educational institutions to be contacted for recruitment purposes are:

Florida State University (Branch)
Florida A &M University
Gulf Coast Community College

When we place employment advertisements with media sOme of such advertisements will be placed in media which have
significant circulation or viewership or are of particular interest to minorities and women. Excrnples of media to be
utilized are:

Panama City News-Herald
Bay-Beach News
The Lynn-Haven Sentinel
Pensacola Voice

~ We will encourage employees to refer qualified minority and women candidates for existing and future job openings.

FCC 3H-A (Page 3)
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V. TRAINI'NG

GLJ Station resources and/or needs will be such that we will be unable or do not choose to institute prograns for
upgrading the skillS of employees.

D We will provide on-the-jOb training to upgrade the skills of employees.

D We will provide assistance to students, schools, or colleges in progrlrTlS designed to enable qualified minorities and
women to compete in the broadcast employment market on an equitable basis:

SchOOl or Other Beneficiary

o Other (specify)

Proposed Form of Assistance

FCC NOTICE TO INDIVIDUALS REOUIRED IV THE PRIVACY ACT
AND THE PAPERWORK REDUCTION ACT

...........
The solicitation of personal information requested in this application is authorized by the Communications Act of 1934, as

amended. The principal purpose for which the information will be used is to determine if the application requested is consistent
with the public interest. The staff, consisting variously of attorneys, analysts, engineers, and applications eXlrTllners, will use the
information to determine whether the application should be granted, denied, dismissed, or designated for hearing. If all the
information requested is not provided, the application may be returned without action having been taken upon it or its
processing may be delayed while a request is made to provide the miSsing information. Accordingly, every effort should be
made to provide all necessary information. Your response is required to obtain the requested authority.

THE FOREGOING NOTICE IS REOUIRED BV THE PRIVACV ACT OF 1174, P.L. '3-171, DECEMIER 31, 1'74, I U.S.C.
662••1(3, AND THE PAPERWORK REDUCTION ACT OF 1180, P.L. 11-111, DECEMBER 1', '180,44 US.C. 3&07.

FCC 3GO-A (Pee- 4)
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