attorney concerning the number of hires that you
reported at the station during the license term
and requested an explanation for the above-noted
discrepancy.
I received the January 2 Letter sometime prior to January 8,
1992, the initial deadline for responding to the FCC’s request.

38. Early on January 8, just prior to the time DBI's
response disclosing 17 additional hires was to be filed, the
payroll records for the period 1982 through 1987 were located. I
telephoned Ms. Marshall and told her that payroll records had
been located which I believed could clarify the total number of
hires during the License Period. Ms. Marshall then spoke with
Mr. Van Horn, called me back shortly thereafter and directed me
to review the records and provide her with accurate and complete
hiring information as soon as possible for submission to the FCC.
My wife and I then reviewed the payroll records and prepared and
telecopied to Ms. Marshall information with respect to the hiring
of 83 employees and 57 non-employees. A copy of this document is
attached hereto as Attachment 3.

39. At some point after the discovery of the payroll
records and before the filing of DBI’'s response to the January 2
Letter, I spoke with Mr. Van Horn by telephone. Mr. Van Horn
told me that the disclosure of the discovery of payroll records
would probably have a serious negative impact on DBI. I was
aware that disclosure of this information could result in the

T never

designation of the Renewal Abnlications for hearinag.
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gave any consideration to not disclosing the newly discovered
information.
40. By letter dated January 13, 1992, from Ms. Marshall to
Mr. Wolfe, DBI submitted, in response to the January 2 Letter, a
Supplemental Report (the "Second Supplemental Report") consisting
of four pages of text, attached to which were Exhibit A (titled
"New Hires at Stations WHOS/WDRM During 1982 - February 1989")
and Exhibit B (a Statement dated January 13, 1992 signed by me
(the "January 13 Response"). The January 13 Response was
prepared by Arent Fox. Exhibit A, which was based on information
supplied by me, (a) set forth the number of minority and non-
minority hires for each of 1982, 1983, 1984, 1985, 1986, 1987 and
1988, and for January and February 1989; (b) disclosed that there
had been an additional 57 people during this period who worked at
the Stations from one to 60 days "as talent only and who were not
employees" under the Stations’ policy; and (c) listed the
recruitment sources relied upon during the License Period. The
text of the Second Supplemental Report consists of a summary of
the January 2 Letter followed by the following two paragraphs
starting on page 2:
In response to the instant request, the

licensee has again reviewed the stations’ records.

As a result of its review of the existing records,

the licensee has determined that the information

previously provided to the Commission was the best

information the licensee was able to provide based

on available documentation of recruitment efforts.

The licensee has not, prior to the instant report,

provided recruitment information which goes beyond

that which could be verified from contemporaneous

records maintained at the stations.
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41. Exhibit A of the Second Supplemental Report set forth,
as noted, hiring information for each year from 1982 through 1988
and for the first two months of 1989. Exhibit A also provides
the following information with respect to certain non-employee

hires and recruitment:

During the period 1982 through 1988,
WDRM/WHOS had a total of 57 people who worked from
1 day up to 60 days as talent only and were not
employees of the stations, although a certain
number of these were considered part-time
employees at the time of the filing of the Annual
Employment Reports. It is the policy of WHOS/WDRM
that any hire does not become permanent until
after 60 days.

During the term set out above, the
recruitment sources relied upon were Calhoun
College, Radio & Records, Huntsville Times,
Decatur Daily, University of Alabama, A&M
College, National Career College, local
African-American leaders, Broadcasting
Magazine, Manpower, Inc. and employee
referrals.

The facts set forth in Exhibit A were provided by me. Exhibit A
was prepared in a short period of time to meet the January 13
filing deadline (we had found the payroll records, as noted, on
January 8) and required much time and effort. My focus in
connection with the preparation of the Second Supplemental Report
was to ensure that the facts set forth in Exhibit A were as
accurate as possible. I did not receive a draft of the January
13 Response to review until approximately 3:30 p.m. on January
13. Given the shortness of time, I did not focus on the facts
set forth in the textual portion of the Second Supplemental

' Report.



42. I realize now, after carefully reviewing footnote 3 of
the Second Supplemental Report, that the fourth sentence of that
footnote implies that DBI had intended to state in earlier
filings that there had been approximately 20 hires during the
License Period. As noted above, I had not told Ms. Marshall at
this point that I had never intended to make this statement in
earlier filings. When I reviewed the Second Supplemental Report
before signing my attached Statement on January 13, 1992, I did
not focus on this explanation. I spent most of my time between
January 8 and January 13 compiling and checking over 300 pages of
payroll records. I wanted to ensure that the hiring information
we were filing with the FCC was accurate. When I received the
first four pages of the Second Supplemental Report on January 13,
1992, I reviewed it quickly due to the press of time and did not
carefully review every word.

I. The January 24 Letter and DBI’s Response.

43, 1In late January 1992, I receive an undated letter from
Mr. Wolfe (the "January 24 Letter") requesting in substance the
following:

(1) With respect to the 83 hires and the 57 "non-
employees" listed in Exhibit A to the Second
Supplemental Report, state whether the 57
non-employees (i) "are included in the 83
hires or whether they are in addition to the
83 hires" and (ii) explain what these
individuals did at the Stations and why they
were not considered employees;

(2) Provide for all hires, regardless of the
length of employment, the exact date of hire,
the title, the 395-B classification, and full
or part-time status of the position and the
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name, race, gender and date of termination of
the hiree;

(3) Explain the status in more detail of the 4

individuals originally listed in the Form 396

as hires during the Reporting Period but

subsequently listed in the Opposition as non-

employees.

44. By letter dated February 7, 1992, from Ms. Marshall to

Mr. Wolfe, DBI submitted Supplementary Materials (the "Third
Supplemental Report") in response to the January 24 Letter. The
Third Supplemental Report consisted of two pages of text, Exhibit
1 ("Explanation of 83 Hires 1982 - Feb. 1989 by Date") (two
pages), Exhibit 2 ("Explanation of 57 Non-hires 1982 - Feb. 1989
by Date") (two pages) and Exhibit 3 (payroll records which
document information provided in Exhibits 1 and 2) (303 pages).
Exhibit 1 contained a list of the 83 employee new hires during
the License Peribd, including the names of the hirees, their
dates of hire, the titles of their positions, the FCC Form 395-B
classification of their positions, the full or part-time status
of their positions, the race and gender of the hirees and their
dates of termination. Exhibit 2 contained a list of the 57
people who were hired during the License Period but who were not
considered "employees" of the Stations, including their names,
the dates of their hire, the titles of their positions, the FCC
Form 395-B classification of their positions, the full or part-
time status of their position, the race and gender of the

individuals and their dates of termination. The Third

Supplemental Report also clarifies that the 57 "non-employees"
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are in addition to the 83 hires listed in Exhibit 1. The first
two pages of text of the Third Supplemental Report were prepared
by Arent Fox. The lists included as Exhibits 1 and 2 were
prepared by me and my wife, with the assistance of the computer
expertise of the Stations’ national sales manager, Mark Goodwin,
and reviewed by Ms. Marshall. The payroll records attached as
Exhibit 3, including handwritten payroll records for the period
1982 through 1987 and computer printouts for the years 1988
through 1992, were provided by me.

45. The Third Supplemental Report provided the following
explanation for the non-employee status of the 57 individuals

listed in Exhibit 2:

Taogn kA pddpridyad O o f N0 2 weidaved oo

the licensee to be employees of the Stations
because either (a) they were hired as inde-
pendent contractors on a purely temporary or
fill-in basis and were not intended to work
on a permanent basis, or (b) they were hired
on a permanent basis, but were asked to leave
their employment after a 60 to 90-day proba-
tionary period because they were found not to
be qualified for the positions for which they
were hired.

It was also noted that the four individuals hired during the
Reporting Year but not counted as "employee" new hires on the
Form 396, as amended, were listed in Exhibit 2 and were hired on
a temporary £fill-in basis. I was the source of these
explanations.

46. Footnote 2 on page 1 of the text of the Third

Supplemental Report notes, inter alia, that (a) there are some

inconsistencies between the number of female new hires and the
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number of new hires in the Stations’ upper level job positions as
reflected in the Form 396 for the Reporting Year and as reflected
in Exhibit 1 and (b) there are "slight inconsistencies" in the
new hires in the License Period as reflected in the January 13
Response and in Exhibit 1. The footnote states that the
inconsistencies discussed in clause (a) above "are due to the
fact that the members of the Stations’ staff who prepared the
renewal did not prepare the data as carefully as they should."
With respect to clause (b) above, it is further explained that
the staff members who prepared the January 13 Response did so
based on a manual count of the payroll records. Exhibit 1
represents a computer-assisted compilation of these materials,
generating a more accurate list of the new hires. The members of
the Stations’ staff referred to in this footnote are me and my
wife. Exhibits 1 and 2 were derived from the handwritten payroll
sheets, the 1988 computer print-out and certain canceled checks
attached hereto as Attachment 4.

47. By letter dated February 11, 1992, from Ms. Marshall to
Mr. Wolfe, DBI submitted revised Exhibits 1 and 2 to the Third
Supplemental Report (the "February 11 Response"). The revised
Exhibits corrected certain typographical errors and provided
additional explanatory information.

48. I have been dealing with the Commission since 1962 when
I started work as the Stations’ engineer. I have always paid
meticulous attention to the Stations’ operating parameters to
ensure that they complied with the FCC's technical rules. Having
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dealt with the FCC for 30 years, I am acutely aware of a
licensee’s responsibility to comply with the Commission’s rules
and to be accurate and complete in all submissions to the
Commission. I have always been responsive to suggestions with
respect to improving the Stations’ service to our community. In
the mid-1980’s, I addressed myself to improving our public
affairs programming. I am proud to say that the Stations’ one-
hour public affairs program aired at 8:00 AM on Sundays has a
better listenership than most morning drive segments on weekdays
of other stations in our market. The Stations are also actively
involved in community events, in my opinion more so than any
other station in the market. By serving the community in this
way, the Stations have managed to combine an impeccable FCC
compliance record and public interest programming with success in
the marketplace. Station WDRM(FM) is the most listened to radio
station in Alabama, bar none.

49. It is precisely because the Stations and the community
are so important to me that I would never jeopardize DBI’s
license by misrepresenting or concealing facts. I retained a
respected communications firm to represent DBI before the FCC to
ensure that DBI did not run afoul of the rules. With respect to
inquiries from the FCC, I expected my law firm to review each
inquiry carefully and to tell me what information I needed to
provide in response. Because I was represented by counsel, I did
not feel it was necessary or appropriate to second guess their
interpretation or advice with respect to such inquiries. 1In
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through the term, throughout the term of all
of these filings from the beginning.

51. I was not aware of the extent of the mistake made by
DBI until I read the HDO. As I said at my deposition:

when I was designated for a hearing was
when I put all of this stuff down, these
letters, and said, "My God! What has
happened?" I did not read that close enough,
and I don’t want you to think that I don’t
take the FCC serious. I do., I have been an
engineer for 30 years, keeping meters within
2 percent, and worry about them at night if
they are not, you know. So I am cognizant of
the rules. I just felt safe under the
umbrella of people that’'s smarter than me.
And then when this thing comes to the end, I
find out that we didn’t do it right. And I
read this and the other letters over and over)
at the designation or after August.

52. It is hard for me to explain my reaction to the fact
that I was being charged with racial discrimination by the NAACP
and how it affected me both physically and mentally. I have
always treated Blacks just as I would Whites. When growing up, I
had Black friends. I worked with Blacks. I never saw any
difference between us. As the years passed, when I saw acts of
prejudice, I would do what I could to make things right. I
always hired station employees who could do the job, whether
Black or White. In the mid-1970’'s I owned an engineering and
manufacturing company and hired a Black as President. As the
operator of a successful radio station, I make myself available
to other radio people for advice, counsel and information
including Blacks such as Nat Tate, Jr., Ricky Patton and Hundley

Batts, who is one of the owners of an AM station in Huntsville.
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Over the years, I have met regularly with Mr. Batts to consult
and review market data with him so that he can better serve
clients and increase his business and also advise him as to
techniques and approaches to increasing sales. I know there is
prejudice in my town just as there is in every town but I comport
myself in a way consistent with my beliefs that all people are
equal. That is why when I read the charge from the NAACP I
became so upset and almost obsessed in my efforts to prove the

charge wrong.
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—‘Application 37 o

For Employment

y

Apphcants are consndercd or all posmon ut regard to race, color, religion, sex,
condition or handicap.

national origin, age, mari al r veteran 7:-1@ t the presence of a non-job-related medical

(PLEASE PRINT)
e _7/ Date of Application /é) /Y- }':/ QJ

!
Position(s) Applied For \1

|

Refcrral Source: D Advertisément D Friend D Relative D Walk-In
B/Employment Agency OJ Other

¢ . ,
Name J\/ Z r)//L /\ S. (v L (](A é)\a u(\ /// L/

LAST ' ' FIRST ° MIDDLE o~
Address GO Clode i Cuuwefe oo, le ff 355 /C

NUMBER STREET ary STATE ZIP CODE

RS - ASEC

Telephone (agmg) g < c/‘ g 5014 Social Security Number 5/1 ISC/ l 799 7

Ares

If employed and you are under 18,
can you {urmsh a work permit? Oyes INo

Have you filed an application here before? U Yes m If Yes, give date

Have you ever been employed here before? [ Yes % If yes, give date

Are you employed now? @éés ONo May we contact your present employer? E/Yes CNo

Are you prevented trom lawfully becoming employed o -
in this country because of Visa or Immigration Status? Oves [ENo
(Proof of citizenship or immigration status
may be required upon employment.)

On what date would you be available for work? _£ 77/ wedlid £

Are you available to work Qﬂl Time @{art-Time [ shife Work Temporary
Are you on a lay-off and subject to recall? O Yes %

Can you travel if a job requires it? ‘Z@s O No

Have you been convicted of a felony within the last 7 years? m [ Yes

(Conviction will not necessarily disqualify applicant from employment.)

If Yes, please explain

AN EQUAL OPPORTUNITY EMPLOYER M/F/V/H
=36 -
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[ T

Employment Experience

Start with your present or last job. Include military service assignments and volunteer activities.
Exclude organization names which indicate race, color, religion, sex or national origin.

Employer D) . Telephone Daces Employed T
Mo, M Do €V 029 252U Trom | To Work Performed
Address * ] , . $’)’ P (‘ . Y o
oo 4, S - (O /le;] I j//,—,f,r;,fJ.JOf Y Pp@:f\f//y .
Job Title / Hourly Rate/Salary | S el
C LT g A e Ve \/' Smm’ng Final \é«.? f) ¢ JU
Supervisor | 4 S J
A
Reason for Leaving
Employer ; Telephone Dates Employed v
. b (yc' oo d Uil (o) 43 ey ™ From £ %o Work Performed
Address . Y L it o N :
DLl e S A I *,f’<3 /(}-' 55 byl Tl ien(
Job Tide Hourly Rate/Salary s %
R ALy Starting Final }J ., ‘,1«7 I 4 //// Ll
Supervisor o ’ v - .
Reason for Leaving ] o i . S I N
Coan O R L
Employer Dates Erdployed
¢ ,:;P_ 4y..~ PRI e (Tflcp,;] (?% /2324 From - ’{‘o Work Performed
Address . o i L‘ o -
et doq Mo g 4 & : VST I N AR P F T AP
Job Title Hourly Rate/Salary
R ‘ Starting Final
Supervisor s i .- .
l"-f el T it \-,)
Reason for Leaving -
AR I N S
loyer Dates Employed
Bmploye '(rdep;‘one From £ 1Y-o Work Performed
Address
Job Tuic ’ Hourly Rate/Salary
Starting Final ]
Supervisor
Reason for Leaving

If you need additional space, please continue on a separate sheet of paper.

Special Skills and Qualifications

Summarize special skills and qualifications i/ ; /L’ / . f
acquired from employment or other experience RS et RN A Lq/ &
AT TR '1\ Joo o8 L foy e Jd 4 / -
hvd . i - ; v L}
N < . : N T o ;/‘ -
‘ 0 ‘s L e
¥

i
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RESUME

GWENDOLYN VEILORES STEPHENSON .
5110 Ortega Circle

Huntsville, Al 35810

(205) 859-5079- 3¢ ...

LY SKILLS

Administrative T Management
Proposal Writing Student Employee Supervision
_— B Word Processing
. Payroll
Accounting
Bookkeeping
Human Service Communications
Referral | Writing and Editing
Counseling Learning Systems Design
EDUCATION
Highland Park University Faulkne: University
Bachelor of Science : ) Present School
Secretaitial v ’ : Course of Study:
1/76 . ) Systems Designing
N : Computer Science
WORK EXPERIENCE
12/84 - Present WORD PROCESSING
: Advanced R & D
Manpower Inc. :
Huntsville, Al e
8/83 - 10/85 Administrative Assistant/Secretary
Oakwood College
Huntsville, Al 35896
9/79 - 6-82 SECRETARY
Courville High School :
Detroit, Michigan 48213 ) e

REFERENCES
Available Upon Request
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October 14, 1986

Mr. John ‘mith

1815 Smitq ay
Huntsville, aAl. 35810
Dear Mr. Smith,

Thank you very much for your phone call. I expect your
thousand dollar check tc be in the mail by Tuesday,
October 29. I have six availability for the thirtieth.

Thank you again for your patronage. I look forward to
meeting you soon.

Sincerely,

Mark J. Goodwin

MJG/gn
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Application
For Employment

> v
R . , . C, . K

Applicants are considered for all positions without regard to race, color, religion, sex,

national origin, ge marita} or veteran status, or thc presence of a non-job-related medical
condition or handicap. ‘

(PLEASE PRINT)
Date of Application /D//J(o/?é
Position(s) Applied For mwvw«é

Referral Source: it Advertisement nend D Relative D Walk-In
OJ Employment Agency [ Other

Name }2)\4\.& lDL, AL . £ GCENE
LAST FIRST . MIDDLE
Address 4303 W00 ANE H-WTSVILLE AL IS e
NUMBER ' STREET ary STATE Zip CODE
Telephone (A"?gi )53k 357 Social Security Number SAo0 | “/Jl /49D

556 - 4; )") Ry NG ///.-é/lb;_' Lt

If emploz'ed and you are under 18,
can you turnish a work permit? 0 ves O No

Have you filed an application here before? Oves M'No If Yes, give date

Have you ever been employed here before? 0 Yes ANo If yes, give date

Are you employed now? més ONo May we contact your present employer? [B/Yes ONo

Are you prevented trom lawfully becoming employed

in this country because of Visa or Immigration Status? Cyes [MNo
(Proot of citizenship or immigration status

may be required upon employment.)

On what date would you be available for work? 'T_OC(A"S

Are you available to work [ full Time OJ Pare-Time [ Shift Work O Temporary
Are you on a lay-off and subject to recall? Oyves Ao
Can you travel if a job requires it? B/Yes Ol No

Have you been convicted of a felony within the last 7 years? [E{\Io [ Yes

{Conviction will not necessarily disqualify applicant from employment.)

If Yes, please explain

AN EOUAL OPPORTUNI;I‘Y EMPLOYER M/F/V/H

aqaan novaaud



Veggran of the U.S. Military service? @/Yes [ No If Yes, Branch AZW\"'{

Indicate languages you speak, read, and/or write.

.~ FLUENT GOOD FAIR

SPEAK 5?91\)15],\ % ﬂzw.o(
READ '
WRITE"

List professional, trade, business or civic activities and offices held. .
(You may exclude those which indicate race, color, religion, sex or national origin): o

; S Yiboy snl. 4 1 7

Give name, address and telephone number of three references who are not related to you and are not
previous employers.

CLuwoTow YourdemAn) 24\ TaXede OC 1\sy Av_____BS- 272
Powaed SWAW Phd  HRGIDOE Collecs 237, Ju30
) Reaws,  OMoo) 831- 1,38

e k]

Special Employment Notice to Disabled Veterans, Vietnam Era Veterans, and Individuals With
Physical Or Mental Handicaps.

Government contractors are subject to 38 USC 2012 of the Vietnam Era Veterans Readjustment Act of
1974 which requires that they take affirmative action to employ and advance in employment qualified
disabled veterans and veterans of the Vietnam Era, and Section 503 of the Rehabilitation Actof 1973, as
amended, which requires government contractors to take affirmative action to employ and advance in
employment qualified handicapped individuals.

If you are a disabled veteran, or have a physical or mental handicap, you are invited to volunteer this
information. The purpose is to provide information regarding proper placement and appropriate
accommodation to enable you to perform the job to the best of your ability in a proper and safe manner.
This information will be treated as confidential. Failure to provide this information will not jeopardize .
or adversely affect your consideration for employment.

If you wish to be identified, please sign below.

D Handicapped Individual I:]Disabled Veteran Vietnam Era Veteran
PP [

Signed 'é)/ {Q’
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Employment Experience

Start with your present or last job. Include military service assignments and volunteer activities.

Exclude organization names which indicate race, color, religion, sex or national origin.

Employet Telephone Dates Employed )

W ™A Aeescare, (999353939 Fom | To Work Performed
Add,_zm@s )| BPosd e Hov Ac 6ok fkesm.,L B2,C/C s hee /
Job Ticle ' Hourly Rate/Salary

L Ag -‘JM/ Searting Final C&’at/.’l{/d,)
Supervisor
SemEes GLAVES %o

Reason for Leaving

A sow) emploedd

Employer Telephone Dates Empli)yed
2 AC1S inVeRtad (205 337785 From | To Work Performed
Address -y
e ) u;):vcm.u I)ﬂ. HSV AL WS feeseat| ynventoecs cliemele.
Job Tidle Hourly Rate/Salary {
___Iovenpiu S@%er Soning | Fal | el Chgncl) e
upervisor
Bunrge ot Tomed | Hoo |5 02
Reason for Lenvmg ) . F
bd D Entpl
Employer Telephone ates Entployed
3 Qéiéww v lC{L(, G 33MHp3§  From To Wark Performed
Address — o
QU TIVILLE- | AL 735 | 6/36 |UpKeeys ¢ yngintmiva
Jub Title Houcly Ruce/Salary
S%\i%ﬂ M AAAAT)] Starting . Final Wb) Qm
upcrvlsur . %
CAENL O fiep) ‘;ﬁ"“’ w0 ® | peed supolies
Reason for Leavin
gsmn 4,3—:,' é/] qdwmf;twﬂdw
Employe Telephon Dutes Employed
4 M(%ﬁzwnh From To Work Performed
Address ‘ ;
A9 TJuveds 00 X5V, AL G)33 | 5/9s | Tam unploges, b1
Job Titdle Hourly Rate/Salary
%D7 YNWAIRCAE . Searting Final albd-) Sale 3, f"W’

Sppervisor
[,rpc t'w WOW L’;ob Z.or) laboe

Reason for Leaving

Unomfprba ) Pow?s

If you need additional space, please continue on a separate sheet of paper.

Special Skills and Qualifications

Summarize special skills and qualifications Cq c :
acquired from employment or other experience s
Yokl doin pules endl fustiting 2020 " ey, il

mw MMMWWMW(M

/Mi/‘h Aﬁjm) o, k)
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RESUME

NAME: Al Eugene Burton ADDRESS: 4303 Oakwood Ave. NW
SEX: Male Huntsville, AL 35810
DOB: April 1, 1949  PHONE: (205)-536-3592

. HEIGHT: 5' 11" MARITAL
WEIGHT: 180 1bs STATUS: Married
SS#: 320-42-1443 - SPOUSE: Marvella

NUMBER OF
CHILDREN: 3

EDUCATION: High School Champaign Central High School 1965 - 1967

Champaign, IL 61820

Colieges - Lincoln College 1981 - 1982
Lincoln, IL 62656 .

Major: Gen., Studies
Minor: Muslc

Degree: Assoclates of Arts

- Oakwood College : - 1983 - 1986
Huntsville, AL 35896

Major: ~Theology/Communications
Minor: History/Music

Degree: Bachelor of Arts

Vocational - Huntsville Center for Technology 9/85 - 12/85
. Huntsvilie, AL 35803
.Trade: Carpentry
Degree: Certificate of Completion
OTHER
TRAINING: WRTL/PES 1978 - 1979

Rantoul, IL 61866
Assistant Host of program entitlied "what the Word Says"

CATV 9 . 1985 - 1986
Hunstville, AL 35805 )

- Assistant Cameraman' (Trainee)
MILITARY: United States Army - Ft. Leonard Wood, MO
DOE: 5/29/69 DOR: 3/29/71

BAD: Sp/4 MOS: Wheeled Tractor Operator
TOD: Honorable '

EMPLOYMENT: A-1 Pressure Clean

Type of Business - Pressure cleaning

2501 Broadview. Salary - $5.00/hr.
6/2/86- Hunstvilie, AL 35810 Job Title - 1aborer
Ph. (205)-852-4471 Supervisor - James Graves
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Page 2 of 3

Resume

Al Eugene Burton

EMPLOYMENT:

5/85 -

BGIS Invent eci ists Type of Business - Inventory
4715 University Dr. NW Salary - $5.00/hr.
Huntsville, AL 35805 Job Title - Inventory Specialists
Ph. (205)-837-7801 Supervisor - Tommy Hunter
DUTIES

» Inventory merchandise of various clientele (part-time employ)
QOakwood College Type of Business - Apartment
Married Students Apt. Salary - $400.00/quarter
Oakwood Rd. NW Job Title - Assistant Manager
Huntsville, Ai 35896 Supervisor - Carnel Oakman

9/85 - 6/86

Ph. (205)-837-1630
DUTIES

. Upkeep and maintain apartments: mow grass, paint, order
" needed suppliles

9/83 - 5/85

6/76 - 5/80

SKILLS:

C.J. Youngman's Janitorial Type of Business - Janitorial

2419 Tuxedc Dr. Salary - $6.00/hr.

Huntsville, AL 35810 Job Title - Assistant Manager

Ph. (205)- é59 Lo72 Supervisor - C.J. Youngman
DUTIES

Train employees, bill and collect monies from clientel,
schedule jobs, record keeping, filing, bid for new jobs,
manual labor on floors: mop, wax, buff, strip

I11inois Central Guif R.R. Type of Rusiness - Rallroad
Champaign, 1L 61820 - Salary - $10.00/hr.
Job Title - Trackman
Supervisor - Bob McFarland
"DUTIES

Lay rail, spike railé, put in railroad ties, dig 2** ies,
operate some machinery

Typing (56 wpm), filing, operate any and all kinds of light

~ and heavy equipment, management skills, recordkeeping skills,
- delegating authority skills, carpentry, painting, counseling,

HOEBBIES &
INTERESTS:

people skills, artistic

Music (singing/writing), playwriting, reading, sports, drama,
all sports, speaking, Bible Study (receiving and giving), draw-

© ing

CTHER
ACTIVITIES.

Chaplin-Mt. Calvary SDA Church: Deacon Board, Choir
AYS Choirister-Mt. Calvary SDA Church

Pathfinder Counselor/Master Guide '
Bible Worker-Prison Ministry (Limestone County Prison)
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