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BROADCAST EOUA

OPPORTUNITY PR

MMB Ex. 1

•

(

(To be fi led wi th broadcast I icensc renewal appl ication)

(For FCC Use Only)

Call Letters Code No.

t
\

Name of Licensee _ _.._ .
City and State which station

i s I ice n sed t 0 s e r v e _ .

Dixie Broadcasting, Inc., cebtor-in-Possession

I:Ecatur, Alabama.

C6nvnercbJ· B:eoacc<:st Statior:

0 AM 0 TV

0 FM 0 low Power TV

~;
[X] Combined AM & FM 0 International

~
in scme area

NoOC()(TYllercial BroadCast Station

o Educational Radio

o Educational TV

SEND N<?TI.Ci;S AND CoMMUNICATIONS TO THE FOllOWING N~MED PERSON AT THE ADDRESS INDICATED
BELOW: .. '

Street Address

401 14th Street, S.E~

I

N<me ..
J. Mack Br.3rnI.ett
~lty

Decatur
State

AL

FILING INSTRUCTiONS

IZIP Code

35602 ITelePhone No.

( 205) 353-1750

.,

Broadcast station licensees are required to afford equal opportunity to all qualified persons and to refrain from discrminating ;,

employment and related benefits on the basis of race, color, national origin, and sex. See Section 73.2080 of the ConmisSion':
Rules. ·Pursuant to these requirements, a license renewal applicant who employs five or more full-tme station employees must fil.

a report of its activities to ensure equal empto¥nent opportunity for women and' minority groups (that is. Black.s not of :-li:ipani(
origin, Asians or Pacific Islanders.' Ameiican Indians or Alaskan Natives, and Hispanics). If minority group representation in thE
available labor force is less than five percent (in the aggregate), equal employment opportunity (EEQ) program infonnation fOI
minority group members need not be filed. However. EEO program information must be filed for women since they comprise ;

significant. percentage of virtually all area labor forces. If an applicant employs fewer than five full-tine employees. no eQua
employment opportunity activity information need be filed.

A copy of this report must be k.ept in the station's public file. These actions are required to Obtain license renewal. Failure te
meet these requirements miry result in license renewal being delayed or denied. These requirements are contained in Sectior
73.2080 of the FCC Rules (47 CFR 73.2080>, and are authorized by the Com-nunications Act of 1934, as amended.

o If your station employs fewer than five full-tme emplOyees, check the box at left, complete lhe certification belOW, rewrr
the form to the FCC, and place a copy in your station's public file. You do not have to complete the reSI of lhe form.

If yOUl" station employs five or more full-time employees, you must complete all of this form and follow all
Instructions.

o If minority group representation in the available labor force ,s less than 5 percent (in lhe aggregate) and \IOU choose nOl to





The purpose of this document is to remind broadcast station
employment opportunity responsibilities and to provide the
public with information about whether the station is meeting

';ENERAL POL I CY

licensees of their equ.1
icensee. the FCC and the

these requirements.

A broadcast station must provide equal employment opportunity to all qualified individuals without regard 10 Iheir race, color,
~ religion, national origin or sex in all personnel actions including recruitment. evaluation, selection, promotion, compensalion,

training and terminarion.

A broadcast station must also encourage applications from qualifie.d minorities and women for hiring and promotion 10 all types

of jobs ar the station.

I. Ki~fON$i~ILITV FOR IMPLEMENTATION

A broadcast station must asign a particular official overall responsibility for equal employment opportunity at the station. That
official's name and title are:

NAME J. Mack. Bramlett TITLE Viae President/General Manager

.... /If'-.»

It is also the responsibility of all pers0!,'S at a broadcast station making employment decisions with respect to recruitment,
evaluation, selection, pr0m6rion, comc:>f1{lSation, training and'terminafOO' of emPl9Yees to ensure that no person is
discrminated against' in' eOlployment .becaUse of race, color, religion, national origin or,: sex.

II. POllCV DISSEMINATION·

A broadcast station',~t' milke effective efforts to rnaketnanagement, staff, and prospective employees aware that it
offers equal emPloyn:!enl';opportunily. The Corrmission considers "the ,efforts listed below to be generally effective. Indicate
each practice that your" station follows. You also may list any other' efforts that you have undertaken.

[]U Notices are posted informing applicants and employees that the station is an Equal Opportunity Employer and that they
have the right to notify an appropriate local, State, or Federal agency if they believe they have been the victms of
d iscrmination.

[XJ Our station's employment application form contains a notice informing prospective employees that discrmination
because of race, color, religion, national origin or sex is prohibited and that they may notify the appropriate local,
State, or Federal agency if they believe they have been the victms of discrmination.

o We seek the cooperation of the unions represented at the station to help i'nplement our EEO program and all union
contracts contain a nondiscrmination clause. Ibes not apply.

o Other (specify)

I II. RECRUITMENT

A broadcast station must make efforts to attract qualified minority and women applicants for all types of jObS at the
station whenever vacancies occur.

Indicate each practice that your station follows and, where appropriate, list sources and Olrobers of referrals.

[EJ When we place employment advertisements willi media some of such advertisements are placed with media which
have significant circulation or viewership. or are of particular interest to minorities and women in the recruitment
area. Exa-nples 0 f media utilized during the past 12 months and the ntmber of minority and/or women referrals are:

Number 01 Re ferrals

Minority Womon
o 03roadcasting Magazine

'--....-/
Radio and Records o 1

FCC 300 (P6Qe 3)
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RecrUIt prospecllve employees from educational instItutIons, Inctudlng area schools
and women enrolments. Educational institutions contacted for recruItment purposes

and the nunber of minority and/or women referrals arc:

Educalional lnstilution

and colleges wIth nllllor"."
during the past 12 months

Number of Referrals
Minority Women

Contacl a variety of minority and women's organizations to encourage the referral of Qualified minority and
women applicants whenever job vacancies occU(, Examples of such organizations contacted during the past 12

months are:

o

National career Cblleqe
University of Alabama

a
o

o
o

Orga<lization

l'bne o::>ntacted within past 12 nonths

NlITlOer °t Re f errals
Ntlllority Women

o

We encourage present employees to refer qualified minority and women candidates
. for jOb. openings, The flI.ITlber of minority and/or women referrals are:

Other (specify) and the flI.ITlber of minority and/or women referrals are:
.Moority

Women
1

Women

(

t">.~OB ",I RES

. :.:~. broadcast station must consider applicants for job openings on a nondiscrminatorY basis. 'further, to assure that
.. ··qUalified minorities and women are given due consideration for available positions, it must ~llke efforts to :encourage

them to appttfor job openings.

DuriQQ. the twelve-month period prior to filing this application beginning (Month-Day-Year)
_....;I=1./:....;l::!/....;8.:.7.:..- and ending (Month-Day-Year), __....:1=::.:l:=.o/~2=..1/:...l8~8:!.._ we hired:

'Total hires _...:;1;;.;6~ _ Minorities a Women ·....;6:...-__

During this period, for positions in the upper four job categories, we hired:

Total hires, upper - 2
four categories

V. PROMOT IONS

Minorities ~O:.--.__ Women __--=2=--__

A broadcast station must promote individuals on a nondiscrminatory basis. Further, to assure that Qualified minorities and
women are given due conSIderation for promotional opportunities, it must make efforts to encourage them to Qualify
and apply for advancement.

twelve -month period prior to filing this application beginning (Month-Day-Year)
and ending (Month-Day-Year)....,~___=1::.:1::./'_=2L/..:8:...:8=__ • we promoted:

Total promotions 2 Minorities o Women ~2=--_

During this period, in the upper four job categories, we promoted:

"I

2
Total promotions, upper _

fOur categories

AVAILABLE LABOR fORCE

Minorities
2

Women _

\

"'--'"

A broadcast statiOn must evaluate jts empk>¥Tlent profile and Job turnover against the availabIlIty of minorIties and
women in the relevant labor market. The FCC will use labor force data for the MSA in whIch your station IS located. or

county data if the station is not located in an MSA. to evaluate your station's equal employment efforts. If you use
these data in your evaluation. you need oot submit them to the FCC.

FCC 396 (P age 4)
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This sec lion is optional:

AS an alternative to MSA or coun1y labor force dara. you may use other data that more accurately reflect the
percentages of women and minorities in the labor force available to yOur station. If such alternative data are used, thaI
data must be submined on the table below and an explanalion allached as :0 why they are more appropriate.

Blacks American
Percentage not of Asian or Irldians

in the Women Hispanic Pacific or Alaskan Hispanics
Labor Force OriQin Islanders Natives

.- , ,
t

'I
The above information is for:

VII. COMPLAINTS

o
o

M.S.A. 0
Other (specify)

City o County

(

You must provide here a brief description of af"fo/ complaint which has been filed before 3f"fo/ body having competent.
jurisdiction under Federa~ State, territorial or local law, alleging unlawful discrmination in the emp~!'t"practices df
the station including the persons irwolved, the date of filing, the court or agency, the file nu'Tlber Qf, ·;any). and ':-the
disposition or current status of the matter. EX~les of such jurisdiction may include the Equal Emplo~lii· 'Opportunity
Commission, state and lOcal equal oPPOrtunity conmissions. or other appropriate agencies. .

\

IDne

VIII. OTHER INFORMATION

You may also describe other information that you believe would allow- ihe FCC to evaluate more, completely y'Jur efforts
in providing equal opportunity in employment at your station. Submission of such information is optional Among the
additional information you may choose to provide are:

Any ·'training programs the station has undertaken that are designed to enable minorities and women to compete in the
broadcast employment market including, but oot necessarily linitcd to, on-the- job training and assistance to students,
schools or colleges.

Any prOblems the station has experienced in assuring equal employmenr OPpOrlun;ty. or atTracting Qualified minority and
women candidates for employment or promotion.

Any efforts the station has undertaken or will underlal<e to promote equal opportunity in its employment and to
encourage applications from minorities and women.

See Exhibi t 1
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EXHIBIT 1

Stations WHOS/WDRM are licensed to Decatur, Alabama,
which is located in Morgan County and is not part of any MSA.
Consequently, the relevant labor market for evaluating the
stations_~!UP-1Q~ent..pr.o.Ol~5.sMorgan County. According to
1980 u. S. ·Census data·,·::.t:htil~:<.:iV'i.iian-··labOrforce in Morgan
county is j9~a%- female and" 7.4%Hlack~ with other racial
minorities represented in statistically insignificant num­
bers.

Stations WOS/WDRM currently employ 26 persons in
full-time jobs, and 23 ot. those .jobs fall within the "upper
four" FCC Foi;m 3_9·5'· job c~p:!gorieS;;' Consequently, under the
50% of parity test" the relevant ·employm~.nt targets for
female and alackemplqyment a~ the stations are· as follows:

The stations currently employ a total of 11 women, 8 of whom
hold "upper four" jobs. Thus, the statj~ns' employment of
women substantially exceeds the target established by the 50%
of parity test.· While no Blacks are currently represented on
the stations' staff, the staff's relatively small size and
relatively small participation of Blacks ·in the local labor
force makes their absence not unreasonable, as evidenced by
the fact that the relevant employment targets for Black
employment are each less than one.

During the past year Stations WHOS/WORM employed a
female student from the University of Alabama as a summer
intern.
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MMB Ex. 2

WBBo-A.'i-FM, Augusta, GA

WBRP-AM, Huntsville, AL

WAGo-FM, Athens, GA

VLWI-A.'i-FM, Montgomery, AL

RECEIVED
MAR • 1 1989

'"ederal Commu!"licatfons Comm'~ ...
Off'ce of the S '_10:1ecret!ry

)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)

Before the
FEDERAL COMMUlflCAnORS COf'lllSSION

Washington. D.C. 20554

DUPIn re:

WAPI-AM-FM, Birmingham, AL .

WOS-AM and VDRM-FM, Decatur, AL

WYNN-AM and YZYP-FM. Athens, AL

Applications for renewal of
license of the following Alabama and
Georgia Radio Stations:

WHBB-AM and WTUN-FM, Selma, AL

WWGS-AM and WSGY-FM, Tifton, GA

YQPo-FM, Valdosta, GA

.
.WNA-AM-FM , Tuscumbia, AL

, !

TO THE CHIEF, MASS MEDIA BUREAU

PETITION TO DOY

Region V of the NAACP, the respective branches of the NAACP
operating within the service areas of the above-referenced radio
stations, and the National Black Kedia Coalition (collectively
"Petitionerstt

), pursuant to 11301 and 309 of the Communications Act of
1934 and 173.3584 of the FCC', Rules and Regulations, respectfully
request the Commission to designate the above referenced applications
for evidentiary hearing and, based on the evidence expected to be
adduced at these hearings, to deny the applications. 1/

1/ Owing to the large number of stations against which
Petitioners are compelled to litigate, and thus the large

amount of paper being generated, Petitioners respectfully request
waiver of 51.49 of the Commission's Rules (double-spaced pleadings) in
order to conserve expenditures for all concerned •

. "--./

I
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This petition to deny asks the eommission to conduct Bilingual
1nves~iga~10ns and designate for hearing the renewal applica~ions of 11
radio stations (or AM-FH combina~ions) in Alabama and Georgia.

The filing of this petition is the-result of a study by ­
Petitioners of ~he 1982-1989 EEO performance and 1989 renewal
applications of all radio stations in Alabama and Georgia. That study
identified the stations subject to this petition as having had no more
than token e~ployment of Blacks and other minorities during the license
term. These stations do not appear to be operating under meaningful
EEO programs, nor have the stations proposed meaningful EEO programs
for the coming 1989-1996 renewal term.

It is well es~ablished that the Commission cannot grant a
license renewal application without further investigation if it lacks
sufficient facts to determine ~hat renewal would serve the public
interest. In the leading case setting out the requirements for
Commission review of serious allegations of violations by licensees of
its EEO Rule, 47 CFR §73.2080, Bilingual-Bicultural Coalition on the
Mass Media v. FCC, 595 F.2d 621, 629-630 (D.C. eire 1978), the court
explained: ---

[e]vidence of substantial statistical disparity - evidence
that a licensee's minority employment is outside the "zone
of reasonableness" - while it may not in itself necessarily
require resolution at a hearing, should at least put the FCC
on notice that more information is required before the
license renewal application can be granted. This is because
a substantial statistical disparity, especially when coupled
with a languishing affirmative action plan, raises questions
as to whether the station's poor EEO performance owes to
inadver~encet or to intentional discrimination. (fns.
omitted; emphasis in original.)

Such an inquiry should be conducted even if the statistical
record reveals operation falling barely above the rule of thumb working
definition of the "zone of reasonableness," since this "zone" is
expected to contract over time. 1/

1/ Los Angeles Women's Coalition for Better Broadcasting v.
FCC, 584 F.2d 1089 (D.C. eire 1978). Thus, what was reasonable

in the 1980-1982 renewal period cannot be deemed reasonable now, since
each licensee is expected to resolutely and deliberately improve the
representation of minorities on its staff with the ultimate goal of
attaining parity with the representation of minorities in the workforce
of the surrounding community. The Commission has determined that the
SO% of parity guideline is not a "safe harbor" but instead is only an
administrative tool. Florida Renewals, 3 FCC Red 1930 (1988);
Broadcast EEO, 2 FCC Rcd 3967, 3974 (1987).
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Petitioners to deny are to be fully involved in this inquiry.
The procedure to be followed. as directed by the Bilingual court. 8upra
at 634. is that

(t]he full report of the Commission's investigation.
including all evidence it receives. must be placed in the
public record, and a reasonable time allowed for response
and rebuttal by petitioners.

The folloWing discussion will focus on the factual record_
contained in the annual employment reports; and the EEO programs as
proposed for the 1989-1996 renewal term. 11

WNN-AK and VZTP-FK. Athens. AI.

WVNN/wzyp have been owned and operated by Athens Broadcasting
Company since 1975. The stations' record of fulltime minority
employment since 1982 is reflected in the following table. ~/

1/ All employment statistics contained in this petition are
derived from the FCC Form 395s submitted by the licensees to

the Commission and covering a reporting week in March of the relevant
year. The percentages of minority representation in the respective
markets (counties. or MSAs if located in an HSA) are as follows:
Athens, At: 12.5%; Birmingham, At: 26.1%; Decatur, AL: 8.7%;
Huntsville. At: 12.5%; Montgomery. At: 30.6%; Selma, At: 47.5%;
Tuscumbia, At: 12.0%; Athens. GA: 17.7%; Augusta. GA: 32.7%; Tifton,
GA: 22.5%; and Valdosta. GA: 28.0%.

As used herein, "top four job categories" refers to officials and
managers. professionals, technicians and salespersons as reported on
FCC Form 395. "Parity" refers to the level of minority employment
which. as a percentage of the station's top four category or total
full time employment, would equal the percentage of minorities in the
HSA workforce.

~/ Throughout this Petition, Petitioners have included,
where available, data for the year preceding the year on which

a .given licensee has assumed control. At times this will shed light on
whether the current licensee has continued the egregious record of its
predecessor, has vitiated progress made by its predecessor. or bas
improved upon its predecessor's record.
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Table 1. K1DOrity Employwent at WVNN/WZIP, 1982-1988

1988 0/29 0/31
1987 1/25 1/28
1986 1/26 2/28
1985 0/23 1/25
1984 0/17 1/20
1983 0/18 0/20
1982 No data available

Month
and
Year

I Mins./IEmpls.,
Top 4 Categs.

, Mins./lEmpls.,
Total Full time

% of % of
Parity, Parity,
Top 4 Total
Categs. Full time

0% 0%
32% 29%
31% -57%

0% 32%
0% 40%
0% 0%

When this station sought license renewal seven years ago, its
EEO program proposed 16 recruitment sources. Its EEO program submitted
with the current renewal application acknowledges that only four of
these sources were used during the preceding 12 month period. Two of
these are daily newspapers and thus are hardly affirmative action
sources. No reason was given for this severe cutback in affi~ative

action efforts.

Indeed, even a cursory examination of the statistical record of
minotiy employment by this station reveals that far more effort, not
less, was required. This licensee reported no minority employees out
of 17 fulltime persons; even the three parttime employees were all

~' white. Yo minorities were hired from 11/87 - 10/88.

The licensee's analysis of its EEO program states that it will
contact six additional sources of minority applicants. Whether this
11th hour conversion is genuine can only be determined through further
investigation.

Accordingly, the Commission should undertake a Bilingual
investigation to determine whether the station's essentially neutral
EEO program, coupled with the station's failure to employ more than a
token number of minorities throughout the license term. are indicative
of a deliberate violation of the EEO rule.

4
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WAPI-AM-FM, lirainghaa, AI.

WAPI-AM-FM have been owned and operated by WAPI, Inc. since
January, 1983. The stations' record of fulltime minority employment
since 1982 is reflected in the following table.

Table 2. Kinorit:y Eap10ywlent: at: WAPI-AM-PH, 1982-1988

Month
and
Year

1988
1987
1986
1985
1984
1983
1982

, Mins./iEmpls.,
Top 4 Categs.

3/38
2/37
4/33
3/28
4/31
4/28
3/32

, Kins./iEmpls ••
Total Full time

6/45
4/44
5/38
5/35
7/39
6/33
6/38

% of % of
Parity, Pat1..ty,
Top 4 Total
Categs. Full time

30% 51%
21% 35%
46% 50%
41% 55%
49% 69%
55% 70%
36% 60%

When WAPI. Inc. became the licensee of WAPI-~~-FM in 1983, it
explicitly adopted the EEO program proposed by its precedessor.
Newhouse Broadcasting Corporation. That program manifested a promise
to contact eight community organizations. including the Jefferson
County Economic Opportunity Committee. the SCLC, the Mayor's
Affirmative Action Office. the NAACP. the Alabama Christian Movement
for Human Rights and the Birmingham Urban League•. Four colleges were
also to be contacted, as was a Black newspaper.

The EEO program submitted with the currently pending renewal
application manifests that no community organizations were contacted in
the preceding twelve months:- No minority'media were contacted. Five
colleges were contacted. four of which referred women but none of which
referred minorities.

It is difficult to.determine whether t:he statistics supplied on
FCC Form 395 are accurate. Exhibit 4 to the EEO program submitted with
the current renewal application acknowledges that a apporoximately 50
part time research workers were not counted as employees even though
they worked for and drew checks-rrom the station. These positions
would have presented an excellent opportunity to reach out to and
involve minorities in broadcast employment. However, we are not told
whether any minorities were recruited or hired for these positions.

This licensee's self analysis contains nothing to indicate that
it is even aware that its EEO program has failed to produce meaningful
results during the license term. Accordingly, a Bilingual
investigation and, if need be, a hearing are required to determine
whether the licensee discriminates against minorities or otherwise
violates the EEO rule.
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was-AlI aDd WORM-PM, Decatur, AI.

WHOS/WORM have been owned and operated by Dixie Broadcasting,
Inc. for over a decade (exact date of acquisition not available.) The
atations' record of fulltime minority employment since 1983 is
reflected in the following table.

Table 3. Minority E.plo~nt at WOS/WORK, 1983-1988

1988 0/18 0/20
1987 0/17 0/21
1986 0/14 0/16
1985 0/13 0/15
1984 0/13 0/14
1983 No data available

Month
and
Year

I Mins./IEmpls.,
Top 4 Categs.

. I Kins./IEmpls.,
Total Fulltime'

%of % of...
Parity, Parity,
Top 4 Total
Categs. Full time

0% 0%
0% 0%
0% 0%
0% 0%
0% 0%

WHOS/WOR.'{' s 1982 renewal application proposed the use of at
least three sources likely to result in referrals of minority
applicants: Calhoun Community College, Alabama A&M University, and the
NAACP. However, the EEO program associated with the currently pending
renewal application acknowledges that no cOlDlDunity organizations were
contacted during the preceding twelve month period. The only
universities relied upon f9!'recruit~ent were the National Career
College and the University' of Alabama, neither of which referred
minority students during the preceding twelve month period.

Furthermore, the stations reported hiring no minorities in the
period between 11/17 and 11/88.

The licensee's explanation for having no minority employees
during the license term is that, in statistical terms "the relevant
(50% of parity] employment targets for Black employment are each less
than one." This does not, however, excuse a failure to employ any
minorities, year after year, during the entire license term. Nor does
It''~cuse the station's failure to implement the EEO program it
promised the Commission it would implement seven years ago.

This licensee's self analysis contains nothing to indicate that
it is even aware that its EEO program has failed to produce meaningful
results during the license term. Accordingly, a Bilingual
investigation and, if need be, a hearing are required to determine
whether the licensee discriminates against minorities or otherwise
violates the EEO rule.
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¥BlIP-AM, Huntsville, AL

WBHP has been owned and operated by Radio WBHP Inc. since 1937.
The station's record of fulltime minority employment since 1982 is
reflected in the following table.

Table 4. Minority Eap1o,.ent at VBIIP-AM, 1982-1988

Honth
and
Year

1988
1987
1986
1985
1984
1983
.'.982

I Kins./IEmpls.,
Top 4 Categs.

0/20
0/18
0/14
0/12
0/15
0/14
0/15

, Kins.IIEmpls.,
.Total Ful1time

1/22
0/20
1/16
0/14
1/17
1/16
1/17

% of % of
Parity, Parity,
Top 4 Totar
Categs. Fulltime

0% 36%
0% 40%
0% 50%
0% 57%
0% 47%
0% 50%
0% 47:!

WBHP's 1982 EEO Program contained little of substance, as does
the program associated with the pending renewal application. No
minority organizations are listed in either program as recruitment
sources, and no minorities were listed as having been hired from 11/17
through 12/88.

No explanation appears in the current renewal application for
the near absence of minority employees in meaningful positions
throughout the license term. Therefore, to determine the reason for
the licensee's consistent failure to employ minorities, a Bilingual
investigation and, if need be, a hearing are required.

7
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WLVI-AK-PK, Kootgo-ery, AI.

WLVI-AK-FM has been owned and operated by Colonial
'-../' Broadcasting Co., Inc. since February, 1985 and VL~-FM has been owned

and operated by Colonial since November, 1911. The station (or, as
applicable, stations') record of full time minority employment since
1982 is reflected in the following table.

Table S. IliDorf,.ty Eap1oy.ent at WLVI-A!f-lK,
1986-1988 and WLAI-FK. 1982-1985

Month
and
Year

1988
1981
1986
1985
1984
1983
1982

I Kins./iEmpls.,
Top 4 Categs.

2/25
2/23
1/14
0/10
2/18
3/18
2/17

I Mins./iEmpls.,
Total Fulltime

3/26
3/25
2/17
0/13
2/21
4/21
3/20

%of % of
Parity, Parity,
Top 4 Total
Categs. Full time

26% 38%
28% 39%
23% 38%

0% 0%
36% 31%
54% 62%
38: 49%

At the outset, this licensee should clear up a plain
discrepancy in the self analysis appended to the EEO program
accompanying its current renewal application. That document (entitled
"Other Informationlt

) states that n(d}ur1ng the past two years, our WL~I
AM/FM staff has been reduced by ten employees. It However. between 1986
and 1988, the number of full time employees on Form 395 increased by
nine employees from 17 to 26. (In 1985, there were only 13 fulltime
employees). Since the intent of the self analysis appeared to be to
provide an excuse for the low rate of minority employment, SOme
explanation is plainly required for this apparent misstatement.

The sources used for recruitment in 1988 included only the
NAACP and Alabama State University, which together generated only one
referral. There were four other sources used, none of which was a
minority organization. In the 1982 renewal EEO program, there were 13
sources proposed. The current renewal application contains no
explanation of why the majority of these sources were not used in 1988.
If anything, this licensee's statistical record should have dictated
the more intensive use of more sources, not sporadic use of only a few
sources.

Accordingly, to deter~ne how frequently the licensee used the
sources it did use, and what other EEO efforts it might have made, a
Bilingual investigation and. if need be, a hearing are required.
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VRBI-AM aod WTUN-P'K, Sel... AI.

WHBB/WTUN have been owned and operated by Holder Communications
Corp••ince February. 1987. 51 The station's record of fulltime
minority employment since 1987 is reflected in the following table.

Table 6. II1DOrlty Eap1oJ1Dent at WB:BB/WTmI, 1987-1988

Konth
and
Year

1988
1987

, Mins.IIEmpls.,
Top 4 Categs.

2/20
2/20

, Kins.IIEmpls ••
Total Fulltime

2/21
2/20

% of
Parity.
Top 4
Categs.

21%
21%

% of
Padt,..
Total
Fulltime

20%
21%

WHBB/WTUN's currently pending renewal application contains a
rather surprising statement: the Selma Times Journal, a nonminority
daily newspaper. generated 46 applications from minorities and 76
applications from women. 61 If this is true, that newspaper is
generating more referrals Cif minorities for broadcast e~ployment than
The New York Times typically generates for New York City radio
stations. In NAACP's and NB~C's experience of 18 years of reviewing
license renewal applications, this claim would represent a national
record if it were true. Since petitioners have no way of knowing
whether the licensee made the~e numbers up, the Commission should
direct the licensee to document, its rather astounding claims.

These figures appear intended to mitigate the licensee's
failure to use a single minority organization, minority educational
institution or minority media outlet for recruitment purposes. Thus,
unless this "46 minorities" claim is genuine, the licensee has no EEO
performance whatsoever to show for its stewardship of the stations.

Apart from this, no explanation appears in the current renewal
application for the near absence of minority employees in ~aningful

positions throughout the license term. In a half Black community, this
is hard to understand or excuse. Therefore, a Bilingual investigation
and. if need be. a hearing are required.

5/ A full analysis of this applicant's performance was
impossible because a copy of the EEO program associated with

the 1986 application to assign the licenses to Holder could not be
found in the Commission's files.

6/ By contrast, the Selma City Schools, which WHBB/WTUN,
in the exhibit accompanying the EEO program, claim to have

"adopted" for internship and other purposes, purportedly only generated
two minority applicants and one female applicant!

9
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VVKA-A!f-lK, haem-bi., AI.

WVNA-k~-FM have been owned and operated by Elton H. Darby since
~ 1956 (AM) and 1962 (FM). The stations' record of fulltime minority

employment since 1983 is reflected in the following table.

Table 7. Kinority Eap10yweuc at ~-AM-lK, 1982-1988

Konth I Kins./IEmpls., I Mins./IEmpls •• % of % of
and Top 4 Categs. Toea1 Fulltime Parity. Parity.-
Year Top 4 Total

Cate~s. Full time

1988 0/14 1/17 0% 49%
1987 0/13 1/17 -0% 49%
1986 0/15 0/17 0% 0%
1985 0/15 0/17 0% 0%
1984 1/19 1/20 44% 42%
1983 1/15 1/17 56% 49%
1982 1/13 1/15 64% 56%

WV~A's 1982 renewal application featured an EEO program whose
high point was a minority training program which had trained four
people in a year. That program is not reported or proposed in the
current renewal application. Nor did the licensee report the use of a
single minority organization, a single minority educational institution
or a single minority media outlet for recruitment purposes. No

.~ llinorities were among the 15 people hired from 10/17 to 10/88.

No explanation appears in the current renewal application for
the near absence of minority employees in meaningful positions
throughout the license term. Therefore. to determine the reason for
the licensee's consistent failure to employ minorities, a Bilingual
investigation and, if need be. a hearing is required •

•

..
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~AGQ-FM. Athena. GA

YACQ-FM has been owned and operated by Diamond Broadca8tinj,
Inc. since 1986. The atatlon t s record of fulltime minority employment
.inee 1986 ie reflected 1n the following t.ble.

Table 8. Minority Employment at VACQ-l'1f. 1985-1988

Month
and
Year

1988
1987
1986
1985

, Min•• llEmp1& ••
'rop 4 Catess.

0/10
0/10
0/11
1/12

, Hin• •1'Emp1e ••
Total Fulltll1le

0/11
1/11
0/12
2/13

X of %of
P,dty. Pu"ity.
Top 4 Total
Catege. Fulltble

0% 0%
0% S1%
0% 0%

47% 87%

The 1989 rene~al application eontaine little in the way of
'---./ affirm.tive action inidaUvea. The current program sped.f1ea no

minority media. no minority educat!~nat 1n.titutlons and no .tnortt)'
(or even nonminority) community organiz.tions a8 recruitment .oure.s.
Only cuo local newspaper•• tbe Vnlveraity of Georgia and Athen. High
School were pr~posed at putative EEO 'ou~ces.

On th~ other hand. the EEO progra. Illociated with the 1986
a~plle.tion to transfer control of che licen.ee to Diamond
Broadeleting, Inc. propo.ed the use of • number of appealing
reeruitment .oureea. ineludins Action, tne. and four Black colle,es:
Savannah Staee, Clark. tawson State. and Shaw. fbeae .ouree. were not
used from 1987-1988. The licensee neither explains their elimination
nor proposes their inclusion during the forthcoming license te~. This
was not reasonable given the type of ££0 performance exhibited by this
etation.

Therefore, a ~ilingual inve.tigation .hould be conducted to
determine whether the absence of minority employees results from
inadvertence. from a deliberate violation of the EEO rule, or froc
discrimination•

.~.
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WBBo-AH-l'H, Augusta, CA

WBBOwAM-FM have been owned and operated by Savannah Valley
Broadcaitina Co~pany atnce 1947 (AM) and 1955 (FM). The ItatiQn t

•

record of fulltime minority employment eince 1982 1a reflected in the
tollowing table.

Table 9. Minoriey Employment at YB8Q-AH-FH. 1982-1988

Month
and
Yeaf-
1988
1987
1986
1985
1984
1983
1982

, M1n,.IIElllpll.,
Top 4 Categl.

0/24
0/23
1/24
2/24
2/25
2/25
3/24

, Min•• 1'Emph. ,
Total rUlltime

2/28
2/28
2/29
3/29
4/30
4/30
4/28

% of %of
Parity, Parity,
Top 4 Total
Caugs. Fulltime

0% 22%
0% 22%

13% 21%
26% 32%
24% 41%
24% 4U
38% 44%

WBBO'. EEO aources appear to have been relatively unproductive
in referring minorities. The only Black organization. used were SCLC
and the Paine College Alumni AS8ociation; the only Blaek college used
waa Pline College. Tha•• lource. did not generate applicant., raialng .
the que.tion of whether contacts were made with the•••ource. whenever
tcbs were vacant. ..

The EEO program a.sociated ~ith the 1982 reneval application,
listed 36 community organizations which were contacted for job
referrals. The lieensee', statistical record makes it evident why this
.ort of outreach was neces.ary. The Iteady decline 1n minority
employment at the station during the license term tell' the 8tory of
Why it was not reasonable to discontinue theae .ystem.tic cont.cta.

Therefore, a lilingual investigation Ihoutd be conducted to
determine whether the disappearance of minority employees during the
licenae ter~ resulted from inadvertence, trom a deliberate violation of
the EEO rule. or fro~ discrimination.

I -.,,J..
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WWCS-AH and 1JSGY-PK t Ttltoa. GA

WWGS/WSCY have been owned and oper.ted by WWGS/WSCY Partnecehlp
.inee March. 1981. The .tation's reeord of ful1tlme minority
employment 8inee 1982 18 reflected in the following table.

Table 10. Minority !.ployment .t WVGS/WSGY. 1982-1988

Month , Hin•• I'E~pls•• I Hins./IEllIph •• %of %of
and tOp 4 Categs. lotal Full till1e Parity. Parlty.
!ill Top II total

Categ•• Fulltime

1988 No data avail~ble

1987 1/13 2/16 34% 56%
1986 OIlS 0/16 0% 0%
1985 1/1S 1/17 30% 26%
1984 0/15 1/18 0% 25%
1983 0/11 0/13 0% 0%
1982 0/12 0/13 0% OX

Petitioner. note, at the outtet, a Itrangt coincidence in
reviewing the number of minority and female applicants reported fro~

recruitment 'ources: of the 13 8tatidtl(~ provided for referrale of
minoritles or women from p4rticul.~ lources, .even are llIultiples of
five. Thia lugge8tl that the nu~bers may have been eont~ived. Indeed.
all of the numbers look au.pic10u.. It would have been very unusual
for eisht minorities to respond to ads in Broadcasting for a Tifton.
Georgia station.

Furthe~ore. if this many Ginoritie. were apply1nS for jobs. it
11 hard to understand why only two of 27 per.ons hlred were minorities.
If the lJeensee'. Itatl.tle, are to be believed, itl various sourCe, .
generated 29 minority applicants, two of vhom were bired.

Petitioner. have no way to determine whether the licen.ee',
representations are genuine. Therefore. liven the Itatlon'.
ttatiltical record. a Bilingual investigation 1s appropriate before the
Comoi•• ion might pass on the applications.

/3


