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10. The stations also hired Ricky Patton, a Black,
as a full-time account executive and on-air announcer in
October 1982. Five to six other applicants were recruited
from Calhoun Community College for this position. .Mr. Patton.
was selected and hired and worked until May 1983, when he
left fo% a job at a Huntsville station. Mr. Bramlett-ias
maintained contact with Mr. Patton since he left the employ
of WHOS/WDRM. Mr. Patton has continued to consult with Mr.
Bramlett about programming policies. In addition, Mr. Patton
is one of three representatives of two local Huntsville '
Black-oriented stations who have met with Mr. Bramlett at
least twice a year since 1986 to seek advice about genéral‘
radio and programming matters. .

11. In July 1983, the stations hired Carla Snell, a
Black woman, as a full-time reporter and morning drive-;ime
news announcer. In addition to Ms. Snell,- three to four
other applicants were referred by Calhoun Cbmmﬁhity College
for tée position. Ms. Snell was the most qua;ified.
However; her work was so excellent that éhe was hired only
two months later by another local radio station and left
WHOS/WDRM to work there.

12. In August 1983, the licensee hired Willie
Aéklin, a Black, as a part-time announcer. Mr. Acklin was

referred by Mr. Tate. Five to six other applicants were

referred by Calhoun Community College for the position. Mr.
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been insufficient. A substantial number of women have been
applying for positions at the stations. Also, despite the
near absence of Blacks (only 7.4%) in Morgan County, and the
small size of the stations’ staff (ranging from a }ow of 14
in 1983vand 1984 to a high of 21 in 1987), the licensee has,
durranﬁhg’qyurSQ of the seven-year license term, employed
and/or considered for employment a substantial number of
minorities -- all but one of whom was for an upper-level job
position -- by virtue of its contact with local Black
broadcasters, colleges and other institutions..

21. In Michigan and Ohio Television Renewals, 3'?QC .

Rcd. 6944 (1988), the Commission renewed without4cond.itj;6:171§if-:-'i;~
-the license application of Station WSFJ(TV), in Newark, Ohid::
WSFJ was a small station with only 22 fullltime employees.

It was lqcated in the Columbus MSA with a work force
comprised of 11% minorities (9.7% Blacks):li/ It employed
only one Black in a full-time position as.a_Saleé Manager .
duri@g its entire seven-year license term, employed Blacks as
partgfime camerapersons throughout the license term, and made

offers to only two Blacks for other available positions,

11/ The Commission noted that the licensee of WSFJ relied
on Licking County employment data, which included 1.5% ,
minorities, because it apparently did not know that Licking
County had been added to the Columbus MSA by the Office of
Management and Budget. However, even though WSFJ was relying
on a smaller minority population in terms of its EEO self-
analysis, the station was still located in an area where more
minorities were actually available. With the actual
availability of 9.7% Blacks, as noted below, the Commission
found WSFJ‘s recruitment efforts acceptable.

- 13 -
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including an on-air position. The station also conducted an

internship program with a local college and high school. Id.
at p. 6945.

22. In the instant case, Stations WHOS/WDRM have,
during the entire license term, employed fewer full-time
employeés than WSFJ -- never more than 21. They-areEICéated 
in a community with a work force comprised of fewer
minorities and Blacks -- only 8.2% minorities and 7.9%

Blacks. Yet, during their license term, they employed seign

times more Blacks than WSFJ and made offers to,«and/or ;

maintained contact with, more Black applican@s?;hannWSfJ.
Like WSFJ, WHOS and WDRM have conducted an iégéfhéhip program
for the last two years with the local universitf.>

*

23. In reviewing WSFJ's recruitment, training and
job hires, the Commission found that the licensee strove to
consider minorities for available positions and that it had
complied with its EEO rules and policies, warraﬁting no-
furthér_inquiry or administrative sanctions. Likewise, the
Commission should find that notwithstandihg the relatively
small size of the stations’ labor force, WHOS/WDRM have
employed minorities and made efforts to recruit and hire
them. Therefore, the Commission should find no substantial
or material questions of fact warranting further hearing, nor
the need to impose any other administrative sanction on the
licensee with respect to the employment practices of the

stations.
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WHEREFORE, in light of the above, Dixie Broadcasting,

Inc., Debtor-in-Possession, respectfully requests that the

Petitioners’ Petition to Deny be denied insofar as it relates

to the renewal applications of Stations WHOS(AM) and

WDRM(FM), Decatur, Alabama.

April 14, 1989

Respectfully ‘Submitted,

/s/ Daniel F. Van Horn
Daniel F. Van Horn

St oo
/s/ Susan A. Marshall .
Susan A. Marshall

Arent, Fox, Kintner, Plotkin
& Kahn oo

1050 Connecticut Avenue, NW

Washington, D.C. 20554

(202) 857-6030

Counsel for Dixie
Broadcasting, Inc.,
Debtor-in-Possession
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STATEMENT

I, Nat Tate, hereby state under penalty of perjury as
follows:

1. I am a Black male cﬁrrently employed on a full-
time basis as an account.exacutive at. Stations WHOS/WDRM, in’
Decatur, Alabama. I have been working at WHOS/WDRM in my |
current position since April 1, 1989.

2. Prior to my current employﬁent, I worked at
Stations WHOS/WDRM in August 1982 as Sa;gs Manager on a full-
time basis. At that time, I also worked on prégramming
matters. In April 1983, I left the stations to start .a full—

time business of my own in Decatur.

3. After I left the employ of Stdtions WHOS/WDRM,

however, I maintained contact with their General Manager, J.

Mr. Bramlett about my career and have reqﬁested'and obtained

from him references when seeking employment.

4. Since I began working at WHOS/WDRM in 1982, I
ﬁave referred to Mr. Bramlett the names of individuals for
positions at the stations. Among those whom I have referred
are Bruce E. Hill, a Black, whom Mr. Bramlett hired as a
full-time on-air announcer. Mr. Hill worked at WHOS/WDRM
from September 1982 until Augqust 1983, when he left on his

own accord.

5. I also referred Mr. Willie Acklin, a Black, for

a part-time announcing position at WHOS/WDRM.

PN



6. In October 1982, while I was working at
WHOS/WDRM, Mr. Bramlett hired Ricky Patton, a Black, as a
full-time account executive and on-air announcer. Mr. Patton
worked at the stations until May -1983 when he left .to work at
a Huntsv;lle Black-format station.

Executed cn-this- - day of , 1989.

Nat Tate
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1982 Qverall Work force
Decatur, Alabama Stations

$tation :_n:gg;_;g white 8lack Hispanie Qther
WHOS{AH) /WDRM{FA) 16 16 {100%) .- .- .
wBQM(Tn) s/ s/
WAJF{AR) e/
WRSA(Fn)**/
uMSL(Am}ete/
1982 Top-Four Employee Cateqories
Decatur, Alabama Stations
fiefl-Time
Station Lmployees White 8lack Hispanic Qther
WHOS (AM) /HORN(F M) 14 14 (100%) .- .- .
wBQH(fH) /e f
WAJF(AR) 44/
WRSA(FR)**/
WASL{AM) 42/ ”
Wi Nonconmercial educational station.
e/ Fewmer thon five full-time employees
i Dixie was unable to locate Annual Employment Report data for this station.

Total
kinorities

total

Minorfties

Women

4 (25%)

Women

2 (14.0)

Part-time
1 onC
Part-time
1 HC



Xod

full-Time
Stetion Employees
WHOS (AM) /WDRR(FM) 14
waQu(fFm)e et/
YAJF (AN) 5
WRSA(FM)*/
wMSL{AM) 10
Full-Time
Station Employees
WHOS (AM) /MORM(FHM) 13
WBQM({FM) /0ty
WAJF (AM) 4
WRSA(FH) 4/
WHSL(AN) 9
Y/ Noncommercial educational station.
vty fewer than five full-time employees,

White

14 {100%)
5 (100)

10 (100%)

white

13 (1004)
4 (100%)

9 (100%)

-]
—
1
{a)
t

1983 Qverall Work force

Decatur, Alabama Stations

Hispanlc

1983 Top-Four gggloiééfciiﬁgor|es

o
>
4
>
al

|

‘Decatur, Alabama Statfons -

Hispanic

aa

=d
g
=
id
3

Total

Minorities

Total

Minorities

e

Women

2 (14.3%)

1 (204)

5 (50%)

Women

1 {7.7%)

A (a4, an)

Part-time

1 m8

5 MC

I ne, 2 i¢

Part-time

5 nC

L nC, g



LY

Full-Time
jtation Employees
WHOS (AM) /WDRA{FH) 14
NBQM(FR) e/ 2/
WA JF (AM) 6
WRSA(FM)ee/
WHSL(AN) 12
full-Time
Station Employees
WHOS (AM) /WORM(FN) 13
wBQM(FM)L/ "t/
WAJF (AM) 5
WRSA(FNM)**/
WHSL(AM) 12
¢/ Moncommercial educational station.
v Fewer than five full-time employees.

White

14 (100%)

6 (100%)

11 (91.7%)

white

13 (1004)

5 (100%)

11 (91.7%)

1984 Overall Work forge
Decatur, Alabang Sta&lon;'

Hispanic

aa

=
>
>
»
-3

1 (8.38)

1984 Top-four faployee Cateqories

Decatur, Alabasa Statfons

Hispanic

(=
-~
=
»
-

|

1 (8.38)

Total
Minorities

pasL 0S8 1Y

1 (8.3%)

Total
Minoritie

—n s

-

f

1 (8.34)

Women

5 (35.7%)

1 (16.7%)

6 (508)

Women

4 (30.84)

6 (50%)

Part-time

7 M0, 2 #C

Part-time

7m0, 1C

3 uC



w!

full-Time
Station Empioyees
WHO'S (AM)/WDRM{FN) 15
wBQn(Fm)ssee/
WAJF (AM) [
WRSA(FM) e/
wMSL{AN) i1
Full-Time
Station Employees
WHOS (AM) /WORN(FM) 13
wBQnA(fM}e//
WAJF (AM) 5
WRSA(FM)**/
WHSL(AM) 10
Y/ Noncommercial educationa) station.
er/ fewer than five full-time employees.

White

15 (1008)

6 (100%)

11 {100%)

White

13 (100%)

5 (100%)

10 (100%)

4
et
{3
{al
e

-1
—
} g
al
t o

|

985 Overall Work fore
Decatur, Alabama Stations

Rispanic

1985 Top-four {oyee orfe
Decatur, Alabama Stations

dispante .7

-

|

e
v
>
»
=

|

Totai
Minorities

“e

Total
Minoritias

.a

Women

5 (33.04)

2 (331

5 (45.54)

Momen

3 (2}\)

1 {20y)

4 {404}

Partotime

[, I AN
2 nC

1 nC, 1 #L
Part-time

L uC, 1 fC
2 MC

1 nt



be

Full-Time
Station Employees
WHOS (AM) /WDRM(FM) 16
wBQM(FH) 4/
WAJF (AM) 7
MRSA(Fm)**/
wWHSL(AM) 9
Full-Time
Station Employees
WiI0S (AM) /WORM(FM) 14
wBUM(FH) /o
WAJF (AN) 6
WRSA(FnH) 4/
wHSL(AN) 8
¢/ koncommercial educational station.
o/ fewer than five full-time employees.

White

16 (100%)
7 {100%)

9 {100%)

white

14 (1000)
6 (1004)

8 (100%)

1986 Overall Work force
Decatur, Alabasa Statfons

Black _ Hispanic

1986 Top-Four Employee Cateqories

Decatur, Alabama Stations

Black Hispanic

.a an

=d
o
-
g
=]

- Qther:

Total
Minorities

Total
Minorities

e e e,

Women

5 (31.2y)

1 (42.9v)

4 (44.4%)

' Women

3 (21.4%)

2 (33.)

1 037.5V)

Part-time

5 M€

1 nC, | nag
1 7C
Part-time

5 M

I MG, 1 HAl



Full-Time
Station Employees
WHOS (AM) /WDRM(FN) 21
wBQn(fm)t/et/
WAJF (AN) 8
WRSA(FH)* ¢/
WAVD (AM) 6
full<Time
Station Lmployees
WHOS (AR) /WDAM (M) 17
NBQM(FR) /s
WAJF (AN) 8
NRSA(FM)**/
WAYD (AN) 5
i Honcommercia) educational station.

L fewer than five full-time employees.

White

21 (100%)

& (100%)

6 {100%)

white

17 (100%)

8 (100%)

5 (100%)

(“’\

1987 Overall Work Force
Decatur, Alabama Stations

L=d
=
-d
»
=l

Black Hispanic

|

-a aa aa

1987 Toé-rour Employee Categories
Decatur, Alabama Stations

Black Hispanie : Other

Total

Minorities

aa

Total

Minorities

Women

7 (33.3)

2 (25%)

2 (33.38)

Women

3 (17.6%)

2 (25%)

1 (204)

Part-time

8 nC

4 ne

3 uC



&

1988 Overall work Force
Decatur, Alabama Stations .,

Staton (eployees wite Black Hispante Other
WHOS (AM) /MDRM(FM) 20 20 {100%) .- .- .
wBQn{Fn) 2/ 2/ .
WAJF (AR} 22/
WRSA(Fnm)**/
WAVD(AM) 24/
1988 Top Four Employee Categories
Decatur, Alabama Stations
Full-Time .
Station Employees White Black Hispanic Other
WHOS (AM) /MDRN(FM) 18 18 (100%) .o .e .e
WBQM(Fu) e/
WAJF (AM) L/
WRSA(FN) 4/
WAVD(AN) 245/ ¢
s Noncommercial educational station.
ey Femer than five full-time employees.
they Dixie was unable to locate Annual Employment Report data for this station,

Total
Minorities

Total

Minorities

Women

8 (40%)

Women

T6(31.0)

Part-time

] M

Part-time

7 nC
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CERTIFICATE OF SERVICE

I, Valerie Brooks, hereby certify that a copy of the

foregoing OPPOSITION TO PETITION TO DENY was mailed, postage

prepaid, this-l4th-day.cf.April,. 1989, to the following:

Charles Carter, Esq.
Associate General Counsel
. NAACP
. 480S5.Mt. Hope Dr.
"Baltimore, MD 21215

David Honig, Esq.
1800 N.W. 187th St.
. Miami, FL 33056

k3
/s/ Valerie Brooks
Valerie Brooks
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Federal Communications Commission

Docket No. 9&.&7ﬁxhibif No. 5

Piesented by _11_ ﬁh%l{/o/ 4'

( Idensified 9//17

Disposition 2 Recelved 2/(7

Rejected

Reporter &M%A’ LD%

Dcxte__1;')‘/lqﬁ/3 %
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o\ u
BEFORE THE RECEIVED
FEDERAL COMMUNICATIONS COMMISSION
WASHINGTON, D.C. 20554 APR1‘7!§n

fedecal Communications Comanissic
] . Olfice ot the Secreta
In re Application of retary

File Nos. BR-881201WO

DIXIE BROADCASTING, INC.
and BRH-881201WN i

= ~~BEBTOR-IN-POSSESSION

For Renewal of Licenses for
Stations WHOS(AM) and WDRM(FM),
Decatur, Alabama

-TO: Chief, Mass Media Bureau

SUPPLEMENT TO OPPOSITION TO PEfiTION TO DENY

Dixie Broadcasting, Inc., Debtor-In-Possession
("Dixie"), hereby supplements its Opposition to the Petition
to Deny, filed by Region V of the NAACP, the respective
branches of the NAACP operating within the service areas‘of
certain referenced Alabama and Georgia radio stations and the
National Black Media Coalition with respect to the license
renewal applications of above—caétioned Stations WHOS(AM) and
_WDRM(FM), Decatur, Alabama, with thé attached executed
Statements of Nat Tate and J. Mack Bramlett. Unexecuted
copies of Mr. Tate‘’s Statement and Mr. Bramlett's Statement

were attached as Exhibits A and C, respectively, to



