Dixie’'s Opposition, which was filed with the Commission on

April 14, 1989.

Respectively submitted,

jMAAJ IA“NQAQV

t
/s/ Danie) ¥ Van Horn
iel ¥, Van Horn

/s/ Susan A. Marshall

Susan A. Marshall

Arent, Fox, Kintner, Plotkin
& Kahn . .

1050 Connecticut Avenue, N.W.

Washington, D.C. 20036-5339

(202) 857-6030

Counsel for Dixie Broadcasting,
Inc., Debtor-In-Possession
1

Date: April 17, 1989
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( STATEMENT

I, Nat Tate, hereby state under penalty of perjury as
follows:

1. I am a Black male cufrently employed on a full-
L;me-basfémas an-accountbexGC‘ tive at Staticns WHOS/WDRM, 1in
Decatur, Alabama. I have been working at WHOS/WDRM in my
currént position since April 1, 1989.

2. Prlor to my current employment I worked at
Stations WHOS/WDRM in August 1582 as Sales Manager on a full-
time baaxs. At that time, 1 also worked on programming
a*ters.i In Aprll 1983, I left the stations to start a full-
time busxqess of my own in Decatur.

( 3. After I left the employ of Stations WHOS/WDRM,

however, I maintained contact with their General Manager, J.

« - b N ‘;T-\,_ _ - s = = 1 . - ¥ - [ VS A
.F— 2 —
h f.

Mr. Bramlett about my career and have requésted and obtained
from him references when seeking employment:AN

. -4. Since I began working at WHOS/WDRM in 1982, 1
have referred to Mr. Bramlett the names of individuals for
positions at the stations. Among those whom I have referred
are Bruce E. Hiil, a Black, whom ¥r. Bramlett hired as a
fuli-time on-air announcer. Mr. Hili: worked at WHOS/WDRM
from September 1982 until August 1983, when he left on his
own accord.

for

..4

5. 1 also referred Mr. Willie Acklin, a Black,



6. In October 1982, while [ was working at
WHOS/WDRK, Mr. Bramlett hlred Ricky ratton, a Black, as a
fuli-time account executive and on-aiv announcer. Mr. Patton
worked at the stations until May 1983 when he left to work at

a Huntsvi_lle Black-format station.

Executed on this /& day of/yg‘éil_/_b, 1589.
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Exhibit C



STATEMENT

I, J. Mack Bramlett, hereby state under penalty of
periury as follows:

i. I am an officer and director of the licensee and
General ﬁanage: of -Stations WHOS(AM) and WORM{FM), Decatur,
Alabama. Stations WHOS and WbRM are licensed to Dixie '
Broadcasting, Inc., Debtor-In—PossessionT

2. I have worked at Stations WHOS and WDRM since: -
1962, 1 have been responsible for ﬁhe Equal Employmeht ‘
Opportunity Program at the stotiong,since»1976 whed;§he
current licensee acquired them..vI have held the ;itiéfﬁf
officer and director of the licensee since 1?76, as Qeii.

3. 1 have read the foregoing “Opposition to
Petition to Deny” and all of the exhibits attached thereto
and have determined that, to the best of my.knowledge and
belief, all of the facts contained therein concerning the
employﬁént record and affirmative action efforts of WHQS and

WDRM were gathered and supplied by me and ﬁy staff and are

accurate and complete.

Executed on this 42 day of 4%157[ . 1989.

Mack Bramlett X




CERTIFICATE OF SERVICE

I, Valerie Brooks, hereby certify that a copy of the
foregoing SUPPLEMENT TQO OPPOSITION TO PETITION TO DENY was
mailed, postage prepaid, this 17th day of April, 1989, to the’

following:.

Charles Carter, Esq.
Associate General Counsel
NAACP

4805 Mt. Hope Dr.
Baltimore, MD 21215

David Honig, Esq.
1800 N.W. 187th St.
Miami, FL 33056

/Z o \.LL L/////?f' v /4' 4

/s/ Valerie Brooks
Valerie Brooks




Federal Communications Commission
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Susan A. Marshall
202/857-6110

™

£aMA

1050 Connecticut Avenue, NW
Washingron, DC 20036-5339

Telephone: 202/857-6000
Cable: ARFOX
Telex: WU 892672
ITT 440266
Facsimile: 202/857-6395

7475 Wisconsin Avenue

Bashasda, Maryland 20814-3413

/
‘awers Crescent Drive

\_+*. Virginia 22182-2733

MMB Ex. 7
Arent Fox Kintner Plotkir: ce soeiiee = C

April 18, 1991 ’?E(-\EIVED
APR 1 8 19

Glenn A. Wolfe, C‘uef froF

EEO Branch thé’;-,gr "U"#u I'uNs Loumssion
Enforcement Division HE SECRETARY ™
Mass Media Bureau

Federal Communications Commission

2025 M Street, N.W., Room 7218

Washington, D.C. 20554

Re: Stations WHOS(AM) and WDRM(FM), Decatur, Alabama

Dear Mr. Wolfe:

Submitted herewith, on behalf of Dixie Broadcasting, Inc., Debtor-in-
Possession, licensee of Stations WHOS(AM) and WDRM(FM), Decatur,
Alabama, is a Supplemental Report relative to the employment practices of

WHOS and WDRM.

This Supplemental Report is being submitted in response to a letter, dated
March 15, 1991, from you to the Vice President of the licensee. Based on
informal conversations with Hope G. Cooper of your staff, the deadline for
submitting the Report has been extended to and including today, April 18,

1991.

Please call me if you have any questions concerning the enclosed materials.

: R
Sincerely, , 2_{
3
SUr A M Aen e oz
O:T, e
Susan A. Marshall ;? b
Counsel for Dixie Broadcasting, Inc., M oS
Debtor-in-Possession a5 =
om
SAM/pat =3

Courtesy Copy: Hope G. Cooper, Esquire

cc (w/enc.): David E. Honig, Esquire



' 1/ E5ERey .., 9
SUPPLEMENTAL REPORTL 26k SOy,
RLarg) hy A

This is a Supplemental Report relative to the employ_—-

ment practices at Stations WHOS(AM) and WDRM(FM), Decatur,

Dl1ARam~ | T+ e hAleayicassamismeidoad e eacoanea a3 latter dated.

~

March 15, 1991, from Glenn A. Wolfe, Chief, EEO Branch of the
FCC’.s Mass Media Enforcement Division, to J. Mack Bramlett,
Vice President of the licensee. In tﬁat letter, Mr. Wolfe
has requested informaﬁion to-éupplement_;he_licensee's prxior
Report on the stations’ _léqual Employment Opportunity prac-
tices which wa-s_-f:pgo_yi_dé.d to the Commission on July 28, 1989.

The Juiy ’ 28 Report, which covered the stations’
recruitment and hiring e_fforts for the petiod 1982 through
February 1989, provided information only for positions filled
for which the stations considered and/or hired minorities.
The Commission is now requesting additfional‘ information
concerning the stations’ recruitment efforts for all full-
time and part-time positions which were .filled during that
period, whether by minorities or not.

In response to the instant request, the licensee has
reviewed the stations’ records and determined that it has

nothing more to add. All of the information which is avail-

1/ The factual matters represented herein which are not
the subject of official notice by the Commission are verified
by J. Mack Bramlett, the licensee‘s Vice President and
General Manager, ir a Statement under penalty of perjury,
which is attached hereto as Exhibit A. A facsimile of Mr.
Bramlett's Statement is being submitted at this time. The
original executed copy will be supplied to the Commission

P T Y. B



the- stations’ efforts to attract African-American-employees.:

able for the 1982 through February 1989 period concerning the
stations’ EEO efforts was supplied in its July 28 response.
However, the licensee submits that the July 28 Report con-

tains sufficient information to demonstrate the success of

The July 28 Report reflects that, during the 1982
through February 1989 period, the stations used a substantial
number of recruitment sources to fill job openings. Adver-

tisements were placed in Bboadcasting' Magazine, Radio and

Records and The Huntsville Timeé. The stations recruited

employees from a numbefj§£;scﬁéols, incldding National Career

College, the Unigersitv“'éf Alabama and Calhoun Community

College, with substantial minority enrollmerits. The stations
also participated in an internship program with the Univer-
sity of Alabama which, during the summers of 1987 and 1988,
resulted in the training of two studentsffor Qromotion and
on-air. positioans. The stations also encouraged thei; own
emplo&éés to refer qualified candidates and utilized
Manpower, Inc., a local employment agency and temporary

service, as a recruitment source.g/

2/ The July 28 Report reflects the fact that the licen-
see had, at various times during the license term, contacted
community organizations. However, because such organizations
did not prove to be successful recruitment sources, the

licensee chose not to rely on them. Instead, the licensee
looked to other sources which were more responsive, including
local educational institutions and newspapers. Such a proce-
dure is exactly what the Commission expects licensees to do
when recruitment sources prove unresponsive. The licensee
has thus been aware of which recruitment sources produce
(continued...)
-2 -
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Moreover, as is evident from the attached materials,
since February 1989, WHOS and WDRM have maintained their
aggressive recruitment efforts and their close contacts with

African-American community leaders. The attached letter from

Nathan W. Tate, Sc., Fresident¢ «f ithe bDecatur/Morgan County -

Chapter of the NAACP (see Exhibit B hereto), praises WHOS and

WDRM for their continued association with the NAACP and their

efforts to recruit African-Americans for job openlngs on a‘

voluntary basis. The attached letter from Hundley Batts, co-

owner of African-American Station WEUP (See Exhibit C

hereto), reflects the "unique association® and sugpg?;iyei'

working relationship between Mr. Bramlett and WEUP.
Furthermore, since the licensee’'s Jhly 28 Report, in
addition to the NAACP and local minority broadcasters, WHOS

and WDRM have continued to utilize other local recruitment

sources, such as A&M University, Calhoun Cdllege{ the Univer-

sity of Alabama and Oakwood College. Since February 1989,
the stations have had eight job openings, seven of which were

in the FCC Form 395-B upper-four job categories. Three of

these positions, or almost 40%, were filled by African-

Americans and numerous minority applicants were interviewed
for these jobs. The following is a summary of the licensee’s

recent recruitment efforts:

4/(...continued)

WHOS and WDRM were doing something right--based on the fact
that they were the only stations in Decatur which reported
the employment of any African-Americans.

- 4 -



On February 15, 1989, the stations filled a
full-time management-level position for Public
Affairs Director and News Anchor. A total of
five people (two African-American women and
three White women) were referred from A&M
University, Calhoun "College and local African-
American owned radio stations. An African-
American female. was hired for the position.

On April 10, 1989, the stations filled a full--
time upper-four Sales Professional position. A
total of six people were interviewed for the job
(two African-American women, one African-Ameri-
can man, two White women and one White man).
These individuals were referred from A&M Univer-
sity, Calhoun College and local African-American

radio stations. An African-American male was
hired. '

On April 30, 1989, the stations filled a full-
time announcing  position. Two people were
interviewed (two White males). Referrals were

sent from A&M University, local African-American
owned radio stations and other area radio and
television facilities. One of the White males
was hired for the job.

On July 14, 1989, the stations filled a full-
time Sales Professional position. Three people
were_interviewed (twn African—-American women and

one White woman). They were referred from
newspaper advertisements, local African-American
owned radio stations and Calhoun College. The

White female was hired for the job.

On August 31, 1989, the stations filled a full-
time slot for Production Director. Three people
were interviewed (two African-American men and
one White man). The referrals were sent from
the University of Alabama, local African-Ameri-
can owned radio stations and local African-
Americen community leaders. The White male was
hired for the position.

On September 30, 1989, the stations filled a
full-time announcing slot. One person was
interviewed for the job. Referrals were sent
from Oakwood College, local African-American
owned radio stations and local African-American
leaders. A White male was hired.



. On June 30, 1990, the stations filled a full-
time receptionist position. Four people were
interviewed (two African-American women and two
White women). Referrals were sent from the
University of Alabama, local African-American
owned radio stations and local African-American’
leaders. A White female was hired.

e« - 0n July 30, 1990, “the stations filled - a fuil-.

R time management-level position of technician. A -
total of seven people were interviewed (three
African-American men and four White  men).
Referrals were sent from the local chapter of
the NAACP, local African-American owned radio
stations and Calhoun College. An African-
American male was hired to fill the position.

In sum, although the stations’ July 28 Report did not
provide complete information, it is clear from the Report
that for the period 1982 through February 1989, the licensee
did engage .in aggressive recruitment efforts to -employ

1

African-Americans for job openings and that the licensee’s
efforts were successful--apparently the most successful in
the stations’ city of license. More recently, the licensee
has maintained its close ties with local “African-American

community leaders and has continued to utilize other local
minority recruitment sources. As a resulf of its communica-
tions with these sources, almost 40% of its recent job open-
ings have been filled by African-Americans. Consequently,
despite the small number of African-American workers avail-
able in the local labor force (7.4%), the close ties WHOS and
WDRM have maintained with the local African-American commun-

ity leaders and other recruitment sources have continued to

reap successful results.



EXHIBIT A



I,

TATEMENT

Mack Bramlett, hereby state under penalty of

perjury as follows:

1.

I am an office’r and director of the licanses:-ard.
Genaral Manager of Stations WHOS(AM) an&
WDORM(FM), Decatur, Alabama, Stations WHOS and
WDRM are licensed to Dixi"e Broadcasting, Inc.,

Debtor-in-Posaeagsion.

I have worked at Stations WHCS and WDRM since
1962. I have been ro?ponai_ble for the stations’
Equal Einployment Opportunity Program siﬁce 1976
when the current licensee acquired WHOS and
WORM. I have held the title of officer and
director of the licensae since 1976, as well.

I have read the foregoing :Sgg_plqmental Report
relative to the employment practices of Stations
WHOS and WDRM and have determined that, to the
beet of my knowledge and belief, all of the
facts contained ﬁherein concerning the employ-
ment record and affirmative action efforts of
WHOS and WDRM were gathered and supplied by me

and my staff and are accurate and completa.

Executed on thie (2 day of /4ﬂ/‘/ . 1991.

@/%

. Mack Braplett
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NATIONAL ASSOCIATION FOR THE ADVANCEMENT OF COLORED PEOPLE

DECATUR/MORGAN COUNTY CHAPTER 5024
702 BANK STREET, N.E. - DECATUR, AL 35601 - (205) 340-1318 - 24 HOUR HOTLINE

NATHAN W, TATE, SA.
Presidnet

April 8, 1991

Mr. J. Mack Bramlctt

General Manager

Stations WHOS (AM) & WDRM (FM)
P.O0. Box 789

Decatur, Alabama 35602

Dear Mack°

Thls 1etter is written to confirm to the Federal
Communications Commission our business relatlonshlp over the

past 25 years.

I ‘am an African American male and am currently the
PreSLdent of the Decatur Chapter of the NAACP. As previously
reported to the FCC, prior to working at the NAACP, I worked
with you at Stations WHOS and WDRM from August 1982 through
( ' April 1983 as Sales Manager. When I left the stations in
April 1983 to start a full-time business of my own in

S Decatur, I still maintained contact with you and continued to
consult with you about my career goals. I did return to work
at both stations in April 1989 as an Account Executive on a
full-time basis and stayed there until investing in my own
radio station about seven months later.

During the past years, I have also referred a number
of individuals for positions at WHOS and WDRM. Among the
referrals was Bruce E. Hill, an African American who was
hired as an on-air announcer on a full time basis. Another
referral was Mr. Willie Acklin, an African American who was
referred for a part-time announcing position.

Since January 1991, you and your staff have been closely
involved with me in my capacity as President of the local
NAACP in your efforts to recruit African American employees
for positions at WHOS and WDRM. I have found through my
relationship with you --- both now and in the past --- that
you and WHOS and WDRM have always striven to consider
minorities for available positions.



Mr. Bramlett
Page 2

Hopefully, other radio stations in your area will
follow your lead and efforts to recruit African Americans
for job-.epenirngs-on a—wsluntary-basis.

I look forward to our continuing close relationship.

Sincerely,,

athan W. Tate,
President
NAACP

sr.
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April 7, 1991

Mr. Mack Bramlett, General Manager
WDRM Radio Station
P. O. Box 789

~ - Deaitar. Alabama 35602
- Re: WEUP/WDRM: A Unique Association
Dear Mr. Bramlett:

Finding competitors who are in the same business to share ideas and resources is not an easy
thing to do. For the past few years WEUP and WDRM has fostered a working relationship that

has been beneficial and rewarding. Specifically, because of your unselfish interest and concern
WEUP has benefited from it’s association with you and WDRM in the following ways:

o Consultation and review of market data to better serve clients and secure additional
clients(advertisers). Such market data has been useful in presenting the advertising
community with a broader perspective of the Black consumer’s buying patterns and
qualitative strengths.

- o In order to provide a different and most needed dimension towur sports broadcast
( [ you were again unselfish and allowed us to use Ms. Kathy Jordan, your News and
Public Affairs Director, who is & Black Female. Kathy handled our Pre, Post and
Half Time Shows. This commitment on your part was unheralded in the radio

industry to allow your morning news anchor to work at a Black owned station and
continue employment with WDRM. -
o Collaborative efforts in the sales arena have been of tremendous help to WEUP. The
ability to consult with the leading station in the market in terms of techniques and
P NPy R LA,“ “::'.J_.ELh R - ;

Mack, we feel indebted for all the support and free advise you've given over the past few years.
Thanks for your continued support and friendship.

Respectfully yours,

G oS ud

Hundley Batts, Co-Owner



