
Cable Television Annual Employment Report
FCC FORM 395-A

Submit the original and one copy by May 1 to:

SECTION I

A.

Federal Communications Commission
Room 7218
Washington, D.C. 20554

IDENTIFYING INFORMATION

Name of operator:__~ __

MSO Name : _

For FCC Use Only

Emp. Unit 10 #

( ) Supplemental Investigation Sheet
(SIS) Attached

B. Employment Unit's Mailing Address E. Pay Period Covered by this Report
(InClusive dates)

C. County and State in which unit's employment
office is located

F. Attachments: (Check applicable boxes)

Not
Applicable Attached Exhibit - For:

D. Category of Respondent (check applicable box)

Fewer than six (6) fUll-time employees during
the selected payroll period: Complete
Sections I, II and VII

Six (6) or more fUll-time employees during
the selected payroll period: Complete ALL
sections of the Form 395-A and the
Supplemental Investigation Sheet, if attached

( )

)

)

( A-Section II

B-Section III

C-Section IV

D-Section VI

E-SIS - Job
Descriptions

SECTION II COMMUNITY INFORMATION

( ) ( ) F-SIS Narrative
Responses

System Communities Comprising Local Employment Unit

Ident No. Name of Community Location (State) Type

Review the list of communities served on the previous year's SUbmission and attach as Exhibit A
any additions or deletions, using the format noted above.



SECTION III EEO POLICY AND PROGRAM REQUIREMENTS

Check YES or NO to each of the following questions.
attach as EXHIBIT B an explanation.

YES NO

If answer to any question below is NO,

() () 1. Do you disseminate your EEO Program to job applicants, employees, and those with
whom you regularly do business?

() () 2. Do you contact ~inorlty organizations, women's organizations, media, educational
institutions, and other potential sources of minority and female applicants for
referrals whenever jOb vacancies are availab~e in your organization?

() () 3. Do you evaluate your employment profile and job turnover against the availabilit
of minorities and women in your franchise area?

() () 4. Do you undertake to offer promotions to positions of greater responsibility to
minorities and women in a nondiscriminatory manner?

() () 5. To the extent possible, do you seek out minority and female entrepreneurs and
encourage them to conduct business with all parts of your organization?

() () 6. Do you analyze the results of your efforts to recruit, hire, promote, and use th
services of minorities and women and use these results to evaluate and improve
your EEO Program?

() () 7. Do you define the responsibility of each level of management to ensure a positiv
application and vigorous enforcement of your policy of equal employment
opportunity and maintain a procedure to review and control managerial and
supervisory performance?

() () 8. Do you conduct a continUing program to exclude every form of prejudice or
discrimination based upon race, color, religion, national origin, age, or sex fr
your personnel pOlicies and practices and working conditions?

() () 9. Do you conduct a continuing review of job structure and employment practices and
maintain positive recruitment training, job design, and other measures needed to
ensure genuine equality of opportunity to participate fully in all organizationa
units, occupations, and levels of responsibility?

SECTION IV ADDITIONAL INFORMATION

You may provide as Exhibit C any additional information that you believe might be useful in
evaluating your efforts to comply with the Commission'S EEO prOVisions. There is no reqUirement
to provide additional data or information.



SECTION V EMPLOYEE DATA SECTION VI AVAILABLE LABOR FORCE
AND OCCUPATIONAL AVAILABILITY DATA

E1_' • 111"__••_ 1_' ..
• ...._ I _. __ ,n • _____ .. _

A. MALE FEMALE

White Black Asian or Amerlcar White Black Asian or !"-merlcar

,JOB TOTAL (Not (Not Hispanic Pacific Indian. (Not (Not Hispanic Pacific Indian. Women Blacks f-jispanlc Asian Americar

CATEGORIES
(b-k)

Hispanic) Hispanic) Islander Alaskan Hispanic) lHispanic Islander Alaskan Indian
Native Native

la) lb) lc) ld) leI If) l Q) lh) ltl III l k) l A) (B) lC) (0 ) (E)

Officials &
Managers

. Professionals

Technlcans

. Sa 1es Workers

Office and
Clerical

Craft Workers
(51<.1 1led)

Operatives
Sem 1- sk 111 ad

LabOrers
(Unskilled)

Service
Workers

TntAl

~OURCE: Name of area: (e.g .. IIdams

9

8

7

5

3

2

4

6

10

County. PII, or Now ¥cwk ell y PMSII)

B. Emolovee Promotions Bv UDDer Four ,Job Cateaorles and Total ( Data for 12 months)

UPPER-
FOUR (,1-4)

TarAL Attach as Exhibit 0 reasons for use

(1 - 9)
of other labor force data

r
o

, ronT I I LUn'''O ,__

,.. Job Hires Bv Uooer Four \Job Caten orles And Total (Da

UPPER-
FOUR (1-4)
'TOTAL
(1 - 9)



SECTION VII EIPI.OYIIEIIT. flllllJflON .. HIIIIG DATA RIl SEIII. lJIIIER-lfVEL JCII SlII-CATEQltIES.

MlIS FEMlES

ImAL IWITE IIII.NX IIISP- IASIMIIAlBI-1 IWlITE 18UCIC I"ISP- IASIMI AlBI-1
I<b-k) 1<1ot I<lot IAillt IpACI- leM I 1<lot I<lot IAillt IpACI- leM I
I Iii.. IHi.. I IFle IlmlMI IHi.- Ili.- I Ifle IlmlMI
I lanie) I_Ie) I llsumiaus- I I_ic) I_ie) I IISUII)IAUS- I
I I I I I 10 I I I I I 10 I
I I I I I I_TAEI I I I I IMTAEI
lea) I (b) I (c) 100 I (e) I (1) I I<p) I Ch) I(i) I (n I cle) I

lDPUtATE IBiIJl~ I 1. I I I I
OfFICERS I I 1 I I I I

I~Iansl I I II I
I I I I I I I
Ilires I 1 I II I
I I I I I I I..... IBiIJl..- I I I I I

IIIIIIAGEI I I I I I I
I....-:tansl I I I I
I I I I I I
I·i.... I I I I I
I I I I I I

ClIEF IBiIJl..- I I I I I I
Ta-ICIM I I I II I I

l"'-tfansl I II I. I
I I I I I I I
Iii... I I I I I I
I I I I I I I

CDI'l'IOUEIl IBiIJl~ I I II I I I I

I I I I I I I I
I....-:fansl I I I I I I
I I I I I I I I
I·fr'. I I I I I I. I
I I I I I I I I

C8ERAL IBiIJl~ I I I I I I
w.ES I I I I I I I
IIIIMGER I~fansl I I I I I

I I I II I I
Ilires I I I I I I
I I I I I I I

PlalUCJION IBiIJl~ I I I I I I
IIIIMGER I I I I I I I

I~iansl I II I I
I I I II I I
Ilires I I I I I I
I I I I I I I



SECTiON Viii JOB TiTLE iNPORKATiON

FULL-TDm I

OR I RACE OR
JOB PART-TDm NATiONAL

JOB TiTLE CATEGORY STATUS GENDER ORiGiN



SECTION IX'. CERTIFICATION

This Repo~t must be ce~tified as follows:

A. By the individual owning the ~eporting system if individually owned;

B. By a partner, if a partnership; or

C. By an officer, if a corpo~ation or association.

I certify that to the best of my knowledge, information and belief, all statements contained in
this report are true and correct.

Signed Title

Date Name of Respondent

Telephone No. (include a~ea code)---------------
WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND/OR IMPRISONMENT
(U.S. CODE, TITLE 18, SECTION 100l), AND/OR REVOCATION OF ANY STATION LICENSE (U.S. CODE,
TITLE 47, SECTION 312(a) (1), AND/OR FORFEITURE (U.S.CODE, TITLE 47, SECTION 503)

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT
AND THE PAPERWORK REDUCTION ACT

The solicitation of personal information requested in this Report Is authorized by the Communications Act of 1934.

as amended. The Commission will use this information to assess a cable unit's efforts to afford equal emplOyment 'opportunlty

In employment. In reaching that determination. or for law enforcement purposes. it may become necessary to refer personal

Information contained in this form to another government agency. In addition. all information provided 1n this form Is

available for pUbl ic inspection. If information requested on this form is not prOVided. processing of the appl icatlon may

be delayed While a request is made to provide the missing information. Your response is required to obtain the requested

beneflt.

THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974. P.L. 95-579. DECEMBER 31. 1974. 5 U.S.C. 552a(e)(3) AND THE

PAPERWORK REDUCTION ACT OF 1980. P.L. 96-511, DECEMBER 11. 1980. 44 U.S.C. 3507.

,~



separate Statement

of

Commissioner Andrew C. Barrett

Re: Report and Order Implementing Section 22 of the 1992 Cable
Act-~ Equal Employment Opportunities fEEO] [MM Docket No. 92-261]

I support this Report and Order implementing the Cable EEO
rules from the 1992 Cable Act. I am particularly encouraged
that the rules will allow the commi~sion to assess the ongoing
recruitment efforts of multichannel video program distributors
[MVPD] , as necessary. The Order s~ecifies that MVPD entities
will need to provide necessary infornation on their recruiting
efforts where the Commission requests! such information. I also
support the Commission's determinatidn that the Cable EEO rules
apply to any MVPD with 2 or more cha~nels. Consistent with the
Act, this action affirms that cable, ~BS, TVRO and wireless cable
entities are subject to our Cable Act EEO requirements.

Due to the implications of video dialtone and common
carrier Direct Broadcast Satellit~ operations, multichannel
program packagers also become subjectl to the jurisdiction of our
Cable EEO rules. To the extent a li~ited number of programming
channels [i.e.6] are commonly owned ~y a programming service, I
do not believe these rules shoul~ capture those entities.
Allowing an exemption for programmi· g only services with 6 or
less commonly owned channels is consi tent with my reading of the
Act. If program packagers offer 2 or more channels that are
not commonly owned, then they a e subject to Cable EEO
requirements. If more than 6 comm nly owned program channels
are offered over an MVPD platform, I .also believe the Commission
must be concerned about the impact off this program distribution.
Thus, Cable EEO rules should apply. II support the Order in this
regard. I

Finally, although video dialto~e providers are currently
exempted from Cable EEO rules, the FqC should revisit this issue
if we find that video dial tone providers have greater control
over program selection or distribu~ion on their platform as
market operations evolve.


