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Statement of Edward "Tex" Meyer

I have been the General Manager of Radio Station WBZZ since March,
1984 and a Vice President of EZ Communications since the Fall of 1984. 1 am
familiar with WBZZ’s Equal Employment Opportunity program and its results,
presented in this exhibit.

The associated table and graph are based on WBZZ’s Anual Eml:;loymcnt
Reports, as filed with the Commission, for the years 1984 - 1991. Those reports

were correct when filed.
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)h'u\ Y77 ZV of September, 1993
. /

Motary Public.
My commission expires on /é/ s /%
r/

i Heuiy Seal
Vromme s Tome Nt BT

-y
e S A
CREY FEN 13:3

S Peneen hoar S esonianen of Netares

Disposition. Received

Faizcted

Reporter NEE.

Date 10[(3(92




WBZZ FXHIBIT NO. 3
PAGE NO. 2

ANNUAL EMPLOYMENT REPORT ANALYSIS
AS COMPARED WITH 1980 CENSUS STATISTICS

STATION WBZZ
LOCATION  PITTSBURGH,PA
MSA OR COUNTY STATISTICS FROM FCC

WOMEN 39.80% ASIANS 0.40% HISPAN 040% TOTAL M7.30%
BLACKS 6.40% AMER IN.0.10%

1984 1985 1986 1987 1988 1989 1990 1991
FT EMP 3 26 27 %] 31 30 29 31
WOMEN 8 11 11 12 13 10 11 12
% 34.78% 4231% 40.74% 44.44% 41.94% 3333% 37.93% 38.71%
PAR 8739% 106.30% 10236% 111.67% 10537% 83.75% 9530% 97.26%
BLACKS 3 4 2 2 3 2 3 4
% 13.04% 1538% 741% 741% 9.68% 6.67% 1034% 12.90%
PAR 203.80% 24038% 115.74% 115.74% 151.21% 104.17% 161.64% 201.61%
HISP 0 0 0 0 0 0 0 0
% 0.00% 000% 000% 000% 000% 000% 000% 0.00%
PAR 0.00% 000% 000% 000% 000% 000% 000% 0.00%
OTHER MIN 0 0 0 0 0 0 0 0
% 0.00% 000% 000% 000% 000% 000% 0.00% 0.00%
PAR 0.00% 000% 000% 000% 000% 000% 000% 0.00%
TOTAL MIN 3 3 2 2 3 3 3 3
% 13.04% 1538% 741% 741% 9.68% 6.67% 1034% 12.90%
PAR 17868% 210.75% 101.47% 101.47% 13257% 91.32% 141.71% 176.76%
FTUP 4 21 2 25 24 28 27 2 27
WOMEN 6 9 9 9 10 7 8 9
% 2857% 37.50% 3600% 37.50% 3571% 2593% 30.77% 33.33%
PAR 71.79% 94.2% 90.45% 94.2% 89.73% 65.14% T131% 83.75%
BLACKS 1 3 2 2 2 1 1 2
% 4.76% 12.50% 8.00% 833% 7.14% 370% 385% 7.41%
PAR 74.40% 19531% 125.00% 13021% 111.61% 57.87% 60.10% 115.74%
HISP 0 0 0 0 0 0 0 0
% 0.00% 000% 000% 000% 000% 0.00% 000% 000%
PAR 0.00% 000% 000% 0.00% 0.00% 000% 000% 0.00%
OTHER MINOR 0 0 0 0 0 0 0 0
% 0.00% 000% 000% 000% 0.00% 000% 000% 0.00%
PAR 000% 000% 0.00% 000% 0.00% 000% 000% 0.00%
TOTAL MIN 1 3 2 2 2 1 1 2
% 476% 1250% 800% 833% 7.14% 370% 3.85% 7.41%
PAR 65.23% 171.23% 109.59% 114.16% 97.85% 50.74% 52.69% 101.47%
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WBZZ Minority Employment
1984 - 1991
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Statement of Alan Box

I am the President of EZ Communications, Inc. The twelve charts

associated with this statement depict the overall Equal Employment Opportunity

performance of the EZ stations and of our headquarters from 1982 through 1992.

They are based on the Annual Employment Reports filed by EZ with the FCC

which are, in turn, based upon business records kept in the regular course of our

business. The twelve charts are identified below:

Chart 1

Chart 2

Chart 3

Chart 4

Chart 5

Chart 6

Chart 7

Chart 8

Chart 9

Female and Black overall representation as a percentage of
total employment.

Minority overall representation as a percentage of total
employment.

Female and Black overall representation as a percentage of
total full time employment.

Minority overall representation as a percentage of total full
time employment.

Female and Black upper four representation as a percdntége
of total full time employment.

Minority upper four representation as a percentage of total
full time employment

Female overall representation among total full time
employees as a percentage of parity. : :

Black overall representation among totai full tlme
employees as a percentage of parity. ‘ :

Minority overall representation among full tlme cmployees
as a percentage of parity. .

1

4
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Chart 10 Female upper four representation among full time
employees as a percentage of parity.
Chart 11 Black upper four representation among full time employees
as a percentage of parity.
Chart 12 Minority upper four representation among full time

employees as a percentage of parity.
There was a decrease in our apparent EEO performance during 1986 and 1987 due
to our acquisition, in December, 1986, of nine Affiliated Broadcasting radio
stations, which needed to devote additional attention to this area of their
performance. EZ’s overall EEO performance improved substantially within two
years after the Affiliated acquisitions due, in large measure, to improved EEO
performance at the former Affiliated stations.
S SK

/ Alan Box
|/ ’ "

Subscribed and sworn to before me
this 1& day of September, 1993
tary Pyblic

My RPEMRNGBVERRIES o0
AUGUST 14, 1995
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PERCENTAGE
OF
EMPLOYEES

'EZ COMMUNICATIONS, INC.
10 Year Employment Analysis

1982 - 1991
(to include 1992 - Filing Due May 31, 1992) % FEMALES

“Delineates Female and Black Overall Bl siacks
Representation to Total Employment™ ——

1986 1988

238 250 460 478 468

YEAR OVER TOTAL NUMBER OF EMPLOYEES
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EZ COMMUNICATIONS, INC.
10 Year Employment Analysis
1982 - 1991
(to include 1992 - Filing Due May 31, 1992)

“Delineates Minorities Overall
Representation to Total Employment”

LEGEND:

E] MINORITIES

1982 1983 1984 1986 1986 1987 1988 1989

1990

128 131 180 238 250 460 468

YEAR OVER TOTAL NUMBER OF EMPLOYEES




(

CENTAGE EZ COMMUNICATIONS, INC.
g?-‘R ENTAG 10 Year Employment Analysis
EMPLOYEES 1982 - 1991

{to include 1992 - Filing Due May 31, 1992)

% FEMALES
- BLACKS

“Delineates Female and Black Overall
Representation to Total Full-Time Employment™

1986 1988 1989 1990

193 200 339 331 348 349

YEAR OVER TOTAL NUMBER OF EMPLOYEES

OWNERSHIP HQ HQ HQ HQ HQ HQ HQ HQ HQ

HQ HQ

WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA
WMXCNC WMXCANC WMXCNC WMXCNC WMXCNC WMXCNC WMXCNC WMXCANC WMXCNC WMXCNC WMXCANC
WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZB/LA WEZBAA
WOMWAVA WOMWNVA WBMWVA WBMWNVA WBMWNA WEZSNVA WEZSVA WHOTFL WHQTFL WHQTFL WHQTFL
WEZSVA WEZSNVA WEZSNVA WEZSVA WEZS/VA WHQTFL WHQTFL KYKYMO KYKYMO KYKYMO KYKYMO
WHQTFL WHQTFL WHOTFL KYKYMO KYKYMO KMXOVAZ KMXOXVAZ KMXOXVAZ KMXOAZ
KYKYMO KYKYAMO KMIOUAZ KMX)UAZ KRAK/CA KRAK/CA KRAK/CA KRAK/CA
KRAK/CA KRAK/CA KMPS/WA KMPS/WA KMPS/WA KMPS/WA
KMPS/WA KMPS/WA WKQLFL WKQUFL WKQL/FL WKQLFL
WKQUFL WKQLFL KUDANY WIOQ/PA WIOQ/PA WIOQ/PA

KFYECA KFYECA WIOQPA




PERCENTAGE EZ COMMUNICATIONS, INC. B
OF 10 Year Employment Analysis LEGEND:
EMPLOYEES 1982 - 1991 I:I
(to include 1992 - Filing Due May 31, 1992) MINORITIES
“Delineates Minorities Overall
Representation to Total Full-Time Employment”
80%
50%
40%
30%
20%
10%
0
100 108 147 193 200 339 331 348 349 360 337
YEAR OVER TOTAL NUMBER OF EMPLOYEES
OWNERSHIP HQ HQ HQ HQ HQ HO HO HQ HQ HQ HQ
WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA
WMXCNC WMXCNC WMXCANC WMXCANC WMXCANC WMXCANC WMXCNC WMXCNC WMXCANC WMXCANC WMXCANC
WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA
WEBMWAVA WBMWVA WBMWNVA WBMWNVA WBMWNVA WEZSVA WEZSVA WHQTFL WHQTFL WHQT/FL WHQTFL {
WEZSVA WEZSVA WEZSVA WEZSVA WEZSVA WHQTFL WHQTFL KYKYMO KYKYMO KYKYMO KYKYMO ;
WHQTFL WHQTAL WHQTFL KYKYMO KYKYMO KMIOUAZ KMXWUAZ KMXOUAZ KMX)AZ “
KYKYMO KYKYMO KMXOUAZ KNDOUAZ KRAK/CA KRAK/ICA KRAK/CA KRAK/CA
KRAK/CA KRAX/CA KMPS/WA KMPS/WA KMPS/WA KMPS/WA
KMPS/WA KMPS/WA WKQL/FL WKQUFL WKQUFL WKQUFL
WKQLFL WKQUFL KUDANY WIOQ/PA WIOQ/PA WIOQPA
KFYEICA KFYEICA WIOQPA




PERCENTAGE EZ COMMUNICATIONS, INC.
OF 10 Year Employment Analysis
EMPLOYEES 1982 - 1991

(to include 1992 - Filing Due May 31, 1992)

“Delineates Female and Black Upper 4
Representation to Total Full-Time Employment”

LEGEND:

% FEMALES

- BLACKS

B0% | o
B0% | o
136
0% . — 13— M21
- 64 63 102 100 113 ~—— e — — VA~ — —W A — — — — —
i 31 31 38 7/
0% |/ >—— —— —_ _ ___/..__ —_— —_— —_ —_——— ]
7 /
. /
20% |- - _ - _ ___%___ | _ - ——h vz
11 11 4 / //
10% . 14 .16 — —_— - 30 31 v _— ]
16 15 17
0
1982 1983 1984 1985 1986 1987 1988 1989 19980 1991
23 26 124 168 172 276 266 298 308 315 293
YEAR OVER TOTAL NUMBER OF EMPLOYEES
OWNERSHIP HQ HQ HQ HQ HQ HQ HQ HQ HQ HQ HQ
WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA
WMXCNC WMXCMNC WMXCANC WMXCANC WMXCANC WMXCNC WMXCNC WMXCANC WMXCANC WMXCNC WMXC/NC
WEZBAA WEZBAA WEZBAA WEZBAA WEZBLA WEZBAA WEZBAA WEZBAA WEZB/LA WEZBALA WEZBAA
WBMWNVA WBMWNA WBMWNA WBMWNA WBMWNA WEZSNVA WEZSNVA WHQTFL WHQTFL WHQTFL WHQT/FL
WEZSNA WEZSNA WEZSNVA WEZSNVA WEZSNVA WHQTFL WHQTAL KYKYMO KYKYMO KYKYMO KYKYMO
WHQTAHFL WHQTAFL WHQT/FL KYKYMO KYKYMO KMXOUAZ KMXX/AZ KMXX/AZ KMXOUAZ
KYKYMO KYKYMO KMXXVAZ KMXOUAZ KRAK/CA KRAK/CA KRAK/CA KRAK/CA
KRAK/CA KRAK/CA KMPS/WA KMPS/WA KMPS/WA KMPS/WA
KMPSAWA KMPS/WA WKOQLFL WKQU/FL WKQUFL - WKQUFL
WKQLFL WKOL/FL KUDANV WIOQ/PA WIOQ/PA WIOQVPA

KFYE/CA KFYE/CA WIOQ/PA




PERCENTAGE

OF

EMPLOYEES

(,

EZ COMMUNICATIONS, INC.
10 Year Employment Analysis
1982 - 1991
(to include 1992 - Filing Due May 31, 1992)

“Delineates Minorities Upper 4
Representation to Total Full-Time Employment”

MINORITIES

S — —— T ——— —— ——— — — —— ——— — . o — — — ——— —— — ———— —— ——————— it . o . e e e o . e e e e e

B0% | ]
80% | o o ]
20%
10%
0
1989
93 96 124 168 172 277 266 208 308 318 203
YEAR OVER TOTAL NUMBER OF EMPLOYEES
OWNERSHIP HQ HQ HQ HQ HQ HQ HQ HQ HQ HQ HQ
A WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA
WMXCNC WMXCNC WMXCANC WMXC/NC WMXCANC WMXCNC WMXCANC WMXCANC WMXCANC WMXCNC WMXCANC
WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBALA WEZBALA WEZBAA
WBMWNVA WBMWNA WOMWNVA WBMWNVA WBMWNA WEZS/VA WEZS/WVA WHOTFL WHQTFL WHQTFL WHQTHFL
WEZSNVA WEZSNVA WEZSNVA WEZSNA WEZSWVA WHQT/FL WHQTFL KYKYMO KYKYMO KYKYMO KYKYMO
WHQTHFL WHQTAL WHOTFL KYKYMO KYKYMO KMOUAZ KMXOUAZ KMXX/AZ KMXOUVAZ
KYKYMO KYKYMO KMXOUAZ KMXOUAZ KRANK/CA KRAK/CA KRAK/CA KRAK/CA
KRAK/CA KRAK/CA KMPS/WA KMPS/WA KMPS/WA KMPS/WA
KMPS/WA KMPS/WA WKQLFL WKQL/FL WKQU/FL WKQUFL
WKQL/FL WKXQLFL KUDANY WIOQ/PA WIOQ/PA WIOQ/PA




OF
PARITY

OVER

PERCENTAGE -

EZ COMMUNICATIONS, INC.

10 Year Employment Analysis
1982 - 1991

{to include 1992 - Filing Due May 31, 1992}

“Delineates Females Overall
Representation to Total Full-Time Employment”
- For Parity -

%] "

LEGEND:
I partey 50%)

- ACTUAL PARITY

174~ ——

193 200 339 331 348

349 360 337
YEAR OVER TOTAL NUMBER OF EMPLOYEES
OWNERSHIP HQ HQ HQ HQ HQ HQ HQ HQ HQ HQ HQ

WB2Z/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA
WMXCANC WMXCANC WMXCANC WMXCANC WMXC/NC WMXCNC WMXCNC WMXCANC WMXCNC WMXCNC WMXCNC
WEZBAA WEZBAA WEZBALA WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA
WBMWAVA WBMWNVA WBMWNA WBMWNVA WBMWNVA WEZS/VA WEZS/VA WHQTFL WHQTFL WHQTFL WHQT/FL
WEZSNVA WEZSVA WEZSVA WEZSVA WEZSVA WHQTFL WHQTFL KYKYMO KYKYMO KYKYMO KYKYMO
WHQTFL WHQT/FL WHQT/FL KYKYMO KYKYMO KMXUAZ KMXX/AZ KMXXVAZ KMXOUAZ
KYKYMO KYKYMO KMXXVAZ KMXAZ KRAK/CA KRAK/CA KRAK/CA KRAK/CA
KRAN/CA KRAK/CA KMPS/WA KMPS/WA KMPS/WA KMPS/WA
KMPS/WA KMPS/WA WKOQUFL WKQU/FL WKQUFL WKQUFL
WKQUFL WKOLFL KUDANV WIOQ/PA WIOQ/PA WIOQ/PA

KFYEICA KFYECA WIOQ/PA
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PERCENTAGE

OF
PARITY

OVER

EZ COMMUNICATIONS, INC.

10 Year Employment Analysis LEGEND:
1982 - 1991
{to include 1992 - Filing Due May 31, 1992) m"m Parity (50%) ‘
“Delineates Blacks Overall Bl cruaL parmy k
Representation to Total Full-Time Employment” e
- For Parity -

100 108 147 193 200 339 331 348 349 360 337
YEAR OVER TOTAL NUMBER OF EMPLOYEES
OWNERSHIP HQ HQ HQ HQ HQ HQ HQ HQ HQ HQ HQ

WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA
WMXCNC WMXCANC WMXCNC WMXCNC WMXCNC WMXCNC WMXCNC WMXCANC WMXCANC WMXCNC WMXCNC
WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA
WBMWNVA WBMWNVA WOMW/VA WBMWNVA WBMWNVA WEZS/VA WEZSWVA WHQTFL WHQTFL WHQT/FL WHQTFL
WEZS/VA WEZSNVA WEZS/VA WEZSVA WEZSNVA WHQT/FL WHQTFL KYKYMO KYKYMO KYKYMO KYKYMO
WHQTFL WHQTFL WHQTFL KYKYMO KYKYMO KMXX/AZ KMXX/AZ KMXX/AZ KMXX/AZ
KYKYMO KYKYMO KMX)UAZ KMXOUAZ KRAK/CA KRAK/CA KRAK/CA KRAK/CA
KRAK/CA KRAK/CA KMPS/WA KMPS/WA KMPS/WA KMPS/WA
KMPS/WA KMPSWA WKQUFL WKOL/FL WKQUFL WKQUFL
WKQUFL WKQLFL KUDANV WIOQ/PA WIOQ/PA WIOQ/PA

KFYE/CA KFYE/CA WIOQ/PA




PERCENTAGE
OF
PARITY
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1982

EZ COMMUNICATIONS, INC.
10 Year Employment Analysis
1982 - 1991
{to iInclude 1992 - Filing Due May 31, 1992)

“Delineates Minorities Overall
Representation to Total Full-Time Employment”

Hi il i
lmﬁhi ‘ i

19885 1986 1987

100

193 200

YEAR OVER TOTAL NUMBER OF EMPLOYEES

I parrry 0%

- ACTUAL PARITY

OWNERSHIP HQ

WBZZ/PA
WMXCNC

WBMWNVA
WEZSNVA

WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA
WMXCNC WMXCNC WMXCNC WMXCANC WMXCANC
WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA
WBMWNVA WBMWAA WEZS/VA WEZS/VA WHQTFL
WEZSNVA WEZSNA WHQT/FL WHQTFL KYKYMO
WHQTFL WHQTFL KYKYMO KYKYMO KMIOUAZ
KYKYMO KYKYMO KMXOUAZ KMXOUAZ KRAIK/CA

KRAK/CA KRAK/CA = KMPS/WA

KMPS/WA KMPS/WA WKQUFL

WKQLFL WKOL/FL KUDANV

KFYE/CA KFYECA WIOQ/PA

HQ
WBZZ/PA
WMXCNC
WEZBALA
WHQT/FL
KYKYMO
KMXX/AZ
KRAK/CA
KMPSWA
WKQUFL
WIOQ/PA

HQ HQ
WBZZ/PA WBZZ/PA
WMXCNC WMXCNC
WEZBAA WEZBAA
WHQTFL WHQT/FL
KYKYMO KYKYMO
KMXXVAZ KMIOUAZ
KRAK/CA KRAIK/CA
KMPS/WA KMPSAWA
WKQUFL WKQUFL
WIOQVPA WIOQ/PA




PERCENTAGE
OF
PARITY

EZ COMMUNICATIONS, INC.
10 Year Employment Analysis
1982 - 1991
{to include 1992 - Filing Due May 31, 1992)

“Delineates Female Upper 4

Representation to Total Full-Time Employment”

LEGEND:
Il pagrry (500

- ACTUAL PARITY




PERCENTAGE
OF
PARITY

OVER

EZ COMMUNICATIONS, INC.
10 Year Employment Analysis
1982 - 1991
(to include 1992 - Filing Duc May 31, 1992)

“Delineates Black Upper 4
Representation to Total Full-Time Employment”
- For Parity -

22

LEGEND:
T parery so%)

- ACTUAL PARITY

1882 1983 1984 1983 1986 1987 1988 1989 1990 1901 1992
23 26 124 168 172 276 266 298 308 315 293
YEAR OVER TOTAL NUMBER OF EMPLOYEES
OWNERSHIP HQ HQ HQ HQ HQ HQ HQ HQ HQ HQ HQ

WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA
WMXCANC ~ WMXCNC ~ WMXCNC  WMXCNC  WMXCNC  WMXCNC  WMXCNC  WMXCNC  WMXCNC  WMXCNG  WMXCNC
WEZBALA WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBLA WEZBAA WEZBAA WEZBALA WEZBAA
WBMWAVA  WBMWAVA  WBMWNVA  WBMWAVA  WBMWNVA WEZS/VA WEZSVA WHQTFL WHQT/FL WHQT/FL WHQT/FL
WEZSVA  WEZSWVA WEZSVA WEZSVA WEZSVA WHQTFL WHQTFL KYKYMO KYKYMO KYKYMO KYKYMO
WHOT/FL WHQTAL WHQT/FL KYKYMO KYKYMO KMXOUAZ KMXOUAZ KMXOUAZ KMXXUAZ

KYKYMO KYKYMO KMXXUAZ KMXOUAZ KRAK/CA KRAK/CA KRAK/CA KRAK/CA

KRAK/CA KRAK/CA KMPSWA  KMPSWA KMPS/WA KMPS/WA

KMPSWA  KMPSWA WKQUFL WKQUFL WKQUFL WKQL/FL

WKQLFL WKQUFL KUDANV WIOQ/PA WIOQ/PA WIOQ/PA

KFYECA KFYECA WIOQ/PA

n"




EZ COMMUNICATIONS, INC.

PERCENTAGE 10 Year Employment Analysis LEGEND:

OF 1982 - 1991

PARITY (to include 1992 - Filing Due May 31, 1992) [ﬂlllll PARITY (50%0)
“Delineates Minorities Upper 4 - ACTUAL PARITY

Representation to Total Full-Time Employment”

i
ll!ii if

23 96 124 168 172 277 266 298 308 3156 293

YEAR OVER TOTAL NUMBER OF EMPLOYEES

OWNERSHIP HQ HQ HQ HQ HQ HQ HQ HQ HQ HQ HQ
WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZL/PA WBZZ/PA WBZZ/PA WBZZ/PA WBZZ/PA
WMXCNC WMXCANC WMXCANC WMXCNC WMXCNC WMXCANC WMXCNC WMXCNC WMXCNC WMXCNC WMXCNC
WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBAA WEZBALA WEZBAA WEZBAA
WBMW/VA WBMWNVA WBMWNVA WBMWNVA WBMWNA WEZSNVA WEZSVA WHQT/FL WHQTFL WHQT/FL WHQTFL
WEZSNVA WEZS/VA WEZSNVA WEZSNA WEZSNVA WHQTFL WHQTFL KYKYMO KYKYMO KYKYMO KYKYMO
WHQTFL WHQTAL WHQTFL KYKYAMO KYKYMO KMXOUAZ KMXX/AZ KMXX/AZ KMXX/AZ
KYKYMO KYKYMO KMXOUAZ KMXOUAZ KRAK/CA KRAK/CA KRAK/CA KRAK/CA
KRAK/CA KRAK/CA KMPS/WA KMPS/WA KMPS/WA KMPS/WA
KMPSAWA KMPS/WA WKQUFL WKQUFL WKQUFL WKQL/FL
WKQUFL WKOUFL KUDANV WIOQ/PA WIOQ/PA WIOQ/PA
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Statement of Edward "Tex" Meyer

I have been the General Manager of Radio Station WBZZ since March,
1984 and a Vice President of EZ Communications since the Fall of 1984. This
statement summarizes our efforts to operate WBZZ consistently with FCC rules
and policies.

I personally perform a daily check of the WBZZ program logs, as do all
of our department heads. I receive and review monthly reports from our
engineering department on EBS messages, tower light monitoring, modulation
readings, etc. I discuss programming matters daily with our program director agd
receive monthly programming reports from him. These discuss our programming,
community and civic activities. During the period 1984 - 1991, monthly reports
were forwarded to EZ headquarters about all aspects of station operation,
including technical performance, programming, sales, accounting and the like.
Representative copies of these reports are attached to this cxhibit.‘

Our program director performs a quarterly audit of our non-entertainment

programming. This includes a'count of the number of minutes devoted to non-

entertainment programming and a verification that "payola" forms have been filled
out by any new programming employees. This report is forwarded to EZ

headquarters. A representative copy is attached to this exhibit

I personally do a comprehensive six-month audit each January and July.

It includes a review of the public inspection file to ensure that it is completk‘ and

up to date. I verify that EBS tests have been sent and received, and providé the
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times. 1 analyze our "trade" report for compliance with company policies. I
prepare an EEO checklist which analyzes the station’s compliance with FCC and
EZ EEO requirements. I submit this report to EZ headquarters. A representative
copy is attached to this exhibit.

I participate in ascertainment efforts on a regular basis, as do all
department heads. I review all of the ascertainment reports. I hold quarterly
meetings with department heads to review the ascertainment reports and to ensure
that WBZZ is presenting responsive programming.

I monitor WBZZ on a (iaily basis by listining to the station in my office,
in my car, and at home.

I receive and review updates from our attorneys on new FCC rules and
policies and distribute them to the appropriate department heads. Representative
copies are attached to this exhibit

An annual audit of the station is performed by the accounting firm of
Murray, Tolmas and White firm. These detailed audits analyze every aspect of
station operations. A representative copy is attached to this exhibit

The EZ regional program director oversees our programming operations,
including compliance with FCC rules and policies, by visiting WBZZ every two
or three months and by monitoring tapes of our programming on a weeckly basis

as well as our logger tape' if needed.

' This is a slow speed recorder, which records the station continuously. The
logger tapes are kept for a minimum of 60 days. This is used to verify that
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Alan Bogx, the EZ president, makes regular visits to WBZZ to monitor our

performance.

WBZZ has never, during the time that I have been its General Manager,

received a notice of any FCC violation.

—

e S A A

Edward "Tex" Meyer

N F

Subsc bed and sworn to before me this /
a day'bf September, 1993 /

Notary Pubhc ‘
My commission expires on

/.5.83

' Notarial Seal
r Martanne Pace, Notary Pw:vo
ey Cot
[ By iisSOn ExpwesOcL 5,1993

Mardmnn Pannewhanic Assoriation of Nntaring

commercial spots ran when advertisers have questions, and to determine the
content of programming when questions arise.




