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Statement of Edward "Tex" Meyer

I have been the General Manager of Radio Station WBZZ since March,

1984 and a Vice President of EZ Communications since the Fall of 1984. I am

familiar with WBZZ's Equal Employment Opportunity program and its results,

presented in this exhibit

The associated table and graph are based on WBZZ's Anusl Employment

Reports, as filed with the Commission, for the years 1984 - 1991. Those reports

were correct when filed.
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Sworn to aJld subscribed before me

~J17I\ !! of Seprem~. 1993

\~l{tkvl,g<fig
Notary Public. L r j,;
My commission expires on _/'~o,-,/r;~LC,;".B~__
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Statement of Alan Box

I am the President of EZ Communications, Inc. The twelve charts

associated with this statement depict the overall Equal Employment Opportunity

performance of the EZ stations and of our headquarters from 1982 through 1992

They are based on the Annual Employment Reports filed by EZ with the FCC

which are, in tum, based upon business records kept in the regular course of our

business. The twelve charts are identified below:

Chart 1

Chart 2

Chart 3

Chart 4

Chart 5

Chart 6

Chart 7

Chart 8

Chart 9

Female and Black overall representation as a percentage of
total employment

Minority overall representation as a percentage of total
employment.

Female and Black overall representation as a percentage of
total full time employment

Minority overall representation as a percentagt of total full
time employment

Female and Black upper four representation as a' per~ntage
of total full time employment.

Minority upper four representation as a percep.tage··of tqtal
full time employment

Female overall representation among total full time
employees as a percentage of parity.

Black overall representation among to~ full time
employees as a percentage of parity.

Minority overall representation among full time emplo.yees
as a percentage of parity.
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Chart 10

Chart 11

Chart 12

Female upper four representation among full time
employees as a percentage of parity.

Black upper four representation among full time employees
as a percentage of parity.

Minority upper four representation among full time
employees as a percentage of parity.

There was a decrease in our apparent EEO performance during 1986 and 1987 due

to our acquisition, in December, 1986, of nine Affiliated Broadcasting radio

stations, which needed to devote additional attention to this area of their

performance. EZ's overall EEO performance improved substantially within two

years after the Affiliated acquisitions due, in large measure, to improved EEO

performance at the former Affiliated stations.

/ Alan Bo~
t______

Subscribed and sworn to before me
this~ day of September, 1993

~a,~---taryp lie I

My~on

AUGUST 14, 1995
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NDeUneates Female and Black Overall
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OWNERSHIP HQ HQ HQ HQ HQ HQ HQ HQ HQ HQ HQ
WBZZIPA W8ZZJPA WBZZIPA WBZZIPA WBZZIPA W8ZZJPA WBZZIPA W8ZlJPA W8ZZ1PA W8ZZ1PA walZlPA
WMXCMC WMXCMC WMxCMC WUXCMC WMXe.tolC WMXCMC WMXCMC WMXCMC WMXCJfiC WMXCiNC WMXCJfiC
WEZ8IlA WEZ8IlA WEZ8IlA WEZ8IlA WEZ8IlA WEZ8IlA WEZ8IlA WEZ8IlA WEZBIlA WEZM.A WEZ8IlA
WBMWNA WfIIMWNA WBMWNA WfJIMWNA Wf!JMWNA WEZSlVA WfEZSNA WHOTIFL WHOTIFL WHOTlFl WHOTlFl
Wl:2SlVA WfZSIVA Wl:2SlVA WEZSNA Wl:2SlVA WHOTIFL WHOTIFL KYKYIMO KYKYIMO KYKYIMO KYKYIMO

WHOTIFL WHOTIfl WHOTIfl KYKYIMO KYKYIMO KMXXIAl KMXXlAl KMXXIAl KMXXlAl
KYKYIMO KYKYIMO KMXXIAl KMXXIAl KRAKICA KRAKICA KRAKICA KRAKICA

KJW<ICA KJW<ICA KMPSIWA KMPSIWA KMPSlWA KMPSIWA

I J
IOoFSIWA KMP8IWA WKQI.JfL WKCllIFL WKCllIFL WKCllIFl
WKQI.JfL WKQI.JfL KUOAINV W1C:XWA W1C:XWA WIOCWA
KfYEoCA KFYEICA WIOCWA
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YEAR OVER TOTAL NUMBER OF EMPWYEES

OWNERSHIP HQ HQ HQ HQ HQ HQ He He He He HQ

W8ZZJPA WBlZIPA W8ZZJPA WBlZIPA WB1ZIPA WBlZIPA WB1ZJPA WB1ZIPA WSZZJPA WSlZJPA WSlZJPA

WMXe.tlC WMXCMC WMXe.tlC WMXCMC WMXe.tlC WMXCMC WUXe.tlC WMXCINC WMXCINC WMXCMC WMXCMC

WEZ8ILA WEZ8IlA WEZ8IlA WEZBIlA WEZ8IlA WEZBIlA WEZ8IlA WEZBIlA WEZ8IlA WEZ8IlA WEZ8IlA

WfNWNA 'l8llWNA W8UWNA WBlAWNA WfJ/MWNA WEZSNA WEZSNA WHCITIFL WHOTIFL WHQTIFL WHOTIFL

WEZSNA WEZSNA WEZSNA WEZSNA WEZSNA WHCIT.fl. WHQT.fl. KYKY"IO KYKYIMO KYKY"IO KYKYIMO

WHQTIFL WHCIT.fl. WHOT.fl. KYKYIMO KYKYIMO KMXXIAZ KMXXJAZ KMXXlAZ KMXXIAZ
KYKYIMO KYKYIMO KMXXIAZ KMXXIAZ KRAI<ICA KRAKICA KRAI<JCA KRAKICA

I
\

KRAI<ICA KRAKICA KMPSIWA KMPSIWA KMPSJWA KMPSIWA 1

KMPSIWA KMPSIWA WKQ.JFL WKOlIFL WKOlIFL WKOlIFL

J
WKQlJFl WKQlJFl I<UDAotW WlOCWA W10CWA WIOCWA
KFYE.CA K~ WlOCWA
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1982 - 1991
llo Include 1992 - Filing Due May 31. 1992)

"Delineates Female and Black Overall
RepresentaUon to Total JI'uU-Time Employment"

~

•
FEMALES

BLACKS

80%

166

337

1992

360

1991

349

1990

348

1989

331

1988

SS9

1987

200

1988

YEAR OVER TOTAL NUMBER OF EMPLOYEES

193

1985

147

1984

loa

1983

100

1982

-------------------M--------- 159 --------------------
60 ~ ~ ~~ ~ 158 161

o

10%

20%

30%

50%

40%

OWNERSHIP HQ HQ HQ HQ HQ He He He He HQ HQ
WBZZIPA WBl2JPA WBl2JPA W8ZZJPA W812IPA WBl2JPA WBZZIPA W812JPA W812IPA W8ZZJPA W8ZZJPA
WMXCMC WMXCMC WUXCMC WMXCMC WUXCMC WMXCMC WUXCMC WUXCMC WMXCIt«: WMX~ WMX~
WEZM.A WEZBIlA WEZBIlA WEZBIlA WEZ8IlA WEZBIlA WEZBIlA WEZBIlA WEZ8II..A WEZ8IlA WElBilA
WflMfIINA V8IIWNA V8IIWNA WBMWNA WfMWNA WE:lSIVA WEZSNA WHOTIFL WHOTIFL WHOTIFL WHClTIFL
Wf.ZSNA WE:lSIVA WEZSNA WEZSNA WEZSNA WHOTIFL WHOTIfl KVKY.tK> KVKYIMO KYKYIMO KYKYIMO

WHOTIFL WHOTIfl WHClTIFL KVKYIMO KYKYIMO KMlOCIAZ KMlOCIAZ KMlOCIAZ KMXXlAZ
KVKYIMO KYKYIMO KMlOCIAZ KMlOCIAZ KRAKJCA KRAKICA KRAKICA KRAKICA

I
i

KRAKJCA KRAKJCA KMPSIWA KMPSIWA KMPSlWA KMPSIWA I

KMPSJWA KMPSIWA WKQLJFL WKQLJFL WKQlJFL WKQlJFL

J
WKQLJFL WKQLJFL KUONNY WlOQIPA W10CWA WlOQIPA
KFYUA KFYUA WIOCWA
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YEAR OVER TOTAL NUMBER OF EMPLOYEES

OWNERSHIP HQ HQ HQ HQ HQ HQ HQ HQ HQ HQ HQ
W8ZZJPA WBl2Jf'A W8ZZJPA W8ZZJPA W8ZZJPA WBZZIPA WBZZIPA W8ZZJPA W8ZZJPA W8ZZ1PA W8ZZ1PA
wuxe.ttC wuxe.ttC WUXCMC WUXCMC WMXe.ttC WMXCINC WUXCMC WUXCINC WUXCMC WMXCMC WMXCMC
WEZ8IlA WEZ8IlA WElIM.A WEZ8IlA WEZ8IlA WEZ8IlA WEZ8IlA WEZ8IlA WEZ8IlA WEZ8IlA WEZ8IlA

WfMWNA WfJIIWNA WfMWNA WfMWNA WfJIIWNA WEZSNA W£ZSIVA WHOTiFL WHOTJFL WHOTJFL WHQTJFL
W£ZSIVA WEZSlYA W£ZSIVA WEZSlYA WEZSlYA WHOTiFL WHOTiFL KYKY.-o KYKY.-o KYKYIUO KYKYIUO

WHOTiFL WHOTiFL WHOTiFL KYKYIUO KYKYIUO KMXXIAZ KMXXIAZ KMlOCIAZ KMlOCIAZ
KYKYIUO KYKYIUO KMXXIAZ KMXXIAZ KRAKICA KRAKlcA KRAKICA KRAKICA

KRAKICA KflMICA KMPSIWA KMPSIWA KMPSJWA KMPSIWA
KMf'SIWA KMPSIWA WKaJfL WKaJfL WKOLIFL WKOLJFL
WKQlJFL WI<QlJfl KUDMN WKXWA WIOCWA WIOCWA
KFYEJCA ~ WIOOPA
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WBZZIPA WBZZIPA WBZZIPA W8ZZJPA W8ZZJPA W8ZZ1PA W8ZZ1PA W8ZZ1PA W8ZZ1PA W8ZZ1PA W8ZZ1PA
WMlCC.1C WMXCMC WUXCMC WMXCMC WUXCMC WMXCMC WMXCMC WMXCMC WMXCMC WMXCMC WMXCINC
WEZ8ILA WEZ8IlA WEZ8IlA WEZ8IlA WEZ8IlA WEZ8IlA WEZ8ILA WE2BII..A WEZ8ILA WEZ8II..A WEZ8II..A
WBlMWNA WBlMWNA WflJIMWNA WflJIMWNA WflJIMWNA WE:lSNA WE:lSNA WHQTlFl WHQTlFl WHOTlFl WHOTlFl
WEZSNA WEZSNA WEZSNA WEZSNA WEZSNA WHQTlFl WHQTIFl KYKY.tK> KYKY.tK> KYKY.tofO KYKYIMO

WHQTIFl WHQTIFl WHQTIFl KYKY.tK> KYKY.tK> KMlOOAZ KMXXlAZ KMXXlAZ KMlOOAZ
KYKY.tK> KYKY.tK> KMlOOAZ KMlOOAZ KRAKICA KRAKICA KRAKICA KRAKICA

KRAKICA KRAKICA KMPSIWA KMPSIWA KMPSIWA KMPSIWA
KMPSIWA KMPSIWA WKClJFL WKQUFl WKQUFl WKQUFl
WKClJFL WKQlJfl KUOAINV W1OQ1PA WIOQIPA W1OQ1PA
KFY~ K~ WIOCWA
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WUXCMC WUXCMC ","",XCMC ","",XCMC ","",XCMC WUXCMC ","",Xc.wc ","",XCMC ","",XCMC WUXCMC WUXCMC
WE2MA WEZ8ILA WE28IlA WE2MA WEZ8ILA WE28IlA WEZ8IlA WE28IlA WEZ8IlA WEZ8IlA WEZ8llA
WBMWNA wrMNINA 'l8llWNA WfWIWNA 'NIWIWNA WfZSNA WEZSNA WHOT.fl. WHOTlFl WHOT.fl. WHOTlFl
WE2SNA WfZSNA WfZSNA WfZSNA WEZSNA WHOT.fl. WHQT.fl. KYKYlMO KYKY.taO KYKYMO KYKYMO

WHOT.fl. WHOT.fl. WHOT.fl. KYKYlMO KYKYMO KMXXIAZ KMJOOAZ KMJOOAZ KUXXlAZ
KYKYlMO KYKYMO KMJOOAZ KMJOOAZ KRAI<ICA KRAKiCA KRAKICA KRAKiCA

KRAKiCA KRAKiCA KMPSNtA KMPSIWA KMPSIWA KUPSIWA I

J
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YEAR OVER TOTAL NUMBER OF EMPLOYEES

OWNERSHIP HQ HQ HQ HQ HQ HQ HQ HQ HQ HQ HQWfJ12JPA WfJ12JPA W8Z21PA W8Z21PA W8Z21PA WfJ12JPA WfJ12JPA WfJ12JPA WBZZIPA WBZZIPA WOZ1JPAVlIMXc...c VlIMxc...c VlIMXc...c VlIMXc...c VlIMXe.t4C WUX~ VlIMXe.t«; VlIMXCMC VlIMXe.t-lC WMXC~ WMXC~
WEZMA WEZMA WE2BILA WE2BILA WEZMA WEZMA WEZMA WEZBIlA WE2BIlA WEZ8IlA WEZ8ILAwalWNA weMWNA walWNA WfMIWNA Wf!JIIIWNA WfZSIVA WfZSIVA WHQTIFl WHQTIFL WHQTIFL WHQTIFL
WEZSNA WEZSNA WEZSNA WEZSNA WEZSNA WHQTIf'L WHQTIf'L KYKY.t«> KYKYIMO KYKYIMO KYKYiMO

WHQTIFl WHQTIFl WHQTIFL KYKYiMO KYKYiMO KMXXlAZ KMXXIAZ KMXXlAZ KMXXIAZ
KYKY.t«> KYKYiMO KMXXtAZ KMXXIAZ KRAKICA KRAKICA KRAKICA KRAKICA

KRAKICA KRAKICA KMPSIWA KMPSIWA KMPSIWA KMPSIWA

IKMPIIWA KMPSIWA WKCllJFL WKCllJFL WKCllJFL WKCllJFL
WKQl.JfL WKQIJFl KUDAINV W1~A ~A W1~A
KFYE.CA KFYEICA WKQPA
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YEAR OVER TOTAL NUMBER OF EMPLOYEES

OWNERSHIP HQ HQ HQ He) He) He) HQ HQ HO HO HO
W8ZZJPA W8ZZJPA W8ZZJPA W8ZZJPA W8ZZJPA W8ZZ1PA W8ZZJPA W8ZZ1PA W8ZZ1PA WBlZIPA WBlZIPA
WUXCMC WMXe.tlC WMXCMC WMXe.t4C WMXCINC WMXe.t4C WMXCMC WMXe.tlC WMXe.tlC WMXCINC WMXClNC
WEZ8ILA WE28IlA WEZ8ILA WEZ8IlA WE28ILA WE28ILA WEZBILA WEZBILA WEZBILA WEZ8II.A WEZ8ILA
V8AWNA Wf!JMWNA 'l8lWNA WSMWNA weMWNA WEZSNA WEZSNA WHOTIFL WHOTiFl WHOTiFl WHOTiFl
WEZSNA Wf2SNA WEZSNA WEZSNA WEZSNA WHOTIFL WHOTIFL KYKYIMO KYKYIMO KYKYIMO KYKYiMO

WHOTIFL WHOTIFL WHOTIFL KYKYiMO KYKYiMO KMXXIAZ KMXXlAZ KtAXXlAZ KMXXlAZ
KYKYIMO KYKYiMO KMXXIAZ KMXXIAZ KRAKICA KRAKICA KRAKICA KRAKICA

KRAKICA KRAKICA KMPSIWA KMPSIWA KMPSIWA KMPSlWA

I J
KMPSIWA KMf'SIWA WKOlJFl WKOl.JFl WKOlJFl WKOlIfl
WKOlJFl WKOlJFl KUOAINV WIOG'PA W1OQ1PA W1OQ1PA
KFYEJCA KFYElCA WKXWA
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YEAR OVER TOTAL NUMBER OF EMPLOYEES

OWNERSHIP HQ HO HQ HO HQ HO HO HQ HQ HQ HQ
W8ZZJPA WBZZIPA WBZZIPA WSZZIPA W8ZZJPA WSZZIPA W8ZZJPA W8ZZJPA WfJZZJPA WfJZZJPA WBlZIPA
WMXCMC WMXCMC WMXCMC WMXCMC WMXCMC WMXCINC WMXCMC WMXCINC WMXCINC WMXCINC WMXC.t4C
WEZIIIlA WEZMA WEZMA WEZIILA WEZIIIlA WEZ8IlA WEZMA WEZ8IlA WEZ8IlA WEZ8JlA WElBilA

WfJIMWNA WBlMNA WfiMWNA walWNA walWNA WEZSlVA WEZSlVA WHOTIfL WHQTIfL WHQTIfL WHQTIfL
WEZSNA WEZSlVA WEZSNA WEZSlVA WEZSNA WHOTIfL WHOTIfL KYKYttK> KYKYttK> KYKYttK> KYKYttK>

WHOTIFL WHOTIFL WHOTIFL KYKYttK> KYKYttK> KUXXlAZ KMXXiAZ KMXXIAZ KMXXlAZ
KYKYttK> KYKYttK> KUXXlAZ KUXXlAZ KRAKICA KRAKICA KRAKICA KRAKICA

I J
KRAKICA ICRNCICA KMPSIWA KMPSIWA KMPSIWA KMPSIWA
l<MPSIWA KMPSIWA WKQlJFL WKOl.JFL WKOl.JFL WKQlJfL
WKQlJfL WKO.Jfl KUDAlNV WlOCWA W1OQ1PA WIOQIPA
K~A KFYE.CA WlOCWA
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1988
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1988
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293

YEAR OVER TOTAL NUMBER OF EMPLOYEES

OWNERSHIP He He He HQ He He HO He HO HQ He
WBlZJPA WBlZJPA WBlZJPA WBlZJPA W8ZZ1PA W8ZZ1PA W8ZZ1PA W8ZZJPA waWPA waWPA waWPA
WMXe.t«; WMXe.t«; WMXe.t«; WMXe.t«; WMXc.1IIC WMXC~ WMXe.t«; WMXCINC WMXCINC WMXCINC WMXCINC
WEZBILA WEZBILA WEZBIlA WEZBIlA WEZ8IlA WEZ8IlA WEZ8IlA WElBILA WElBILA WEZ8JlA WEZ8IlA

WBMWNA WBMWNA WBMWNA WBMWNA WBMWNA WEZSNA WEZSNA WHQTlfl WHQTlfl WHQTlfl WHQTlfl
WEZSNA WEZSNA WEZSNA WEZSNA WEZSNA WHOTlFl WHQTlfl KYKYJMO KYKYJMO KYKYJMO KYKYJMO

WHOTlFl WHQTIfl WHOTlFl KYKYJMO KYKYJMO KMXXtAZ KMXXlAZ KMXXlAZ KMXXlAZ
KYKYJMO KYKYJMO KMXXtAZ KMXXtAZ KRAKICA KRAKICA KRAKICA KRAKICA

KRAKICA KRAKICA KMPSIWA KMPSIWA KMPSIWA KMPSIWA
KMPSlWA KMPSIWA WKOlJFl WKOlJFl WKOlJFl WKOUFl
WKCllJfl WKOlJFl KUDAINV WIOQIPA W1C>CW'A WIOQIPA
KFYElCA KFYElCA W1OQ1PA
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Statement of Edward "Tex" Meyer

I have been the General Manager of Radio Station WBZZ since March,

1984 and a Vice President of EZ Communications since the Fall of 1984. This

statement summarizes our efforts to operate WBZZ consistently with FCC rules

and policies.

I personally perform a daily check of the WBZZ program logs, as do all

of our department heads. I receive and review monthly reports from our

engineering department on EBS messages, tower light monitoring, modulation

readings, etc. I discuss programming matters daily with our program director ard

receive monthly programming reports from him. These discuss our programming,

community and civic activities. During the period 1984 - 1991, monthly reports

were forwarded to EZ headquarters about all aspects of station operation,

including technical performance, programming, sales, accounting and the like.

Representative copies of these reports are attached to this exhibit

Our program director performs a quarterly audit of our non-entertainment

programming. This includes a" count of the number of minutes devoted to non-

entertainment programming and a verification that "payola" formS have~n filled

out by any new programming employees. This report is forwarded to EZ

headquarters. A representative copy is attached to this exhibit

I personally do a comprehensive six-month audit each J~uary and-July.

It.includes a review of the public inspection file to ensure that it is complenrand

up to date. I verify that EBS tests have been sent and received" and provide the

I
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times. I analyze our "trade" report for compliance with company policies. I

prepare an EED checklist which analyzes the station's compliance with FCC and

EZ EED requirements. I submit this report to EZ headquarters. A representative

copy is attached to this exhibit.

I participate in ascertainment efforts on a regular basis, as do all

department heads. I review all of the ascertainment reports. I hold quarterly

meetings with department heads to review the ascertainment reports and to ensure

that WBZZ is presenting responsive programming.

I monitor WBZZ on a daily basis by listining to the station in my office,

in my car, and at home.

I receive and review updates from our attorneys on new FCC rules and

policies and distribute them to the appropriate department heads. Representative

copies are attached to this exhibit

An annual audit of the station is performed by the accounting firm of

Murray, Tolmas and White firm. These detailed audits analyze every aspect of

station operations. A representative copy is attached to this exhibit

The EZ regional program director oversees our programming operations,

including compliance with FCC rules and policies, by visiting WBZZ every two

or three months and by monitoring tapes of our programming on a weekly basis

as well as our logger tapel if needed.

1 This is a slow speed recorder, which records the station continuously. 1be
logger tapes are kept for a minimum of 60 days. This is used to verify that
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Alan Box, the EZ president, makes regular visits to WBZZ to monitor our

performance.

WBZZ has never, during the time that I have been its General Manager,

received a notice of any FCC violation.

51< l

SUbsc~bed and sworn to before me this
(l d-?'" day'bf september, 1993
~,! I dUN i1u.L

Notary Public
My commission expires on

commercial spots ran when advertisers have questions, and to determine the
content of programming when questions arise.


