Sales Personnel

Account General Sales Local Sales National Sales Co-op
Executive Manager _Manager Manager Coordinator
Methods of Compensation (% of responmse)
Salary Only 7 25 6 10 40
Salary & Bonus 3 13 6 10 0
Straight Com. 23 5 9 40 20
Draw Against Com, 16 0 6 0 0
Salary & Com. 33 29 43 10 0
Salary, Bonus & Com. 10 23 14 10 20
Straight Com. w/bonus 6 2 11 0 0
Other 3 3 6 20 20
BENEFITS
Paid Sick Days (average) 6 Accumulate? Yes 24% No 76%
------------ Years of Service------—----
Paid Vacation 1 2 3 5 10 15 20+ Paid Holidays (average) ©
(average weeks) 1 2 2 2 2 2 3
% of Response
Paid In Full Paid in Full Cost Shared by Not
_By Company by Employee Co. & Employee  Provided
Hospitalization: Employee 22 2 38 38
Dependents 5 26 26 43
Surgical Benefits: Employee 19 2 37 42
Dependents 3 23 27 46
Major Medical: Employee 20 2 35 43
Dependents 4 24 26 46
H.M.O.: Employee 5 1 7 86
Dependents 2 5 8 85
Dental: Employee K] 4 12 82
Dependents 0 10 8 81
Vision: Employee 0 3 3 94
Dependents 0 4 3 93
Disability: Short Term 8 6 9 78
Long Term 4 7 5 85
Accidental Death: Employee 14 2 14 69
Dependents 2 10 10 78
Group Life: Employee 18 3 22 57
Dependents 1 17 13 70
Pension Plan 1 3 1 96
Profit Sharing 7 0 1 92
401-K Plan 0 1 4 96
Employee Stock Option Plan 1 1 0 99
Education/Career Development
Tuition Reinbursement 21 12 65
Workshops, Seminars etc. 35 1 15 50
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