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William F. Caton
Federal Communications Commission
1919 M street, NW
Room 222
Washington, DC 20554

Dear Mr. Caton:

We have been advised through "Small Market Radio
Newsletter" that the National Association of Broadcasters is
urging broadcasters to comment on EEO regulations. We
welcome the opportunity to do so objectively.

From this point on, I shall refer to radio station WQKT
and WKVX as the "station". The station is a proud
organization, dating back to the fall of 1947. In what must
certainly set some kind of record, the station has been under
the same ownership since that date and has had only two
General Managers in that entire period. We pride ourselves
on having dedicated ourselves to the community and its needs.
The station has always had an open policy towards employment,
and the word "discrimination" is one that has never been
leveled against us.

Now, permit me to comment on EEO regulations. We live
in an area where the population is predominantly white. When
we advertise an opening, all applicants are more than welcome
to apply and be interviewed. However, in the 25 years that I
have been here, I can recall on only four instances where
minority persons applied for positions. Two applied for
maintenance work, and two applied for, and got, announcer
positions. This, in spite of the fact that we routinely send
correspondence to some 17 locations, including colleges,
universities, boards of education, the local state bureau of
employment office, the local NAACP chapter, technical
institutes, a career center, a broadcasting school, a
minority college and a minority university. We sincerely
believe that we have a very well-rounded total number of
location to which we write. The fact is that from this total
we do not receive a number of referrals from minorities. The
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station is adequately staffed by females in the Top Four job
categories and all efforts are made to continue this
obligation at all times.

Quite frankly, in small market radio that offers minimum
wage at the entry pnint~ it would seem to be that this very
well might be a contributing factor to the lack of minorities
responding to our ads or the letters we send out to the
various organizations.

Another point to comment upon is the concept of the
station sending a representative(s) to job fairs and to talk
at colleges and universities. We simply do not have the
staff to accomplish this task, all personnel on staff already
are assigned to station duties that are designed to, quite
frankly, get the most efficient and professional use of their
abilities. We are certain this must be the case in all
small-market radio stations, with limited budgets.

Furthermore, regarding part-time help, it would appear
to be nearly impossible to "gear-up" the EEO regulations to
flank speed. In the case of part-time help, it almost always
is a case where someone is needed "yesterday" to fill a gap.
To even attempt to gear up the EEO regulations for a part
timer would, frankly, waste completely the station's time,
effort and money when time is of the absolute essence to
replace a part-timer in a matter of hours, so to speak. To
limp along without a part-timer while awaiting referrals from
allover this part of the state, would severely crimp the
station's ability to perform, and just might result in the
resignation of another employee who felt he was being over
worked to the stretching point whjle the station sat on its
thumbs waiting for a minority referral, which probably would
never oCcur for a part-time shift of, say 8 hours a weekend
at minimum pay.

As said before, we are a proud station, and find it so
difficult to believe that our station, or another small
market station that has pride in its non-discrimination
policies, could ever be fined just because of a lack of
referrals from minorities, considering all the efforts the
station makes to attract them (as well as females).

In addition, the station's budget simply could not
permit the hiring of a full-timer to devote all of his/her
time to follow completely all of the EEO regulations. This
job has already been assigned to this writer, along with his
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primary duties as News Director and board operator.
Recent rumbling about EEO policies from the FCC are, we

honestly believe, unrealistic and frightening. This actual
discrimination against small market radio stations that
somet~mes simply cannot attract minorities at the drop of a
hat will undoubtedly cause a percentage of professional radio
talent to exit the field in utter disgust and frustration at
being forced, without a say in the matter, to be seated under
the sword of Damocles.
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