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THE LAW-=

.mployers
Jolding Federal
ontracts or
:ubcontracts

pplicants to and employees of
>mpanies with a Federal govern-
ent contract or subcontract are
-otected under the following
:deral authorities:

ACE, COLOR, RELIGION,
EX, NATIONAL ORIGIN

<ecutive Order 11246, as amended,
-ohibits job discrimination on the
1sis of race, color, religion, sex or
itional origin, and requires affirma-
/e action to ensure equality of
sportunity in all aspects of employ-
ent.

NDIVIDUALS WITH
ANDICAPS

2ction 503 of the Rehabilitation Act
£ 1973, as amended, prohibits job
scrimination because of handicap
1d requires affirmative action to
nploy and advance in employment
salified individuals with handicaps
ho, with reasonable accommoda-
on, can perform the essential func-
ons of a job.

IETNAM ERA AND
PECIAL DISABLED
ETERANS

3US.C. 4212 of the Vietnam Era
eterans Readjustment Assistance

ct of 1974 prohibits job discrimina-
on and requires affirmative action

> employ and advance in employ-
rent qualified Vietnam era veterans
1d qualified special disabled veter-
s,

.ny person who believes a contrac-
or has violated its nondiscrimina-
on or affirmative action obligations
nder the authorities above should
ontact immediately:

he Office of Federal Contract
-ompliance Programs (OFCCP),
mployment Standards Administra-
on, US. Department of Labor,
00 Constitution Avenue, N.W,,
Vashington, D.C. 20210 or call
202) 523-9368, or an OFCCP
egional or district office, listed in
105t telephone directories under
5. Government, Department of
abor.

Private Employment,
State and Local
Governments,
Educational Institutions

Applicants to and employees of most private employers,
state and local governments, educational institutions,
employment agencies and labor organizations are protected
under the following Federal laws:

RACE, COLOR, RELIGION, SEX, NATIONAL

ORIGIN

Title VIl of the Civil Rights Act of 1964, as amended, pro-
hibits discrimination in hiring, promotion, discharge, pay,
fringe benefits, job training, classification, referral, and other
aspects of employment, on the basis of race, color, religion,
sex or national origin.

DISABILITY

The Americans with Disabilities Act of 1990, as amended,
protects qualified applicants and employees with disabilities
from discrimination in hiring, promotion, discharge, pay, job
training, fringe benefits, classification, referral, and other
aspects of employment on the basis of disability. The law
also requires that covered entities provide qualified appli-
cants and employees with disabilities with reasonable accom-
modations that do not impose undue hardship.

AGE

The Age Discrimination in Employment Act of 1967, as
amended, protects applicants and employees 40 years of age
or older from discrimination on the basis of age in hiring,
promotion, discharge, compensation, terms, conditions or
privileges of employment.

SEX (WAGES)

In addition to sex discrimination prohibited by Title VIl of
the Civil Rights Act (see above), the Equal Pay Act of 1963,
as amended, prohibits sex discrimination in payment of
wages to women and men performing substantially equal
work in the same establishment.

Retaliation against a person who files a charge of discrimina-
tion, participates in an investigation, or opposes an unlawfu!
employment practice is prohibited by all of these Federal
laws.

If you believe that you have been discriminated against under
any of the above laws, you immediately should contact:

The U.S. Equal Employment Opportunity Commission
(EEOC), 1801 L Street, N.W.,, Washington, D.C. 20507 or an
EEOC field office by calling toll free (800) 669-4000. For
individuals with hearing impairments, EEQC's toll free TDD
number is (800) 800-3302.

000013

Programs or
Actvities Rec:
Federal Finan
Assistance

RACE, COLOR, NAT
ORIGIN, SEX

In addition to the protect
Vil of the Civil Rights Act
Title VI of the Civil Right
hibits discrimination on t
race, color or national ol
grams or activities receiv
financial assistance. Emp
discrimination is covered
if the primary objective ¢
cial assistance is provisio
employment, or where ¢
discrimination causes or

discrimination in providit
under such programs. T
the Education Amendme

prohibits employment di

on the basis of sex in ed

programs or activities w

Federal assistance.

INDIVIDUALS WIT!
HANDICAPS

Section 504 of the Reha
Act of 1973, as amendes
employment discriminat
basis of handicap in any
activity which receives f
cial assistance. Discrim
prohibited in all aspects
ment against handicappt
who, with reasonable a(
tion, can perform the e
tions of a job.

If you believe you have
discriminated against in
of any institution which
Federal assistance, you
contact immediately th
agency providing such ¢
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Private Employment,
State and Local
Governments,
Educational Institutions

Applicants to and employees of most private employers,
state and local governments, educational institutions,
employment agencies and labor organizations are protected
under the following Federal laws:

RACE, COLOR, RELIGION, SEX, NATIONAL
ORIGIN

Tite VH of the Civil Rights Act of 1964, as amended, pro-
hibits discrimination in hiring, promotion, discharge, pay,
fringe benefits, job training, classification, referral, and other
aspects of employment, on the basis of race, color, religion,
sex or national origin.

DISABILITY

The Americans with Disabilities Act of 1990, as amended,
protects qualified applicants and employees with disabilities
from discrimination in hiring, promotion, discharge, pay, job
training, fringe benefits, classification, referral, and other
aspects of employment on the basis of disability. The law
also requires that covered entities provide qualified appli-
cants and employees with disabilities with reasonable accom-
modations that do not impose undue hardship.

AGE

The Age Discrimination in Employment Act of 1967, as
amended, protects applicants and employees 40 years of age
or older from discrimination on the basis of age in hiring,
promotion, discharge, compensation, terms, conditions or
privileges of employment.

SEX (WAGES)

In addition to sex discrimination prohibited by Title VIi of
the Civil Rights Act (see above), the Equal Pay Act of 1963,
as amended, prohibits sex discrimination in payment of
wages to women and men performing substantially equal
work in the same establishment.

Retaliation against a person who files a charge of discrimina-
tion, participates in an investigation, or opposes an unlawful
employment practice is prohibited by all of these Federal
laws.

If you believe that you have been discriminated against under
any of the above laws, you immediately should contact:

The U.S. Equal Employment Opportunity Commission
{EEOC), 1801 L Street, N.W.,, Washington, D.C. 20507 or an
EEOC field office by calling toll free (800) 669-4000. For
individuals with hearing impairments, EEOC’s toll free TDD
number is (800) 800-3302.

qual Employment Opportunity 1s

THE LAW
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Programs or
Activities Receiving
Federal Financial
Assistance

RACE, COLOR, NATIONAL
ORIGIN, SEX

In addition to the protection of Title
Vil of the Civil Rights Act of 1964,
Title VI of the Civil Rights Act pro-
hibits discrimination on the basis of
race, color or national origin in pro-
grams or activities receiving Federal
financial assistance. Employment
discrimination is covered by Title VI
if the primary objective of the finan-
cial assistance is provision of
employment, or where employment
discrimination causes or may cause
discrimination in providing services
under such programs. Title IX of
the Education Amendments of | 972
prohibits employment discrimination
on the basis of sex in educational
programs or activities which receive
Federal assistance.

INDIVIDUALS WITH
HANDICAPS

Section 504 of the Rehabilitation
Act of 1973, as amended, probibits
employment discrimination on the
basis of handicap in any program or
activity which receives Federal finan-
cial assistance. Discrimination is
prohibited in all aspects of employ-
ment against handicapped persons
who, with reasonable accommoda-
tion, can perform the essential func-
tions of a job.

If you believe you have been
discriminated against in a program
of any institution which receives
Federal assistance, you should
contact immediately the Federal
agency providing such assistance.
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Julv 18, 1989

Roch Young Parsonael Se-vwics ol St. Loutis
120 Souch Ceniral Avenua
Sc. Louwis, Missousi 9

ld

19

(¥}

Scazioa XFUO-T is aa Sgual Opposzuaicy Implovar. From time 2o Cime, w2
- i L

o=ot
nave jod openings 22 our scacioa waich caguiz2 a variazy of skilis and
calaazs. We ancourigs memdess of almorizy groups zad womea 0 apply for
these positicas, aad we sask 7our nelp ia cafarsiag aianorvitias aad womed
€O us.

We will pe concac:ing 701 35 job cpealags acise ac our siatioa. Ia che
meznzime, 1Y you kacw 27 zizosizz grauy membess and/dr woman Who aight be
iacaraszad La uo~-;ng 37 our scazioa, ol23se 20 zoc nesizaca I3 ra2far Chem
dir i 11 th2 2van: vou do aec araseacly kaow Ji

"U

< 5]
2353 733z Ihiem 10 me wWn2never Chev come 0 ¥
T2 3f gy ocier orgzzalzacion wnich mav be of assistancs 9
1150 3poraciica haviag Lzs name 3and addrass.
Tharc vou complec2 and r2curn LI 0 me
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Julr 13, 19

Uaivrersicy o
Job Placamen
3001 Nazural B

Sc. Louis, Miss

Dez:- Zis

Scacion TTUC-TM is an Zqual Cpportunicy Zmplover. From time o time, we
have jod opeaings 2c our scation which raquise a variecy of skills aad
talancs. We encourags members of miaoricv groups and women to apply for
taasa jcsitioas, aad we seaik vour 1e2klp ia cefarriag miaoricias and women

25 arise at our sIizion. ILa the
memders aad/or womaa who might be

2

ase do noc hesicaca co rzfer them
preseatly know of any such

ac thev come Lo vour atteation.

T2 haviag Lts aname aad address. I
vou ccamplace and racura Lo Co me
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July 18, 1989

Meramec Communicy Collage
Job Placement

L1333 3ig Bead Blvd

Sc. Louis, Missouri 43122

Dez- Si:c:

Scacion XFUO-TM is aa Tqual Opportuaity Employer. From cime to lime, we
have job openiags at our sctactioa which raquire a variecy of skills aand
talancs. We ancourags memders of minoricy groups and womea to apply for
thesa posictions, and we seek your help in referring minoricias and womaa
Lo us.

We will 2e coarcacziiagz Fou 2s job openiags asise af our scacion. Ia the
mezncime, LI vou %Xaow 2% miaoriiy gToup members and/or women wno amight be
iacaraszad ia workiag ac our scacioa, plazse do not hesicacz co zalar chem
diraccly co me. Ia zhe svent 7ou do aoC praseacly %mow 3f aay such
candidaras, pleass c2far Chem IO me wnenever Chiey come COo your attaantion.

If you ar2 awara of aav ocher organizacion which may be of assiscaace o
us ia Ris regasd, [ would also apprzciaca haviag its aame aad address. I
a2

L]
am 2aclosiang a raply Zarm, aad ask chac vou complecz and -a2tura it Co me
to ackaowiadge ceceijc of cthis Laczar.

Tnaax vou £or vour assiscanca.

STacerais, !

-dun

Generaliﬁznage:
v

.
¥
-
i
{

I8 T

‘.
s
L
4
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July 18, 198°

-Tae Broadcast Cencz
7720 Forcsveh
Clayrtoa, Missouri 63105

Dez=- Sirc:

Scacion ZU0-7¥ is an Zgual Opoo:’unin Zmplover. From time co time, we
have job openiags aC our station which raquirs a variacy of skills and
talaacs. We ancourage xmember

these posizioas, aad we saesk
to us.

3 oE m.aor1c7 groups aad women €O apply for’
7our help ia refarriag miaoriziess aad women

We will De contaccing you as job openings arise at our sfictioa. In the
- -

mezactize, I you %aow of alacsticy group members aad/or womea who might Dde
lacaraszad Ln workiag &2 our scation, plaase do aoc hesiczcs co rafar chem
diraz:

iz 0 me. Ia the avent you do aoc praseacly know of zavy such
< L2ase r2far chem 20 me whanevar chey come Co rour actaation.

I[f you ar2 awars of azny acher orgaaizacion which mav be of agsiscaace to
us ia chis ragard, [ would also aporaciate haviag its name and addrass. I
am 2nclosiag a ra2oly Zao3, 3zad ask chac vou complacza and cacura iC Co me
to acknowladge caceipc of chis Laczaz.

Thank 7qu 3o 7our assiscance.
s

.
-
]
-
A
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July 18, 1989

Career Planningz & Placemanc

Southera Illnois Universicy Ac Edwardsville
Campus 3cx [620

Edwardsvilla, TIllinois 62026-15620

Dezz Sir:

Stacion XFJ0-7M is an Squal Opnoczuaity fmplovar. From time to Ctime, we
have job openiags aZ our s:tacion which raquiza a variecy of skills aad
taleacs. We encouragze membders of miaority groups and women co apply for
these posicions, aand we seek 7our halp ia referring minoricias and women
Eo us.

We will De csacactiag 7ou is jod dpeniags arise ac our stacion. Ia the

@ezacime, LI vou kaow of mizorizy g-oup members and/or women wno mighd be
Lacarastad La workiag ac our stacioa, pi2asae do aot hesitacs co rafer Chem

l7 to me. Ia che 2venc you do not preseacly know of aay such
caadidacas, please rafa- cthem o me whanever they come Co your actcantioa.

If you aT2 awarz2 of any ocher orzaaizazion which may be of assiscaace Lo
us ia chis ragas [ would a'so appraciacz haviang ics acame aad addrass. [
am eaclosiag a l7 form, and ask chac vou compla2zz aad racurnm iC CO me
co acknowladge gijc of zhais laczar.

Tnank 70u for wour assiscznca.
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July 18, 1989

LindenWood Collage

The Cap Cencer

Ringshighway a: [sc Capizal Drive
Sc. Chaclas, Missouri 63301

Dez:- Sir:

l“l

Scacion XTUO-5M is aa Squal Opportuaizy famployer. From cime o Cime, we
havs job opeaiags at our scacion whizh require a variecy of skills and
tal2acs. We eacourage members of miaaricy gTougs and women o apoly for
these posicioas, and we sask your help La referring aminorictias and women
o us.

4

We will De confic:iiag 7ou as job gpeniags arise af our scacion. [a the
‘me, 1 vou %aow of miaovicy g-oup memders and/or womea who aighl be
c2d in wockiag ac our scacioa, pl2ase do noc hesizaca co cefer them
7 20 me. I[n the avaar you do noc presencly kaow of any such

t2s, plaase refer chem o me whenever Chey come 0 Pour acieatioa.

[

IZ vou arz awarz of aay gcher orgaani 3:‘on which mav be of assiscance Co

us ia ¢his rcagacd would also aporaciaca haviag ics aame and addrass. I

L

2

am 2aclosiag a cepl7? focm, a1d asik chart vou compl2c2 and razura LI CO me
o acknowiadge ra2caipt of zhis leccar

Thank 7ou Zor 7our assiscancs.

/
Tom lzuner
Generil Managar-
“amer

chvan e

Vo
.
.
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July 18, 1989

John N. Olin School of Business
Washington Universicy Placemeat Cencar
Campus Box 1133

#1 Brookiags Drive

St. Louis, Missouri 63130-4399

Dea: Si:c:

From i
have job opeaiags at our stacion which raquire a variacy o
e

Station XFUO-FM is aa Zqual Opporcunicy Efmployer.

calents. We ancourage memders of miaocriZy groups aand wom a2 apply Eor

thesa posictions, and we saak vour help la rafersiag miaoritias and women
Lo us.
We will be concaczing vou as jod opeaiags arise ac our scacisa. In the

mezntime, 1% you kaow of
iacarastad in workiag a: our sctaciom, plaase do
directly co me. In the event
caadidatas, please rafer chem

and/or woméa who mignc be
not hesicacs 2o rafer them
vou do aoct praseacly know of any such

o me wheaever they cowme to your accaacica.

ainocity group memders

[£ you ate awara of any ocher orgaaizacion winich mavy be of assiscaacs to
us ia tals regard, [ would also appraciacs haviag iCs aame znd addrass.

anclosiag a r2ply form, and ask chat vou complatz and cefura LT £o me
to acknowladge racaipe of zuis laczar.

Em—

_Tmaak rau foz vous
Sinceralw, \Ji//

assiscance.
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July 18, 1989

St. Louis Community College
Job Placament

580! Wilsoa Avenue

Sc. Louils, Missouri 63110

Dez- Si::

Station XFUO-FM is an Fqual Opportunizy fmplover. From time to time, we
have job openings aCt our scacioa which require a variecy of skills and
tal2ats. We encourage memders of minority groups and womea co apoly for
these acsitioas, and we saek vour help ia referring minocvitias and women
£o us.

We wiil 2e concacciag 7ou 3s job openiags arise act our 3zacion. Ia cthe

: i vou %now of miaoricy group members aad/or womea wno aignt de
< n workiag at our statioa, plzase do aoc aesizazs co rafar chem
vy 0o me. In the eveac you do not preseacly know of any such

tas, pleaase rafar them o me wheaever they come Co your atiaation.

<)
m
no®
4
o

-
-
-
L

IZ you ar2 aware of zav ocher orzaaizazioa which may be of assiscance to
us ia iz ¢ [ would also appraziace haviag Lis aame aad addrass. I
am 2nclosing Lz Zorm, and ask that vou complacz and r2cura it to me
o ackaowisdg eigc of this leccer.

Thanx vou 3oc 7our assisZancsa.
w ?

Staczraly, / //\

i
«
(TN 11%)
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July 18,

222 South
Clazyzon,

Central Avenue
Missouri 83105

talears.
these posi
Co us.

be coatactiag vou as
vou k30w of mino
ia workiag ac our
7 to me. [a che eveac
iacas, plzase rafer chem
Fou 3iTe awarsa Orf agy ocher
fta chis regarc
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d, I
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assiscanca.

Thank 7ou

far vour

Scation TUO-7 is aa Squal Opporzunicy Emplover.
have job openiags at our station which raqui

1
T

woguld also appr=
and asik cha
this lLeccer.

Snelling & Saelliag of Clayton

v

to time,
skills and

:‘Oﬂ we

re a vari 2Ly

We encourig: members of miaority groups and women <o apoly for
zioas, aad we sask vour halp ia refarr

ing mianoricies and womea

job openiags acise at our scacion. In the
izy graup membders and/or women who mighc be
sc pleasa do aoc hesitaca co rafar them
vou do aot praseatly kaow of aay such
¢

0 me whenever Chey come [0 your acttenCioa.

B

w nq

assiscaance to
and addrass.
iz 0 me
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be of
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Julw 18, 1989

Sales Recruiters Irvin-Edwards
120 Souch Bemiston Avenue
Clavcon, Missouri 63105

Dear Sirc:

Station XFUQO-FY is an Zqual Opporcunity Employer. From time to Cime, we
have job openiangs at our scation which require a variety of skills aad
taleacs. «We ancourages members of minority groups aand womea to apply for
these posizions, aand we seek your help in referring minorities and women
To us.

We will be coacactiag you as job opeaings arise at our scatiom. Ia the
mezaciae, Lf you %now of mimoricy group members and/or womea who aigat be
tacarascad ia workiag aC our station, pleasa do not hesizaca to cefar cthem
dir2czly ¢o me. [n the evenr vou do aoc presencly know of aav such
czadidacas, plesase rafsar Chem Co me whenever they come Lo vou: atiaacioa.

If you ar2 awara of aany octher organizacion wihich may be of assistaace to
us ia this cegard, [ would also appra2ciace haviang its name aad address. I
am 2nclosiag a c2ply form, and ask thac you compla2te and ratura it co me
to acknowladge raceipt of chis lectac.

Thank 7ou for your assiscancs.

—_—— N\ )

Staczraly, \~‘£;/ F;

v
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July 18, 1989

Sales Recruiters Irvin~Fdwards
120 South Bemiston Avenue
Clayton, Missouri 63105

Dear Sir:

Station KFUO-FM is an Fqual Opportunity Employer. From time to time, we
have job openings at our station which require a variety of skills and
talents. We encourage members of minority groups and women to apply for
these positions, and we seek your help in referring minorities and women
to us.

We will be contacting you as job openings arise at our station. In the
meantime, if you know of minority group members and/or women who might be
interested in working at our station, please do not hesitate to refer them
directly to me. In the event vou do not presently know of any such
candidates, please refer them to me whenever they come to your atteation.

If you are aware of any other organization which may be of assistance to
us in this regard, I would also appreciate having its name and address. I
am enclosing a reply form, and ask that you complete and return it to me
to acknowledge receipt of this letter.

Thank you for your assistance.

——— N\

Sincerely,

85 FOUNDERS LANE
St. Loutis, Mo. 63105
(314) 725-00909




000012

This is to acknowledge that [ have received a letter from Station
KFUO-FM seeking female and minority referrals for job openings
at the station.

gS-/-827

Signature ’ : Date

The following action [has been] [will be] taken:

/D

gz ) , :
If/dﬁﬂ/\'/f’xi ff'a_lg-g Aoz 5005 A d £:/r0dd .

P

Other organizations to contact:

Name Address

85 FOUNDERS LANE
ST. Louis, Mo. 63105
{314) 725-00909




This is to acknowledge that [ have received a letter from Station
KFUO-FM seeking female and minority referrals for job openings

at the station.

/

ol 7 4

Date

The foilowing action [has been] [will be] taken:

Other organizations to contact:

Name

Address

SuRmitirn gy
SNELLING & SPMHZLEING
PFRSONNIL 0 g 1ai) e
77 Woel Pod Plaz~, Seite 436
PHONE: 3.8.0000)

St. Louis, Mg, R1146

85 FOUNDERS LANE
ST. Lovuls, Mo. 63105
(314) 725-0099

&

002195

000013



This is to acknowledge that [ have received a letter from Station
KFUO-FM seeking female and minority referrals for job openings

at the station. )

Cotr "' - )/ — .
d d;f%;/?x LR INE S /'.:{/ J’?
"’gnat}ﬂ'e e /) Date

The fol.lowing action [has been] ([will be] taken:

Other organizations to contact:

Name Address

Suamr|rn gy
SNELLING & Sinibrine
PEOOOrg o s ot
77 Woel it Plas-, S 46
PHONL: 3790200y
St. Lowis, Mo. A3146

85 FOUNDERS LANE
ST. Loulis, Mo. 63105
(314) 725-0099

S

002196

000014
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b, ®
KFUO-AM DATA FORM 000001
005568

NOTE: The data requested by this form will assist us in complying with

equal employment opportunity olligations. This form will be maintained

in a file separate from your resume and/or employment
availahle to the person

application. Tue
information you provide on this form will not be
who evaluates yonr empluoyment application, and will not
way in determining whether to oflfer you employment . Part
vill not be completed until after a decison on your application has been
made, and, if an offer of employmeat is made, until afrer you have accepted
or rejected the ofter.

be nsed to Aany
B o' the [orm

PART A
VoL < . . ,
NAMF, : f’)ruc{(}g{ QL,._,;_(____[Q_,_H"M'_r;, parE: [ 1 ‘I

PEFEQRED B : ZLLL/L(’/"( IWfJAVIW/’/ /;pJ((‘/

PACE :
American [adian or Aliksa bMacive
Asian or Pacifiec Ls3lander
Bla:k, not of Hispanic Origin v
Hispanic or Searish-3urnamz-t
Whita, no: of Hispaai: Origin
S7X /7 F M
PART B

FOSITION SOR WHICH APOLLCANT APPLIZD: f:\)fcePLc,,iS("

HIRED: / YES MO

[F NO, REASOQLS:

[F OFFER MADE AND REJECTED, REASONS GIVEN AY APPLLCAMNT:




KFUO-AM DATA FORM

NOTL: The data requested by this form will assist us in complying with
equal employment opportunity okligations. This form will ?e m?intainud
in a file separate from your resume and/or employment application.
information you provide on this form will not be avatilable to the person
who evaluates your employment application, and will not be used in any
way in determining whether to offer you employment. Part B of the form
will not be completed uatil after a decison on your application has been

000002
003573
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made, and, if an offer of employment is made, until after you have accepted

or rejected the offer.

PART A\_
we._Tucthly LS S/

REFERRED BY:
RACE:
Amecican Indian or Ala%sa Native .
Asian or Pacific Islander .
Black, not of Hispanic Origin el
Hispanic or Spauish-Surnamed .
Whize, not of Hispaaic Origia _
SEX: __F _—H
PART B .
POSITION FOR WHICH APPLICANT APPLIED: CIE#O d/M
HIRED: i} YES Mo

IF NO, REASONS:

IF OFFER MADE AND REJECTED, REASONS GIVEN BY APPLICANT:




(Ve
KFUO-AM DATA FORM 0023974 \
000003

NOTC: The data requested by this form will assist us in complying ?ith
equal employment opportunity obligations. This form will be maintained

in a file separate from your resume and/or employment application. The
information you provide on this form will not be available to the person
who evaluates your employment application, and will not be used in any

way in determining whether to offer you employment. Part B of the form
vill not be completed until after a decison on your application has been
made, and, if an offer of employment is made, until after you have accepted
or rejected the offer.

PART A

vave . XK0RE WM. Moddeesos) DaTE: 2(p JASTD
reFeRaeD BY: \OTWEHLA GublogymeN Iyecr

PACE: qb\)dJL—

Amecrican I[ndian or Alaksa Native
Asian or Pacific [slaader

Black, not of Hispanic Origin
Hispanic or Spauish-Surnamed
White, not of Hispaaic Origin

SEX:  F M

III\Il

PART B

POSITION FOR WHICH APPLICANT APPLIED;qafﬁdﬁ?V“MQ\5fJ

HIRED: YES \( Mo

IF NO, REASONS:

[F OFFER MADE AND REJECTED, REASONS GIVEN BY APPLICANT:




¢\
KFUO-AM DATA FORM

002573
000004

NOTE: The data requested by this form will assist us in complying x:lith
equal employment opportunity obligations. This form will ?e maintained

in a file separate from your resume and/or employment application. The
information you provide on this form will not be available to the person
who evaluates your employment application, and will not be used in any

wvay in determining whether to offer you employment. Part B of the form
will not be completed until after a decison on your application has been
made, and, if an offer of employment is made, until after you have accepted
or rejected che offer.

PART

NAME : g/é/’f?— (/;/4//)71_2 DATE: ///Zf/ééﬂ
REFERRED BY: §J§//?éﬂ%/?{/2 <

RACE :

American Indian or Alaksa Nacive
Asian or Pacific Islander

Black, not of Hispanic Origin s
Hispanic or Spaunish-~Surnamed __
v////' Whice, not of Hispaaic Origin —
SEX: V'F M
PART B
’
POSITION FOR WHICH APPLICANT APPLIED?M@&/‘Z/?/J‘/
/ /

HIRED: __ YES A w0

IF NO, REASONS:

L[F OFFER MADE AND REJECTED, REASONS GIVEN BY APPLICANT:
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KFUO-AM DATA FORM 003576

000005

NOTE: The data requested by this form will assist us in complying ?ith
equal employment opportunity obligations. This form will ?e mélntaxnud

in a file separate from your resume and/or employment application. The
information you provide on this form will not be available to th? person
who evaluates your employment application, and will not be used in any

way in determining whether to offer you employment. Part B of the form
vill noc be completed until after a decison on your application has been
made, and, if an offer of employment is made, until after you have accepted
or rejected the offer.

PART A

NAME : g/é/‘/ﬁ— (///4/2,1_3 DATE : //‘Z/ééﬁ
REFERRED BY: 5@//// /‘7,/’@,7? / /D C.

RACE:

Agerican Tadian or Alaksa Native

Asian or Pacific Islander _
Black, not of Hispanic Origie gl
Hispanic or Spatnish-Surnamed .

v//// Whice, not of Hispaaic Origin
SEX: F M

PART B
r
POSITION FOR WHICH APPLICANT APPLIED?M@&/‘Z/WJ/
7 7
HIRED: __ YES i NO

IF NO, REASONS:

IF OFFER MADE AND REJECTED, REASONS GIVEN BY APPLICANT:




o

b3

KFUO-AM DATA FORM oN35¢"¢

000006

NOTE: The data requested by this form will assist us in complying chh
equal employment opportunity obligations. This form will ?e méintaxncd

in a file separate from your resume and/or employment application. The
iaformation you provide on this form will not be available to the person
who evaluates your employment application, and will not be used ia any

way in determining whether to offer you employment. Part B of the form
will not be completed until after a decison on your application has beea
made, and, if an offer of employment is made, until afcer you have accepted
or rejected the offer.

PART A

NAME : cghg .mnle H.AAW DATE: }‘,Q(o ‘QO

REFERRED BY: lgd .‘a l)a ‘Qg{

RACE:

Amecican Indian or Alaksa Native
Asian or Pacific Islander

Black, not of Hispanic Origia
Hispanic or Spanish-Surnamed
White, not of Hispanic Origin

B4R

SEX: 4 F M

PART B

POSITION FOR WHICH APPLICANT APPLIED:

HIRED: YES X NO

IF NO, REASONS:

[F QFFER MADE AND REJECTED, REASONS GIVEN BY APPLICANT:




KFUO-AM DATA FORM 6023578

NOTC: The data requested by this form will assist us in comPl)'_i“E f’“h 00000%7
equal employment opportunity obligations. This form will ?e melntalncd

in a file separate from your resume and/or employment application. The

information you provide on this form will not be available to the person

who evaluates your employment application, and will not be used in any

way in decermining whether to offer you employment. Part B of the form

vill not be completed until after a decison on your application has been

made, and, if an offer of employment is made, until after you have accepted

or rejected the offer.

PART A

NAME: _Noamind. e LO 1 L amas DATE : /—RY-72

eereraen 87: Sk Louis Sun Newdoome

RACE: 2\ KL

American Indian or Alaksa Native
Asian or Pacific Islander

Black, not of Hispanic Origin
Hispanic or Spanish-Surnamed
Waite, not of Hispaaic Origia

SEX: 1/1; M

I||\||

PART B
POSITION FOR WHICH APPLICANT APPL:ED:_&Q‘Q_QP\Lb“Is}
HIRED: YES g MO

IF NO, REASONS:

IF OFFER MADE AND REJECTED, REASONS GIVEN BY APPLICANT:




