
:mployers
folding Federal
:ontracts or
.ubcontracts

Private Employment,
State and Local
Governments,
Educational Institutions

.......... ';

Progranls or
000019 Activities Reo

Federal Finan
Assistance

pplicants to and employees of
)mpanies with a Federal govern­
ent contract or subcontract are
'otected under the following
~deral authorities:

ACE, COLOR, RELIGION.
EX, NATIONAL ORIGIN

<ecutive Order I 1246, as amended,
'ohibits job discrimination on the
Isis of race, color. religion. sex or
Itional origin. and requires affirma­
'e action to ensure equality of
~portunity in all aspects of employ­
ent.

NDIVIDUALS WITH
:ANDICAPS
~ction 503 of the Rehabilitation Act
f 1973. as amended. prohibits job
scrimination because of handicap
ld requires affirmative action to
nploy and advance in employment
Jalified individuals with handicaps
1'10. with reasonable accommoda­
::m. can perform the essential func­
::>ns of a job.

IETNAM ERA AND
PECIAL DISABLED
ETERANS

3 U.S.C. 4212 ohhe Vietnam Era
eterans Readjustment Assistance
ct of 1974 prohibits job discrimina­
::>n and requires affirmative action
) employ and advance in employ­
lent qualified Vietnam era veterans
,d qualified special disabled veter­
,s.
,ny person who believes a contrac­
)r has violated its nondiscrimina­
on or affirmative action obligations
nder the authorities above should
::>ntact immediately:

he Office of Federal Contract
:ompliance Programs (OFCCP).
mployment Standards Administra­
on. U.S. Department of Labor.
00 Constitution Avenue. N.W..
Vashington. D.C. 20210 or call
202) 523-9368. or an OFCCP
egional or district office. listed in
lOst telephone directories under
).S. Govemment, Department of
.abor.

Applicants to and employees of most private employers.
state and local governments. educational institutions,
employment agencies and labor organizations are protected
under the following Federal laws:

RACE, COLOR, RELIGION, SEX, NATIONAL
ORIGIN

Title VII of the Civil Rights Act of 1964. as amended. pro­
hibits discrimination in hiring. promotion. discharge. pay.
fringe benefits. job training. classification. referral. and other
aspects of employment. on the basis of race. color, religion.
sex or national origin.

DISABILITY

The Americans with Disabilities Act of 1990. as amended.
protects qualified applicants and employees with disabilities
from discrimination in hiring. promotion. discharge. pay. job
training. fringe benefits. classification. referral. and other
aspeCts of employment on the basis of disability. The law
a/so reqUires that covered entities prOVide qualified appli.
cants and employees with disabilities with reasonable accom­
modations that do not impose undue hardship.

AGE

The Age Discrimination in Employment Act of 1967. as
amended. protects applicants and employees .oKI years of age
or older from discrimination on the basis of age in hiring.
promotion, discharge, compensation. terms, conditions or
privileges of employment.

SEX (WAGES)

/n addition to sex discrimination prohibited by Title VII of
the Civil Rights Act (see above). the Equal Pay Act of 1963.
as amended. prohibits sex discrimination in payment of
wages to women and men performing substantially equal
work in the same establishment.

Retaliation against a person who files a charge of discrimina­
tion. participates in an investigation. or opposes an unlawful
employment practice is prohibited by all of these Federal
laws.

If you believe that you have been discriminated against under
any of the above laws. you immediately should contact:

The U.S. Equal Employment Opporwnity Commission
(EEOC). 1801 L Street, N.W. Washington, D.C. 20507 or an
EEOC field office by calling toll free (BOO) 669·4000. For
individuals with hearing impairments. EEOC's toll free TDD
number is (800) 800-3302.

RACE. COLOR. NAT
ORIGIN, SEX

In addition to the protecl
VII of the Civil Rights ACI
Title VI of the Civil Right
hibits discrimination on t
race. color or national 01

grams or activities receiv
financial assistance. Emp
discrimination is covered
if the primary objective (
cial assistance is provisio
employment, or where e
discrimination causes or
discrimination in providil
under such programs. T
the Education Amendme
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on the basis of sex in ed
programs or activities w
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Act of 1973, as amendel
employment discriminat
basis of handicap in any
activity which receives F
cia/ assistance. Discrim­
prohibited in all aspects
ment against handicapPI
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Applicants to and employees of most private employers.
state and local governments. educational institutions.
employment agencies and labor organizations are protected
under the following Federal laws:

RACE, COLOR. RELIGION, SEX, NATIONAL
ORIGIN

Tide VII of the Civil Rights Act of I964. as amended. pro­
hibits discrimination in hiring. promotion. discharge. pay,
fringe benefits. job training. classification. referral. and other
aspects of employment. on the basis of race. color. religion.
sex or national origin.

DISABILITY

The Americans with Disabilities Act of 1990. as amended.
protects qualifIed applicants and employees with disabilities
from discrimination in hiring, promotion. discharge. pay, job
training. fringe benefits. classification. referral, and other
aspects of employment on the basis of disability. The law
also requires that covered entities provide qualified appli­
cants and employees with disabilities with reasonable accom­
modations that do not impose undue hardship.

AGE

The Age Discrimination in Employment Act of 1967. as
amended. protects applicants and employees 40 years of age
or older from discrimination on the basis of age in hiring.
promotion. discharge. compensation. terms. conditions or
privileges of employment.

SEX (WAGES)

In addition to sex discrimination prohibited by Title VII of
the Civil Rights Act (see above), the Equal Pay Act of 1963.
as amended. prohibits sex discrimination in payment of
wages to women and men performing substantially equal
work in the same establishment.

Retaliation against a person who files a charge of discrimina­
tion. participates in an investigation. or opposes an unlawful
employment practice is prohibited by all of these Federal
laws.

If you believe that you have been discriminated against under
any of the above laws. you immediately should contact:

The U.S. Equal Employment Opportunity Commission
(EEOC). 1801 L Street, N.W., Washington. D.C. 20507 or an
EEOC field office by calling toll free (BOO) 669-4000. For
individuals with hearing impairments, EEOC's toll free TOO
number is (800) 800-3302.

RACE, COLOR, NATIONAL
ORIGIN, SEX

In addition to the protection of Title
VII of the Civil Rights Act of 1964.
Title VI of the Civil Rights Act pro­
hibits discrimination on the basis of
race. color or national origin in pro­
grams or activities receiving Federal
financial assistance. Employment
discrimination is covered by Title VI
if the primary objective of the finan­
cial assistance is provision of
employment. or where employment
discrimination causes or may cause
discrimination in providing services
under such programs. Title IX of
the Education Amendments of '972
prohibits employment discrimination
on the basis of sex in educational
programs or activities which receive
Federal assistance.

INDIVIDUALS WITH
HANDICAPS

Section 504 of the Rehabilitation
Act of 1973. as amended. prohibits
employment discrimination on the
basis of handicap in any program or
activity which receives Federal finan­
cial assistance. Discrimination is
prohibited in all aspects of employ­
ment against handicapped persons
who, with reasonable accommoda­
tion. can perform the essential func­
tions of a job.

If you believe you have been
discriminated against in a program
of any institution which receives
Federal assistance. you should
contace immediately the Federal
agency providing such assistance.
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July 18, 1989

Roc~ Young ~er:30n:leL So!:,o::'.:a 0: 5:. Lou:':>
L20 Sou:~ Cen:t4L A~enue

St. lOU:5, ~issou:,i 63105

De1: Si.::

S . .,,_··o::;w· ..., 0 . - 1 - • - •\:4::.on ~L"1..i -e~. l3 -1:1 :qua .. ppo::unl:y ::n9~.,)~1-!r:. :::"om :1.~e :,..,) ClOiIe, we
ha'ie joa ogenings a: ou:, 5:.=.:i..)n rJi:l.i=:' :!qui::,,~ 4 'Jet::-ie::' of s~i ~ts 4nd
:4te~:5. ~e e~cou::"3.ie OiIe~:e=j oE ~nor:~:y ;::-oups ~nd women :0 a?pL7 cor
:hese ~o5i:ions, 3.nc. we .ie=~ you::- jel.~ ::1 ta:at'::-lng :U:lod.:i.es 4nd fJOmen
:0 us.

We ~:tt be conc4c::'ni 7QU as job Open1:1gs a::.se 3: our s:a:ion. In e~e

me3.:4::~e, :: YOI~ ~:::c~.r .~: ~i::o:-i:y ~::-:::lU;J :>1e!!1Ce:3 ;l~d/o: ".olooa!': ..-no mig:-,:: ~e

i.ru:e:::~=aci Ln. f....O::-:<:..~g .i': l)ll:" :;~.a::':Jn, ~L'!3.3e.iO ClOC ~es:':~c= .:~ c'!e~~ ~:-Le~

di:e~:l.?,:o ille. ~::l :io:! :!'le:l: :lOu:iO 'lC: ?r::=anc~:r k:loIJJE a.n? sac:'
C:l:lc.:ia.:es, ?l~1Se ::et-::, ::-'e!:1 :0 me o:.-n:ne're: c:tc!y C'.:::lme :0 ;IQU: ,;,::-!nd.on.

Ie :'QU 1:! 3,wett: of 3.nyJC:·:'!.c!::- orl'lni:::l:ion r..mi.:::' :nay be or aSSiSi:1nc:! i:O
us l:l ::~~3 :-ega.::-c, r ".olQU~d. 3,!.::;0 ~?9r:'.:.i~ce ha'T:'~g ~:s Mme ,;,nd 4dd:-ess. r
a.:::l o!:':;;~.Js:':l.g 3 ::;JL:r :',):":1, .3.~d a.s~< ::ta: :'QU -:ompLe:e 4n:i ::::l::':'l ~': :0 me
co a.c~~owLec5e ::'e~:!i;Jc .J: :~i.s La:::t'.

T:1.a:1~ :'0l.1 ~o, 70t.:= 233: 5:"'~C~ °

---..,
C;. 2-2 i. I_L:1C .',
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Jut:r La, 1989

O't"J.'T!!:-.3i::y ot M:'3S0U:!.
Jo [) ? :ac e:n<!:l::
301) L ~<!:: :.lca t ad.dle Raad
S.: ° L:J 1,1:.3 , ~ HO u:- i 5:3 t 2 L

Dea:' :; ~:':

Se~cion !FUO-~ is an [q~t 09Po~:~ni:: ~:Dplo~e~. From ti:De co time, we
h,'l'Te joo 0genings .1: OU:' sc~::ion r...-nic:" C!qut:-! a vad.ecy of S~ilt5 and
taL~nc.3. We encourage Qe:no~:s uC minoricy i~OU?S and women to apply foe
c~ese ?osicions, ana ~e ~ee~ you: ietp in ~eEe:=iQg minorieies and women
co us.

We 7i:t ~e =on::3c:~~i you a~ jo~ 0geni:li~ ~:l~e ac au: S:~:Lon. In the
lIle:in::~~er ~: ~ou ~nclo1 ~~ :U:to:::y g=ou;l :ne:Doe:,s and/oe lo1omen fJ!10 alight be
i:1ceras:a-i i~ wot"ki~g a: oU:' ~eacion, 9Laas<! do noc hesicaca co caEer chem
di:ec:L'T ::0 me ° !n :he e""enC :rou do noe ?cesently \.(now oE any sac:"
candiciaccs, ?l~ase :e~a: chem co me '~ane~~c c~ey come co youc aeeencion.

!: :'OU ~=! aware .JC any oe:;'e::- uC'ga:1iZ:3.::'on ..mich may be oE assiscance co
us :n ::t:s ::ega:d, [ wouLd 'iL~o a??n·.::a:: hao..tng i::s name and a.ddeess. I
a~ ancLosi~g 3. C'!?ty :o~, and a.sk ::~ac you. ccmpLece and :ec~rn i:: co lIle
~~ ac~~ayL=dg~ ~~~~i~c ~C C~£3 L~~:~=.

'.1
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JuLy La, L989

Meramec Communic? CoLLage
Job Hacemenc
LLJJJ Bii Bend 8lvd
Sc. Louis, Missouri 63t22

De.a.= Sir:

Scacion I:UO-rM is an ~qua~ Opporcunicy Employer. From ciMe co ci~. we
have job openings ac our :ieacion tof.1ic:t :equire a variecy- of ski Us and
caLe~cs. We encourage ~embers at minoricy groups and women co a9p1y for
:~ese ~osicions, and ~e seek your help in referring minoricies and women
co us.

We ~LL oe concacci~~ you as job ~pen~ngs a=ise ac our stacion. !~ c:te
~e1ndme, i.e you ~iJOW 0: mi.:1od~y gr~up memoe:'s and/or ;.ro~en ~o mighc be
inee=u:ed. ia. .....or~:lg ac our scacion, please do noe heiicac! co ::efer c~e!n

direc::Ly co me. In c:te e'renc you do noe pC'esencty knoW' of any such
candidaces, pLease :ef!:' c~e!n co me ~ene~e: c~ey come co you:: accention.

!E you are aware of any ocher organizacion tJhi~:t ~y be 0: assiscance co
us in :~is :ega:a, r .....ouLd aLso appre~iac! ha~ing ics name and address. !
am encLosing a repLy :O~, a~d ask cnac you complece and ::ec~rn ie co ~e

co acknowLed.ge :ecei?c of c~is L~c:e:.

Th.;l~ :rOU :::::l r you:- as:i loS canc! .

SL· ,..c ...... i 'r I.... -- --. ,

A I
\.../, -

.:J _4 u.n :M' :'

Geni!:. Ll~.g'!:
V

) (J~
c)L/- .

=
.., .' : : ~
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July l8, 1989

'the B:-oadcasc Cence:­
7720 Fors:.Ii:~

Cla1con, Missou:-i 63L05

Dl!1:' Si.r:

Sc~c:ion IFUO-:M is an ~~uat Oppor:unicy employer:. From ci~e co cime, tore
have joe openiags ae: ou:, scacion whic~ requi::'e a vadec; of ski lls and
caL~ncs. We encour:age ~moer:s of minorie:7 grou~s and women co apply for
ch.ase posi.cions, and tore seek youe ~el? in rerer::'ing alinoricies and women
co us.

We witt be cone:a.ccing you as job openings adse ac our scacion. In che
:ne~~::::na, i: you know 0::: :ni no =i:: y g=oup :ue::be:,::; and!0::' torocte:1 ':ol!10 ;nigh c oe
iac!:,!s::Hi in ..or~ng a: our .ica::ion, pL~ase do noe: nesicJ.e:! co refe:o cheal
di:'e~:L: co ;nee In C:te e-rene: ?,ou do noe: presencly know of any suc~

candida.:es, please =e:~:o cham :0 me <.."hene·re= e:hey come co your ac:encion.

IE you are atora=e of any oC:te:o organiz3.cLon ~ich IDaJ be of aasiscance co
us in e:his regard, r wouLd also a.ppre~iae:e ~aving ics name and add=ess. I
am enc~osi~g a :'e?Ly eo~, and ask :hae: you compl~::e and cec~::'n ic co me
e:o ac~nowLedge recei?e: vC chis lee::e=.

r.~ank~ you:, ~ssi.s:~nce.

---------- '/ .'

SL'nca-~17 \; /' /j. ----.. ~ I.. ;
.. !

;?#;f
~fJ;,-:,

G....... --·: ~a·]'.. -
~-~-~-V ~--

= ) , '- , --
", \1 ., - . ) ,

- - .
1 ; ..l ~-
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July 18 J 1989

Cacee~ PLanning & Ptace~ene

Soucne~n !ltnoLS Onivecsi~y Ae Edva~dsvitte

Campus 3o:t L620
Ed~a~dsviL La J !LLinois 62026-1620

Our Si.::

Sc.eion IFcrO-:M is .0. ~quaL Op~o~:~ni~y Employ~r. From cime co ci~e, we
l:\a'lt! job openi:l.gs a:: au:, s:.1::i.~n ..m.i::t raqui~e a variecy of skiLls and
caLanes. ~e encou~a~a ~e~oe~3 of mi~oricy groups and vomen co appl7 Ear
cneSt! ?o~i::ionsJ and ~e see~ you; h~t~ in reEe~~ing minoricias and women
co us"

We M~LL oe c~ncac:i~~ you ~s joo ~penlngs arise a: out:' scacion. !n :~e

meanc::lla, i: ~10U kno'" at ali:10C'i.:~1 g=·:!up J1e~b',H·;i andlor ':Iomen ..m.o miih~ be
ince=~s:~-:i in ..,odC:.:ti ac au::- s::aei.on, pi.ease do Cloe hesicaea co refe:, che~

di~!ceLy co me. In ene ~~ene you do noe preseneLy know of any suc~

csndidaeas, pLease ;era::- che~ ::0 ~e r..Theneve::- chey come co you~ aceaneion.

If you are aware of any oe~e::- oriani:a:ion w~ich mar be of assiscaace co
us in ch:'s ~!ga::-~, r ·..ouLd a~ ..o appC"!Clae! ha'ring i.es name and add=ess. r
am encLosing a ~e?L: eo~, and ask ehae you compLe::a and ~ec~rn ie co me
co ac~novLedie ~ecei~e or :~is Lec:!r.

::

., .

i_ '\
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JuLy lS, 1989

Lindenwood College
The Ccp Cencec
Kingshighway a~ Lsc Ca9ic4L D=i~e

So:. Cha::,t.as, Missoud 6330 l

Du::, Si.r:

000006

Scac~on I:rro-~ is aa E~uat Oppocc~ni::: ~~ployer. From ci~ :0 ci~, we
ha',e jeb openings ac 'Jur scuion whi:~ cequire a variecy oE sldtls a.nd
calencs. We encou::,age :e~oers of minoric7 groups a.na women :0 apply for
c~ese pos:cions, and we seek your ~el? in referring minoricies and women
co us.

we '~~L be cone4c::~g you as job openings 3.r~se ac ou::, i~3.e~on. In che
;nea.:1c::ne, i.: you k.now of i11inot':'::y g=oup :nezoers 3.nd/oc women ~o :ighc be
ine~:'es:~~ in work.ing ae our SC3.elOn, plo!3.se do noc hesi::ae~ C,J ce:er chem
direc: l; co me. rn che e'renc you do noe presene L7 k.now of any such
ca.ndidaees, pLease refer c~en Co me whenevec chey come :0 youc ac:encion.

I: yeu are a.W&::,e of any oc~e= ocgani:acion whic~ may be of assiscance co
us in e~i3 rega=d, r wouLd aLso a~pceciaea having ics name and address. !
am enc~osing a repty :O~1 and ask chac you complec:e and ce:arn i: co me
e~ acknowL~dg~ CeCal?C of :~is leccer.

, ,.
" .

·1

, )
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July L8, 1989

John N. Olin S~~ooL of Business
Washington University Placement Cente:
Campus Box LL33
#1 Brookings Drive
St. C.ouis, Missoud 63L30-4.399

Deal:' Si=:

Stacion KFUO-FM is an EquaL Oppoccunicy E~ploye:. Fcom ei~ eo e~~, ve
have job openings at our station toIhic:, cequice a "J'adet: of skiLLs and
talenes. We encou:aie :e~becs of minoci:y groups and ~men eo apply foe
c~ese 90sicions, and ~e saek :rouc heLp i.n ::-ete:-d.ng minol:'i::as and "'omen
to us.

We ~iLL oe coneae:ing you as JOO openings arise at our 5tatLon. In t~e

meanci.:ne, ie you 1<now of :ni.a.ot'icy group ~~oecs and/o;:, ~omen ..mo tD.ignc be
interested in "'or~ng a: our station, pLaase do not hesicate :0 cafer chem
direct L7 eo me. In ene event you do not presene Ly know of any sue:"
candidaees, please cefer chem co me whenever chey come eo your aceeneion.

It you are aware oE any othe: organizaeion rMhic:" may be oc assisc:ance co
us in c~is regard, r would aL50 appceciac:e having its ~Qe and address. r
am enclosing a re?ly Eo~, and ask ehat you compl~te and cecurn ic co me
:0 ac~ncwLedge reca:?c ~~ :~i3 L~cce=.

rnan!< "011 1=,.,_ "ou: aSS1.3C3.ne!!.
i

Si.nc!!:-eL?

; : = ( , ,

- -j .., :)

':. ) .j-
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July L8, 1989

St. Louis Community College
Job E'lacement
580 1 Wilson Avenue
Se. touL5. Missouri 63110

Des:' St.:,:

Sea~ion KFUO-FM is an Equal Oppor~uni~y ~mployer. From ~i~ co tL~e. we
have job openings at our 5cac:ion which requi::'e a va::,iecy of skiLL, and
Cal~Q~3. We encourage 3emoers of ~no=iey groups and women co apply for
ehesa pcsi~ioas, and we seek your heLp ia reEercLng miaodciu and women
!:.:> l:.S.

We wiLL ~e coneacciag you as Joe o~eniais acise ac ou::, scacion. In t~e

:nea~c:'3e, it you knofJ of :nino:ic] group :nembe::,s and/or: women ..."i:lo ~iihl: be
inc~t"=s~~d La wor~ng ac our 3taeion, please do noe hesi:a:~ co refer eh.em
di::,ec:ly co ceo !n che evene you do noe presenel: know of any such
candidae~s, pLease refer them to me ~eaever t~ey come to you::' attention.

!= you a:': a~a=e of any oeier oriaai~a:~on ~ic~ ~y be of assistance to
us :~ :i:3 r:ega:,i, r wouLd aLso ap?re~:ace ~av~ng its ~lI1e an~ address. !
am :~closing a reply eo~, and as~ ~h.ac ~ou compl=~~ and =aca=~ i~ to me
co ac~nowL~dge recei~c of chis Leece::,.

= ") ~
,

",
..- -,.1 " J =. -

.:. - : .1 ~
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JuLy 18, 1989

Snett£ng & Snelling of Cla1ton
222 Souc~ Cene=.l 47enue
Ctayeon, ~i550U=i 6J105

;
.~.

000009

Seat£on ~UO-~ is an EquaL Opportuniey E~ployer. From cime to ei~e, we
have job openings ac our stat~on r.~ictt require a 7a.::-iecy of skiUs and
talents. we eacourai~ Me~oe=s of minor£c1 groups and women co app11 for
cnese ?osicions, and we see~ you= ~etp ia ceEerring minor~cies and women
Co us.

We 7itl be conc~c:ing ~ou as job ope~Lags arise at our scaeion. In che
mea::.::':ne r i: you ~aow oE 'l1i~0t:'ic7 gr:::lup !Ile~oe=s and/or women ¢'I.o mit'le be
iat~~ut~d La ."'Or~il1g at -Jur seaeion, please do noe hesitac~ t.J reEar c:lem
di:ecc1.1 to ~e. Ia the e'/eae you do aoe presencLy t<now of aay suc:"
candidaces, please reter cne~ eo me wnene7er ehey come co your attencion.

IE you are awa!:'e of any oetlec orJaai2:~e~on ~ic~ :DaJ be of ass£seance to
us £~ cn£s regard. I would also ~ppreciace having ies name and address. !
am ~~cLosiag a cepiT eo~, aad ask chat you complece and recarn ic :0 me
co acknowledge cecei?t of chis Leccer.

Tna.n~ you ::::lC your aS3isc.1nca.

::lLnce::-aLy, 1

- ~

'.1 '- -; :
:- .

.:. - , ) ; ;
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July 18. 1989

Sales Recruiters Irvin-Edwards
120 Souc~ Bemiston Avenue
cta~con, Mi~souri 63105

Du: Sir:

Stacion IFUO-fM is an :qual Opportunity Employer. From time to eime. we
b.a t,. joe openings ac our station whic~ require a variety of ski Us and
talancs. We encourage members of minority groups and women to apply for
cb.ese ~osi:ions, and we seek your help in referring minorities and women
co us.

~e 7£11 be conc~ccing 70u as JOO openings arise at our seation. In che
:nea:lc::1e, t:! you k:ww ·,E mnoricy grou!" :I1ember! and/or women <'--no ::light be
t01ta:-ascad in ..or~ng ac our 5t~c:ion. please do not hesie&C:~ co refer chem
di:ac:17 co lIle. !n i:he event you do noc presentl~ know of any such
canai.iaeas, please r:ef~r chem co lIle whenever t~ey come to you: aecencion.

If JOU are awat"e of any ochet" organization which may be of aasiseance co
us in enis regard, ! would also appreciate having its name a~d address. !
am enclost~g a t"epl: E~t"m, and ask chac you compleee and recurn ie Co lIle
co ac~nowt~dge r:ecei~c of chis leecer:.

, .' ,. 'I D - ( L \ 'J ':.
,) , \.i ~ ., ; i) ~- '- . -. 'J I) 'I .J. ~ -



I.'

July 18, 1989

Sales Recruiters Irvin-Edwards
120 South Berni ston Avenue
Clayton, Missouri 63105

Dear Sir:

/
,,

0031S3

000011

Station KFUO-FM is an Equal Opportunity Employer. From time to time, we
have job openings at our station which require a variety of skills and
talents. We encourage members of minority groups and women to apply for
these positions, and we seek your help in referring minorities and women
to us.

We will be contacting you as job openings arise at our station. In the
meantime, if you know of minority group members and/or women who might be
interested in working at our station, please do not hesitate to refer them
directly to me. In the event you do not presently know of any such
candidates, please refer them to me whenever they come to your attention.

If you are aware of any other organization which may be of assistance to
us in this regard, I would also appreciate having its name and address. I
am enclosing a reply form, and ask that you complete and return it to me
to acknowledge receipt of this letter.

Thank you for your assistance.

-----------'Sincerely,

8 5
5 T.

( 3

FOUNDERS

LOUIS, Mo

14) 725-

LAN E

63105
o 0 9 9



000012

This is to acknowledge that [ have received a letter from Station
KFUO-FM seeking female and minority referrals for job openings
at the station.

Signature
1-,1- g L

Date

The following action [has been] [will be] taken:

7/
j~/a'eHe21+

r""'
t.< a teer

SI:a. E·~
/ ;;

Other organizations to contact:

Name

85 FOUNDERS LANE

ST. LOUIS, Mo. 63105
( 3 1 4) 725 - 0 0 9 9

Address



/i

0031SS

000013

This is to acknowledge that I have received a letter from Station
KFUO-FH seeking female and minority referrals for job openings

"4:~i~~--- /-.;u -"dt
P"Signat e' . C Date

I."

The following action [has been] [will be] taken:

Other organizations to contact:

Name

I
-----.-.

~I'n'.,ll rr,'1 llY

SNELLING 8" sr·![L! !~.;{; I
prl1~IlNNrl (;Il" ~l'l ,/\;~,-.

77 W"~l 1',,01 rl~:". :-d" ~jr,

rH(H~[: iL'!l.r,'.':''.)

SI. Louis, Mo. fi.1141i

85 FOUNDERS LANE

ST. LOUIs. Mo. 63105
( 3 1 4 725 - 009 9

Address



-'

003136

000014

Date

This is to acknowledge that I have received a letter from Station
KFUO-FM seeking female and minority referrals for job openingR
at the station. I

!!f1t.-iift WW~"'~""'" -~~t e -' IJ
I,

The following action [has been] [will be] taken:

Other organizations to contact:

Name

,-----,-_._-----._­
~111I"'1' I rn '1)'

SNELUnn (~, ~;f,!i:1 I !";::; I
,-r,,""""'" ''''1,''1''"j'

71 WHct i'"" 1'1'1", ':"'" ,11(, .

r'H()'~L: :l :~~. L,'." ;')

lit. lnui5. Mo, 1;1' ,'f,

85 FOUNDERS LANE

ST. LOUIS, Mo. 63105
( 3 1 4 725 - 009 9

Address



I~

11



KFUO-AM DATA FORM 000001
003tj68

MOT[: lhe d:tt;t requested hy this (,)I'm will :ts"ist liS ill complying willi

eqlllll employment orrr)rtullity ol,1;g.1t;OIlS. Tit;" ["rill will /I" In.1ill!::till'·''
in II f i Ie Sf!p:l r:lt p f "om y01l1 rt' SII 1111' alld/o r £'1111' I nynH'"l: :11'1'1 i e:l! i 011. 'I \t,'

illform;ltioll yOIl rrllvid,.. ('II thi" form will not be ."/:liL,hl" to til" rt:,,'~t)1I

\,Iha ~v.111J:ttes your employmellt fll'plic.,ti'H', :tlld ·.rill [WI hp IISf''' ill ,1111

\,I::IY in determinillg whether to ()((f~r you empl()YIII'~lIt. Part Il 0' th ... ("rill
I..ill not be completed until <tEter C\ decison Oil your :tl'l'lic.1ti')(1 has h""~(1
m;ld~, and, if an offer o( employment is m..'1d",. '1lltil .'I.ftp.r yOll h<tv~ acc,..pted

orre j e l.: t e cl the 0 E[ e [' •

PART A

NMIF:: f; IiCifjtLj)u,j5_c, lJ._d(/(( (,;,
I~F.FF.HHFP no{: L.,.,l/,u ('- t /((/J!if/I'frt,1

PAt;F~ :

PAli' : I . II!

Sr.X:

PA.RT B

/ F M

Amp.e"lr:-'ln [ndt'ln .)t' Al.l'<3a N.'I.ti.v~

A.;31l or PaciEir: [~l'lnd~r

Bl.:!.; k. n.) t Ll f H i ~ pa fI i·; I) e" £; i. '1

H£3~ilni..; 'le" S~).:l.T·i.sh-')'JLnam~'l

toih i.: ~, nl);: <)f H~; D.osni. ': OLi.:!' 11
. "

HIRED: L YI:'"- ) NO

If NO I REASONS: ------------ ._._---_.._------_._--------------- -----_.__ .

,--------- ----_._----_._--_. ------

----------

IF Offl:R MADE AND REJEctED, REA:j(HI~; 1;1 'lEN I\Y ,\PPL [(;MIT:

---------------



KFUO-AM DATA FORM
.000002
OU3S73

HOyt: The data requested by this form will assist us in complying with
equal employment opportunity ot-1.igAtions. This form will be In.1intainl:d
in a file separate from your resume and/or employment application. The
infonaation you provide on this form will not be avaLlable to the person
who evaluates your employment application, and will not be used in any
way in determining whether to offer you employment. Part 8 of th~ form
~ill not be completed until after a decison on your appLication has b~en
madp., and, if an offer of empLoyment is made, until after you have accepted
or rejected the offer.

PARt

NAME:_.u..:.";;;":";::::¥::~~~l.oLo4..J.""'£_-----

REFERRED BY:----------------
RACE:

DATE :_J~1!4':..-..1+?f~qO.::..--

SEX: F

American Indian or Ala~sa Native
Asian or ~acific t9l~nder

8la~k, not of Hispanic Origin ~

Hi~9anic ()r S98tllsh-Surname·j
Whice, not oE H£spanic Oriiin

-M

PARI 8

POS rTrON FO R WH I CH A~ ElL [CANT A~ PU ED:&_IuL.Io.L...dtt&l-<ALuc'-l- _

HIRED: NO

IF NO, REASONS:
----------------~-----

IF OFFER MADE AND REJECTED, REASONS GIVEN BY APPLICANT:---------



KFUO-AM DATA FORM O(l3~74

000003

NOTC: the data requested by this form will assist us in complying with
equal employment opportunity ot- 1.igations. This form will be maintained
in a file separate from your resume and/or employment application. The
information you provide on this form will not be available to the person
who evaluates your employment application, and will not be used in any
way in determining whether to offer you employment. Part B of the form
vill not be completed until after a decison on your application has been
madp., and, if an offer of employment is made, until after you have accepted
or rejected the offer.

PART A

NAME: \(~ U.~~ DATE: ~CD .j~\O

REFERRED BY: \u)~ ~AJN~( l1tlU(:(X

PoACE: 1Ju..o:.-
American Indian or Ala~sa Native
Asian or Pacific IsL~nder

Btack, not of Rispanic Origin
Rispanic or Spanish-Surnamed
Whi~e, not of Hispanic Origin

SEX: ~F K

PART B

POSITION FOR WICH APPLICANT APPr..rED:~«-@\\~\~("
-.:.~:;;.;:;;,~.:..----.:;---------

HIRED: YES NO

IF NO, REASONS:-------------------

IF OFFER HADE AND REJECTED, REASONS GIVEN BY APPLICANT:---------



- . KFUO-AM DATA FORM
003«i75

000004

NOTE: the data requested by this form will assist us in complying with
equal employment opportunity ol:-ligations. This form will be maintained
in a file separate from your resume and/or employment application. The
information you provide on this form wi 11 not be avallable to the person
who evaluates your employment application, and will not be used in any
way in determining whether to offer you employment. Part B oE the form
vitl not be completed untit after a decison on your application has been
madp., and, if an offer of employment is made, until after you have accepted
or rejected the offer.

DATE: /A-~t?J
7 7

SEX:

American Indian or Ala\(sa Nacive
Asian or Pacific Islander
Btack, not of Hispanic Origin
Ri:i pani c () r S paui sh-Surnallled
Whice, not of H~spanic Origin

M

PARI' 8

POSITION FOR WHICH AP~L!CANT

HIRED: YES

IF NO, REASONS:--------------_._---

IF OFFER MADE AND REJECTED, REASONS GIVEN BY APPLICANT:---------



KFUO-AM DATA FORM ·0031.j76

000005
NOTt: the data requested by this form will assist us in complying with
equal employment opportunity obligations. This form will be maintained
in a fi le sepa rat e from your resume and/or employment appl icat ion. The
information you provide on this fonft will not be available to the person
Who evaluates your employment application, and will not be used in any
way in determining Whether to offer you employment. Part B of the form
vill not be completed until after a decison on your application has been
madp., and, if an offer of employment is made, until after you have accepted
or rejected the offer.

DATE: ~Ac::J
7 7

SEX:

American Indian or Ala~sa Native
Asian or Pacific Islander
Black, not of Hispanic Origin
His9anic or Spani.sh-Surnamed
Whice, not of H:spanic Origi.n

M

PARI B

POsrUON FOR WHICH AP!?LICA~

HIRED: YES

IF NO I REASONS:-------------------

IF OFFER MADE AND REJECTED, REASONS GIVEN BY APPLICANT:---------



--- "

KFUO-AM DATA FORM 003'i77

.....-

NOtE: the data requested by this form will assist us in complying with
equal employment opportunity ot-ligations. This form will be maintained
in a file separate from your resume and/or employment application. The
informacion you provide on this form wi 11 not be avai lable to the person
who evaluates your employment application, and will not be used in any
way in determining whether to offer you employment. Part B of the form
vill not be completed until after a decison on your application has been
madp., and, if an offer of employment is made, until after you have accepted
or rejected the offer •

000006

PARt A

NAME: c5 ho vvaC lQ. Y~tA.o..Lk'\.Io..lo..kv:=~ _

REFE RRED BY: Ad. "'" p.a...fU.....C _

RACE:

DAtE: 1~~ (0 -qo

SEX:~ F

PART 8

American rndian or Ala~sa Native
Asian or Pacific Islander
BLack, not of Hispanic Ot'igin '~

Hi.spanic or Spalli.sh-Surnamed
Whice, not of Hispanic Origin

M

POSITION FOR WHICH APPLICANT APPLIED:---------------
H!RED: YES

IF NO, REASONS:-------------------

IF OFFER MADE AND REJEctED, REASONS GrVEN BY APPLICANT:----------



KFUO-AM DATA FORM 003~78

NOtt: rhe data requested by this form will assist us in complying with 000007
equal employment opportunity obl.igations. This form will be maintained
in a file separate from your resume and/or employment application. The
informacion you provide on this form wi 11 not be available to the person
who evaluates your employment application. and will not be used in any
way in determining whether to offer you employment. Part B of th~ form
vill noe be completed uneil after a decison on your application has been
madp., and. if an offer of employment is made, uneil afeer you have accepted
or rejected ehe offer.

PART A

NAME: :5Q dlf\\y"q 4 L, W \ \\ \ P.M$
REFERRED BY: S\=!Lou~s»Su", Nlu)~pr"

RACE: 8 \o..Q..k..

DATE :__..L/~;J;l~~_-_~_'&J_

American Indian or Ala~sa Native
Asian or Pacific Islander
Btack, noe of Hispanic Origin
His98nic or S9&nish-Surnamed
wnice, not of Hispanic Origin

SEX: 0' K

PARI 8

POsrTION FOR WHICH APPLICANT APPLrED: BQ,.e..'>,p'60Y\~~+ _
HIRED: YES

IF NO. REASO NS :---------------------

IF OFFER MADE AND REJECTED. REASONS GIVEN BY APPLICANT:---------


