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DECLARATION OF JAN HUTCHINSON

I, Jan Hutchinson, respectfully state as follows.

1. My background has been provided in my declaration of May

31, 1994 and is further set out in the attached resume.

2. In the course of my career, I have worked with

approximately 25 radio salespeople. I am thoroughly familiar with

all aspects of radio sales.

3. I have never been a witness in a civil rights case

before. I am doing this for the NAACP because I love the radio

business. It has been good to me personally and professionally,

and I want to be sure the business is fair to everyone.

4. I understand that KFUO-FM has argued that "classical

music expertise" (whatever that is) is an appropriate prerequisite

to be hired to sell airtime on a classical music station. I am

aware that KFUO-FM changed from a noncommercial to a commercial

operation in 1982, and that the station maintains that unlike

salespeople at an established commercial classical station, KFUO-FM

salespersons needed classical music expertise because they had to

establish KFUO-FM's "product" to advertisers for the first time.

5. That is preposterous and no broadcaster with any sense

would believe it. A radio station is not a record store. The

"product" being sold is not classical music; the product is the

availability of listeners, in particular numbers and with

particular demographics, at particular times of day.
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6. Every businessperson interested in buying radio airtime

is very familiar with what classical music is. Unlike "new age" or

"acid rock", "classical" is not an obscure or esoteric format

advertisers wouldn't know anything about. KFUO-FM was hardly a

startup station introducing new music into a market which had never

heard this music before.

7. For a few weeks in 1982, when KFUO-FM's "commercial

classical" format was being rolled out, a salesperson might have

needed to explain to advertisers how KFUO-FM operated differently

as a commercial station than as a noncommercial station. However,

those differences involve announcing style, scheduling, and pacing

-- matters easily explainable by a salesperson with radio sales

expertise without regard to his or her "classical music expertise."

8. KFUO-FM had the commercial classical format all to

itself. It did not need to differentiate itself from any other

commercial classical station. It did, however, need to convince

advertisers that its listeners had attractive demographics and were

tuning ln to hear the programming, whatever that programming might

happen to be.

9. Radio salespeople need to know radio sales. Someone who

is good at selling airtime on a Black or country/western radio

station is far more qualified to sell for a classical station than

a classical musician who can't interpret an Arbitron report. A

good automobile salesperson who doesn't know Brahms from Beethoven

will do far better in classical radio airtime sales than a SYmphony

season ticket holder who's never set foot in a radio station.



Rev BY:Kinko's uf Missouri
SE~7 BY:Klnko's of Missouri

-3- (j)
10. An advertisex on classical r~dio might o~~~Bionally hav.

o special n~edf SUch as being scheduled for spots Qu~ing a aymphony

rather than during ~n opera. Thul, it might be impQrtant for a

olassical music salesperson to know the ditfer~nce between a

syro~hony and an o~era. But Qny good radio 6ale5pe~8on coula leard,

in a oouple of hours or less, everything he or she would nee~ to

know about classical u~aic in order to service almost every

advertiser'. special n~~da.

11. I understand that KFUO-FM has also ~rgued that qualified

Blacks with r.la~sical musi~ expertisQ are hard to find. That

argument might h~ve aome merit in Springfield or Peoria, but

certainly not in S~. Louio. St. Lo~is has an anormou& pOol of

qualitied !lack radio professionals who e~n do any job in any radio

station ~nd do it very well.

I de~lare under panalty of perjurY under the laws of the

United States of America that the foregoing Declaration is true and

correct to the best of ~ knowledge and belief.

Exeouted . foj;, /!l1.
Ja



JAN HUTCHINSON
716 Le'Manns Drive
Manchester. Missouri 63021
Car 578-6370 Home (314) 394-0799

CAPABILlTIES

* Acquire new clients and maintain existing advertisers
* Provide professional, ethical representation to national and local advertising

agencies and direct accounts
* Establish and direct effective sales staff
* Create higher audience visibility through promotions
* Supervise commercial production and all aspects of operations and continuity
* Plan mar~etin9 strategYt to increase audience
* Provide leadership qualities

ACHIEVEMENTS

* Proven sales record, over three years as top biller at two stations
* Acquire. develop and service over 100 new accounts
* Increase station financial base and secure future income
* Create specific proposals and packages to increase clientele
* Coordinate operations for several formats
* Operate technical equipment~ radio. Video, film
• Served over eleven years in St. Louis radio with background in several positions
* Design and execute promotions to increase audience. enhance station ratings and

provide revenue
* Solve account problems
* ACQuire new major accounts; Dillards, JC Penney, St. Louis Symphony Orchestra.

Olive Garden. Landmark Banks. A.G. Edwards and more

CAREER HrSTORY

WI8V-AM, Belleville: General Sales Manager
KXOK/KLTH-FM, Clayton: Acting General Sales Manager, Account Executive, Promotions
KFUO-FM, Clayton: Acting General Sales Manager, Account Executive. Promotions,

Copywriter, Voice Talent
KADlwAM/FM, St. Louis: Production Director, Public Service Director, Copywriter,

Continuity/Traffic Coordinator. Voice Talent Announcer/OJ
KWK-AM!fM, St. Louis~ Special Promotions Assignment, Live concert simulcast coverage
KSHE-FM, Crestwood: Acting Production Director, Copywriter, Continuity/Traffic.

Promotions Assitant, Photography
KWRE-AM. Warrenton: Announcer/OJ, Production, Copywriter. Voice Talent
AFFAIRS MAGAZINE: Advertising Director. Account Executive. Ad lay~out/paste up,

PhotograPher, Model
TURQUOISE FILM/VIDEO PRODUCTIONS: General Manager, Office Manager, Photographer!

Cinematographer. oxberry Annimation Camera operator
CONTEMPORARY PRODUCTIONS!MEDIASOURCE ADVERTISING: Office Manager. Media Buyer

Advertising specialist with excellent communication skills, team olaver. co~vwr;t.inn
,."".,..,., -"II, ••••• • ,.~ ) I' I... !
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JAN HUTCHINSON
716 Le'Manns Drive

Manchester, Mi3souri 63021
Office 961-0050 Home 394-0799

ACTRESS COMMERCI.~LS .. PRINT MODEL VOICE T.;\LEi'!!,

RADIO TELEVISION/VIDEO/FILM

The Cheese Place
Danica Furniture
Dierbergs Courtyard Restaurants
Dierbergs FTD Florists
Jean Phillipe Hair Salon
The Natural Way
Oriental Rug Canter
Philibert security
Plaza Fronter.ac
Sain't Louis S~phony Orchestra
Sambeau's Limited
Telepro Con~unications

Wallpapers To CO

LIVE PERFORMANCES

Contemporary Productions
Comedy Blast
Healthcare Net~ork

Holtens Frozen Hamburgers
Hussman Refrigeration
Planas Trains & Automobiles
Ralston purina/Continent~l E~Kirig

Robert Half/Account Tempe
. . - " ~

Sally Jesse Ra9hael
Superior Savinge ~ Loan
United Van Lines
Ven'ture St;.ores
World Federalists

Air Force Training Seminar - ~olaplaying model
Charlies - VJ/D,J'/MC
Dillards - Ralph Lauren/Polo promotion
Fantasies - VJ/DJ/MC
Hidden Valley S~i Resort - 3 years, DJ/Me
J.C. Penneys - Petite Fa3hions, 3 loc3tions
Mikes On Maryl.and, Chasa Park Plaza. - VJ/DJ'/MC Manager
St. Louis Social Singles, Joe Hanons - OJ/Me
Six Flags Over Mid-America - Friday At The Fl~gs - VJ/MC
West Port Playhou5~ - LooKS of the 80's Fashion Shew - Me/Producer
Whisper'S, Rndisson Ho~el - DJ/VJ/MC

PRIN~
'I
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American Optometric Association - brochure
Best Sound - back cover magazine ad
Edgewood Chemical Dependancy Unit - front
Executive Limousine Servica - back cover,
Ralston Purina - cereal survey, Bran News

cover brochure
magazine ad
box

CAREER HISTORY r

KFUO-FM, St. Louis - LSM, AlE, copywriter, voice talent, Photograprier
KSHE-FM, St. Louis - Production Director, copywriter, continuity
KADI-AMlFM, St. Louis - DJ/Announcer, Production DirQctor, Public

Service Director, voice talen·t, copywriter, photographer
KWRE-AM, Warrenton - DJ/Announcer, production, voice talent
AFFAIRS MAGAZINE - Adver·tising Director, AlE, model, photographer
TURQUOISE FILM/VIDEO PRODUCTIONS - GM, Office Manager, coordinator
CONTEMPORARY PRODUCTIONS/MEOIASOURCE ADVERTISING - Office Manager,

media buyer, copywriter, operations coordinator
XULTICOM CO~~UNICATIONS - Sales ManagQr, A/E, Office MDnager,

Entertai~~ent Coordina~or
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DECLARATION OF KAREN M. JOHNSON

I, Karen M. Johnson, respectfully state as follows.
1. I am an African American female residing in the city of
Alton, Illinois, which is in the st.Louis Metropolitan area.
I have been a resident of Alton since 1989.

2. In January of 1990, I went by the name of Karen M.
Henderson.

3. In January of 1990, I sought employment at the Lutheran
Employment Project of st. Louis, Missouri and was referred to
KFUO radio station, by Elston McCowan.

4. I applied, in person, for the position of Receptionist on
Jan 26, 1990. Prior to my applying for this position, I had
six consecutive years experience as a receptionist.

5. I was never interviewed for this or any other position
by KFUO.

6. shortly after I applied, I received via mail a standard
rejection letter regarding the position of receptionist.

7. I declare under penalty of perjury under the laws of the
united states of America that the foregoing Declaration is
true and correct to the best of my knowledge and belief.

Executed /1.u. /s: 1'114-1:---- ~r- / ,_
i 'I

J

~ ~-- /'V£.-e
--,M~~-4~~====--M. ohnson

/.
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NOT:: the data requested by this form will assist uS in complying with
equal employment opportunity o!:-l.igations. This form will be maintaint.:d
in a file separate from your resume and/or employment application. The
information you provide on this form will not be available to the person
who evaluates your employment appLication, and witt not be used in any
way in del:ermining whel:her 1:0 offer you employment. ParI: B of th~ form
vitL noc be completed untit after a decison on your application has been
mad~, and, if an offer of empLoyment is made, until afl:e. you have accepted
or rejected I:he offer.

PART A

NAME: \(~ \J... -\\~ DATE: lCD .J~\O

REFE RRED BY: \..u~ Gv.fU>'\~'( '1 tUUE:<.X"

P.ACE:~

American Indian or Ata~sa Native
Asian or PaciEic !sLander
Btack, not of Rispanic Origin
Hispanic or Spanish-Surnamed
Whi~e, not of Hispanic Origin

SEX: ~ F M

PART B

PQSrrWN FOR w1UCH APPLICANT APPLr::D:~-ELE9\\~\Sr-.,;.-=_.:..-..--:_--------
HIRED: YES NO

IF NO, REASONS:----------------------

IF OFFER HADE AND REJECTED, REASONS GIVEN BY APPLICANT:----------



2) EMPLOYMENT SERVICES

ORGANIZATION Lutheran Employment Project PERSON CONTACTED----
000019

Elston McOwan DATE CONTACTED 1/17/90----------
RESULT Referred two candidates for receptionist position. Both were

interviewed. One was hired.

ORGANIZATION PERSON CONTACTED----
DATE CONTACTED----------

RESULT _

3) EDUCATIONAL INSTITUTIONS

INSTITUTION-------------- PERSON CONTACTED----
DATE CONTACTED----------

RESULT--------------------



KFUO-AM DATA FORM
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in ;I fil"! ~~pnrnt" [,'om y01l1 If'S'"I1" .1Ild/or ('1111'1(1\'1111"111: :11'1'1 il:.11 iflll. 'J!.,'

illform;ltioll )'011 rrflvidi' (\11 thic; form \Jill l10r be .,'/:Iit.,hl" tfl Ih·~ r"r<;t111

\Jho ~v.111J:tt~s your ~RlrloYRlellt tll'l'lil:,1ti')II, ;lllti ·... ill 11t'1 1",11<;".1 ill ,111:-

\,I::IY in decermininK I.'tl'!ther ttl off"r )'1111 cmpl'lylll.·llt. l'nrc" 0' th·· ["rill

\o.ill not be ,:urnpleted uncil <lft~r;t d~cisoll OIl YL1\1l' .11'1'1ic.,r:i.'JII hilS """:11

m;lu", and, if an off~r o( elllpLoYIII£lIt is m.:ld-co, 'H\til .:tE,=f'~ ::0\1 h;\v,? ;\<:I:~pr:l'!d

orre j I'! <.:C e d ch e 0 EE ~ [" •
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APPLICATION FOR EMPLOYMENT
The Lutheran Church-Missouri Synod consists of over 6.000
congregations in the United States. united to do mission and

'inislry more effectively and on a worldwide scale in 30 countries.
ounded in 1847, It ranks second among Lutheran religious groups

and is the sixth largest religious body in North America. Total
membership Is 2.7 million. Headquarters are located in SI. Louis
with 38 District orflces located throughout the United Stales and
canada.

003563 III@J
~-TilE

LUTHERAN CHURCH 7
MISSOURI SYNOD

PERSONAL DATA

Pastor

Social Security No.

-~44- S-4·- 2~·g~
Telephone

i..Q \8/4:Ca2 "2.2Kl. &v 4(o"'L-<4& 1'1
Are you 18 years or older

't e..b
08le Available

0~ t~B9b
" yes. who

Middle

lip

<0 l.ODL
Perttimefruillime

Name Lasl First

.f.\t~{)EgSr)w . K~EN I fv\.
Slreet 7

'2olD ~K.8L

Po~ition Desired

~cs.uQh '011\ \"tJ

Religious A"ilialion

~n~

Do you have any relaUves employed by Ihe Synod

i\:iO

Have you ever been convicted ola leIOny~:=...J~ _

EDUCATION
Did you
Graduate?

"\ 6~
Degree

"'l C";) ~·'{)UJtvV.

t0b ~~

\'1.-

is: ••\,..-\((. \""1\1 ~,e:.1\J li\lJll iH\ 6F,)
{,·~.Hrt..\s~ AMI) 1-.l'~f.VE(l.S;C'rJrt,

':':""'At""\l"'~C .... X I orJ

Malor Course

/!i\..iTf>~ \\)6\..1 C. t;'C~L::> VIsf' .:1UdY
I\

Name 01 SChool

High SChool

(\\.:'\l)~ OS \Z • \\ \ (-,~
Business or Trade sc~oiA

College· -Please give Ihe last year attended or year gradualed

L(W\~ ~v...t\~\(. c.~u.Atv\U..J I f'~1 CGLU:.lIE
Graduale SChool·

~IA
U,I any Academic Honors

\\,,)",J \ T -t'E:- - (",~jr!."""'~ \\\.-AOSfJ~1U" l~fL""

..·,-, ..... <"I~t.eC~~<;;I~ 6 l1\,)'M..O'JO·£, ~ l/}"T l,)~ '" '2. - -:

~-~~'" L,.Jo. ",I,)M:"~

a"",\Pvn.. -«. \.F>ot3-
ri· CAMf6HL I ~'1 
off .. C~e>E-LL\~~t-

·Dale required lor verlficalion

Additional Educalion or Tra/nin

SKILLS
Typing speed word~ per minute

'30· ~5""
Can you transcribe machine dictaUon?

NC>

Describe your Word Processing experience

"i{. CA.N..f? m..u., ~\ -1\ ~1 j)..\..'5D
De~cribe your data entry (CRT) experience

<r'tJ\C !~ jo~~ c;.. \'\ ~..~

Do you f1uenlly ~peak any foreign language~?

~b ! ~'J\ CAt-J -S\,f,oA-'L "5~ 6 ~f4A~~ :A~0 A-W\.~~...c~
l1escribe olher skills

An Equal Opportunity Employer
Because we ere a church body. The Lulheran Church
Missouri Synod relains Ihe righl to give prelerence In Ihe hiring
,..,1 ""o~~""'n .. ".h,~ .,.,..., .............~ ......... in ,.. ....... ,4 ... 1., ... .-4: ........ ,..., ~, .• ,.... •• ,..



Length 01 AQueintenc:e

003564

Bualne.. or Prolnalon

3C1./ 1-"Z.S -1-"to , \

Cel~l ~~tj·Gl.OS- cl'tS~tIt.\<'~tl- '5 ~~.~

.~ I~~ 'i - ()?I ~~......""_...:.~--",-"W\-,-,I...:.""..:..:;.k...:.J:,.:::';)_·l""". -_....::t~'t-':....:S'~.

("l'"t (~ID1. "~~il- _

....IM .nd Addr.ss

PERSONAL REFERENCES

q \15 11:::. "\\)M6\..E v..)teQ) ~\J'-Jr..ePhone

L.A.\l~EL.. I

~(;> .. ~8..l '\0~ t-J\~ LJ-o,) D I

"l.(s I" CKCl.'~ Ott.·
2 l\1..e, .~U-'~ 'i. ~1u...1 f'WV\':. M.-'f>o.)! I L- I

l~ '4 ~ $E-MIA)OlE- to
3 'M'). ~A<..~V'a...IU\:~.VA\)\';) ~t)t)a..Ocn,"\\1

"4':) ~~\~
~'11)N I \L

PREVIOUS EMPLOYMENT

P,nenl or Last Employer Telephone From To Position .nd Dull..

, 4(

~"u:P\\ "'..::. l.~ r \) A,-u.. C\.H4.~ 
p.u ~,~~.s \) A-'\ ~ c:.-\. t..-1'L' '(. ..
1~~'\ C(...\~ I "3(c.~ .. \t'\\

I hereby certify thaI the statements made in the above employment application are true and complete to the best of my knowledge
and I authorize investigation of those statements. I understand that falsification, misrepresentation, or omission of facts will be
sufficient cause for elimination of any consideration for employment or cause for dismissal from the Synod if I have been employed.

The Synod has the right, exercisable at any time, and without notice, to change wages, non-accrued benefits, and policies as well
as to terminate, with or without cause, the employment relallonship. I understand that no manager or representative of The Lutheran
Church-Missouri Synod, other than the Personnel Committee of Ihe Synod, has any authority to enter Into any agreement for
employment for any specified period of time or to make any agreement contrary to the foregoing.

I understand that all employees of the Synod are expected to respect the official doctrines of the Synod and to pursue lifestyles that
are morally in harmony with its teachings.

I agree thaI I have read and understand the above acknowledgem n
conditions of employment. t .

INTERVIEWERS COMMENTS

NOTE AU eppllcetlon. lor employment will be kept In the aclive file lor two month•.

PE-01220100 Rev. 10/11



KAREN JOHNSON-HENDERSON
2010 BOOKER

ALTON, IL 62002
(618) 462-2282

CAREER INTEREST

Social Services

DEVELOPMENTAL TRAINING EXPERIENCE

TEACHING self-help, cognitive, language, gross/fine motor,
independent livin~ skills, behavior modi~icat~on, and sensory
stimula~ion to developmen~ally disaDled adults. Bever~y farm·
Foundation, Godfrey, IL 1988. Specialized Services, Granite
City, IL 1979-1982. Alton State Hospital, Al~on, IL 1979.

EVALUATING client skills for the purpose of setting
goals/objectives, obtaining contract work and placement.
Beverly Farm Foundation, Godfrey, IL 1988. Specialized,
Services, Granite City IL 1979-1982.

SUPERVISING, PLANNING & IMPLEMENTING all classroom schedules,
O-J-T, recreational activities. Beverly Farm Foundation,
Godfrey, IL 1988. Camp Rainbow, Ft. Campbell, KY 1987.
Spe=ialized Services, Granite City, IL 1979-1982.

CASEWORKING/COUNSELING

FINANCIAL ASSISTANCE & BUDGET PLANNING to military personnel
& dependent families. American Red Cross, Ft. Campbell, KY
1987.

COMMUNICATION with military personnel, families American Red
Cross Stations & chapters internationally, American Red Cross
Ft. Campbell, KY 1987.

COUNSELING provided information/referral to clients, assisted
clients in making arrangements for financial assistance,
legal services, psychotherapy, marriage counseling, child
care, goal/objective setting, employment. Beverly Farm,
Godfrey, IL 1988. American Red Cross, Ft. Campbell, KY
1987. Dept. of Army Spouse Abuse Sh~lter, Ft. C8mpb~11, KY
1987. American Red Cross Rape Crisis Team, Ft. Campbell, KY
1987. Specialized Services, Granite City, IL 197~-1ge2.

RECREATIONAL COORDINATING

COACHING Special Olympics, Beverly Farm Foundation, Godfrey,
IL 1988. Specialized Services, Granite City, IL 1979-1982.
Alton State Hospital, Alton, IL 1979.



(con't.)

OFFICE SKILLS

OO~566~

CLERICAL filing, typing, record keeping, use of office
machines. Beverly Farm Foundation, Godfrey, IL 1988. Dept.
of Army, Spouse Abuse Shelter, Ft. Campbell, KY 1987.
American Red Cross, Ft. Campbell, KY 1987. FMC San Jose, CA
1982-1987. Specialized Services, Granite City, !L 1979-1~82.

PUBLIC RELATIONS providing information/referral, answering
ph~nes, making public announcements, greeting clients/
customers, checking & issuing badges. FMC San Jose, CA 1982
1985. Depc. of Army Spouse Abuse Shelter, Ft. Campbell, KY
1987. American Red Cross, Ft. Campbell, KY 1987.

SPECIAL SKILLS

German - Heaastart & Intermediate Language LaD Ft.
Campbell, KY 1987.
Word processing (Word Star), and Lotus 1,2,3 Computer Lab
Ft. Campbell, XY 1987.
Computer Data Entry - FMC, San Jose, CA 1983.
Caseworking - American Red Cross, Ft. Campbell, KY 1987.

EDUCATION

Undergraduate classes in Interpersonal Communications
American Sign Language and English, Lewis & Clark Community
College, Godfrey, IL 1980.
Alton P.igh School, Alton, IL 1978. (Diploma)

References Available Upon Request
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(j)
Declaration of Michael C. Williams

1. Michael C. Williams, respectfully state as follows:

2. I am a resident of the city of St. Louis, state of Missouri,
I have been a resident of St. Louis, all my life.

3. I have been the editor and associate publisher of the
Sentinel Newspaper since 1976, and have attended Lincoln
University, Jefferson City, Mo. for undergraduate work,
and St. Louis University Law School for graduate work.

4. My responsibilty with the newspaper is to run the day to
day operations of the paper, and monitor its editorial and
advertising content.

5. To the best of my knowledge, besides the ads placed in the
January 25, 1990 publication, KFUO has NEVER PLACED any other
advertisements in the Sentinel Newspaper.

6. I want to stess that KFUO has never contacted me in regards
to job referrals for African-Americans, or anyone else for
that matter.

7. I declare under penalty of perjury under the laws of the
United States of America that the foregoing Declaration is
true and correct to the best of my knowledge and belief.

Executed: ~/(,I /99'1 .
2Jf~ Yta.A~

Michael C. Williams
Editor & Associate Publisher
Sentinel Newspaper
2900 North Market, 63106



Page 10

c.D
~
,~

,"J
~
o

data processlnc

The St.Louis Sentinel Newspaper Thursday January 25, 1990

CLASSIFIED
CUSTODIAL/OFFICE MAINTENANCE

-...

TELEMARKETING

NETWORK/TELECOMMUNICATIONS
SPECIALIST

Data Re8earch ie a nationwide vendor of VAX baeed auto
mated library IYlteml. AI a relult of a growth rate in excesl
of 40911 .we currently have an immediate opening for the
following poeition:
The NetworklTelecommunicationl SpeciaUlt polition ie a
challengin. pOlition that il relponlible for the configu·
ration, implementation, inltallation and eupport of tele
communication networks located atcuetomer eites. Thil il a
pOlition that offerl a chance to enhance your knowledge ofa
van"ty of communication hardware/loftware. Experience
with DEC Communication equipment, Digital Communi
cation Anodatel Communication equipment, Gandalf
Communication equipment, Paradyne Communication
equipment, and DECNET/X25 protocol il deeired.
Thil pOlition r!'quiree an Allociat.31 Degree or equivalent
experience, and knowledge of DEC VAX/VMS. Ability to
travel and a88ume rotating on-<:all relponeibilitiel.
Pleaee lend a resume with lalary requirement to:

Data Research ASS.DC., Inc.
1276 N. Warsorl Rd.
St. louis, MO. 63132

Attn: lenni

Ko 'I'IP,"",I cal's pllasl.
ElIIIIl Opportunity Emp"Ylr

Banklnc I

Immediate opening for CUltodial/Office Maintenance
worker for non·commercial religioul radio Itation. MUlt
have valid drivere licenee for pick·up and delivery tukl.
Call 7215-3030. Equal Employment Opportunity Em
ployer.

ASSISTANT DIRECTOR
OF ALUMNI PROGRAMS

Walhington Univereity il leeking applicationI from college
Jraduatee, who have at lealt 2 yearl experience in public
relatione, Ialel, or related field, to work with the Office of
Alumni and Development Programl. This pOIHion requires
working with alumni and parent activilel in St. Louis and
throughout the United States. Preference will be given to
candidates who have graduated from Walhington Vni·
veraity. Deadline ia February 15, 1990. Send relume to:

Julie Ann Kohn
Director, Alumni Relations

and Parent Programs
Washington University

Campus Box 1210
.One Brookings Drive
St. loUis, MO. 63130

AnllllllUVI AclionlE.,JaI OppClftunily Employer
Employment Ilialbility verification I1qui,ed upon hire

Part·time evening pOlition available for telephone reeearch.
No selling involved. Candidates muat have a good Ipeaking
voice. Ideal for college students intereated in communi·
cations. Please lend resume to:

St. Louis Sentinel
2900 North Market St.

Box 1001
St. Louis, Mo. 63106

Equal Opportunity EmploYlr M/F

CATV DESIGNER

Cencom Cable ASlociates is currently interviewing can·
didatel for a CATV D88igner position. Primary responli·
bilities shall be to establish a corporate level delign depart·
ment specializing in rebuilds, upgrades and fiber optic
distribution. The position Ihall report to the Vice President
of Engineering.
Qualified candidates will have advanced electronica know
ledge. supervisory ability, an operations background, a
minimum of ten years in CATV design and at leaet three
yearl experience wilh CAD, including selection, set-up and
operation.
Competitive salary and benefils package. Qualified candi
dates only submit resume. salary history and requirements
to: (No phone calls pleale).

Cencom Cable Associates, Inc.
14522 South Outer 40 Rd., Suite 300 J!1

Chesterfield, MO. 63017 0-

B
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SCHOO
UNIVI
8346

University

COLOR·

NEEDED: S
PR

Follows written procedures
computer and equipment i
Performs a wide variety 0

High School education pIli
math or equivalent. Musth,
preparation ofclear, concis\
fringe benefits.
Interestedap~tsshaul<
to: \ ...\

\J" Patrie

rr

Elementary K-5, Middle
Selected individuals will t
the programs. Qualificati
cher at the grade level a
perience as a leader in ec
Deadline: application or I
be received by Feb. 2, 19~

Laboratory

FOR SALE·
Sno'w Plow for Sale
$400.00. Call Mr. or Mrs.
Shucks 367-6474 between
9 a.m. - 5 p.m. Mon. thur
Fri.

•

• . . I
t

""

RECEPTIONlsT SECRETARY

HELP WANTED', :

Help Wanted

·r
ACCOU~TING CLERK

. ..,
~

The City of Richmond Heights, Missouri is accepting appli
cations for anexperien¥ Accounting Clerk to be res
ponsible for accounts paY1ble, bank reconciliations, month·
ly journal entries and other related data. Successful candi
date will possess an extenBlve knowledge ofand background
in municipal accounting aIld procedures as well as an ability
to quickly adapt to the Ul:le of computerized general ledger,
payroll and accounts payable program. Actual computer
experience preferred. Additionally the candidate must work
well with others and must be experienced at self-initiating
actions and working with minimal supervision. Starting
salary will ranv~ 'from '18,800 to $20,700, depending
upon qualificat j and experience, with a very competitive
benefits packaR'e. AnnH~·Afi,,~·· -•. :11 •

Roberts Broadcasting is.jeeking outgoing and congenial
person' who possess gQ~d phone etiquette. Duties include
greeting the pubic, aoswe ng multi line phone, typing, and
basic computer skills; Ph ne 367-4600 EXT. 44. Equal
Opportunity Employer IIF.

"ATTENTION: EARN
MONEY TYPING AT,
HOMES 32,OOO/yr. income
potential. Details.·(l) 602.
838-8885 Ext. T-177Q:Ji

EQUAL OPPORTUNITY AGENCY· EEO

ANNIE MALONE CHILDREN'S HOME
2612 ANNIE MALONE DRIVE

ST. LOUIS, MO. 63113

EXECUTIVE DIRECTOR
Christian Social Service Agency

PRO lTION DIRECTOR I

PAKT
8301 Booker

Kinloch, MO. 63140

DIRECTOR OF VOLUNTEERS

RECEPTIONISTISECRETARY

If' ~ 'Thursday January 25, 1990 The St.Louis Sentin!
a) ~

§~CLAS~IFIED. , . , . -

alJenging position confronting problems of poverty and
:ism. BA/BS church professionals preferred 5 years ex
ience I social service or management I church or non
lfit sector. Send resume by February 19, 1990 to:

\.A. Graudate 2 years experience chauffers license flexible
ours. Send resumes to:

mmediate opening for Receptionist/Secretary for non
ommercial reliiioul radio atation. Call 725-3030. Equal
:mployment Opportunity Employer.
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DECLARATION OF OTIS D. WOODARD

I Otis D. Woodard, respectfully state as follows.
1.1 am a resident of the city of St. Louis of the state of Missouri. I have
been a resident of St.Louis since 1969.

2. I have been the director of Lutheran North St. Louis Outreach for twenty-one
years.Based on the gospel derived from the Lutheran chruch this agency responds
to calls for help of the needy in St.Louis and Illinois. The theme of my work
has been the Gospel After The Benidiction. We provide food, clothing ,shelter
,crisis counseling and social education.We get calls from companies,organizations,
and many individuals requesting job references from Lutheran Outreach.

3. In KFUO's OPPOSITION TO PETITION TO DENY AND response TO INQUIRY,dated Feb.
23,1990 on page fifteen, KFUO states,"Finally,KFUO has begun working with
Reverend Otis Woodard,a black Lutheran Minister who operates an outreach in
northern St. Louis. Reverend Woodard has referred minority applicants to KFUO:'

4. Kfuo's statement above, in paragraph three, is absolutely untrue. KFUO has
never approached me as a referral source for minority applicants. Futhermore
I am a lay minister not a Lutheran Reverend.

5. I have a very extensive musical background. My first music teacher was W.W.
Handy who was the nephew of the famous musical composer W.C. Handy. Under W.W.
Handy's tutelage I studied many forms of music, including classical. I also
participated in the ballet during high school. We preformed Swan Lake in many
southern cities to high school audiences. I sing and play many instruments,
including the trombone, baritone, and the ukulele. In fact, I was a member
of the KFUO choir and sang the "Amazing Grace" solo on the first KFUO choir
album.

6. Again , I want to stress that I am a life long Lutheran. I was baptized
at the age of six at St. Paul's Lutheran church,in Birmingham, Alabama, where
I am listed as a founder of the church.

7. Again I also want to stress that KFUO has never contacted me in regards
to job referrals for African-Americans,or anyone else for that matter.

8. I declare under penalty of perjury under the laws of the United States of
America that the foregoing Declaration is true and correct to the best of my
knowledge and belief.

Executed r 16---- 1 9 '} Y

J~~$~



Telephone (305) 628-3600
Telecopier (305) 628-3700

MEMORANDUM

David E. Honig
Attorney at Law

1800 N.W. 187th Street
Miami, Florida 33056

Licensed in D.C. only

Washington Address:

3636 - 16th Street N.W. , Suite B-863
Washington, D.C. 20010
Telephone (202) 332-7005
Telecopier (202) 332-7511

June 22, 1994

RE: Testimony of Richard Miller

The following is essentially what I believe Mr. Miller will
say in his oral direct testimony. This is offered as my
understanding of what he will say based on my conversations with
him. He has not seen or specifically endorsed or approved this
memorandum, but I believe it is generally accurate.

A. How a station convinces its advertisers to buy time;
the relative importance of specialized knowledge of
the format; the qualifications appropriate in
considering the employment of a radio salesperson

Advertisers buy demographics: for example, age, race, gender
and income. Buyers of airtime want media research data, and are
generally not concerned with the minutae of the music, such as
which cellist is playing in which orchestra.

That is why specialized knowledge of the details of the
format is not essential for a radio salesperson. He or she cannot
hate the music, of course, and can't be stupid. He or she must
know, for example, that classical music attracts people with a
college education, high income, and people who travel a lot, 'eat
out a lot, and are frequent fliers. In selling for a station with
a format such as classical, the task is to persuade the advertiser
that the station reaches an upscale market.

Some rudimentary familiarity with the music is helpful. For
example, an advertiser might ask how long a symphony is, because he
or she might want to know whether it will be interrupted by
advertisements. But these things can be learned easily and
quickly, and they can be learned on the job. For example, a
salesperson who doesn't know very much about classical music, but
is a good salesperson, might be asked to take a course on classical
music appreciation at a junior college as part of his or her growth
process in the job.
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B. How hard or easy it is to identify and hire qualified
minorities in the St. Louis radio market

If a broadcaster really wants to hire minorities, he or she
will find a way to do it. These days, every major broadcast
company has managed to comply with the EEO Rule and doesn't rely on
excuses. For example, Blacks work in country/western stations
everywhere. It doesn't matter that they might not be able to go
home and talk to their friends about Conway Twitty and Dolly
Parton. It's a job, and you can make money doing it.

To get Blacks to be radio salespersons, one need simply go to
the ad agencies and ask the time buyers "of all the rookie
salespeople who calIon you, who has good potential, and might be
persuaded to leave his or her job?" Or get to know Blacks who work
in other media, such as newspapers, where the skills transfer
easily to radio. It might not be difficult to get a good Black
account executive from a daily or weekly newspaper to cross over to
radio.

/dh


