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June 23, 1987

900 THIRO AvE",,,,E

NEW YORK, NEw TORK 10022

(212) 5513-2772

Mr. Dennis stortz
Acting General Manager
station KFUO
85 Founders Lane
st. Louis,MO 63105

Re: Amendment of EEO Rules: New Forms
395-B. 396 and 396-A

Dear Dennis:

On June 12, 1987, the FCC released the full text
of its Report and Order adopted April 16, 1987, which
amended its EEO rules and adopted a new Annual Employ
ment Report and new Broadcast Equal Employment
opportunity Program reports.

I am now enclosing the full text of the Report
and Order which is 51 pages in length. However,
approximately half of the document, commencing at page
27, consists of Appendices B through E. Appendix B
states the new provisions of Rule 73.2080 which now out
lines in detail the EEO program which every station must
adopt with detailed requirements and contents of such
programs. Appendices C through E are copies of the
newly adopted Forms 396-A, 395-B , and 396.

The newly adopted rules will require the new
Form 396-A (Broadcast Equal Employment opportunity Model
Program Report) to be filed as a part of each original
application and each transfer or assignment application.

The new Form 395-B, Annual Employment Report,
will continue to be filed by May 31st of each year.
(The old 395 will now be used for some common carriers.)

The new Form 396, Broadcast Equal Employment
Opportunity Program Report, reporting on what the sta
tion has actually done, will be required to be filed
with each renewal of license application.



ARNOLD & PORTER

Mr. Dennis Stortz
June 23, 1987
Page 2

While much of the text of the Report and Order is
devoted to describing the positions taken by the OMB and
those who have filed comments in the proceedin~, this
area is an important part of broadcast regulat10n and
one which, when violated in the past, has resulted in
deferred renewals and renewal hearings. For that
reason, we urge your careful attention to the Report and
the new rules and forms. (Your attention is par
ticularly directed to pages 9-12, paras. 17, 21, 22;
pages 12, 13, 17-19, paras. 24, 25, 35-43: pages 20-22,
paras. 44-50; Appendices B through E, pages 27-51).

The new rules will be effective August 3, 1987.
However, until the newly revised Forms 395-B, 396 and
396-A are available for distribution, licensees and
applicants may continue to use the old forms to satisfy
Commission reporting requirements.

If you need further assistance or guidance in
connection with these new rules and forms, please do not
hesitate to call upon us.

Sincerely,

v~£J
Reed Miller

Enclosure
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~
III t.11I: H.:ot.t~r of

Amendm~nt"uf Part 73 or the
Commi 5S lOll' S Rule~ Concerning
Equal Employmdnt Opportunlty
In tne Broadcast Radio and
l'o::levisiori Services

)
)
)
)
)
)
)

HH Docket No. 85-350

3605

REPORT AND ORDER
(Proceed iug Terminated)

i\Jupl~d: April 16, 1987 Rl!!leased: June 12, 1987

lsy tr'l:! Commi~ion:

t NT ROOUCT ION

1. by thlS Report and Order, the Coaa1sIion amends its rules and
pr'Ul,;~dlll"e~ I"egarding equal employment opportuniti88 (£EO) in the broadcast
j rllJust q' to provide for lIlore effective monitorlns of licensees' EEO ef'forts
III par'li.:ul.r, we are incorporating into our rules the leneral EEO prolram
r"equir'en,ents and sUliested practices thereunder that previously have
~ppearcd only in our Hodel EEO ProgrUl Reports. Also, we are adopttns
(c:VI:310nS to our information collection systems for -anitorins licenaees'
CEO 3ctivities. The first is a new Broadcast Station Annual Employment
i(epor"t (FCC Form 395-B) that will require licensees wlth f'1ve or IIOre tull
t Ime l:!n,~10yee5 to report employment statistics by race/national orlgin and
sell III n llle job ca tegories. This new report requests the SUte _ployment
uCitJ lh.. t are reported on the existing Form 395. However, the columns on
l',l: ::;t,jt\sticcal tables have been reformatted to conforlll to the Equal
Irlipluyml'lil Opportunity Commission's Form EEO.. " 1 'nle .cond information
( ",quI /"t.:ml:!nt is a nt!w Broadca.st Equal Emplo)'1llent Opportunity Program Report
(FCC; Form 396) that will replace the eX1.sting FCC Form 396. 'nle new form is
bii::;~d on the proposed Broadcut EEO Progralll Report Slblll1tted by the Of'fice
of Mcsnagement and Budget (OHB). The new Form 396 includes instruction.s that

FCC Form 395 also is used for reporting annual employment data by
":~l·tcsill common carrier licensees. We are not addressing the annual Form 31j,
flllngs by tnose llcensees in this proceeding.



IJcrfuc'mance apppears t.o indicate that it ~ e",agina In d13cr1m1natory
Ill'ilet ices on t.he basiJ of an analysis of lta AMual EmploYlDlnt Report. 3
vI~W of OMB'::i action and the fact that the ColIIDwion hact recently
established new EEO requirements for cable telev1.l10n systems, the
Commission adopt.ed a Notice of Proposed Rule Makin. (Notice) on NRvellber
14, 1985, to ..:on:rider revisions to its broacteut £EO procedures.

In

4, 1n the Notice, the Commission stated that In conslderina rev1.tlons
I':' ! ts broadcast EEO reportlna and IIOn1tor1.nl procedures It was pr_rlly
(;oncern~d with a licensee's overall ££0 et'torta rather than ,,1y the
Ilunlc:ri~al composition of Its workforce. The procedure. proposed in the
NotiCe! were intended to develop new requ1rement.t that would addre. OMB's
-.;oncerll~ for minI1111z1na reportina bUrdens and provide the eo_1aI1on with
~llfflcient information to monitor ££0 activiti... Consistent with thl.l
oippruach, the COIlllll1.ssion propOled to incorporate lnto the rW." leneral
guidellne:i c:oncerning E£O policIes and practices s1IDllar to thoee in the
eAistin~ 5:point and to-point Program Report £brIB. It also propceed to
elimln~te the 5-point Program Report and to replace the to-point PrOlram
Repor'L ... .Lth an EEO program report that would be s1In1t1cantly less
burdE:CJ.:oome than the ex1sting requirement. The Cc:.n.lon &lao propoaec:l to
\.:ont i nue to require each Hcensee to rue annual 1IIP10ylDlnt 1nfol"ll&tlon and
to aClupt a new Broadcast Annual Employment Repor~ (Fol"II 395-8) whioh would
be :i.Lnlilar to the ex1sting FOMII 395, but with rev1s1ons to conform to the
Equal Employment Opportunity C~ion's Form EEO-t. The propoaec:l
reviSions were to combine data for full-tiM and part-t1JDe _ployees on a
~Lrl~l~ tat)le and to reformat the table. Further, the eo.UII1on propoaed to
r·d. ue the threshold number for reportIng informat1on on both the procralll
r =por·t and the annual employment report 1'rCIII nve to six.

5, By Jetter of April 2, 1986, OMB returned without action the two
!.,uposed forlll$ that had been SJbm1tted to it for clearance under the
l· .. ~er·wor'k R~duction Act. OHB Indleated that it had not been provided with
the reQui.sit~ Ume for rev1ew (60 days) purSJant to Section 35o&1(h) of the
Papt.!I'wor'k Ro!duct1on Act and Sect10n 1320.13 of its paperwork reduction rules
(5 (FH §13.!(J. 13), On June 16, 1986, following the conclusion of the formal

j :::'111.,;C O.Lsapprov1ng the Commission's program reportine requirement, OMB
hcaS gldlotc:J a series of extensions which have permitted the contlnued use of
Lrle exi:;t ing 5-point and 10-point report1ng forlllS.

t. ~ Notice of Propoaed Rule Hakins, HH DOCket No. 85-350, 50 FR 49566
(Uec~mDc:r 3, 1985). See~ Report and Order in MM Docket No. 85-61, 50 FR
40830 (Uctober 7, 1985) wherein the CommissIon rev1sed its cable E£O
pc. llC les <ind prd.ctices in accordance with the requirements of the cable
(on,nllJ n I ca t ions Policy Act,

- 3 -
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8. Upon exallination or the record in thJa proceedins, we believe that
L t is appropriate to adopt reviaed £EO pollc1u .nd procedurea that
emphasize Heensees' efforts to oper.te in • nond1scrJainatory manner. The
c'equirementa and procedures which we .....dopt1n& herein are lIIOCI1t1cations
of the propos.~ set forth in the Notice and Further Notice in response to
the co.ents we received In thJa proce.Unl. We believe that the amended
c'ules and reportlns requir..enta wW provide us with the lleans to 1IIprove
the effectiveness of our EEO pollcies and .anltortnl activities in a manner
that w!ll limit the paperwork burden on lice,.es necessary to the
accompliShment of that objective.

9. EEel Rules. In ~he Notlce, the C~t'1on propo8ed to incorporate
L/.to Section 13.2080 of ita rulu relatin. to £EO requir-.nta the seneral
~ui~el1nes concernins EEO pollcies and practlou that are included in the
l!xlstinS 5-polnt and 10-point Model Pro.,._ Reports. n,e propceed rule
provhiions Included seneral E£O policy requu--nta and ....sestiona for
::ip.:tcific practices to ensure co.plance with &IOh pollel... The Cc.D1aIlon
indicated that it believed that inclusion in the MIles of the spec1t1c EEO
/'equirements and the su.sested auidelines tor ...tin. th_ would provide
1i censees with adequa te information to develop at1sf'actory EEO prosralllS.
Therefore. it stated that the 5-point Prosr_ Report no lonser appeared
t1~ce.:s:iary .nd. consistent with its desire to .1nJII1ze the reportins burden,
r lid t this report c"uld be elUilnated.

10. Those parties commentins on thJa uaue senerally support the
.:..;mllli.s.sion's proposal, although lDany co-.nters SUllest lIIOd1t1catlons to
~pecif1c sections of the proposed rules. Seven broadcast station Hcensees
filing Jointly (Joint Licensees) object to the incluaion of SJS.ested
"tu i.del1nes" ln the rules because they believe it represents a relulatory
,;;;p.u:iion that runs counter to the Co.....ion's errorta to reduce ita rules.
The Jotnt Licensees also contend that over t1lse the. SUSlested Mans for
-.;arr'ying out EEO policy will beCOM standards or coIIIP1!&nce. They beHeve

- 5 -
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on tne rules that govern EEO practices tor the cable Industry 11 and tnat
tnere Is no statutory mandate tor a oe-parable requ1r-.nt tor broadcasters.
OLA, therefore, auerts that this requ1rlMnt is inappropriate for
broadcasters and that the Co_1.ss10n cannot Ju8t~ the lIIpoait1on of such a
sIgnificant burden of data collectlon, Mintenance of recorda, and
evaluation on them. DLA turther argues that the propOied ea-paraon on a
JOD category basis is contrary to establ1thed Co_asion precedent that
(ocuses the review of licensees' employment polleie. on its overall
employment profile.

13. Broadcast cOllllllenters generally support the propoll&l to el1minate
the 5-point Hodel ££0 prograa. naey agree with our init1al ......nt that
t.hi.:> action is consistent with our goal of reducq unnec_ry or
uurdensome reporting requirements. In this respect, Haley, Bader' Potts
(HB&P) observes that the principal purpose of the 5-point Prosram Report ~
\.0 pl .. ~e" I tcensees on notice of the CCIaIIJaIlon's Model £EO prosrUl and that
IliduSlon of that Illodel 1n the COIID1Ulon's rul. wW .rve the ...
PUI"PO:fct. American WOlDen in Radl0 and Telev!s1on (AWIT) opposes the total
ellminiltion 01' the 5-point Model EEO Prolr. Report, althoulh it sullests
r 1.4 tit could be replaced by a recruitment source llat requlrelDent which
IdHdd help prospective Hcensees focus on their EEO respons1bUlties and
lne recruitlDent resources avallable to them at a t1lH when they .y have
multiple Job openinss. The Ortice of Ce-.lnicatlon of the UnIted Church of
Christ (UCC), Citizens Co_unication Center (CCC) on beh&1t or six public
interest sroups, and NPR contend that the 5-point Prosram Report mould be
maintained as a lDeans of requirins broadcasters to ~rID&tIYely acknowledge
that cOlDpliance with the COlDIDission's EEO guidelines is an integral aspect
uf the application process.

14. We continue to beUeve that It is desirable to incorporate into
the rules our specific broadcut EEO prolr. requlr..nts and leneral
~uidelines, in the rorll of eXlJllples ot acoeptable aotivities, tor lDeeting
those requirelDents. This will provide a more appropriate and effective
RI.: .. ns of inforlDing broadcasters, indlviduala elllployed or seeklnl elllployment
fly br·ui.adCast stations, and other interested parties or these requirements
than ~impJy stating them on £EO procr.. report1n& tD~ as we have done
In the past. In this respect, we ob.rve that these cOIIbined information
<Inu report forms are directed only to broadcast applicants and l1cen:sees,
.wd only un the relatively infrequent oceasions of apply1n& ror a station
Jicense or license renewal, and hence are not avallable to all interested
pa rties. By inclUding the EEO prosrlJll requIr...nts in the MJles, we will
Rlol-;e them readily avallable to all interested parties. We aao conclude

11 See Cable Act, sUrra. See!.!!£ Section 16.75(c) of the CoIllll1.ssion',
r'dt=:>~7 CFR S76.75(c .
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chilracteri:sUc:s of the station and its local service area. For this reason,
our laUnl or sUllesUons for .eetina the EEO requirements 1.1 not intended
to De either exclusive or inclusive but s1IIply to provide guidance.

keport 1nl Aequir_ent.l

11. Annual Eaploy_nt Report. In the Notice, we propo.led to continue
tu l'equl re }1censees to rUe Annual Dlplo,.ent ReporU and to make sever-lil
ntuuiflcatiolUl to this reportinl requlr_nt. The proposed new Fol"II 395-8
wuuid continue to require stations to identt.ty the n~ber of employees by
'cl~o!/naUonal orl11n and sex In the ... nine Job catesor1es as the existing
t.roadcast Annual DDploYlHnt Report. However, we proposed to revw this
t'~port to contoMl to tne forMt U88d by the Equal £IIploJlHflt Opportunity
(;01lUll1ssion (EEOC) on its For. EE0-1. Under thia propoal, U1Ployment
statist1cs fnr f'ull-tI" and part-tWe .-ploye. would be combined on a
~ingle table and the data would be rearran,ed to oontbr. wIth the data table
uri the EEO-1 fora. In additIon, we propo.led to mcW) the ez1st1nl
pr'ocedures to perait statlons with rewer than m f\tl1-tiae _ployees,
l.sther than tive as 15 currently the ca8I, to ca.plete only the
Identification and certitlcation port1ona·ot the annual etIIPloyment form.
Further, we soulht ea-ent on whether we mould oonttnue to require the
filing of Annual Eaployaent Reportl by h_dquarters, re.Ional, and national
offlce:s, as 15 requ1red under eziatlnl ",l.~

18. Approxl.ately half of the c~nter. relPOl'ldlnl to t.he Not.lce
•• L.I~'·C:J:Sed the proposed Fora 395-8. CCC aa-enta that the exlaUns report1ns
• c.:qui I'elftent should not be revised a1nae It ia not burdenaaae, La the pr1Jlary
1I,,:: .. n:s for mon1torins a station'. E£O ettorts, and 'I. not the baala for
(1M 13 ':1 d iSilpproval of our reportln, require_nts. H_ at the cOIlDenting
~ub1i~ interest groups and sc.e broadcasters opPQle the proposal to cClllbine
fuH-tille and part-t1lle employees. DU states that there would not be a
ma ter ial reduction 1n recordkeep1ns burden. it the stat15tics for f\J1.l-t1Jne
i1rld piirt-Ulle ellployees were consolidated. In tact, it notes that many
:..itations do not have to fHe an ££0-1 fol"ll and the chanse would probably
I'cQui rl! adjustment of the1r ex1.stina procedures. Several public interest
~I'Cj(JP::l dnd a few broadcasters are concerned that COIIIblnlng data for
fuJ l-t illll::! and pert-tilDe employees .y not prOVide an accurate picture of "
;;tiltion'~ hirinl pracUces. In th15 respect, several parties state that if
licensees are permitted to combirwa these data it would be poss1ble for a
~tation to distort its employment profUe by hirinlllinorIt1es only on a
part-tIme basis. The United States Cathol1c Conference, AWRT, and the
Ncation.al tllack Med1a Coalition (NBMC) believe 'that it is important to report
full-time ~mployees separately .since they are the ones who would part1c1pate
in thE: 0lJe,oation of a station and would be IIOre likely to infiuence a
:it .. tiOll'~ programming' decisions. several broadcast colIIDenters l'Alpport the
l't.:vi~iorJ of the 395 form to conforll to EEOC's ££0-1, including'the
I.:ombina t ion of data for full-time and part-tiJlle employees, because it would
eliDlina te duplicative paperworle for many l1cenaees.

- 9 -
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contemplation of th1s matter, we belleve that there 1a an 1JIlportant
d istlnction between full-tilDe and part-tme -ploye. in the broadcast
Lnduatry. For our purposes, 1t 1a mportant to be able to review a
:sta t 10n' s e.p loy..nt statiSUcl tor 1t8 1\Ill-tt.. _ploy•••para tely .
Unllke I.ploy.ent patterns in the ca~ indUltI')', pal"t-tiM .1IP1oyees
8ener~11y const1tute a sign1tlcant portion at the total worktbrce at most
broadcast stations. For eXaaple, at the 206,135 total aploy... in the
broadcastlng industry 1n 1985, accorcUI1l to the Anraaal EaplOYlH"t Reports,
35,368, or .or. than 17J, were part-t_ aploy.... Theretore, licenaea
could potentlally lmprove thelr ovenLU ap~nt prot.U.. by h1ring
minorities and wo.en only on a part-tiM bu1a. It the data were
consolida ted, we would not be able to deteot ttUa practio.. We conclude
thilt in order to adequately IIOn1tor broadcast atat1ona' EEO .trDrta, lt 1a
necessary to collect separate data tor tull-tiM and part-tt.e _ployment.
Thus, we are lUkinl no chan._ in the tntof'Mtion colleoted on the annual
r'~port. However. as a _tter ot ad.tniatrat1v. convenlenc. tor our own u:se
.. lid for statlons that alao report to the EEOC, w. wW retbrat the tables
to order the cat..orl. to contortl to EEOC's Fo.,. E£O-1. In order to
iaple.ent the. chanles, we are 1Jwtltutinl a new Forti 395-8 ., that we lllay
preserve the ex1stlna Forti 395, whlch al80 1a u.cl tbl" a&b111aslon of annual
employment data by some c~n carrler UoenM•• 16

22. W1th respect to ra181nl the reportinl thr_old tJooa flve to six,
we r~cognlze that _all broadcast stat1ana otten ott.r opportun1tles for
antry by wo.en and lI1norlUea to .-plo,.ent and careers in the broadcast
fie.Ld. We alao note that the propoal to r ..... the reportinl threlhold 1n
the Notice was based on .od~oat1ona w. _de reaard1D1 the t1l1n1
I'equlre.ents tor cable systeiB u .t forth 1D the cable Act. We have no
equivalent statutory dlrective with reeard tobl'Mdout atationa. In
addition, since the nUliber ot statio.. that would be athcted by thb
proposal 11 _all, we do not belleve that aloh a ohana' would appreciably
i:i Hev 1a te the adllin18tra tive burden 1IIpoeed on the industry by the DO
report1n. requlre.enca. Accordlnaly, the reportinl threshold ot flve tUll
t iml! employees w111 be retained.

23. F1nally. we w111 no lon.er requlre the t1l1n.s ot Annual
Employment Reports on a consolidated baa18. Our IIOftltorln, errorts
.;ire dlr'ectcd pr1marily to the 1nd1vldual broadcast statlon and the
conso! i~. ted reporta are not u.setw. in ttWI ....at. However, we believe it
i:l IDlPQr'tant tor US to continue to be lntorltld ot the l1oensee's _ployment
profile ilt ita headquarters omoe wlth reapect to tho. pel"S)nnel who
tlelve an operat1n, etrect on owned and oper,ted stations. '!bus, we will
continu~ to require the tUln, ot Annual Eaplo)'Mnt Reporta for tha.se
tl~i:ldquarters employees who. pr1Jllary duU. 11e in the operation and/or

, (, See footnote 1, supra.
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25. As proposed, employment units with tewer than six 1\Jll-timc
~mployees would only be required to c~te the identU1cat10n and
~ertit1c.t1on portions or this tora. Other llcenaee.s would be required to
provide inforll&tion relardins their EEO pol1ci_ and practices. In brief,
tne proposed new Broadcast EEO Pros.... Report (FON 396) would consist of
rour' parts: (1) a series of question. requ1rinl "yeS" or "no" answers
~oncerninl the station's activiti.. under the EEO procram require~nt~; (2)
.i request for brief descriptions or the duties and responslbllltes of
~/Ilployees in c.rtain Job catelorles; (3) a s.rles of questions concernhlg
Lh~ licensee's EEO practlces r.quirinl ~ort written narrative answers; and
(~) a sectlon provld1nl Metropol1tan Statjatloal Area (MSA) labOr torce data
that would be suppl1ed by the C....'·'on, but which alIo would provide an
opportunj ty tor the llcensee to .ut.it alternative data accCllllpanied by an
appropriate explanation. Llcenaea also could .ubll1t any additional
information that they believe lIilht be useftU to the Comm~on In
eVilluat'inl their EEO errorts.

26. Whlle several broadcut1nl interuts co_end the CoIllll1ssion's
r'etocusinl its concern on et'tDrts rather than nWlber'S, IIQSt ce-enters do
not favor il&dopt1on of the rev18ed Fora 396 propo8ed in the Notice. Many
pilr'ties believe that the proposed reportinl requ1re8ent would create more.
not leu, paperworle and would be burder-.. tor llceneees and the
Commission. For exa.ple, DLA beUevel that the yealntO questloRl _Y
dctually result In a more d1fflcult and t1M-eonaa1n& process than that
."equired to subllit intor'llat1on on the current toN because of the
n:qui rement for detaUed explanatlons ot neptlve raponaes. They a.lao
;,;tAte that cOllpll1ns and lIaintalnlnl the recorda nec_ry to docu~nt these
r'\::sponse. will require substantial add1tiOnal llceneee etTort. NAB ancl
scveral otherll claim that the recordkeeplnl neee.ary to prepare job
descriptions wl.l1 increase the ad.lnlstrat1ve burden a.oclated wlth EEO
efforts, especially tor ~aller statlons which have not previ~y adopted
I'ormal job descrlptions. BFMA contends that the eo-1ssion does not have
the r.e..cur~~s or the expertise to evaluate auba1al1ons of this nature.
SC!veral Droadcasters, Includin. the Joint Licensees and BFHA, note that
preparatlon of narrative responaes to the questIons in Part III would be
l ime-con::sulDinl. They ar,ue that the eo.a1as1on should request narrative
I C!s~onses to questions only in cases where the annual report or adjudicated
findJng indicates that there may be dbcr1m1nat1on, and then the questions
A~ked should be specIfIcally d1rected at the apparent problem. several
commenter:=; Abo sUllest that indlvidual questions in the proposed form be
r"C'vi::sed to conforll to the wording of the ,uidelines to be included in the
!'LdC:S. They .lso state that the CoIllll1sslon hu not indicated why the
,; :<ist ing requirements have proven inadequate tor the Co\'llllLssion to fulfill
IL~ EEO relulatory r~spons1b111tles. NAB states that 1t suspects that OHB
I~ no mor'e likely to approve this report1ng requ1rement than the elCisti~~

nr.e ,
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30. COllmenU on OHB's PropoMd £EO Prolram Report. The alternative

Form 39b proposed by OH8 15 styled atter the ex1tt1nl 1o-potnt Hodel ao
Prograll Report and a intended to reduce the elllPhU1.I on reportlnl numbers
rather than effort3. OHB's suaauted fora tntelratea the 1nstructiOn3 into
the form in a lIanner desianed to rell1nd station unq-.nt of the
Commission's EEO requiruenta and to ellphu1Ze .that etrective atr1l'111&t1ve
"ctt ons in policy dissellination and recrult.1nt are -.ndatory. Under this
proposal l1een3ees would be required to 1ndloate whether they tollow
~pee1fle EEO practices in accordance with the ruleI and would be requlred to
provide sOlie additional inforution coneeminl lP8oU'1c activities in
furtherance of these responsibllitie.. OMS's propc8ed pros.... report a~
incorporates the system for reportina local labor tor. data trail the
COllllllisslon's own proposal. 18

3' . Most of the cOlDenters respondinl to the Further Notice appear to
pr,t!fer the existing forll or a revt.edvera1on of that tora aiaUar to OHBls
pr'oposal over the forll proposed in the Notice. liAS mpporta retention of
ttle currl!nt forlll, but finds the rephru1nl ued by ONI to be an acceptable
e&! tt:rnative. BFMA alrees with OMS's pamtion that the eo-1sI1on should
only collect detaUed inforllaticn when a lloenM. appears to be e"lacing 1n
d iser illina tor'y practices on the bub of ita Annual _loy_nt Report.
IlowevE:r, BFMA statu it the C~t.ton do. not adopt th1a approach, 1t
would supp.:>rt the collectlon of additional into~tlon usinl OMB's
alternative forlll becau•• it wUl alnlll1ze the reportinl and adain1ttratlve
burden" on stations and the Co_usion. Flye broadcast part1u t1lJna Joint
comments (Joint Parties) sub.it that OMS's propoal would avoid the
exceuive burden that would be~ by our or1&1nal Pl"Opoal and with
minor ed1 tor1.1 chanles would solicit all the ne.....y tnto~tlon tor the
Commission's routine enforcement activities. UCC believes that the
CODlmlulon should adopt a modifled version of the .datins tol'll that
incorporate::; the Instructions and guidelines within the tol"ll itself, as
proposed by OHB.

32. However, NPR argues that the OMS proposal would be an unacceptable
reformula t ion of the ex1stlng for. and urles that the ex1ttinl fom be
l't~talned .::s a means of collect1ng essential data and analyll1s tor meaningful
enforcement of EEO requirements. NPR states that the similarity between the
~xistlns form and that proposed by OMS underscores the tact that the
ex i::;t Lng form contalns essential information. NBMe ref'ltes the OMB coments
regilr"dlng the burden that the Co_1ssion's proposal tor the S1bm~lon of
jOb ae::;criptions and narrative responses would place on licensees. N8Me

l/j The pr inc1pal dlfference 1n the 1nforaaatlon requested in OH8's proposed
J 01 III and that of the existing lO-polnt form 15 the elimination of sections
-.:ur,(;e:rnlng a current employment survey, h1ring, and prOlllotions.
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h.::J not :shown how these daQ would be used in detecting or deterring
d15crim1natlon that would not be detected or deterred by other agencies.

35. The New ££0 procram Reportine Requirement. W. have reexaauned our
initial proposal for £EO prOiru report1nl, the OMI proposal, and the
cOlllllents 5Ubat tted in th1t proceeding and have decided to adopt a new r"nn
tha t rOllOW5 the seneral approach of the ez1stinl 1o-Point Model ££0 Program
Report and OM8's proposal tor this repertina requ1rellent. The new 8roadcast
Equal EmploYllent Opportunity PrOl.... Report (FCC POI"II 396) is 51JDilar to the
program report proposed by OH8 in that 1t intesrates the 1.nstructions into
t.t ..~ form and 1t requires licensees to indicate the. activities that they
l,:i~ to implement various elements ot their 1£0 prosr 20 The principal
differences between tne new pros.... report and the to proposed by OM8 is
that we have eU.inated the separate section requattne 1ntol"llation about
tr'ainin! prollr... and have retained the request tor h1rinl and promot10n
da ta tha t is part of the ex1StinC tona. We belle,,1 that hiring and
prollotion "ata are necessary tor a cc.plete r."iew or a l1cenaee 's ona01ng
EEO policies. Furtherllore, the requat tor the aat.181on or hiring and
~roaot1on data is conm.tent with the reoo_endation or the EEOC, the expert
.1gency in this field, that we require 1ntbration reprcl1nC the areas a
licen:se~ 's EEO program 18 suppo8ed to adcsr_. We are not retaining the
section on current ellployment trc. the eZUC1nl to... beoa..- it would be
dup.11ciIltive. The data aublllltted on the annual report tor the year of the
.:ita t ion' ~ 1ice~. renewal are sufficient to indicate the oolllpQl1tion of the
st.tion's workforce. 1f.in exa.ining a station's £EO pertorance we find
that additional data, lncludinl current e.ploYINtDt data, are needed, we will
obtain it through a supple.ental intonaation request. We belie"e that this
reporting requirellent wUl provide us with IUft'1cient .tnronaation to
evaluate Hcensee5 ' errorts to attord equal opportunity in employ.nt
without creating an excesnve paperwork burden on eIther the CommUBion or
broadcasters.

36. E4ich Hcensee will be required to &lblll1t a 8roadcast Equal
Employment Opportunity Program Report as part or its license renewal
ispplleation. The inforatlon requested in this aubll1al1on, along with the
d~ta included in the annual report, will provide us with adequate
Jnforma tion to assess a license. 's EEO etTorts. In situations where this
IllrOI"nlat lon l:t insufficient, the needed additional 1ntomation will be
rl~qlltJ~ted from the Heensee. Stat10ns with fewer than flve f\tll-t1JDe
-:nqJ I vyee$ W ill be requIred to complete only the ident1f1cat1on and
2~rtJfJc~tion portions of the fOMm. Other licensees must complete the
.::IlLu"e eight-part forll. For the rea30YlS di.sCWlled above, we have chosen to
~:I.:"l:P HIE: reporting threshold at five f\tll-t1Jne employees. For stations
lV"cited in iIIreas where minority group representation in the available labor

_II lIl': Po 1'111 396 we are adopting is attached 1n Appendix E.
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or' couralj' Wlll:re It Is located. The licensee would then be able to u. these
\lea Lo ill 1 t;; .,)wn evaluation of its elllPloyment prom. and errorta. The
Commis~JlJn has further 1nvestigl ted the poss1bil1ty or &lpplylnl licensees
with l~bOI' force data. At th1.t tille, we do not have the administrative
r'e~Ourl.:U, lncludinl the data proceatinl capabWty, to provide the. data
t.o licens4!es when license renewal applications are sent to thea. We hope to
I:!ventually be able to lIIplement th1.t propoal 1n order to 1e..n the burden
on llc!!nsees. However, tor the tlJle-be1nl, liceMea wW continue to be
r'e~ponsible for obtain1nl their own data trc:. local murcu for thelr own
.:valuations. as they have done previously. nte eo-s.1on wW continue to
u;;,: HSA d.. t". or county data in cues where the station ia not located In an
1'1::;", l n I t:s evalua tton of EtO e"orts.

'11, We also proposed to permit Hcensees to IUbll1t alternative data
.41 ttl all appropriate explanatlon if they bel1eved that the 8 or county data
~IOlJld not accurately renect the avallable labor tbrce. We are adoptlng
til is proposal and licensees lIay subll1t alternat1ve data with an explanation
,;1' why such data are appropriate wlth thia prosr- report. In thb respect,
we generally belleve that alternatlve labor force data .y be appropriate In
instances where: 1) the distance or the station tl-aa areas wlth siln1ticant
minority population in the "SA 1.1 Ireat; 2) ee-Jtinl tl-aa tho8l areu to
the station 1s dirricult (such d1.tr1culties .ay be bued on d1stance but may
is bo be bued on other ractors such as lack or publio transportation); or
3) I'ecr'u! tllent errorta directed at the NSA ainor1ty labor foro. have been
f,'uitles:s. It the Co_usion is satWi.d by the 11cen.e'. showlnl. then
j twill use the alternatlYe data ln lts elUl1Jlation ot the station's
workforce statlat1cs. We wish to _phu1ze that lU_i81on ot alternative
Labor fOI'ce data 11 strlctly optional and at the 11o....'s dJaoretlon.
fo'urthermore. should a Heen... choose to IUbmt alternative labor force
J .. ta, the bur'den will be on the licensee to jUst1ty the use ot Slch
ci I cenative data.

l.I2. L ieenseel lIust provlde a br1er de8Cr1ptlon ot any cc.plalnt
...I 1eg in g C2 iser' imlna tory ellploy.nt practices 1n Part VII ot their £EO
IJlo&ram report, Such descriptio"", must include lntDr.tion reprdlng the
~,t::I'sons involved, the date of the ruinl. the court or a.ency where lt was
I I l.::d, the fi1~ nUllber, and the dlsp08ition or the current status of the
n•. , t ter, Lieen::aees also lIust lnclude infol"'llAtlon r..ardlng all oolllplaints
I I leu "I' pend ing since their prevloua license renewal was Iranted.

43. The final sectlon of the Broadcast £EO Prosram Report, Part VIII,
'• .:-10.::1 1i Cl!nsees to descr ibe any other infor_tlon that they believe wUl
u~~i~t the Commisslon 1n its evaluatlon of their etrbrts to provlde equal
"pportunity in ellployment and to MtW their obligatlons under the
Commission's rules. Responses under this part are optional. We have
incluC2~C2 In Part VII I sOlie el&lllPles or the type or lntol"'llAtlon that
licell::iee:s lIlay choose to submlt 1n response to this section.
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47. NAB and BFMA belleve the Cont.ton should lIPecity how It wlll
use any alt.ernative labor Corce data &IbII1tted by the licensee in ita
evaluation. NAB alao states that it supports the Ccwnt.lon', desire to go
beyond nu.ber, 1n its review of ££0 perto...-noe. However, it ..eles
clarificat10n or how the court-ordered "zone of reuonableness" concept
will be incorporated into th~ pro.a. 23 NAB notes that in the put the
COlllllas10n has cons1dered a .tat1cln whole .p1oyaent prot'1le lleeta or
exceeds the proce.ina auieselines to hay. _de a pr1M m!! cue of
employment withJn thia sone. NAB bellevea that we lIhould either reaffirm
th Is pol1cy or articulate and rationalJae any new pollci•.

48. We will evaluate broadcut 110.n...• EEO etrortl bued on :leveral
~jrrerent 1ndlc1a u,lna a two-step approach~~ to that which we adopted
for certlrLcation or cOllplianc. with EIO requJ.r-.nta by cable entitles. 24
HIlI:l fir,t ,tep wW be to uke an initial evaluation ot a station', elTort'
based on the full ran,e ot 1nfor.at1on ava11abl. ooncernin, ita EEO record.
Thi" evaluation wlll exa.lne the duoript1ana or the statlon's £EO proaram
and policies u sub.itted on ita 'Onl 396 prov- report, any EEO cClllplalnt,
filed alainst the station or 11cens••• tb. o_po81tlon or the stat10n'"
warleforce as sub.itted on ita Annual Iaplo,..nt Report. the CDllPQllt10n of
the available labor torce in the atatlon'. arM, and any other pertinent
inforlllation that .ay be avaUable ooncern1na the atat1on'. £EO activities.
I r our first-.tep evaluation indicat•• that the atatlon', DO etroru are
sat 1,ractory, the .tation will be accepted u havq fUltUled it,
obUgia tion, in thia area and no fUrther analy. or 1nvut1cation wUl be
performed. However, It' the 1n1tial evaluatlon indloates that a ,tation's
t: ffon:! may ha ve been .1ea than ..t16etory, 1t wW be ..bjected to a
:lecOTId-step lnve,UlaUon or tho.e area. ot rapons1bWty where its efTort.s
iSppeal' deficient. Thi. Investiaation ww. 1Dvolve requests that the
Ji~ensce ~~blllit additional information to the eo..1SI1on concerning" the
~~c:clfic areas or its £EO prosra. that appear den.cient.

49. This two-step procedure will mn1a1ze the overall £EO reporting
liurdell 1mposed on the broadcast 110en8H8 by requ1rln, .tation. making
plainly ~at1sractory errorts to sub.it only sutrlclent ~nD&tIon to verl~

thc::iE: efforts. We belteve thLs approaah wW provide the II)8t

';"::il-I~ITectlve means of 1II0nt tor Ins broadcast EEO eft"orts ""011 the standpoint
uJ' lll\.l burdell Imposed on lIcenaees by intbr_tion collection requirement:l
•• fld of ou,' own ad.lnlstrat1ve resource, and wW 1JIIprove the efTect1vene:s.:s
lJl' UlJr EEO act1vlt1e, .

.:3 ~ Stone v. FCC, suprl and Bilingual BIcultural Coalition on Mass
Media v. FCC, supra at 621, 27 n.15.

~4 See Report and Order in MM Docket No. 85-61, "pra at paralraph" 76-81.
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14. Issue, Raised. Only one COID.ent.r, J.t'fer~-Pllot COIIIIIIUn1catLons \!;)'
t:ompc.ny, rab.d issues spec L(lo&l1y 1n respana. to the 1nlt1&l r'lulatory
t'l tubUlty analysis. In these co_nu, it atatu that it beli.ves that
~ lie reportin, require.ents Rropoaed tty the eo.t.ton in the Nottc. will
na ve a ensproportionally burd.,... JJlpact on ..n.r stations without
prOducing elther reliable into~tlon u.efUl to us or enhanc1nl £EO at the
statLon level. Other parties alao contend that the CoIaJ.ssion's proposals,
especially its proposed E£O Pro,r.. R.port, wW 1JIpo8e a s1an1t1cant
dOdi tional paperw.ork burden on licensees.

U. k:l::ie~ment. Our reexillllJnat10n of our Initial propQSllls, 1n light of
Lhe cOlIIIDents receiVed, Indicated that our propoall were not the leut
curOensome means to request relevant data f'rotI broadcast stations regarding
the EEO act1vities.

C. Charges made as a result of COIDInt. Aa a rea&lt of the COllllllent:s 1ft

th 1:1 proceedinl, we are adoptinl alternative r.portine requirementa intendo!d
to impr'ove the effecttveness of our £EO II)nltorin, and to the extent
pO:lSible reduce the burden on both l1cln8H8 and oW' adIDin1atratlve
rc:sources. In particular, the Broadcast EEO Prosr.. Report we are adopting
l~ a revision of our existinl 10-Point Mod.l EEO Report, POrll 396, which
J lltagrates the instruction" and guidelines wlthJ.n the to,.., s1ll1lar to the
Iolroposal SUbmitted by OMB. W. wUl alm continue to r.quire applicants for
Ilew or ex i~t inc broadcast statlons to roe the 5-point Prosr.. Report
bel:;"U~C we Delleve that this report ..rves the 1JIportant purposes of
Illfcll'nllll~ these applicants of the our £EO requu--nta, att1ra1n1 their
Iln06r'SLdnains of tit..e obl1satlons, and au1st1n1 th_ in the establJahment
I)f all t:EO procry.

J I J. Sie{nificant alternatives considered and re1ected. We have cona1dered
..JJ tne alternatlve. presented in the Notlce, Further Notice. and cOlllDents
III this proceedina. After full consideration of all of the is!IJes raised
tl'\roughout the courle of this proceed1nl, we have adopted the rules and
r'eport ing requirement. that we believe are the ..,st reuonably t'ash10ned in
Ji~ht of the fact~ and issues presented.

52. The rules adopted herein have been analyzed wlth respect to the
I ,,,;'<:1'\,,,,,,'1.; Reduction Act of 1980 and found to 1JIIpose new or mod1t1ed
I cqui r'ameflts or burden" on the public. IlIlpl.entation of these new/modified
r~Qul r t:mf=llts and burdens will be Slbject to approval by the OtTice of
Mc1l1al::c",~nt and Budget as pracribed by the Act.

53. Th\; Secretary shall cause a copy of this Report and Order,
I "l:Juding the Final Regulatory Analy~is, to be sent to the Chief Counsel for
:.~ IIUl.:aCY of the Small Business Administration, in accordance with Paragraph
o()3(Ql ot' the kegulatory Flexibility Act (Pub.L.. No. 96-354, 94 Stat. 1164,
5 U.S.Co ~~r.ttl U seq., (1981).
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APPENDIX A

Li~t of C~nter.

Comme n t.s - Notice of Proposed Rule Malc1ns

I. Un{versity of Michigan (Represented by Dow, Lahna , Albertson)
2. Hultimedia. Inc. (Represented by Dow, Lohnes' Albertson)
3. Cox Communications, Inc. (Repre_nted by Dow, Lobnea' Albertson)
1.1. Central CaHtornia Educational TV, Leh1Ch Valley Public

TelecollUllunications Corporation, Milwaukee A.... D1strlct Board of
Vocational. Technical and Adult Education, and Public Broadcasting of
Northwest Pennsylvania, Inc. (Repruented by Dow, Lohnea , A1bertaon)

'5. Cosmos Broadcast 1ng Corporation. Guy Gannett Broadcut1n& Services, and
H , C Co_unicationa. Inc. (Represented by Dow, Lohnes' Albertson)

6. National Black Media Coalition
7. KBW Assoclates, Inc.
8. Jefferson-PUot Communications Company
9. WPIX • Inc.

10. United States Catholic Conference
11. Haley, Bader & Potts
\2. National Association of Black Owned Brcadeuter., Inc.
13. Amer lean Women in Radio and Telev1a1on, Inc.
\iI. Office of Communication of the United Church or Christ
15. National Association for Better Broadcut1n&, the Leque of United

Latin American CitiZens. the National A8)c1ation tor the Advancement
of Colored People, Chinese for Am~t1ve Act1an, the NOW Leaal
Defense and Education Fund. and the Wc.en'. Lepl neteMe Fund
(Citizens Communications Center)

1e.. Broadcast Financial Manas_ent Astoclatton
17. National Association of Broadcasters
18. National Public Radio
1'1. U.S. Department of Justice, Civil Rights DlvJ.s1on
_C,. Anti-Defama tion League ot Blnai B'rith
'1. FOlo/ard Communications Corporation, Guaranty Broadcasting Corporation,

Ldke Huron Broadca.:iting Corp., Hay Broadcasting Coapany, Inc •• Retlaw
EnterprIse:>, Inc., Shamrock Broadcasting Company. Inc., and WKRG-TV,
lll~. (Joint Licen~~s)

.:.: . ~ as 1nc .

.!J. MellJcan American Legal Defense and Education Fund
':4. Gannett Co., [nco and Lee Enterprises. Incorporated
.", National Associ.ation of Hi.spanic Journalists
.:6. N", t ional Conference or Black Lawyers
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APPENDIX 8

Lj', CFk Part. 73 1.1 ..ended to read as follows:

I. The authority citation for Part 73 continues to read as tallows:

:.:.l.hClr-ity: 47 u.s,c. 15~ and 303.

47 CFR 73,2080 1s allended by revisin. it to read u tDllows:

" I j . ~u&lJ Equo1 .employment opportunities.

003Q47 @
198859

I •• ) GeHier'. J tEO policy. Equal opportunity in aplo,.ent Jhall be arrordees
loY u11 licensees or peral ttees or c~rcially or noftO' rrc1ally operated
hM. FH, TV, or internatlonal broadcast Ratlana (U det1Md in th18 part) to
.,11 qualifled persons, and no person shall be ds.cr1ll1nated aplnst in
employment by such station~ because or race, 00101"', reu,ton, national
ori~ln, or sex.

(t.~ EEO prolralD. Each broadcast atatian Iha1l atabUlh, _1ntain, and
_"'''''y out a pos1tive contlnuin. prOVU or apeo1t1o pracUO. dUiped to
~n::sure equal opportunity in every upect or Ration .ployaent poUay and
~rilctice. Under the teras at its procraa, a Ration shall:
(1) I)efine the respons1bllity or each level ot -.nq__t to erlSlre a
posJt1ve application and vicoroua enforc-.nt or its palley or equal
o pp"r t uni ty, and establ1lh a procedure to review and control _nalerial and
~lJp.:rvi::lory perfor_ncei
( ..0) III form its e.ployees and recocnized ftlPloyee 0l"'lanlzatlona or the
1M::;! t i vc equal eaploy.ent opportunity policy and prOCI"'UI and enl~ their
.; 00 ~er'C&elon;
i 3) COIf,munlcate 1ts equal emploJlNlllt opportunity pallcy and procraa and its
,:nl~ Ioyment needs to sources ot quaUt1.ed applicants without reprd to race,
~olvr', religion, national ori,in, or sex, and solicit their recrul~t

a:i:ilstance on a continulns baSt.;
(ll) Condu.:t is continuing program to exclude all unlawfUl toNS ot prejudice
,,' .Jiscrimlnation based upon race, color, rel1llon, national or1cln, or sex
r', orr, i toS per~onnel poUcie~ and practices and wOrk1nl cond1t1on.si and
:0 I Conduct a continuing review ot job structure and _plo,.ent practices
oIllJ "dopt po:sitive recruitNnt, job dea1p, and other _8S1rea needed to

,.l,:i,lre genuine equallty or opportunity to participate M.ly in all
,I"~i::In1:.::ational units, occupations, and levels at reJIPOnsibllity.

\ 1..:) EE"u f,Jrul!jram requirellents. A broadcast station's equal elllP1oy.nt
(Jp[)Vn.lllli ty procram should reasonably add,... itaelt to the spec1t1c area~

.,d IVI'ttl uclOW, to the extent poNlble, and to the extent that they are
'I,PI'OIJ' I .. te j n teras ot the station's size, location, etc.:

( 1) IJj;;~~mil,at~ its equal opportunity prOlru to JOb applicants and
-",~J oye':::I. For example, this requirement .y be Ht by:
(L I Po.stLng notices 1n the station's otttce and other places or employaent,
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~Jo:il1S of aU lower paid employees with respect to any of the hisher pUd ,
POSt t ion:a.
(5) Analy~e its efforts to recruit, hire, and p~te minorities and women
and addresa Clny difficulties encountered in 1apl..nt1n& i1:3 equal
employment opportunl ty program. For exuple. this requirelllent may be met
uy:
(i) Avoiding use .of select iOIl techniques or tests that have the effect of
Ji::icl'iDlUlCltinS iigdost qualin~d minority groups or females;
(iil kcvi~wing seniority practices to ensure that such practices are
lIond isc I' i mmatory;
( iii) El(onufIlng rates of pay and frinse beneftts tor eJIIployees having the
::idnn~ dutie::J, and eliminating any inequities baaed upon race or sex
discI' im ilia tion.

j. 47 eFR 73.3500 i:5 amended by replacing Fo~ 395 with For. 395-8; by
rt:llonling Form 396-A; and renuing Fora 396 to read as follows:

~7j.3500 A~pllcation ilnd report for...

For'm ·rltle
numll~I'

)~~-B : AnnuaJ Employment Report and instructions

)~~-A : Broadcast Equal e.plo~nt Opportunity
Model Prosr.. Report.

396 : Broadcast Equal e.plo~nt Opportunity
Program Report
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A~pll~6alJt:s seeleins authority to construct a new CClDerc1al,
"ofl~ommer~ial or international broadcast station, applicants seeklnl
author ity to obtain assilnment ot the COnstruction per-.1t or license ot such
A station, and applicants seekins authority to acquire control ot an entity
holdins such construction perlll1t or license are required to alford equal
employment op~ortunity to all qualUled persons and to retrain troll
dis~rlminatiora in employment and related benettts on the bu1s or race,
c..:ulor, rdigiufl, national orlgin or sex. see section 13.2080 ot the
I:l,mmi:s::aion's Hule:s. Pursuant to th. requir..-nts, an applicant who
r.. ·opo~e::> to employ fJY1J! or more full-tta. _ployees aJ8t establ1!h a
~I'ogram de:signed to assure equal employaent opportunity tor WCDeO and
nllnori ty "roups (that is, Slaco not ot H1apanlc orilln, As1ans or Pac1f1c
Islanders, American Indians or Alaskan Natives and H1Ipanics). Th1.I is
::.ubmi t t ed t;) the Commission as the Model £EO PrOlr&ll. It lI1nor ity IrouP
represent"tion in the available labor torce is 18. than ttve percent (in
l.he .. ggre~iatt:), a prOlru for lD1norlty IroUP .-bers is not reqUired. In
such C.$.e~, d :>tatelDent so indicatinl must b. set torth in the E£O model
program. Huuever, a program IIUSt be rued tor we-en sinc. they CQlllpr13e a
.;Ignificiwt j)~rcentale of virtually all area labor torc.. It an applicant
pl·O~O~~:i 1.1> c:D.ploy fewer than flve 1\Ul-t1ae _ploye., no £EO prOlraa tor
~•.)nll~1l vr' nlillorities need be fUed.

t;1J Ii,h:J tnil:» few ill Model EEO PrOirall and a Model EEO Prolr_ are attached.

1J....l.e: CheCI( appropriate bOx, siln the certUlcation below·and return to
FCC:

~t." tJon wi! 1 employ fewer than 5 tull-tille _ploye..; therefore
rlU w r it ten prOlr.. is be1nl SJbII1tted.

$t .. t ion will employ 5 or 1I0re tull-tiM _ploy... Our Model
EI::O Program i.':I attached.
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QJIIlELIIIES TO 1IIE MOIIEL IIIlI _M 1.98865 ([3)
I tIC: model EEO program adopted by the ColllliSSion for construction permit
Applicants. assignees and transferees containS Nve 8eCtions des~ed to
... ::i::;ist the applicant in establish!nl an effective EEO pro.r. tor lt5
.::ltdtion, n.e specific elelllents which should be addresled are as tollows:

r. GC!I'C01'cd flo! icy

lll<~ rir'st :section of the progrUl should contain a stat.-ent by the applicant
i 'I.J r it will arfor'd eQlta 1 employment opportunity 1n all personnel actions

• I lll .. ut n~l::drd tu r'a.;~, color, religion, national orllin or _x, and that It
lo~" ..al.3optcd call EEO program which is designed to t\IJ.ly utll12e the Skl113 of
'luc.J iried millol'1tie:s and women in the relevant available labor torce.

II. Re::ipon~ibiJity for Implementation

I 111:• .::lec t ion calls for the nalDe Uf known) and title or the omc1al who
will be designated by the applicant to have raponslbWty for lIlple_nting
the station's prosram,

111, Po !icy DJ::I~t:lIlination

'I'II~ lJur'pu::>c of thiolf olfectioll is to d1acl08e the _Mer in which the station':>
EEO 1J0licy W ill be communicated to _ploy•• and prQlPective _ployea. The
~ppl iC.snt' ~ ",rogram should indicate whether it: (a) intends to utilize an
\:nlpl"ym~nt application forlD which contains a notic. intoraing Job applicants
Ltli:lt di:sc,'lmination is prohibited and that persons who belleve'that they
Ilove been discriminated asalnst may notJ.ty appropriate govermental
agellcie:o; (b) will post a notice which inforIB Job appllcanta and employee:>
t.h~t tt"1t: applicant is an equal opportunity _ployer and that they _y notit)
"ppro~r'idte ioverllmellt~l authorities it they believe that they have been
,ll'-',:l'lnlill a ted agilinst; and (c) w111 seek the cooperation orlabol" unions, if
I '_fol't.:s':llted at the stdtion, in the illpletentatlon or its EEO prosram and in
'lie' lnC1U.::lIOn or nondll>crimination provwons in union contracts. The
·'I't,IIL,;.slll ShUlild ..~o s~t forth any other methods it proposes to utIlize in
1.1Ir'l/\.yilll;; Its EEO policy (e.g., orientation _terials, on-air announcements,
,(,,1.1.1/1 rk,/;;lo.:tter) to empJuyee:s and prospective employees.
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j twill be our policy to provide ellPloy.nt opportunity to all qualiNed
individuiLJ.s without regard to their race, color, rellllon, national origin
or sex in all p~rsonnel act tons includln, recrul~nt, evaluation,
~election, promotion, compenation, tra1n1n, and teraination.

I l w 1.L.1 ,:d~o bt our policy to prollOte the realization ot equal employment
.,.,~vrttJni ty tM'ough it po~i ti ve, cont1nulnl prolr. ot specinc practices
J .. -'Ia:;lIcd to t:IISUloe the full ,'eaHzation of equal .-pl0YIHnt opportunity
1~lltl(Jut "~~dn1 to ract:, color, religion, national or1Cin or sex.

l" R1.:a~.~ rtll; pl)licy effective, and to eraare contorance With the Rules and
Ite~ul",t .-.1'1:1 of the Federd! Co_unicatloIW CoID1aI1on, ve have adopted an
l::qu.l t:.n.pJ oyment Opportunity Prolr.. which includes the followinl elements:

! I , lk·.pollsibili ty for Implementation

.IJ..III,c,I'itJe) , wW be
1''':::i~onllibJe for the admininration and 1IIpl_entatlon or our Equal
I:.nlpJoymC'nt Opportunity Prograllo It wW also be the rapons1b1lity or all
~er:lon:l m.k i IIg employment decisions with respect to recruitment, evaluation,
S~ltction. promotion. compensation, train1nl and te~tion or employees to
e/.:.;ure th. t our policy and proglo" is adhered to and that no person 1.1
1.11 ..~r inlinated against in employment because of r.ace, color, relilion,
1.,1 Li uCI",l origin or sex. '

I I I . f'l)j i.:y Dissemineatlon

Tv assu,'e that all members of the staff are col"1zant or our equal
~mploYnl\:nt v~pl)r·tunity policy and their individual responsib1lities in
~...lrr'ying out tnhi policy, the followingcollllunlcatlon efTorts wW be made:

l I The station's employment application form wW contain a notice
ito/VI'mllle:: prospective employees that d1acrlllinatlon because of race,
,,;ulul. ,"e:ligion, national orlgin or sex is prohibited and that they
nt.:ay l,otify the appropriate local, State or Federal agency if they
l)cll.ell~ they have been the vict1llls or d1acr1a1nation.

() AlJlJ/'opr lcs te notl ces will be posted Worming applicants and
c:rnployet=~ theat the sta tion ~ an Equal .Opportunity Employer and of their
right to notify an appropriate local, State or Federal agency if they
be: 1 i c lie t.hey ha lie been the victims of d1scr iJIIination.
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() When we pJilce employ.nt advert~ntawith Meta 80me or such
"l2verU.e.n ts will be placed in lMIdia which have ailn1t1cant
circulation or viewership or are or particular interest to IIlinorlties
iHld wOllen. Examples or media to be utUized are:

() Wo: will encourage employees to refer qual1t1ed morlty and
!'\:ftl•• I., ~:.lIldidilte~ for eXi~tlng and t\ature job openinp.

J . T I .. I III 1I1~

( ) Stiition resources and/or needa wW be &lab that we wW be
ullilbJe or do not choose to inat1tute lP801t1c Pl"0I.... tor UPlrading
the ~kil.l::l at employees. .

() 101..: will provide on-the-Job tra1nq to upsrade the *1lJ.s of
l!"I~.lu'yo!e~.

() Wo.: W 1U provide a_atance to atudenta, achoolI or collele. ln
pr·olllr· ...I~ d.silnea to enable qual1tled IlinDr1t_ and WOMn to cc.pete
in the broadcast employtMnt _rket on an equitable bu1a:

jchClcd or' Other Beneficiary

( ) '1\ I"',, \ S~h!l! I fy)

- -.--------
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I!. LIST CALL. L~'IMI'EIt:) AND LOCATION(S) OF INCLUDED SfATION(S):

003QS3~

198871v::::;I
Coa 11

I.et tel'~

SECTION III

Location(.)

n. ~AY ~EHrOD COVERED BY THIS REPORT (DATE)

IS, CHECK At't'LICABLE BOX

Fewer than rive full-till••~loy... durq the .lected
payroll perlod (Co.plet. Seot~ftI I to III and certU1catlon
statement and return to PCC)

Flve or more full-t1lt•••ploy.e. durq aelected payroll
period (Complet. all .ecUoM or ro~ and certU1catlon
statement and return to PCC)

- 39 -



__________ -- -------------------- OOi~3

Ii ~ -, ,.
"I • • ow 'I R~ -I -~ • ~

0 i. r. •• •• • " • I:• ~ c .~ •• •• • • •
~

_. ·~ •• ... ~" • • • ." "." •• ... • •• • • •• •
~. .1

_.
;1 " I " • • • ftt• .- -C •• .. •

_.
• •• .~ -. • I I • I• •• ... • ..
• .. • • • •• • • .. .. -4ft • • •

=-

--------~----~------------------I---------:;;-..
l:i••.".•--------------------------------------------•I·-r... 1

"""'IIII:. I
--------------------------------------------------------------------------------------------z--If'... :-."-

.. 41 ..

~...
C
Z



APPENDIX E

FDEUL COMMIIIJCITl- COMMI3nCII
BlWDCAS'J' EQUAL EMPLDrMDl'l' OPi'QiZtwlTl'

PllJGlAM RIIQlr

FCC Fora 396
0M8 306o-lxxx

Expires Ix/xx/xx

:(For FCC Use Only)
:Code No.

CA1.L. ~IS -------
MAME OF L1C£t4SEE

CITY AMO ~"An: WIiIClI StATION IS LICf1l5ED TO SERYE

"rnal:: OF BROADCIST STATIOII (Check one)

Commercial B."OaC1cut Station

AM
FM
Co~bined AM , FM
FM arriHated with AM in __ are.

TV

Interllational

Nonc~rc1al Broadcast Station

[ ] Educ. tional Radio

[ ] Educational TV

~u IIOTICI:S AMD COMMUIIICATJOtCS 10 ,. P'OLI..OWI.c UMED PEBII IT '11IE ADDRESS
I ND JCATEU HEl.oW:

NAHE STREET ADDRESS-----_._---- -------------
STATE ZIP CODE _

ILL !:.l"'IIUN!:. NO.
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