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[n the petltlon to deny application for Renewal of License for KFUO-AH/FM.
the facts recorded in Table 1, relative to the minority employment at
KFUO, have been examined for the years of 1983-1989 from the station's
records. and compare accurately with those submitted by Herbert Henderson
and David Honig, Interim General Counsel for the NAACP and Counsel for
Petitioners respectively.

It is incorrect to conclude from the yearly employment chart that stations
KFUO & KFUo-FK have knowningly attempted to discri~nate or otherwise
biased it's hiring in anyway. Let's examine the facts more closely:

From 1983 to 1987, as listed on the employee table, the stations
consistently had either 17 or 18 employees. That means for the first five
years, the employment turnover was minimal, one or two at most. In
addition. from 1985 to 1987, when the stations had either one or two
minorities, two important facts happened: one ~nority died, and the
other quit. As well, two minority employees (black women) were hired by
in house referrals in 1985 and never were reported in any employment
report. They both accepted other positions that same year.

In addition. over the entire reporting period, eight employees and
positions have remained unchanged: Chief Engineer & assistant chief,
Director of Administration and assistant, Operations Manager, Program
Director. and two classical music announcers. That is one half of the
full time employees from 1983-1987. This indicates the stations have
overall a limited number of job openings. In 1988 & 1989, when the full
time employment jumped from 18 to 26. the increase in positions were
either in announcing or sales, and the revolving door of station manager.
There has been 7 managers in the 7 years of the reporting period. That
has made it difficult to maintain a continuity for station operation.

At this point we should examine the format of each station. KFUO-AK's
format is "reI igious", based on it's ownershi p, the Lutheran
Church/Missouri Synod. Many of the job openings require direct knowledge
of the doctrines of this church. As well, the station is non-commercial,
operating on stringent means.

Radio Ministry of The Lutheran Church-Missouri Synod
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. . .
with many of it's poSltlons requlrlng a
foreign language. with a hope that the
knowledgeably about the format. These

KFUO-FM's format is "Classical",
knowledge of classical music and
sales people can relate and talk
are not easy positions to fill.

It is further incorrect to assume that the stations have no meaningful EEO
program. In the program submitted with licence renewal on October 1,
1989. and the additional information requested by the FCC in December of
1989, it was indicated that the stations do have a workable and effective
EEO program, including the use of employment agencies, referrals, and
publication advertisement. Tnis is evident as of this date: c~e station
still has 26 full time employees, including three blacks. with plans to
add an additional minority in 1990. It is simply not correct to say that
the stations' EEO program does not function.

KFUO-AM AND FM is located on the campus of Concordia Lutheran Seminary,
the 4th largest seminary in the country. Students from across America and
across the world come to the Concordia campus to be trained in doing
ministry both in this country and abroad. Since the cost to attend the
seminary and support one's self during those 4 years can create
indebtedness that ranges to over $20,000, KFUO seeks to hire as many
seminary spouses or seminary students as the stations can afford. No one
is excluded from that solicitation practice.

There are at this submission 3 blacks on the scaff of 26 full time
employees. !hat places the stations at 75% of minority parity. Our plan
is to carefully monitor that percentage, and before the conclusion of
1990, hire an additional minority to staff. As KFUO & KFUO FK searches
for qualified people to fill its employment needs, there will be no racial
barriers to block any applicants. However, applicants must quality for
positions requiring theological or classical music backgrounds. We will
certainly seek any minorities having that background. It is the firm
resolve of both stations to be in compliance with the EEO program
submitted.

Radio Ministry of The Lutheran Church-Missouri SynOd


