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THE LUTHERAN CHURCH--MISSOURI SYNOD
DUTY DESCRIPTION

POSITION TITLE: Assistant to the General Manager

DEPARTMENT: Communications

1. DEPARTMENT PROFILE

LOCATION: St. Louis

DATE: June, 1989

(

The Board for Communication Services is responsible for informing,
reporting and interpreting, in consultation with the applicable officers
and board, the Synod's purpose, program and positions to its members and
for promoting an increased understanding on the part of the church's
publics of the mission of the church and its positions and programs. The
Board is also responsible for the operations of radio stations KFUO and
KFUO-FM along with other broadcast and audio-related activities.

KFUO PROFILE

KFUO Radio provides high quality broadcast and non-broadcast programs and
resources that:

serve the needs and interests of its city of license (Clayton, MO)
and those of listeners within its broadcast area;

nurture Christian faith;

support and supplement the witness of The Lutheran Church--Missouri
Synod to the Gospel; and

strengthen the communications efforts of local congregations
throughout Synod.

2. PRJNCIPAL FUNCTION

The Assistant to the General Hanager person provides assistance to the
General Manager of KFUO-AH in the performance of the General Manager's
duties, especially in development and public relations in order to
generate financial support and to establish and maintain a positive
public image for KFUO.

3. POSITION RELATIONSHIPS

Reports to the General Manager, KFUO-AH.
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4. PRINCIPAL RESPONSIBILITY

A. Primary

1. Assist the General Manager, KFUO-AM, by providing support services
and by implementing the development and public relations programs of
the station.

2. Provide for necessary support services including typing, filing,
scheduling, organizing, researching, etc.

3. Maintain appropriate records and assist in the development of
necessary reports.

4. Assist in the development of media (print, audio visual, display,
direct mail, etc.) for use in KFUO's programs of development and
public relations.

5. Provide for a tour program for guests and visitors to KFUO.

6. Attend conventions, seminars, etc. and represent the General Manager
and KFUO-AM as required.

1. Comply with revisions made from time to time, after mutual
consultation in this position description.

B. Shared

1. Assist with arrangements for special public events associated with
KFUO.

2. Assist in the supervision development records and donor list
management.

3. Assist in the development of long range plans for the station.

5. POSITION QUALIFICATIONS

A. Essential

1. A friendly personality with the demonstrated ability to relate well
to people.

2. An Associates Degree or the equivalent in practical knowledge and
experience.

3. Able to assist in the tasks of writing, editing, design and layout of
a variety of media.

4. Practical experience in fields related to administrative assistance
and/or development and pUblic relations.
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5. An active member of a Lutheran Church--Hissouri Synod congregation,
faithful to the Holy Scriptures and the Lutheran confessions, and
supportive of the Synod's constitution, bylaws and policies.

6. Demonstrated abilities in typing, filing and other support service
skills.

7. Experience in the use of computers.

8. Demonstrated ability to function as part of a team.

B. Other Desirable

1. A working knowledge of the Synod, preferably with experience and
service to a Synod related entity.

2. Practical experience in a position similar to that described herein.

3. A working knowledge of broadcasting.
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THE LUTHERAN CHURCH--MISSOURI SYNOD
DUTY DESCRIPTION

POSITION TITLE: Program Director, KFUO-FH

DEPARTMENT: Communications LOCATION: St. Louis

DATE: June, 1989

1. The Board for Communication Services is responsible for operating
licensed broadcast facilities of The Lutheran Church--Hissouri Synod and
for providing communication services to offices, boards, commissions,
congregations and other entities of The Lutheran Church--Hissouri Synod.

KFUO-FM serves Clayton, Missouri and the greater St. Louis area with
classical music, news, public affairs, cultural, fine arts and religious
offerings.

2. PRINCIPAL FUNCTION

The Program Director, KFUO-FM, assumes responsibility for the overall
quality of sound of KFUO-FM by assisting in the selection, training and
supervision of programming staff, serving as on-air announcer and
assisting in determining program content.

3. PRINCIPAL RELATIONSHIPS

Reports to the General Manager, KFUO-FM.

4. PRINCIPAL RESPONSIBLITIES

A. Primary

1. Supervise the programming of KFUO-FM, both in terms of program
content and programming staff.

2. Develop, implement and monitor religious programming approaches.

3. Supervise the acquisition, cataloging and maintenance of recorded
materials for broadcast.

4. Monitor the development of program logs and assures that appropriate
program records are maintained for the purpose of satisfying
government regulations regarding programming.

5. As required, represent the station to its various publics and serves
as a liaison with the St. Louis Symphony and with other community
organizations.



OO::':~6()

F-601--.
6. Serve as on-air announcer as required.

7. Work closely with Sales Manager in coordinating programming and
sales activities.

8. Write and edit Classic 99 section of Nine Magazine, as required.

9. Comply with revisions made from time to time after mutual
consultation, in this position description.

B. Shared

1. Assist the General Manager, KFUO-FM in the development of budgets
and reports.

2. Assist in the selection and training of programming personnel.

3. Assist in the development of long range plans for KFUQ-FM.

4. Assist in the development and marketing of syndicated programming.

5. Keep abreast of emerging technologies and programming techniques and
suggests way in which the station can improve its quality of sound.

{\ 5. POSITION QUALIFICATIONS

A. Essential

1. A Bachelor's Degree or the equivalent in practical knowledge and
experience.

2. A minimum of five years experience in broadcasting.

3. Extensive knowledge of the classical music repertoire.

4. Experience in personnel supervision.

5. Demonstrated abilities in community relations, strong pUblic
speaking and communication skills.

B. Other De~irable

1. Broadcast interview skills and experience.

2. Experien~e in a position similar to that described herein.

3. Member of a Lutheran Church--Missouri Synod congregation.
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THE LUTHERAN CHURCH--MISSOURI SYNOD
DUTY DESCRIPTION

POSITION TITLE: C~

DEPARTMENT: Communications LOCATION: St. Louis

DATE: June, 1989

1. The Board for Communication Services is responsible for operating
licensed broadcast facilities of The Lutheran Church--Missouri Synod and
for providing communication services to offices, boards, commissions,
congregations and other entities of The Lutheran Church--Missouri Synod.

KFUO-FM serves Clayton, Missouri and the greater St. Louis area with
classical music, news, public affairs, cultural, fine arts and religius
offerings.

2. PRINCIPAL FUNCTION

Provides secretarial and clerical support for designated areas of the
operation of KFUO-FM.

3. POSITION RELATIONSHIPS

Reports to the Program Director, KFUO-FM, in a shared relationship with
the Manager, Operations.

4. PRINCIPAL RESPONSIBILITIES

A. Primary

1. Provides secretarial and clerical services including typing, filing,
data entry and word processing, arranging appointments, etc.

2. Assists Manager, Operations, in commercial invoicing.

5. POSITION QUALIFICATIONS

A. Essential
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1. High school diploma or its equivalent.
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2. A minimum of one year's experience in secretarial position.

3. Typing skill of 50 words per minute.

4. Experience with word processing equipment/computers, or the
willingness to learn to use such equipment.

5. Command of proper English usage and spelling.

6. A pleasing personality and the ability to function as part of a team.

B. Other Desirable

1. A working knowledge of The Lutheran Church--Hissouri Synod.

2. An active member of a Christian congregation, able to understand and
demonstrate support for the purpose of The Lutheran Church--Hissouri
Synod.
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THE LUTHERAN CHURCH--MISSOURI SYNOD
DUTY DESCRIPTION

POSITION TITLE: Account Representative

DEPARTMENT: Communications
Louis

LOCATION: St.

DATE: June, 1989

1. The Board for Communication Services is responsible for operating licensed
broadcast facilities of The Lutheran Church--Missouri Synod and for
providing communication services to offices, boards, commissions,
congregations and other entities of The Lutheran Church--Missouri Synod.

KFUO-FM serves Clayton, Missouri and the greater St. Louis area with
classical music, news, public affairs, cultural, fine arts and religious
offerings.

( 2. PRINCIPAL FUNCTION
"

The Sales Account Representative develops, maintains and services a client
list directly and through advertising agencies for the purpose of
acquiring advertisers for KFUO-FM and for the purpose of benefiting the
interests of the advertisers.

3. PRINCIPAL RELATIONSHIPS

Reports to the Sales Manager.

4. PRINCIPAL RESPONSIBILITIES

A. Primary

1. Acquire local advertisers for KFUO-FM.

2. At the direction of the Sales Manager, develop and maintain a client
list.

3. Establish on-going business relationships with clients and agencies.

4. Write and present sales presentations.

5. Write and/or produce coounercials as necessary.

6. Determine credit status of clients and assist in collection activity
as necessary.
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7. Correlate weekly activity with sales manager.

8. Comply with revisions made from time to time after mutual
consultation, in this position description.

B. Shared

1. Assist in the development of reports as required.

2. Assist the sales team in developing new sales business.

3. Attend meetings and conferences as required.

5. POSITION QUALIFICATIONS.

A. Essential

1. A minimum of an Associates Degree or the equivalent in practical
knowledge and experience.

2. One year experience in broadcast sales or 3 years experience in
selling an intangible product/service.

3. A knowledge of the interpretation and use of research materials.

4. Demonstrated ability to function as a member of a team.

B. Other Desirable

1. Knowledge of and appreciation for classical music.

2. Experience with a classical music radio station.
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3. A working knowledge of research materials (including Arbitron, H.R.I.,
and Birch).

4. The ability to work with a minimum of supervision.

B. Other DesJrable

1. Broadcast experience.

2. A degree in communications, Journalism, or a related area.

3. Experience with an advertising agency.
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THE LUTHERAN CHURCH--MISSOURI SYNOD
DUTY DESCRIPTION

POSITION TITLE: Sales Manager

DEPARTMENT: Communications LOCATION: St. Louis

DATE: June, 1989

1. The Board for Communication Services is responsible for operating
licensed broadcast facilities of The Lutheran Church--Missouri Synod and
for providing communication services to offices, boards, commissions,
congregations and other entities of The Lutheran Church--Hissouri Synod.

KFUO-FM serves Clayton, Missouri and the greater St. Louis area with
classical music, news, public affairs, cultural, fine arts and religious
offerings.

(-I
2.

3.

PRINCIPAL FUNCTION

The General Sales Manager supervises the sales effort for KFUO-FH,
develops sales materials, maintains and cultivates an active client list,
and assists in selecting, training and supervising sales staff.

POSITION RELATIONSHIPS

Reports to General Manager, KFUO-FM.

4. PRINCIPAL RESPONSIBILITIES

A. Primary

1. Supervise the KFUO-FM sales staff, direct and monitor its activity
and provide for its on-going training.

2. Develop and maintain client list.

3. At the direction of the General Manger, establish trades.

4. Set sales goals for sales staff and monitor progress.

5. Write sales proposals.

6. Work closely with Program Director in coordinating programming and
sales activities.

7. Submit regular reports on sales activities.

8. Maintain and service a client list, contributing to the sales of the
station.
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9. Comply with revisions made from time to time, after mutual
consultation, in this position description.

B. Shared

1. Assists in the development of budgets, reports, projections, and
other necessary documents.

2. Assists in the development of long-range plans for KFUO-FH.

3. Attends meetings and seminars as necessary.

5. POSITION QUALIFICATIONS

A. Essential

1. A minimum of an Associates Degree or the equivalent in practical
knowledge and experience.

2. A minimum of 5 years radio sales experience.

3. A minimum of 2 years experience in training and supervising sales
persons.

4. A knowledge in the interpretation and use of research materials.

5. Demonstrated ability to function as a member of a team.

B. Other Desirable

1. A Bachelors Degree.

2. Familiarity with local and national advertising agencies.

3. Knowledge of the classical music format.
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THE LUTHERAN CHURCH--HISSOURI SYNOD
DUTY DESCRIPTION

POSITION TITLE: Secretary/Receptionist

DEPARTHENT: Communications

1. DEPARTHENT PROFILE

LOCATION: St. Louis

DATE: July, 1989

The Board for Communication Services is responsible for informing,
reporting and interpreting, in consultation with the applicable officers
and board, the Synod's purpose, program and positions to its members and
for promoting an increased understanding on the part of the church's
publics of the mission of the church and its positions and programs. The
Board is also responsible for the operations of radio stations KFUO and
KFUO-FH along with other broadcast and audio-related activities.

KFUO PROFILE

KFUO Radio provides high quality broadcast and non-broadcast programs and
resources that:

serve the needs and interests of its city of license (Clayton, HO)
and those of listeners within its broadcast area;

nurture Christian faith;

support and supplement the witness of The Lutheran Church--Hissouri
Synod to the Gospel; and

strengthen the communications efforts of local congregations
throughout Synod.

2. PRINCIPAL FUNCTION

The Secretary/Receptionist serves as the principal receptionist for KFUO
and provides secretarial and clerical support for designated areas of the
operation of KFUO-AM.

3. POSITION RELATIONSHIPS

Reports to the KFUO-AM General Manager.

4. PRINCIPAL RESPONSIBILITIES

A. Primary

1. Maintain responsibility for the KFUO switchboard and all related
duties, as assigned.
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2. Provide secretarial and clerical services, including typing, filing,
data and word processing, arranging appointments, etc.

3. AS an important contact with the public, assist with KFUO's guest­
re1tions, development and public relations programs.

4. Assist with other tasks as requested.

5. Comply with reVISIons made from time to time, after mutual
consultation, in this position description.

5. POSITION QUALIFICATIONS

A. Essential

1. High school diploma or its equivalent.

2. A minimum of one year experience in secretarial positions.

3. Typing skill of 50 words per minute.

4. Experience with word processing equipment or the willingness to learn
to use such equipment.

5. Command of proper English usage and spelling.

6. A pleasing personality and the ability to work well with the public.

7. Demonstrated ability to function as part of a team.

B. Other Desirable

1. An active member of a Lutheran Church--Hissouri Synod congregation.

2. A working knowledge of The Lutheran Church--Hissouri Synod.
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TELECOP'EA: (202) 872-87.20

TELEX: 8e-Z733

REED MILLER

OIAECT LINE: (202) 872-68Z6

ARNOLD & PORTER
1200 NEW HAMPSHIRE AVENUE, N. W.

WASHINGTON, D. C. 2003ES

(202) 872-6700

March 24, 1986

1700 \./NCOLN STI'EET

OENVER,COLORAOO 8020J

(303) 883 "000

Mr. Emil Wilde
Station KFUO
801 DeMun Avenue
St. Louis, MO 63105

Re: NAB Employment Clearinghouse -­
Minority and Female Personnel

Dear Mr. Wilde:

Enclosed herewith is a copy of a letter to me,
dated March 14, 1986, from Dwight M. Ellis, Vice Presi­
dent, Department of Minority and Special Services, Na­
tional Association of Broadcasters, providing informa­
tion with respect to the minority and female hiring ser­
vice available to those in the broadcast industry through
the NAB's employment clearinghouse.

As Mr. Ellis has suggested, we are informing our
clients of this service in order that you may avail your­
self of it should the need arise.

Best regards.

Sincerely,

I /1/ 1/
;' . I , I ,iJ.. {t
Reed Miller'

Enclosure
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1700 ~INCO~N 5TREET

OENVER.CO~OAAOOeOl03

(303) ee3-'OOO

REED MILLER

DIRECT LINE: (ZOZl en-eeZ6

ARNOLD Be PORTER
1200 NEW HAMPSHIRE AVENUE. N. W.

WASMINGTON. O. C. 20036

(202) 872- 6100

CAe~£: "ARF'OP'O"

T£~ECOPIER: :ZOZI 87Z-&7Z0

TE~£X: 8S1-Z733

November 24, 1986

SlOO THIRO AVENUE

NEW YORK, NEW TOAK 'OOZZ

(ZIZ: 5S1J-Z77Z

Mr. Dennis stortz
Actinq General Manaqer
station KFUO
801 DeMun Avenue
St. Louis, MO 63105

Dear Dennis:

You may recall that last year at about this time
the FCC proposed simplityinq its present EEO reportinq
requirements for broadcasters. The present requirements
call for the filinq of a 5-point EEO proqram with
applications for new stations or for assiqnment; the
filinq of a la-point EEO proqram with renewal
applications; and an Employment Report on an annual
basis. The simplification would have eliminated the
5-point proqram filinqs and modified the la-point and
annual report forms.

The enclosed Further Notice of Proposed
Rulemakinq advises that the Office of Manaqement and
BUdqet, which must approve all proposed federal
reportinq forms, has disapproved of portions of the
Commission's proposal. OMB has proposed alternative
reportinq requirements on which the Commission is
seekinq comments. The new proposal is described at
" 8-10 of the enclosure. Comments will be due by
January 5, 1987. Let us know if you have any interest
in filinq in this proceeding.

Very truly yours,

~
Reed Miller

Enclosure



DISCUSSION
o. By leller lI( April 2. 19~(). the Offil.:c (If Man:lgc:m\,.",

ill1d Budger returned wllhoUI aClion Ihe rwo pIlip".,.!
forms that had been submillw 10 II for clearance un"~1

the Paperwork Reduction Act. The submisslUn~ "'Cfl' 'e­
lurnec.l because OMB had not heen prOVided \lllh 111,

requIsite llme for review 1<>0 days) pursuanl 10 SClI,..n
35041h) of Ihe Paperwork Reduction ACt anc.l Sc~lllln

1320,1.\ of OMB's paperwork reduction rule) (5 cr R
~U10.UI, Subl>Cquc:ntly. OMS suhnllttcd II\fllln1l1 ,.,m­
Inenl" adllres.'lOg each of the Commis.,ion·s pn'po-eLl "e ...
Informallnn collection forms. In ordcr to as.'ure t.:lImp"
ilncc wllh Ihe Paperwork Reducllon Act and 10 prOVide .In

,'ppMrunily for public commenl on OMD's ltpeLlfi, '!.lj!.

~C~lltlOlt. we are issuing this Fu,tJl~' Notice.

R,leased: No\'ember U. 1916

MM DclCket ~o. 85-350

Before tM
Federal Communications Commission

Washinrton. D.C. Z0554

FURTHER NOTICE OF PROPOSED RULE MAKING

B) the Commission:

,\mc:ncfment uf Pan 73 of the
Comm"ltion'lt Rules Concernina
~ual Emplo)'ment OpponunllY
in the Broadcast Radio and
Tele\i';lon Services

__---------------..-.--...-.-.._....._~_.._._.._._-_._-_--_.u....._..u_.~_u••_u_._.~__..._.. .A..__,_O_~

" h I- _.1 ~thaI Ihe Commls.~lon ad recemly ~tab Ish.... new LI a
r~uirements for ~ble teleVISion systems. the Cumm"lolUI\
adopted the Nouct 10 consider reVISions 10 Its blUalh;as~

fEO procedures.)
4. In the Notlct. the Commission ~tated that In consIder·

ina revisions to its broadcasl EEO repomn& and mtlnllor·
inc procedures that it was primarily concerned ... I/h a
licensee'" overall EEO efforts ralher Ihan ~imply lhe nu­
merical composition of I/~ workforce. Con~i'lenl wllh Ih,.
approach. Ihe Commlsliinn prof>O!'Cd 10 ,ncorporale Inh'
the rules general &uidelin~ concel'n,"& CEO I)ullell::. ;'I,ltl
practices similar to those that are n«'w contalnelJ In rhe
5-pOlnl and H)-point prolram reporl forms. It :11';0 PI\I­

posed to eliminate the S·point pro~ram repur! amJ III

make Ihe I~point pr0l"am reporl si~nlficanlly h~li' hUI­
densome. The proposed new Broadca,t EEO PllIlram Rc·
port ..'ould consist of four parts: (1) a sc::rieli of Lfue'lllIn ..
reLfuirinl "yes" or "no" answer,; concernlnllhe 'lalllln',.
activities un4ler Ihe EEO prOlram requiremenls: I ~) a
reLfuesl for brief deSCriptions of Ihe dUlles and re'flon·
~ibilila of employees in certain Jon c~uelune.'i: (3) a -CIIC­
uf questions concernin& the licensee's EEO practice_ Ie­
~uirinl wriuen narralive answers: and (4) a seer,un pi o·

"'Idina labor force dati thl' would he supplied h~ Ihe
Commission hut which also would provide an (IPPortUI1I1\,
for Ihe liccnsee to liubmir alternative dlla aCl,;llmpanll.:d h,

an appropriale explanAtion: Under thIS (l1'll\XI...,1. IIl,;cn,ee­
also could ~uhmil any adclil iooal informalltln r1'1:11 1he,
helieve might he useful to the Cummllo,ion in Cval\l;"I1'I1l:
Iheir EEO efforts. The new Form J9b only wHuld hc rded
in the year of the station's license renewal and only h)

!olations thaI have six or more employees in thaI year
S. Under the Commisslon'lt pr0I'Olill. lit.:cn!\cclt :11\1,

would continue to file annual cmployment reportS. II" .... ·
ever. the CCimmission proposed several mocJifiealiun- (II

Ihis reportinJ requirement. The proposed new r"rll1
395-B would continue to re~uire slations to iucnl,fy I he
number of employees by racClnllionAI origin and ~Cll In
I he same nine job cat~sori~ as Ihe currenl hro:lIIl;.1'(

annual employmenl report. However. l,;enain Ch;lIll:t.:­
would be malle 10 cunform the report 10 Ihc formal ll\ed
hy lhe Equal Employmenl Opporrunlly COlTlm"-'ttn
<EEOC) on its Form CEQ-I.' Under thi!' pJ"(lpu...d, (!.lit­

lime and part-time eml)loyees would no lunger he 1 e­
I)()r!ed on o;eparale tahles and the clala ",",uu hi he
learranged 10 conform with the dall lal'lle on lhc I I O'i
form_ In adclillon. the exiJlling procedures woultl be mttd,
fied 10 permll SlIlIons with fewer Ihan Sill full·rlme lm
ployeeli. rather than five as is currenlly the l,;:I'C I"

l,;umplele (Inly Ihc Idenlifie:lilOn and cert,fiC:llltlll 1"'"11''''
of the annual form.

Adopted: Oetober 31. 191'

INTRODUcnON
I. On :"Io\'emher 1-1. IQIlS. Ihe Commis.~lon adopreu a

.Voller of P,opos~d Rulr .\Ioll.",& VVollce ) lhl! plOpo..ed 10

amend its rul~ and procedures rc:prdin, e4ual emplo~­

menl npl>Orlunities (£CO) in Ihe broadcaSl lIuJustry.1 In
particular. the Comm"slon prnpo'Cd 1""0 new infurmallt'"
collet.:lion 'ystcms. Ihe Oroautasl Slit ion Annual Empluy­
ment Report (FCC Form 39S-B) and the Broadca...t EEO
Pr0lram Repnn (FCC Form 3%). and procedures for
e\'alullinl broadcast slations EEO performance based on
Ihe information to be pro\iued ny these ne.... reports. On
June lb. ,l Q86. followin& Ihe conclusion of the formal
commenl pertod in this proceeding. the Office of Manale­
ment and Budlel (OMB) submitted comments regarding
Ihe repoftinl requiremenrs proposed by the Commlsslun
and Iheir o'olo'n allernative proposal for Ihe new Form 3%.
By this Further SOlltt of P,op01ed Rult ,\laJ..mg IF14rthtr
SOlitt I. rhe CommiSSion !'eeks commenl on Ihe propo~tl

alternam'e EEO reponing requirements subml:led by rile
Office uf Man'lemenl and Budler.

BACKGROUND
1, The Cummission's current rules !oC1 fonh l>Cvc:ral

re4ulremcnts to ensure that licensees of nroadcast stallonlt
aHa'll e4ual opportunily in cmployment: The rules al-o
re4ulre Ihe filing of l.enaln information In mc.ler thai "'"'C
may delermlnc rhal hrnallcasler, are compl~lnJ wllh Ihe
I~EO rule, In Ihls rC'J>ecl. tlma<Jcasler~ are re\lulled \Il

'iuhmlt a del>Crip"lln uf t.:crtl'lin a!\l>ccts (If tht:H [LO pro­
gram, un r-CC Form -'~A. Ihe S·pOInI Model EEO
Program report. III parI of their appllcallon for a Ilcen'C
for a ne ..... ~talion or Iheir re4uesl for aSlt'gnmenl llf rhe
license of an CltI51inl stallon. In addilion. as part of [heIr
license renewal appliCltion. licensees are reqUIred 10 file
FCC Form 3%. the l~point Model EEO Prolram Report.
The Commission also requIres broadcast Siallons to file an
Annual Employment Repon. FCC Form 3Q5. and [0 re-
[)<lrt the 'latus of IIn~ EEO compllllnts, -

J. LJlllh:r the rC4UllenlCI1I~ uf (he P:lI'C'\l'.I .... RCtlUI,;Il\II\
,\CI nf 1~~U. OMO nlU~1 rcvlc...· all repurrlllg re~llIIemCIII_

established by federal agentle5. On Augu,. 20. I~HI. OM B
uisapproved the usc of Ihe CummisltiulTs LEO plUglam
reporting forms and Iheir assoclaled gu Itlell nes for IJI n­
~ram preparllion. In view of OMB's aCllun and the fa,I

i~ -t II-).lf" VI to L")
~ rr~. '- 9
-t3 L ~ L- l,."'} l.-­

t. L e r-U-- L/

1
?

{) L-e.-~l/
1<' 0- e.-....-..1.. J th _



13. Wriu'ft commenu .re requested on Ihe initial r,,,,_
In,nry nexibili'y an.lysis. Thl5e commenu mull be filed in
;'~L;uruanL;e \lmh Ihc same filln. deadlines as comm,nrs on
Ihe r~1 of Ihls Furlh er No. ic C. hUI Ihey must hive a
-cplIrale and disllnci headin. dcsilnalin. Ihem as re-
-I)()n~ 10 Ihc rCIUJllOry flexibilily analysis. The Secrelary
-h.1l Ctluo,e a copy of .he Furth er NOI ic e. inciudin,lhe
II\ltlal re~ulalory flexibili.y analysis. fO be ~nl 10 Ihe Chief
Coun~el for AdvOalcy nf Ihe Small Business Adminlslra·
lion In accordance lIIilh Seclion 603(al of Ihc Rep;uJ.tory
rtexlnllilY ACI (Pub.L.No. %-354. Q4 Stal. 11b4. 50 U.S.c.
~602 et s eq.1 (19821.

14. For Ihe purposes of Ihis non-reslricted notice and
commenl rule makine proceC\Jinl- members of Ihe public
are ad\i~ Ih.t ex pant contacts are permitted from the
lime Ihe Commission adopu a NOlice of Proposed Rule
Making until the time. public notice issued stltine Ih.t a
~ub"lantlve disposition of Ihe matter is 10 be considered al
a forthcomin, mcetin" In ,eneral. an t.l' PIITlt presenla­
lion is lIny IIIritten or oral communicalion (olher Ihan
formal written comments;pleadinp and f"rmal oral ar­
guments) nellllcen a "erson outside Ihe Commission and a
Commls~ioner or a memher of the Commisslon's slaff
whi~h audre~ses the merits of the proceedine. Any person
....·ho ~uhmil" a wrillcn t.r Pllflt prescnlallon must scn'e a
cop,' of rhat pre-.entalion on Ihe Commt~ion'~ Secrelary
for Inclu~ion In Ihe punlic file. Any I>cr~n who makes an
oral ex /'I1f1t presenlation addressln& matters nOI f"Jlly
cOl/cred in any previously-filed ....·rUlen commenl5 for Ihe
pmccedins; must prepare a ..... rlllen summary of Ihal pre·
'ienllllion: on Ihe oay of oral pre~nlllion. Ihal wrillen
summary must be served on the Commisslon's Secrelary
for inclusion in Ihe public file ...... lth a COP) 10 Ihe Com·
mission official receiving the oral pr~entalion. Each tz
pa,,~ presentation descril'led above musl state on liS face
Ihal Ihe Secrctary has Men "Crved. anu mUSI also stale My
docket number the proccedine 10 which II relales. See
generall~. Secliun 1.1131 of the Cummi!\slon's Rules. ~ 7
CFR §1.1131.

15 Pursuanl to a,)plicahle pnK:edures SCI forrh In I.~ 15
and l·qCl of Ihe Commls'lon's Rules. Inlcrested par\lcs
mllY filc commenlS on or before January 5 . 1987. and
reply C\JmmenlS on or l,efore January 20. 1987. All rei·
el/al11 and umel) cumments will be conSidered by lhe
Commission before final aClion is laken In thiS proceeding
To file formally In this proceedlne. partlcipanls must file
an origlnlll and fil/e COplC:S of all comments. reply com­
menb. ilnll supporting comments. If partiCipants want
each CommiSSioner 10 re~clve a per'unal copy of rhelr
commenlS. an onglnal piuS nine copIe.. must he filcd.
Con,menlS and repl) commenls shoulll tie <;cnl 10 Offke
of the Se~rCI.1ry. Federal Communlcatluns Comml~lon.

Washington. D.C. 20054. Commenls and reply commenlS
....1111 Me a\allable for public in5pccllln dunng regular nus I'
ne:..' hours In Ihe Dockets Reference Room IRoom 239) of
Ihe Federal Communications CommiSSion. 1919 M Sircet.
N W. Wa~hington.D.C. 10554.

10. The propo!'als contained herein have been analned
with re~pcct 10 the Paperwork Reduction ACI of lQ80"and
(ound 10 Impose new or modified requlremenls or burdens
on Ihe puhlic. Implemenlation of any new or modified
re\.jullemenl or hurden will be sunjecr 10 approval hy Ihe
Office of M"notgement and Oudgel as prcscnbed by the
Aet.

17. For further information concerning lhis proceeding.
conracl Marcia Glautlerman. Policy and Rules DII/ISlon.
Mal.' Media Bureau. (1021632-0302.
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FEDERAL COMMU NICAnONS COMMISSION(j)
OOZ745

William J. Tricarico
Secrelary

APPENDIX

FEDERAL COMMUNJCAnONS COMMISSION

EQUAL EMPLOYMENT OPPORTL'Nln' ~ROGRAM
DOCl1MENT

Every applicant for renewal of a hroad~asl ~lall .. n li­

cense mUliI prepare an equ~1 employment oppon u n II \
"roeram documenl on this form. The L10cumcnr mu~, he
senl 10 Ihe Federal Communicalions Commi.... lun cJ CC)
and a copy of Ihe documenl musl I'Ie kepi In Ihe ..131111n ­

public file. These steps are required (C) Uhrllln 11~t''''':

renewal. f-ailure to meel Ihese requiremenrs may rC-ulr III

license renelll.1 heinl delayed or denleLi. Ihc,c re4ull':'
ments are c:on~in.1 in Section of Ihe FCC Rulc' II. Alld

are authorized by the Communlcatiuns ,\1.:1 llf \ 1I \J ,)­

amended.
CAll LEITf.RS:

NAME OF LICENSEE:
CITY AND STATE WHICH STATION IS L1Cr'Jlil IJ
TO SERVE:

SEND NOTICES AND COMMUNICATIONS TO 1111
FOLLOWING NAMED PERSON AT I liE ADI JR.I ~~

INDICATED BELOW:
NAME
STREET ADDRESS
CITY STATE ZIP CODE
TELEPHONE NO. (e * *)

I I If your 'Iation employs les.~ Ihan ,ill full·II"'\: etl'1

ployees. then chel:k Ihe hOll at lefl. I:umplcle I he l,;Clllf,~"

tion be10'" _ rcturn theo;e lOp twO ,hcet!> only III I hI.: I cr
ilnd "lace .1 1.:0I'Y in your ~lall(ln\ pUhll~ (ile. 'ou .Ill n,oI
have 10 ~Oml)lele the resI (If thi~ form.

If your ~Ialion employs ~Il( ur more full-l"ne empl,.,~l'

you must ~ompletc all uf Ihb fonn allll folio ....· all ,,'·Ii I'L

lions.

CERTlflCATION
I certify that Ihe slalemenlS maLic herCln arc rruc. ~."".

plele. ancJ corrCCI 10 rhe MeSI of my knowlellge anll h(I'(1

and are macJe in good faith. Sip;ned alld dJlcd Ill"

day of , 19
Signature:
Tille:



School or Other Bencficiary Forms of Auistlnce

I I Other (Specify I

VI. AVAIUBLE LABOR FORCE
The followinl table contains FCC-supplied dati con­

cerning the percentaps of women and minoriries among
variou~ ~atel'mes of ~orkers in )uur srarion's area. These
oall are intended to ~i.o;t in c\'alualinl your slat ion 's
equal employmenl opportunity efforls.

If yOU have olher dala thlt more accurately reflect the
percenra,es of women and minorities in lhe labor force
a...aila"le 10 your slalion. then enler Ihose data in Ihe table
nexI 10 Ihe' 1,"le of FCC-supplied dala. and anach an
explanallon.

VII. OTHER INFORMATION
You mU~1 provide here a brief de.~ription of any com­

plainl .... hich hI'S been filed before any body having com­
petent juri!KJiclion under Federal. Slare. territorial or local
law. alleging unla.....ful dio;crimlnallon in lhc emplo~menl

practices of Ihe stalion includIng rhe persons involved. Ihe
dalc (If filing. Ihc CllUrt or agency. Ihe file number (if
any). and the lJiSI>o~ilion or current stalus of Ihe maneI'.

You ma~ abo describe here:
., Any- prohlems lhe slat ion has eXI>erienced in assuring

C4 ual empl('lymenl opportunilY. or allacling qualified mi­
nority antl IliIIlnen ~;Jndidates for employment or promo­
tion.

Any effort~ the ~lall(ln has undertaken or will
undertake 10 ptllmole e4ual opportunllY in lIS employ­
menl and 10 cncoura~e applicalions from minorilies and
W(1men.

An) olher InformallOn rcgantins C4ual employment
upp'1(1Unll) al thC slalion.

FOOTNOTES

ISn \O/lCC' of r'up"H'd Rull- .Ha/"/lII;. Mf.1 Docket !'-lo. 1<~-3S(J.

50 FR JU5/.n ([)tcemner .1. I"Il~l.
; Tht current hfLlJdc:15I EJ:O rule~ Jre '>Cl fllrth In Section

-.\.1IJXO "f Jile Commi"j"n) rules. oJ7 crR ~7~.2IJXlJ.

1 1 he ("ommi)~l\ln re,i,cd ils c:lbte ceo l'Olicles :lnd praClices
In JCCllrC.1nCt ,."h 'he re'luiremen,s of Ihr C.1hle Communic;)o
""m I·olo ... ~ ACl "f I'IIU in Ihe R,·pCJ" al/rl (jrncr ,n ~IM Duckel
"'0 il5-1'I1. 511 rR Jfll(.1t> (Oclvbcr 7. 1'1"5).

J 5,'1' \Pllce ppcndi. B.
I~n """llce pl'endi. C
• \\ e nnfC rh.1t O~IB', pr(ll"'""d F"rm .l~, inelude~ J rellUlrt·

mel11 f", nrll.lde.1~1 '131""\ '''Ih Ie" IIl.:1n n full-limcemfllll\e~ 10
corn pie I(' Ihe cen diC.1lI"n ,",ClIon Ilf I he form I h., 't:lIUS. .:lit hllu;:h

11 eleml"' them fmm comptelln~ lhe \ub!'ll:lnti"r J'IIlrtion~ Ihrrellf.
'1 he ('"mm,)"on, prufll)S.:ll in Iht Nllllce ....olllcJ e.emfll \1.:IlInns
... ,Ih I~\\ lh.:ln n fulI·lIIne tmplo\cc, from .1n~ EEO I'r('l~r:lln

Rt I'" ". fdln~ rCQulrement.
- Willie ,e,cr:ll !rend) In empluymen, m.1\1 ne di...:crnrhle frn1M

cllmp.:lr, ....n, vf Ihe "nnuJI Lmplnymen' ~eJ'lOrt,. .1, ()~lH ClIO'

'"nd,_ \lo" lin 1101 netie\lc Ih:ll 'he"," .JJI:I :lIC \urr'c'l'nl 10 .Jcll'r·
mint rhl' .1duJI number or pwrn""on\ Jnd JUDo. f,lIed UU"I1~ J
11·nll,nlh pcrll,.j
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1700 LINCOLN STREET

DENVER, COLORADO 80203

(303) 863 -1000

REED MILLER

DIRECT LINE: (202) 872-6826

ARNOLD & PORTER
1200 NEW HAMPSHIRE AVENUE, N. W.

WASHINGTON, D.C. 20036
(202) 872- 6700

CABLE: "ARF"OPO"

TELECOPIER: (2021 87Z- 61Z0

TELEx: 89-2133

November 24, 1986

900 THIRD AVENUE

HEW TORK, HEW TORI( 100Z2

(ZIZ) 593-2172

Mr. Dennis stortz
Acting General Manager
station KFUO
801 DeMun Avenue
st. Louis, MO 63105

Dear Dennis:

You may recall that last year at about this time
the FCC proposed simplifying its present EEO reporting
requirements for broadcasters. The present requirements
call for the filing of a 5-point EEO program with
applications for new stations or for assignment; the
filing of a 10-point EEO program with renewal
applications; and an Employment Report on an annual
basis. The simplification would have eliminated the
5-point program filings and modified the 10-point and
annual report forms.

The enclosed Further Notice of proposed
Rulemaking advises that the Office of Management and
BUdget, which must approve all proposed federal
reporting forms, has disapproved of portions of the
Commission's proposal. OMB has proposed alternative
reporting requirements on which the Commission is
seeking comments. The new proposal is described at
1r1f 8-10 of the enclosure. Comments will be due by
January 5, 1987. Let us know if you have any interest
in filing in this proceeding.

Very truly yours,

1M
Reed Miller

Enclosure



MM Docket ~o, 85-350

FURTHER NOTICE OF PROPOSED RULE MAKING

Before the
federal Communications Commission

Washington, D,C. 20554

I\m<:ntlmenl of Parr 73 of Ihe
Cumml..,ion·~ Rules Concerning
El.jual Employment OpponunllY
in the Rroadcast Radio and
Tele"i!'lon Services

that the Commis.~ion had recemly established new LI 0
reQuirements for cable lelevislon systems. the Comnl"Sllln
adupted the Notlu 10 consider reVIsions to its bruillh':ID
EEO procedures.} ,

4. In the NOlief. the Commission ~tared that in eunsul .
ing revisions to ils broadcast EEO reponing and m(lnllnr·
ing procedures that it was primarily concerned "'11 h "
licensee's overall EEO efforts rather Ihan 'iimply lhe I1U­

merical composillon of Il~ .....orkforce. Consislent wllh rhl~

approach. the Cummission proposed to Incorporalc InlP
the rules general guideline!' concerning EEO pulll:le.. :ll1d
practices similar 10 those Ih3t are now cuntarned In I he
S-point and I o-point pro~ram report forms. It :l1!i(1 Plll­
posed to eliminate the S-poinl program repurl and III
make the lo-point prugr3m report signIficantly les.. hUI­
densome. The proposed nelll Broadcast EEO Pnlgram Rc·
port "'ould consist of four parts: (I) a series of 4ueslllin..
rel.juiring "yes" or "no" ans.....ers concerning the stallon'"
aClivities under Ihe EEO program requirements; (2) a
rel.juest for "rief descrtptions of the dUlies and re"pon­
~ibilites of employees in certain jon C&ltegorJe.'i; (31 a ,elle,
vf questions concerning the licensee's EEO practice' Ie·
l.4uiring written narrat ive answers; and (4) a sec lion Pill­
viding labor force data that woult! he supplied hy (he
Commission bUI which also would provide an llpportUI1II\,
for the licensee to submit alternative tlala aceonlpanl\:t1 h~

an appropriate explanation: Under Ihis pmpUs,1\. lir;en,cc'
also could ..uhmil any aJdilional inform"tion lh:ll ,hc\
helieve might he useful 10 the Commi~,ion in C\'aIU:lIII~S:

lheir EEO effortS. The new Form 39b only w(luld he riled
in the year of the station's license renewal and unly h)
stations that have six or more employees in thai )car

S. Under the Commission's proposal. licensees ai,,,
would continue to file annual employment repons. lit,.... ·
cver. the Commission proposed several modifll:ation, II'

this reponing requirement. The proposed new fllrm
39S-B would continue to require stations 10 identify rhe
number of employees by race/nation,,1 origin and ~c~ In
the same nine job categories as the current trro:ldC,'hl
annual employment repon. However. cerlain Chi1l1~l.·'

would be made to conform the repon W Ihe formal 1I,cd
hy the Equal Employment Opportunity Comn""."n
(EEOC) on its Form EEO-1.' Under Ihil' pmp"";I\. full­
time and pan-time employees would no Illnger he IC·
pnned on o;eparate lables and the dara would he

rearranged to conform with the data lahle on Ihe 1.10-1
form. In "ddilion. the existing procedures would be mlldl'
fled 10 permit stalions with fewer than six full-rime ~m

ployees. rather than five as i~ currently the La,c. III

I.:omplete llnly the identific:\\Ion "nd ccrtific:lll<lI1 PI'lllI.n,

of the annual form.

DISCUSSION
O. By leller of April 2. 191:1u. the Officc of ManCll;eOll..lI

and Budget relurned withoul action the IW\I plt'I,",cd
forms Ihat had been submitted to it for clearancc Unil\: 1

the Paperwork Relfuction Act. The submis.~ions wcrl' I c­
turned because OMB had not neen prOVided with fhe

requisllc time for review (60 days) pursuant 10 SCl.llI'"
3504{h) of the Paperwork Reduction Act al\u ~C\IC1n

I3:!O.l.\ of OMB's paperwork reduclion rules (5 erR*U20.1.\). Subloequcntly, OMB suomilleu II1ftlrmal l.I'm­
ment~ aliliressing each of the Commis... ion's ,>rtlpu'cd I1C ....

Informatitln colleclion forms. In order to assure t:ompll·
ance With Ihe Paperwork Reduction ACl and to provlllc an
opportunilY for public comment on OMU's specific ,ul!­
ge,tions. we are issuing this Further Notice.

Released: No\'em1.ler 12, 1986

R} Ihe Commission:

Adopted: October 31, 1986

BACKGROUND
~. The Commis~ion's current rules !let forth several

re~ulremcnls to ensure thaI licensees of hroadcast station~

affo nJ equal 0pp0rlUniIY in cmployment: The rules al,o
require Ihe filing of ~enall1 information 10 (lrder that we
may dercrmlnc rhill hWilllcastcr, are complying With the
U::'O rule, In (hIS re..pecl. hroaocasters are rellullcli 10

~uhn"l a dc~crlpllnn of cCrl;lin iI,pects nf th~H [LO pm·
gram.. nn rcc Furm .Wo-A. the 5'polOt MOllel ELO
Program reporl. as pan of their applICation for a Ilcen-.e
for a new station or their re4uest for assignment uf Ihe
Ircensc of an elClSting stallon. In alJdllion. as pan of lhelr
Ilcensc rcnewal application. licensees are required 10 file
ITC form 396. the I~point Mollel EEO Program Report.
The Commission also requIres broadcast stations to file an
Annual Employment Report. fCC Form 3Q5. and to rc·
ron the 'lilIU, of an~ EEO complaints. .

.\ Lilld\:1 the rCl/llil\:mcnJ, nf Ihc Papcr ",u,1.. Rcdu\:lillll
'\CI Ilf 14lSU. OMO mu,r ICVlC ...· all rcporllng rqullcmcnt,
establi,heu 0) federal agencies. On AUgU'1 ~o. ''''1)1. OMII
tJisapJ-lroved Ihe use of the Commis~ll,n's ELO pwgram
rcporllng forms and Iheir associaled gUidelines for 1110­

gram preparation. In VIew of OMB's aCllun and Ihe fact

INTRODUCTION
1. On :-Jo..emner 1~. 1QRS. Ihe Commis!'ion adorlled a

.voila of Propos~d Ru/t ,\fIJl-ms \i'-wO/lce ) Ihal proposed In

amend its rules and procedures rcgardi ns el.jual emplo)··
menl 0pP0rlunilies ([EO) in the broatlcasl industry.' In
partIcular. the Commi..sion prnpo..etl two ne..... infurmalio ',
collet:lion "yslems. the Uroadeasl Station Annual Empluy·
ment Rcport (FCC Form 395-(3) and the Broadca..t EEO
Program Report (FCC Form 3961. and procedures for
evaluating broadcast stations EEO performance based on
the information to be pro\ided hy these new reports. On
June lb.. lQ8b. following the conclusion of the formal
comment period in this proceedins. the Office of Manage­
men! and Budget (OMB) submitted comments regarding
rhe reporting requirements proposed by the CommIssion
and their own alternative proposal for Ihe new Form jQb.
By this FUflIJu SOlla of Proposed Rui( .\faJ..lIIg (Furth(r
."'·OIice I. rhe Commission seeks comment on the propo~ed

alternamc EEO reponing requirements suhmi:ted hy tile
OffIce of Management and Budge\.

1
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7 OMU stale... that the proposed Form 395-B is a ~I~­

niflC.:alll impmllel11enl liver lhe existing FlIrm 3C15 becau~

It " simplified and conforms 10 the Equal Employmenl
0pflClrtunilY CommiSliion's Form EEQ-L OMB also sup­
1'1I11~ the Cnmmis....ion·s I,raposal reprdin~ lahor force
d:llli on rurm .1Q6.

H IInwevcr. OM" cunlendll that the proposed Form W6
I' nil' :In iml)Hl\'cmcnt over the existing fllfm in a numher
"f Il,hl:r rcsIJCct ... In particular. OMn criticize!' thc re­
<llIill'd ~lIhmissinn of juh dcscriptions and essay ilnswers
11II",\:\er:l1 reasuns. II helievcli Ihat th~ requirements
"'"U Id hc especilllly burden!;Ome on small businesses thai
do nnl ITlllintain joh descriptions and do not have
;ldl11ini~trative!Ie~'1 staff... to write ans~rs to narrative
'i\le",.i\lns. OMIl suhmits that the job descriptions anu
1l:lIT:lli\,c ilnswer~ w\luld not be very useful hecause broad­
I.'a ...,ers c.:ou '" cMefu lIy craft responscs 10 he techn ica lIy
I'lie while not revealing their shortcomings in EEO per­
("II11:1nl.:e. II further ClIntcnus thai a meaningful evaluation
(If ,ul.:h I""..cly structureLl respt'nses w(lull! require mllre
hllur, hom ...k.illed employees than the Commission is
li~l'I\ 11\ demlC III routine reviews. Bccause job descrip­
IIIIn, an" essay answers cannm be cvaluated quickly anu
l·;l\lly. OMII nclicve~ that the Commis.~ion is not likcly 10
de'"I<: 'lIffieicnr rcsuurl.:es to rOUline rellie~'s 10 make
1111.a11 1I1!:fuI usc of this informalion. It also comments lhat
I hI: Pfl,IJII..cll form !IoCl' not appear to significanlly reduce
Ihe pap":l ""ofk hurden on hroa(lcasters. and may increase
Ihr.: 11I11I1I:n. Fin:llly. in OMlrs lIicw. thc propo~ed form
dill" npl give hroadcasters a clear :lnu simple explanalion
lOr rhI: COn1mis~ion \ EFO requirements.

II For thcse reasons. OMR proposes an allernative
I PIIll w(, sl)'let.l after the cxistil1~ lfl-!Xlint Model Pro&ram
fill III OMU hclieves thaI its proposal will remedy the
\lIIIhl<:I'" lh:1I it secs with the form pmpo...ed hy the
1"l1lm""OIl in Ihe ,...·Ollce. OMA"s pro pusa I for Form 3%
" ;IIrnr.:hr.:d in the ,\ppendix. This alternative form would
Ilql'l.:SI I h;lr rc'pllndent~ indiclile whether Ihcy follo~' spe­
I.lril 11.0 pral.:lices in :!ccllruance wilh Ihe rules and
"'"uld 'CqllllC them to prUliide some additional informa­
1",,\ I.IIo<.:cfmng SIK:l.:ific activities in funherance of these
1\.·'II\'I1"I1I1'IICS." This form also incorporates the syslcm
f", II.\llIlllllg 101;81 tahllr force data from the Commission's
"" n p'OpO"ll1. OMO's proposal \IIould eliminate the ques­
IllIn, on Joh hires lind rromorions in Ihe Commission's
1'1('1'0,;11 Oil the ha~l~ rhat this information is reflet.:red in
llie :111 11 Ull I en11lh'ymcnl reporl." OMB rC1:ommenlls thaI
1111. 10I1lm,,\Ion Icl) lin the "nruadcasl Station Annual
I 111\1ltl\menl Reptlrl" (ror01 .'Q5·f1) for lhe hrCllllllo""n of
ll11plcl\ee' h\ rnr.:c. elhnlcity <lnu sex ""ilhln Joh l.:lIlegofies
II l'elll.\'I.:' Ih" modificllIllln 10 the EEO e\aluallon proce­
d,"e \lOlild II"'" ,n rctlul:lng the eml'ha,is on reporllng
I)lIll1hc,., In,l1cr Ih:ln cffons.

III OMIl', ,u~e~lcd form includes in'lruCllon, Ihal are
ll;lIlfic.:d .111d Inlq:ralcd inlo Ihe form. OMO ... uhmits that
", "l',,~nln~ the form in lhi~ manner il i\ more likely 10
he 1.11lnplcled hy m:ln<lger~ who al.:lu<llIy affecl emplo)­
111(':1)' I'r;K'I"'C~. nnd leS' Ilkel\' 10 he referred 10 lawyers til
l 1.• fl :In nl.l.:er1ablc le\ponsc: OMR furlher ,laleS -Ih<l. il
11;" de\lgned lhe InslrUCIlOns to remind slalion manaoe­
111l'1l1 (If ,lie C(lmml~\ion's EEQ re4ulremenls and 10 e~­
ph:hlZC Ihal effectivc affirmatillc actions In pollCV
d",c.:llllnillllln and recruilmenl are mandatory .

I I I he CommlS~ion believes il 8""rop~lale 10 allow
IIl1l'Il"led pnrlle, 10 eommenl on Ihe OMIl proro,a!. and.
II1000Ic.:II\lC. wc ...·111 a110....' II comment rcrlOU fnr thai pur­
I'"'e In ,uhmlltll'g <.:ommenl~. ranlcs ale IC4UC"'ICU II.>

cunsider whel her OMB's prollOo;al for Form 3Qb wuuld
prOVide the Commission ~'ith !iulficient tnfOrmallon to
c\'aluate a hruadcasl licensee's efforts to comply ...·ith the
EEO requirements. We are also interested In ... hether thl~

prop0!>ll would minimize lhe reporting lind admlnlslrati\'e
hurden of the~ requlremenls fur hOln hroau~~ler.. and
the Cummi!i..ion. Further. 'toe ntlle that In ~i .. ing full con­
si(.\cration to OMB\ pmposal wc are nut ahandonlnC our
initial prupu"db conl:crnlng (he IJItI:\lkaSl EEO PIO~ram

Report at this lime. Our pUhlicatiun of IhlS FII"II~r Sotler
in the Federal Rcgi~ler. IXlth seek.ing comment on the
OMB proposal and reopening the rCl.:ord .... lIh respcct to
the initial proposal. and the prompl !>ubmission of thi~

F""hu ,\JOliet to OMB ..imultanenus 10 or prior to itS
Jlublication in the Fcderal Re1ti!'tcr should. ""e hchcvc.
constitule full compliance with the rc~uirements of the
Paperwork Reduction r\Ct of IqR(1 (~J U.s.c. JSI and
OMO'!> implement in,: resulation~ (S erR I3~OI. Our final
actio:'! in this mailer "'ill 1:1k.e into consideratinn the cllm·
ments filed rn respunse III the S()/Iet' along \loilh the
comment~ suhmillcd in r~pl\nse 10 this furlher SOllcr.

Regulatory Flexibilit,· Act Initial Anal)'sis
I~. Pursuant to Ihe Re,:ulatnry Flcxihilil~ Ac.:1 of IQ80.

the Commi..~ion find~:

1. Rt'OJOII for (":lIon. TAC Commission issued a ,\'0/1((' of
PropQ5cd R"ir Making in resp"nse to OMB's re'le'll. of
our hroadcast EEO requirements. This action 'ceks com­
mcnl~ on rClx,r:in: re4uiremeOl' I)roposcd b~ 0\18 in it~

response 10 the NOliet'.
II. Objt'clII't'.t. Thi .. proceedintz is intended to adllre..s Ihe

concerns raised hy OMU in its disapl)rOval of the use of
Ihe Commission·s 5-point an(.\ Io-puint pro&um rel)(lrt~

for routine dala cullection. Thi" proceeding al!>O seeks 10
reduce the adminic.trative h\lrdcn of Ihe Commisslon'c,
hmadcast EEO reporting requirements.

1/1. L~g111 baSIS. Authorit~· for action as proposed in Ihis
rule making proceeding i.. pro\'il!etl in ~tions .I(il and
.'U.' of lhe CommunicationsAl.:t of IQ34. as amended.

IV. Dt'5(rrp/lOII. pOIrtltlol imp"'1 lFItd nllmb~r of snrltll
C/lIllleS IJffcClt'd. In lhe SOllce. Ihc Commission proposed
lhlll mosl orolldcast stations "'(lull! l;ontlOue to rile a
modified Annual Employmcnr Reporl (FCe Form JQS I
We also propo"Cd to eliminate the 5-poinr EEO program
report lhlll is filed by :Ipplil.:ltnts for conslruction permm
or <lssignment or licen\e. r-inally. thc Comml\siun pro­
pll...ed to rephll.:e Ihe IO-rl'int t:.EO program repurt. riled
al thc lime of licen!'C rencwal. with a ne~' Brolld(;a~t FEO
Program Report. In ,hi.. Ftm!lrr SOilCt'. wc are requestln~

r.:l'mmCnl on II rroposal \unmllted hy o~n fllr lin alter­
nalive Broadl.:a~1 EEO PlOgr:lm Report. Th .... plopo...al
\l,IoultJ affeci :lpprolClm:llely 11.IIIH) t-rlladC:I"'1 ~Iations.

V. Rr(orrimg. rrcord J.t'C'flmg ,!lid OIlier rOnlfll/<lllcc 1(­

'1 11 "('11'('11/5. Un,ler the Cllmm.'.. 'on· ... inll.~1 pml" ...."'.. nnd
(hc mudiflcations ~ugge"cd hy O\1Il. licensees \loould 1.:00'

tinuc III file an :lnnual emplo)tnenl rcport and would fde
the ncw O,wldcast EEO Progr:lm Report ""lIh Ihclr I"
I.:en,e rene .... "1 "pplil.:allOn. Therc "'ould he 110 Change In
the recording. recoru kccplng or other compliance ,(­
4uirements.

VI. Frdtral rilles "''''cll O\Tr!,tp. dllpl'CIJIt: Of rOTl!lIC:
...,,11 ,Il,s ruk. None.

VII. l\n.\I SigillI/fa", cI1/t'TII0/1 I 't'.t ""'IIf11I:I1I£ 1"1(''''1 1)1

SIIhJIf ('1/1/1/(.'5 ol/d (Ol/SISI('II/ "'1I1l 111(' Hair" Oh)CI:II\C'
"lone



William J. Tricarico
Secretary

·13. Wrillen comments are requested on the initial regu-
I:llory flexihilily analysis. These comments must be filed in
itl.:l.:lInJanl.:c lIo'th the same filing deadlines a~ commenls on
'he re~1 of rhis Furrh er Nor ic c. hut they must have a
-cparate and dis"nct headin& designating them as re-
-1)on"'C~ to the regulatory flexibility analysis. The Secretary
-hall C;lUo,e a copy of the Furth er Not ic e. includin& Ihe
Initial ,.e~ulalor)' flexibility analysis. to be sent to the Chief
Coun~el ror AdvOcacy of Ihe Small Business Administra­
lion In accordance with Section 603(al of Ihe Rer;ulatory
nexihllil)' Act (Pun.L.No. 90-354. Q4 Stat. 1164.50 U.S.C.
~602 et s eq.1 (1982).

14. For the purposes of this non-restricled nOlice and
comment rule making proceeuin&- members of the public
arc advio;clJ that tz pant contacts arc permined from the
lime the Commission adopts a Notice of Proposed Rule
Making unlil the time a punlic notice issued stating that a
,ub,tanllve disposllion of Ihe mailer is 10 be considered II
a forthcoming meeting. In general. an tx partt presenta­
lion i~ any wrillen or oral communication COlher Ihan
formal ....-rillen comments/pleadings and fllrmal oral ar­
gumenls) helween a flerson outside Ihe Commission and a
Comml~~ioner or a memher of Ihe Commission·s slaff
.... hkh audre~ses Ihe merits of Ihe proceeding. Any person
..... ho suhmit~ a wrillen t'o\" pant' presentation must serve a
cOfl~' of Ihar presentarion on Ihe Commi~ion·s Secrelary
for inclu"ion in Ihe pUhlic file. Any per~n who makes an
oral ('x /lartt presentation addressing mailers nOI fully
covered in an)' pre\'iou~I)-fileli ... rillen comment!' for Ihe
proceeding musl prepare a II.Tillen summary of Ihal pre­
<;tntation; on Ihe lJay of oral presentation. Ihal wrillen
summary must be !'Crved on Ihe Commission's Secrelary
for inclusion in the public: file. with a col') 10 the Com­
mission official receiving the oral pre~entalion. Each ex
paTlt presentation descrihed ahove must state on its face
rhal Ihe Secretary has been ~ervell. and must also stale hy
lIockel number Ihe proceeding 10 which il relales. See
generally. Seclilln 1.1131 of Ihe Commission's Rules. oJ7
CFR §1.1231.

15 Pursuant 10 applicahle procedures ~et forI h in IAI5
anll IA1 Q of Ihe Commission's Rules. inlere~led parties
m<lY fi Ie comments on or before January 5 . )987. and
reply cum menls on or \lefore January :!O. 1987. All rei­
evanl and limel) commenls will be con~idered by Ihe
Commission before final action is laken in Ihls prOl.:celling.
To file rormally in this flroceeding. parlicipanls mUSI tile
an origInal and five copies of all comments. reply com·
ments. ilnt! "upportlOg commenh. If participants want
each Comml~sioncr to recclve a pePional copy of Iheir
comments. an onglnal plu~ nine copies musl he tilcll,
Commcnts and repl) commenlS shoull! be senr to Office
o( Ihe Secrelary. Federal Com municallllns CommIssion.
Washington, D.C. 2005~ Comments and reply commenlS
wll' he a\ailable for puhlic inspcctlln during regular husl­
ness hours In the Dockets Reference Room (Room 239) o(
Ihe Federal Communications Comn"S~lon. 1919 M Srreet.
N W. Washinglon. DC. 20554.

10. The plOpu~ls cnnlalnw herein have bcen analvzed
wllh resl>ecl ro Ihe Paperwork RelluclIon ACl of 1980'and
found ro impose new or mOllified requirements or burdens
on the I'uhlic Implementation of any new or modified
re4ullement or hurden will be sunjeci to approval n)' lhe
Office of Man:lgemenl anll lludgel as prescnbed by Ihe
Act.

17. For further informalion concerning lhis proceeding.
conlact MarCIa Glaut-erman. Policy and Ru les DIvIsion.
Mb\ MedIa Bureau. (102) 632-6302,
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APPENDIX

FEDERAL COMMUNICAnONS COMMISSIOi'i

EQUAL EMPLOVMENT OPPORTUNITY PROGRAM
DOCUMENT

Every applicant for renewal o( a hroadl.:a~l sIalIC'" li­

cense must prepare an equal employmenr Ilpporlunll\
program documenl on Ihis form. The documenl mU~1 he

sent to the FeLieral Communicallons CommiSSIOn (ICC)
anLi a copy of Ihe document must I"Ie kepi in lhe sI311l.n­
public file. These steps are required to ohlnln lI~cn,c

renewal. r-ailure to meet Ihese requiremenls may re,u II III

Iicen!'C renewal being tIelayed or deniell. I hc'e reLlullc,
ments are contained in Section of the FCC Rule... (I. .In"
are authorized by the Communicalions '\(,;1 lIf ll"~ .1'

amended.
CALL LEITERS:

NAME OF LICENSEE:
CITY AND STATE WHICH STt\TION IS ucr .... sl I>
TO SERVE:

SEND NOTICES AND COMMUNICATIONS TO 1111
FOLLOWING NAMED PERSON AT HIE AI>I}RI 55
INDICATED BELOW:

NAME
STREET ADDRESS
CITY STATE ZIP CODE
TELEPHONE NO. C* '" *)

I I If your station empluys less than six rUIl'III11l: em
ployees. then chel.:k Ihe hox at left. cumplete lhe L:(,;lllfll. n·
lion be 10110. return lhe-.e lOp IWO sheels only III 11ll: I IT
and place a (,;opy in your "rallOn·s punll(; file, 'Iou d(l I)",
have 10 l.:omplele Ihe resI (If Ihis form.

If your ~1:llion employs six or more rull·tlme Cl11pl'''LL'
you musl cumplete all uf lhb (olm and (011011.' ;III 11\'" III

lions.

CERTIFlCATlON
I cerrify lhat rhe stalen'ents made hercln arc Iruc. l,II\1·

plele. antI correCI 10 Ihe hesl of my knowledge and l\cl'CI

and are maue in good failh. Signed and lI:lled I h"

lIay of . 19
Signature:
Tille:


