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I I We encourage prC'iCnt employees. particularl)' minor­
ilY and female employees_ to refcr minority and female
canditlates for existing and future job openings.

I I We pro\'lde assislance 10 studenls . .;chllols IIr C(l"Cg~'

in progrllms lhat enable minorilies anti "'omen 10 eompCI\:
in lhe hroaocast employment market on an equllahle hi!'
sis:

I I We allcmpl It) maintain """temalie cnmmunicatiun
v. ilh :l "i1l1et~ (If minuril) anti "'Illllen', III pntzatiun, 10
~m'l1ur;\J:t' th,' l\:ferral ", ,",uahficLi nllnUrlt~ :11\11 ic:m"lr
;'I'I'III:'lI1h I·.x..mpl~ Itl ,u(;h ell ':;lIII/;lIletn, conIOl,:ICII dur­
Int: the pllM I~ munlh~ are:

I I Whcn we recruit pfllspectl"'e employees from educa­
liunal institutions ~uch recruilmenl efforts include area
schools and collc~~ with significant minority an'" female
enrollments. Educational instllutions contacted for recrull­
ment purposes during Ihe past 11 months and the number
of referrals are:

NumMr (I( Rcfc:rrahOrpniuuion'S<turce

I J When utilizinc media for recruitment purpo~s. help­
wanted adveni~ments always include a notice thaI we are
an ElI'Jal Opponunity Employer and contain no Indica­
lietn. ,ither explicit or implied. of a preference for one loCX

(lver another.
I I When we place employment advertisements in prinl­

et! media !;Orne of such atlvenisement!i are placed in media
'I.. hich have significant circulalion or are of panicular in­
terest to minorities and "'·omen. Examples of pu~licationli

utilized lturing the past 11 months and lhe numher of
referrals are:

V. TRAINING
Traininc pro~r:lms are not mandatory. Each apl,licant IS

expected to <Ie~idc. dcpendinc upon its own indi"idual
situation. whether a training. program is feasible and
\Io'ould assist it in ils effort lU increa~ Ihe pool of availa~le

minority and female applicants. Also. ""here an applicant
already has employee traininc programs. rhe information
rcported in this section ~h()ulu enable it 10 a~ertain

whcther minl'rit)' and female employee:.' ha\'e the same
0pp0rlunily to participate as other employee!>. Training
programs mUSI nOI di~riminate on the basi!; of race. color,
religion. national origin or sex. Information submmcd
v.ilh respect to any training program~ utilized ~hould in­
dudc II repon covering at lea~t the l~ mOnlh period pnor
r0 Ihe filing of the applicalion. but may encompass lhc
enure Iiccn<;e peril'!\. if so desired. Additionally. the ap·
plic,;anl ma)' sct fonh any other as~i~lance lU sludenl~.

I;(;ho(ll, or colleges which hencfit~ minoriries lind .... lImen
inlcrestetl in entering the hmaelc:\sll!lg fl(:ltl. rhe heneh­
I:lary IIf such asslSlance ,huule,J he lis/cd. a" ,""ell ", t Me
form of 1Is.,i~tance. such as (,;ontrihullons rn ~holar"hlp',

)llll"liciplltiun in llior"':slully prog,ralns . .and the IIlo.c. A!>",·
lance mU!'1 not l!lliCrimlnate on rhe bllSI~ of nIce. color.
reli&ion. national origin or sex.

I I Station resources and/or needs arc such lhlll we arc
unable or do nOI choose to instllute specifiC programs for
upgrading the ~kills of cmployee~.

I I Wc provide on-Ihe-J0t'! Iraining 10 upgrade the sk.ills
of employees. Tangible benefllS of such trainlnc 10 minor·
Ily and lliomen employees during lhe past I:! nonlh~ ma~

tle briefly descnbed as follows:

WILLFUL FALSE STATEMENTS MADE ON THIS FORM
.\RE PUNISHABLE BY fiNE AND IMPRISONMENT. v_c;.
nmE. TITLE HI, SECTION 1001.

II. RESPONSIBILIn' FOR IMPLEMENTATION
Yllm 'lllllon must assign a particular official ovcrall

Ic'plln,ihili'y for e4U:l1 employment opportunity al )'our
'IOlIllIn.

\\'1 ite tl\:n offkial"s name and lille here.
N,\MI. TITLE

I. GENERAL POLICY
Y"ur "Illtion mu~t I,wvide equal emplyment opportunity

III :III 4ualified IOdi"'idual!' without rcgard to their race.
willi". rcli1:iun. national origin or sex in all personnel
al:lilln~ includin~ recruitment. evaluation. selection. pro­
l\Iulton. (,;lImpens.'lion. training lind tcrmination.

YIIlIr 'latiun musl al~l encourage applicalil1ns from
qualified minorilies anll women for hiring and promtllion
III ;i11 Iypes of jon' at your !ltalion.

Ille "uq)\l~!- (If Ihis ducument arc to rcmind ~uu uf
~ "u r 'Iallon', C4ual cmpluyment opponu nil)' re,ponsibil­
illCs. :lI1d III provide your !'''tion. the FCC and the public
""lIh Infol mallon ahl'ut whether your station is meeting
I\lesc rcsponsibi Iities.

Ir " al,u (he le'pon,inility of 1111 persons makin~ em·
pl"\'ment decisions with respect to recruitmcnt. evalu­
;11 Ion. ,c1Cl:liun. promotion. compensation. trainin& and
l<.:rl11l11;1llon of employees l(l en!;urc that no person is
1l"l:nmlll:1ted :lgai'ht in employment Oecause of race. col­
Ill. IcIIgll1ll. n;llillll::!1 origin or sex

III. POLICY DISSEMINATION
""UI '1<1111111 must make effective efforts to make man­

;':';I'mCI1I. 'laff and pro~l'eclive cmpillyees a\lo'are lhal il
11111:1\ cl\ual cmpillymenl opportunily. The efforts Ii~lecl

h\.'lll" ;Il\.' j!cner:llly effective. Milke a check next to ellch
p,actlCc Ihal )'11111 '1<lllon fullows. lind lisl IIny olher ef­
I•• n,

I I I hc '1:11 ion', employment :lppliclItion form contains
;, 1111IICC InfllrOlIIl~ I'nl,pective empluyee!; Ihal di~rJmina­

11"11 hCI:,1U'C of I:lce. color. rcligil1n, national origin or >cx

\' I'lllhdlllCd <lllll that they may notify the appropriate
l"c.11 Slme. or I cdcral ..genc), if they nelic\'e Ihey hllvc
"CCI1 rhc \ IctlOl, of t1iscriminallun.

I I '\PI/llll!ll:\IC nOlices are pustell informing applicants
,"1l1d l'lnployce' Ihar the '"ation is an Ellual 0I'I>ortunlly
I I11plll\'CI nnd Ih:ll (hc)' have rhe light 10 nOli£) an appru­
I" lall Il'!';;l1. 51.1IC. or Federal agency if they nelie\e Ihey
h:lvl: hecn thc \1l:llmS nf discTlmination.

1 , We 'eek the !,;lIoperarion of rhe uninns represenleu al
Ihc q;llion 10 help implement our [EO program and all
\II11l 111l:1\11l1;)CI' CI1I11aln a Ilnlldi,crIlTlInallonc!;lu,e,

I I Orhl:! ISIlCl"lf~)

IV. RECRUITMENT
YOUI ,rnllon mu" nl:lke 'peclal cffort~ 10 alllilCt quail·

fll:t1 mill'" lIy ;lnd wumen applicants for all types of Jobs at
\11111 ,';)lIon. If (,;urrcnt cHUrlS arc nor effecll\le In alllilct­
Ill!" l/u:lltflell minorlly anti \Io'omen applJc:lnts. youl stillllln
Inu,' ,eek more effcctive approllchcs.

M.1kc a ~heck neXI (0 each pra~licc Ihal your ,,13110n
follows . .anll Ii,t S(lur~es and numhcrs of referrals.
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'It. .
School or Other Beneficiar)' Forms of A.uis~nce

I I Other (Specifyl

VI. AVAILABLE LABOR FORCE
The following table contains FCC-supplied dall con­

cerning rhe percenta,cs of women and minorities amona
variou~ uteguries of \A,orkers in yuur station's area. These
clara are intenlletJ to assi!it in c"aluating your station's
equal eml,loyment 0l,porrunity efforts.

If you have other data that more accurately reflect the
percenlaJe5 of women and minorities in Ihe labor force
a\'ailable to your statiun. then enter those data in the table
nexi to the' lab Ie of FCC-supplied dala. and auach an
explanallon.

VII. OTHER INFORMAnON
You mu!'1 provide here a brief description of any com­

plaint ",,'hich has been filed before any body having com­
petenr juri!iUiction under Federal. State. territorial or local
law. alleging unla""'ful di'i<:riminalion in Ihe employmenl
practice~ of the stalion including Ihe per§(lns involved. the
date (If filing. Ihe cllurt or agency. Ihe file number (if
any). and the dislKl!lilion or currenl !itatus of the mauer.

You ma~ al!tO descrihe here:
.. Any pnlhlems Ihe ~tation has experienced in assuring

e~ual empl(\ymenl 1l1)JKlrtUnity. or auacling qualified mi­
noriry' anti "'OITlen I.:<lnd idates for em ploylTlenl or prumo­
lion.

" Any effort~ Ihl: l'lariun ha~ undertaken or will
undertak.e to prumole e4ual opportunity in ils employ­
ment and 10 encourage applications from minoritie!l and
women .

.-\n) olher informalion regarding e4ual employment
lIppMIUnll} at Ihe stalion.

FOOTNOTES

I Sa 'fltla of r'up"sel1 Rul,' .\fal..m,.. M/I1 Docket No. K~-3S(J.

50 FR JU.~(," (D~cemhe:r .1. 11l1'l~).

: Th~ curr~nl nwadcast EEO rul~~ are ~I fl.rth in Seclion
7.\,ll1/«(I p( Ihe Cnmmi"illn'srules.~7erR §i~.ltlX(J.

,\ 1 hc Commissitln re\i,cd ils cable [CO flOlicics and practices
In JCCtlrdJnc~ "",Ih lh~ requiremenls of the Cahle eornmuni~·

t:pns I'olh:~ ACI l.f l\j~ in Ihe Report QI,11 (jrl1rr in MM Ducker
"'n, R~·111. 511 rR ~{1K.1(\ (Oetuber 7. 11J1(5).

J 5('1' \(IUCC. AJlflC'ndix B.
55,'(' :-;"Iice. Ar'lflC'ndix C.
" \\(' nnlc Ihal O~IB', Jlr<lpe~d I""rln .~4(1 includ~ a r~quirt·

m~nl (", "flI.,dCJ~1 ,Iali"" \\lIh Ie" Ih.:ln h full-ljmc:emJlItI~'e~ 10
corn plctC 1h~ ccn IIi"al j"n ~ec. ion Ilf Ih~ form Ih i, '1:11 us . .:Ilrh(lu;:.h
it Clel11Jlh them fnlm "omJlleljn~th~ ,u~t.:lntiv~J'lllflion~ Iheret.f.
.( hc r"mmls\lon', pr\lf'l/SJI in the Nt,tlce ""(IuIIJ ~xemJlt ".:Ilions
","h "-,,, Ih.:ln " full-lime ~rnJllo~ee, from Jn~ EEO I'rol,tram
Repe.rl rdln;: rcqu,rtmelll,

- Whdc 'ncr.:ll Ir~nd, In empillyment m.:lv he: di,cernihlc fnun
"(lmp.:lr""n, u( Ihe I\nnu.:ll Lrnploylnc", RCl'Orb. :I, ()~tB clln·
Icnd,. "'c Llll "1l1 helic"c 111.:11 Ihc'" OJI;,\ ;'\IC 'urric,cn. 10 ..IClcr·
mln~ Ihe Jdual number llf prUInI1l10'" Jnd Jllbo, rdlcd t.lu .. i,,~ a
11·nlt.nlh flC'rltll1
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