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WILLFUL FALSE STATEMENTS MADE ON THIS FORM
ARE PUNISHABLE BY FINE AND IMPRISONMENT. US.

(ODE. TITLE 18, SECTION 100L.

The purposes of this document are to remind you of
sour stalion’s cyual employment opportunity responsibil-
iies. and to provide your station, the FCC and the public
with information ahout whether your station is mecting
these responsibilities.

I. GENERAL POLICY

Your station must provide equal emplyment opportunity
ta all yualified individuals without regard to their race.
color, religion. national origin or sex in all personnel
actions including recruitment. evaluation. selection. pro-
motion, campensation. training and termination.

Your sation must also encourage applications from
yuatificd minorities and women for hiring and promotion
10 il types of jobs at your station.

II. RESPONSIBILITY FOR IMPLEMENTATION

Your station must assign 3 particular official overall
respansibihity for cyual emplovment opportunity at your
~tanon,

Wiite that official’s name and title here.

NAML. TITLE

It « also the responsibility of all persons making em-
plovment decisions with respect to recruitment, evalu-
anon, sclection. promotion, compensation. training and
termination of cmployces to ensure that no person is
diseriminated against in emplovment because of race. col-
vr.rehigion, national origin or sex.

L. POLICY DISSEMINATION

Your stauon must make cffective cfforts 10 make man-
asement. saff and prospective ecmplovees aware that it
ollers cqual empiovinent aopportunuty. The efforts listed
below e gencrally effective. Make a check next 1o each
pracrice that your sation follows. and list any other ef-
forts

{ | The stanon’s empioyment application form contains
i nonee informing prospective ecmplovees that discrimina-
non because of race, color, refigion, national origin or scx
i prohibied and that they may notify the appropriate
local. Stare. or 1eaderal agency if they believe they have
heen the victims of diserimination.

[ | Appropuate notices are posted informing applicants
and employees thar the station is an Fquatl Opportunity
I mplover and that they have the night 1o notify an appro-
poaie local. State. or Uederal agency if thev helieve they
have heen the viciims of discrimination.

I'] We seck the cooperarion of the unions represented at
the sation 1o help implement our EEQ program and all
WNON CONEALEs vontain a nondiserumination clause.

I 1 Other (Speaify)

IV. RECRUITMENT

Your sation must make special cfforts 1o atract quali-
fred mimoriry and women applicants for all types of jobs at
vour staton. I current efforts are not effecnive an attract-
mg quahficd minority and women apphicants. your station
must seck morc cffective approaches.

Make a check next 1o cach praciice that your station
fotlows. and list sources and numbers of referrals.

| | We attempt 10 maintain svsiemaiic communication
with a vanety of minority and women's organizations 1o
encourage the reforral of guabified nunoety and femate
apphicants. bxamples of such organzanions contacted dur-
ing the past 12 months are:

Organization‘Source Number of Referrals

| | When we recruit prospective emplovees from educa-
tional institutions such rccruitment efforts include area
schools and colleges with significant minority and femaie
enroliments. Educational institutions contacted for recruut-
ment purposes during rhe past 12 months and the number
of referrals are:

| | When utilizing media for recruitment purposes. help-
wanted advertisements always include a notice that we are
an Euual Opportunity Fmployer and contain no indica-
tion. ¢ither explicit or implied. of a preference for one sex
over another.

| | When we place employment advertisements in print-
ed media some of such advertisements are placed in media
which have significant circulation or are of particular in-
terest to minorities and women. Examples of publications
utilized during the past 12 months and the number of
referrals are:

| | We encourage present employees. particularly minor-
ity and female emplovees. to refer minority and female
candidates for existing and future job openings.

V. TRAINING

Training programs are not mandatory. Each applicant is
expected to decide. depending upon its own individual
situation, whether a iraining program is feasible and
would assist it in its effort to increase the pool of avaiiable
minority and female applicants. Also. where an applicant
already has employee training programs. the information
reported in this scction should enable it 10 ascertain
whether minority and female employees have the same
opportunity to participate as other emplovees. Training
programs must not discriminate on the basis of race. color.
religion. national origin or sex. Information submitted
with respect 10 any training programs utilized should in-
clude a report covering at least the 12 month period prior
to the filing of the application. but may encompass the
entire hicense period. if so desired. Additionally. the ap-
plicant may sct forth any other assistance (o studenis.
schools or colleges which hencfits minorities and women
interested in entering the broadeasting fickd. The hencfr-
ciary of such assistance should he tisted. as well av the
form of assistance. such as contrihutions to scholarships.
participation in workstudy programs. and the ke, Asase
lance must not discriminate on the basis of race. color.
religion. national origin or sex.

| | Station resources and/or needs are such that we are
unable or do not choose to institute specific programs for
upgrading the skills of cmployees.

| | We provide on-the-job training 10 upgrade the skills
of employees. Tangible benefits of such training 1o minor-
1y and women employees during the past 12 nonths mav
be bricfly described as follows:

| | We provide assistance to students, schools or colleges
in programs that enable minorities and women to competc
in the broadcast employment market on an equitahic ha-
sis:




e Nt

‘o

School or Other Beneficiary Forms of Assistance

| | Other (Specify)

VI. AVAILABLE LABOR FORCE

The following table contains FCC-supplied daa con-
cerning the percentages of women and minorities among
various categuries of workers in your station s area. 'ljhes.e
Jdata are intended to assist in cvaluating your stalions
equal employment opportunity efforts.

If vou have other data that morc accurately reflect the
perce'mags of women and minorities in the labor force
available to your station, then enter those data in the table
next 10 the table of FCC-supplied data. and attach an
explanation.

VIl. OTHER INFORMATION

You must provide here a brief description of any com-
plaint which has been filed before any body having com-
petent jurisdiction under Federal. State. territorial or local
law. alleging unlawful discrimination in the employment
practices of the station including the persons involved. the
date of filing. the court or agency. the file number (if
any). and the dispasition or current status of the matter.

You may also describe here:

* Anyv problems the station has experienced in assuring
cqual emplovment opportunity. or attacting qualified mi-
nority and women candidates for cmployment or promo-
tion.

% Any efforts the station has undertaken or will
undertake 10 promote equal opportunity in its employ-
ment and to cncourage applications from minorities and
women.

© Any other information regarding equal employment
opportunity at the station.

FOOTNOTES

' Sce Naonce of Proposed Rule Mahing. MM Docket Na. K5-35(),
S0 FR J4Soh (December 3, 1URS),

< The currcnt broadcast EEQ rules are set forth in Section
T2.2m0 of the Commission s rules, 47 CFR §73.2080.

Y The Commission revised its cable CEO policies and practices
in accordance with the requirements of 1he Cabie Communica-
tions Policy Act of 19R4 in the Report and Order in MM Docket
Na. RS-a1, S0 TR M6 (October 7, [URS).

Y See Notice. Appendix B.

5 See Notice. Appendix C.

" We note that OMB's propsed Form 390 includes o require-
ment for hroadeast station with less than b full-timeemployees 10
compleic the certfication scction of the form this status. although
it exempts them from completing the substantive portions 1hercof.
The Commassion’s propusal in the Notice would exempt sations
with less than n full-time employees from any EEO {'rogram
Report filing requirement.

" While several trends in employment mav be discernihie from
comparisons ol the Annual Employmenm Reporis, as OMB con-
tends, we do not helieve that these dara are sulficient 10 derer-
mine the actual number of promonans and jobs filied during a
12-moenth perusd
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