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EQUAL EHPLOi~~T OPPORTUNITY PROGRAM

I GENERAL POLICY

OOZ48S{!;

•

It is the policy of K.fL:O.wd K..FUO-F1i to provid~ equ.11 c=lpLJi~ell~

ity to all qU.1lified indiviJuals lJi:hout r~bad to thelr r.1cc.opportun 1 . ., J'
color. religion, nation.:ll Jrisin or sex in .:l11 pcrsonne.:lctl0nSlncLu 1;1~

recruitment, evaluatiun. :;;~lCc:l(Jn. ?ro::lotiu;}. cu::PC:1S.:ltlun. :r.:lln.ll1~

and termination.

It is also our p.:>l.l.cy :'u jJru;:.;tc :.:\~ ~·C..1~.i.::..1tiwn ..Ji cqu.:ll "::::;)~'-':"=:"::l~

opportunity through a posi:ivc. cuntinuing j>rogr.J..'n ..Jf sp~cific pr.1ctice:,
designed to ensure the:! full r~.:lli=ation ,"If ~~qual employment opportunl:::
without regard to race. color. rc:!ligion. n.1tianal origin or sex.

To make this policy eff~ctive, and to c:!nsurc conformance lJi:h the:!
Rules and Regulations of the Federal Communications Commission. lJe have
developed an Equal Employ:ent Opportunity Progr~ IJhich includes the
follOWing elements:

II RESPONSIBILITY FOR 1~a'L::~!E:';TA~lO:-t

Rev. Rodger P. -'batie, l.cncr.11 ~.:lnagc:!r. is rcspon3ible fur the Jd~illl .
tration and implementation ai our Equal Emplo>~ent Opportunity Prohr~.

It is also the responsibility uf .111 pcrso:'\s caking employment J~~lsiJ:~...
\lith respect to recruit!!1ent, ~valu.1tion. selcction, premotion, compen~;.J:;.'.:.

training and termination uf ~~~loyecs to cnsure that our policy and ~r~l:~ 1=
is adhered to and that :"l::' ?c:"Jn i ..;.!i:.;cri:::i;}.:ltcd against in c:::pl.:l)"'Ce:'\t
because of race, color, r~li;lon, n.1ti0n.11 origin or sex.

III POLICY DISSEM!~ATIOS

To assure that all =:~~ber~ Jf :he ~t3~f ~re co~nj:ant of our c~u~l

employment opportunity policy and :hcir inJividual responsibilitl~;; i~

carrying out this policy. the f.:lllolJins ';"::'':lunication efforts arC! ::l:ldc:

The station's employ:nen: .1;>plic.1ti"n L'r::1 cont.11ns .1 :lO:it:~ inf,,:'~:

prospective employees that dis.:ri:ni:u:ion bcc.1uSC llr race, c,'!'Jr,
religion. national origin or se~ is Pf011ibited 3nd th~t they ~~v

notify the appropriate local, state. or fedcr.11 al;cncy if they bcll"Vt'
they have been the victi~s wf Jis=ri::1ln~tion.

Appropriate noticc:i .1re ;'l' ...itl'J inflJ:-:':1i:t~ .Ippli..:.tnt:-i .lOd e:lpll):"C':'"
that the station 1s an Equ31 Opportunity Employer and of their right
to ~otify an appropriate Inca!. ~tate. or feder.11 ~r,cncy if they
bellcve they have been the Victim ~f Jiscrimtnation .
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IV RECRUITMENT ~/

With a small scaff of employees, job vacancies occur infrequently.
(During the past twelve months, for example, only two vac~ncics occurrcj
and one part-time em?loyee bec~e ~ full-tl~e e~?loye~. ~on~~qucn~ly,

little recruitment effort:; 1Jere rcqui red.) ''':hcn vacancies du occur,
it is che policy of KfI.:O and KFCO-FM to seek out qualified ::tinurity ;1:!J

female applicants. \.Ie dcal only 1Jith cl:Ipluyccnt servi.:cs, 111cludi:1g
state e~ploYl:lent agencics. ~hi~h refer job candidates 1Ji~hout regard
to their race, color, religion, national origin or sex,

~h~:l ur:ilizing :=1edi.J [or rccruit=~l1t tJur;>oscs 9 hcl;.>- ...·-ln:cJ ...1J·.:~r:. •. ~
cents always inc lude a not:ice that: we are .In i::qual Opportunl:y E:::p L,y~=

and contain no indication. either explicit or implied. of a pref~re~.:~

for one sex over anot:her.

\.Ie encourage ?rcsent c:lployees, p.Jrticul.1r1y minority .Jnd :c::l.Jlc
employees to refer minority and fe=ale candidatcs for existing .JnJ fu~ure

job openings.

Station resources and/ur needs are such that we are un.Jblc to i~sti~~:~

specific programs for upgr.Jding the skills of employees. However. we
do encourage ecployees to seck addition.Jl job-related for~al education.
\.Ie also encourage cr3ining :hrou$;h ~urk.shops, se:ninars, etc. Appro\'~c

training programs qualify employees for time off with pay while acquiri:1~

additional education 3nd/or training.

VI AVAILAB!LITY SCRV~Y

Based on current information complied by the Research .:lnd Analysi$
Sect:io:"! of the ~tissouri Divisi~:"! of ~ployment Security, the respective
::linority and female workforce in the station's recrui:cent ar~~ is as
follows:

Percentage in the Workforc~

VII CURRENT EMPLOYME~T SURVEY

":l'~~n Blacks, ilisp~nil.:. Uricn:.I:
..]~d ,\t:lc!' leI:"! l:1J i .1n

: ;). ~

•

There has been .1 ~h.ll1~",~ 1:1 ·'lIf ~::1j)llJv:r.ent profile sine.:' ~hc fi i i;l;
of our last Annu~l E:nploymel1t Rep\Jrt. '\t~ached is an upd.Jted report
identifying ~incUl:lbents under each FCC Form 395 category for the
t1JO 1Jeek period beginning May I, 1983 ~nd ~nd1ng May lS. 193) .



ISection VI column title. same as Section VI
SECTION VI

.
vv- I~' I -r-

. lsec:dO" V .nd V1'I-.ollcaltlllO.1~.,
SlCTlONV

,-,,-

AU. EM..LOYEES 2
"ALE

FE"ALE

FULL·n..E
"'NORITY GROU" E....LOYEE5

..INORITY GROUP E....LOYEE5

"AID
"'menc.tn

Whll•.
811Ck,

WhIte

EMPLOYEES
To... 811Ck. ......n nOlol

........ A",~n 1'0101

CoIumne .... Female not 01 or Indian Of H_nic H~nic
not 01 Of ,,,doIn Of MiIOan.c

M~nIC

JOII 2+3 Hilpanic P.cific AIaA.n Hiaoinic P.cific Allaun

CATEGORIES I

OftV·n o"V'"

origin lund" N.tlve ongln IlIendlf HIli'"

flI IJI 14' lSI 161 m IS! 19t 1101 In, 1121
I

flJI

I2l
----

Offic.... Ind

fT'"
I

M.nag.. 7 6 1
6

J

....... ........ .. ...... ..
........ .. .......... .. .. ....... ...... 1" ..... ........ _ .. " .......' .......

ProflNionall 4
., ....... ~ ..............

") 1
2 -

- · ...... r ..... ',- . -.... ~ .
........ .. .. ....... .. .. .. .. .. ... .... ....... ......... .. ............ .. ......

TlChniciina J 3
I , ... ~ ....

.... ..... •·•· .. ·r .... •··
. . . . . . . f . . . . . . . ~ . . . . . . . • . . . . . . . .............. ............ . .. .......... "' ............... .............

I

,

5••wont,,. I i
I ,

...... .. ....... .... ..... ........ .. ............ .. ............ ........ .. .. .............. ........ .. ........ .. .. .......... till .............................

OtrlCl.nd I I
Cllric:II . . . .4. .. .•• .1•••• ..J..... . .. l ... I J._.

........... .. .......... .. ........ .. ...... .. .. ....... ·..... 'r ...... ·.... . .,.

C,..f1:IDI,.,.,

!

ISkillld'
I I

.. ..... ....... .. ...... ......... ....... ....... .. ............ ....... ...... .. ....... ...... ..... .. .... 1" . ....

Ol*'tiveI
1s.mi·Ailledl

I

....... ....... .. ..... ....... .. .......... . ....... .. ............ ...... .. ........ .. ·............. i...... ~ .......
L.tIo,..,.
IUnaIli1l1Cl1 .............. ....... ....... .. ........ .. 10· .. •••• .. ............ ....... ....... ..... .. ...... 1' ......1...... ~ .. -. .

rvic:. Work.,. ; I :
I

I

-

TOTAL I I
1S 11 6 11 1 .

Total Imllloym.nt

---

fro'" llreWNI 17 11 6 11 1

R.CIOn lif .n.,.1

l

l -

.... ....
I,- .

.. - .

7

.~.....

....... ~ .......

.. · l· ..
.. a .

........... .

.............. ..

....... ~ .

P... RT·TlME
PArD

EMPLOYEES
JOB

CATEGORIES'

OffiCII" and
Min.;," ....... ~ ..

.-------4- ...~ .. t.. ~ .
I

I
···.J .. ~··.1 .. ·t ·..
.......l ..

-----~ ..
Ol»ratlv..
IS.",i·alulledl

.. .3 ·1 · I .. • .. •·•

. , i l ~ .
....... I I J....... . "1'

.. .. 1............................
I.............. ·· ....1..

.. .. .. .. .. i.................... ! .......

~TO~T~...~L----t--=7-r--7-f---+---+---+---4--~---~-JL-J~-_L ·
~TO;,tIl~...,;;;...,,;;;""~...;n;t-t-~7~t....:..-i---t----+---t----t-_-+-7~---+---~--1--1--L

"'."..,.,. 7
10ft ell eny'

L.lbOl9l'l
(Unail illlCll

-----~ .
Crahlil»"'"
(S"il~I

-----~ ..
------.....j .

FCC Fo'''' J'J!l ~eve J
J."" •• ...



VIII JOB HIRES

•

During che cwelve month period beginning July 1. 1983 and ending
June 30, 1983. we hired a :.Jt.J 1 L~f :\010 p~rsuns. Udtll m.J le.

An analysis of our recruitment techniquc£. job applic.Jtions and
new hires suggest that a :iufficien: number of Cju.di fieJ ::linvrl:i·~::; .JnJ
women are applying for available positions.

IX PROHOTIO~

It is our policy to provide promotions an a nondiscri::lin.Jrury bJ~l::;.

Further, to assure that minorities and Io:omcn .Jre ;ivcn due coas~Jer.ltiL.·:1

for promotional opportunities, special effort is taken to ~ncourase

minorities and women tv qualify and apply for adv.Jncement.

X EFFECTIVENESS OF AFFl~t\T!VE ACTION p~~

As is indicated in our cm;:llo)'I:Ient report. of IS full :i:':lC employees.
6 or 33% are female. \Je ~eliev~ this coop.ues f.Jvorably with statisti~s

shown. The report also indic.Jtcs the level to which certain fc~ale anJ
minorities have risen in the or£.Jni=ation. 1 of che six female employee~

is at management level and 2 fe~al~ employees including 1 black female
are at the professional level.

KFUO and KFUO-F?1 have I,m; n.:cn co::::nitted to Equal Employment
Opportunity and will continue t.) ~~: .J~finnativcly to ~aintain that
cO=::1itti:1ent .
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cOlflt:iM tIfIe, _ Ineut:Dorl ,)

Lutheran Church - Missouri Synod
of

~S_"'AIIwa

~ CaftwU--=~
w~. D. C.JIIW

Ownership Report
NOTE: Before tilling out th. form. r.ed anacMd instrUcDorw

tNt I heW.amined thiI Report, tNt to the~ of my know1Jcl", Ind bel..

IIIst8l1i1M11l1 in the Report are tNI, COl"'ICt and ~tI.

10.. t1f~ ".. be tiMItIin tID~ at the an.~ In Irwm 1 an.
in no .wm ptior to I,.", 1 dlml:SecIion 310Cdl of N CornrnunicftatW Act of 1!IM~ tNt~

of the ComlTllllion must be oDtained prior to N .-gnrrwnt or trarWNr of
control of • ation tar. or corwaue:Iion..,mit. ThiI form ".., ncn be ...a
to~ or I'IQ~ In .-ignI'Mnt of IiceNe/pemWt or 1I'8Nfer of c:omral
l.xcept to ,...,n In IaignmInt of lic::ll.-/permit Of11'8'" of c:omrall'Mdl
pursuant to prior CornmilMln conIIntl.

O/A/tf~ _....:lSe=.;.P.............1__
~(Sipwftnl 10..1 i

19 !.:J-

,. All of N intof'IMIion fumilMd in thiI Report it KCUratIl • of

September 22 , 19~ .

10... mu.r~ wirtI S«:Dian 73.31151.1. i.... inftJmrMiott "..be
cunettr wirtIitI tID~ of me ffIing t1f ".,..."r.~ ".1 bMM' •
ch«:Ired.1

T,JIJphol. No. of ,..-idIIil~.. codel:

(314) 725-3030

Arty~.nowIIfuI¥ ........._'...11 on ..NPOft can be punilhld
by fine or """_.'.iL U.S. eoa.. Tlde 1•. Sec:Iion 1001.

for the following stations:

, (a) [i] Amual 1(b) D Transfer of
ContrOl or
ASSigrmInt
of LIC.ns.

1(e) D Other
The Lutheran Church 
85 Founders Lane
ST. Louis, MO. 63105

Missouri Synod

Give t'- name of any~i or ott. enIiIy tor whom I ......
Report • filed dullD ill irl.- in tl'lIeubiKI--- lSee *-'1C1iar13):

2.

CaU Leners I Loc:IUon

I

KFUO i Clayton, MO.
KFUO-FM I

AM/FM
Combined

c.

s.

NMtI Gf MIlly, If 011.- ttwl...-. or ...,.,.... far which .-port • filed
1_ ItwIrucfIGtt 3):

NOT APPLICABLE

3

NOT APPLICABLE

Show the Ittributable in-.o in eny ott.~ StaIion of tl'lI
reICIO"dInt. 14110, Ihow eny in..- Df tl'lI '_IIClulilm. wtwItW or not
attributable, which it S~ or men of tl'lI __• of eny otNr
broadcast stallOn or eny,. .....or CATV enIiIy in the..". iIWUI
or WIth ownaQC)ing IigNII in tl'lI",,~.w:e, • deIcIibId
,n Sec:tIOnI 73.3556 and 7I.1ID1 Gf the eomrn..on'. Rulli.

100% interest in former
Radio Station KICX-AM (new call
letters being applied for)
McCook, NE.

o Sole Pi........

o For-profll CCllJMIIe'",

[] Not·far-profll corpore....

o General P8ftNnhip

o UrniIed~

Ooet.:

If. limited ~It'ip. it oertIk:allot••_,•• inCIIuIiId. inI~C.,

ONo
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6. Pen::entage of vcn.I.

7. Ot"er eXISlong altrltluTaOle on!lreSlS
f

r. anv Ol"lr toroadcas:
stallon, "'Clud,ng naturl and sile 0 SUCh ..,I.rIS.

2. Citiz.nahip.

3. Office or direc:torwhill held.

•. Number of she,.. or MQ.IN of~ inteNlt.

lbl lei, III

SEE EXHIBIT A
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2
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3 ! I
•
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FCC NOnCE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT
AND THE PAPERWORK REDUCT10N ACT

Tn. solicitation of perSON! informelion~ in mil R8QOI't il8UIhoriDcI by the Communic:aU0n8 Act of 1934, • emended. The principel punx- to, wtIich
the informlDOn will be u-.d iI to - ~ ICe wiltI the Cumm_oil'. multiclIe ownefthip NStrictIona. The 1Wff, corIIiInIng YlIriouIty of momevs lnet ...mine,.,
will use the intonnetion to de-.nnine aucn complience. If .. the informetjgn NQu.tec:I iI not provided.~ng IN'( be~ wtIi1e I~ iI medii to provide
'Ie m_ng lnfonnlltion. Accordingly. -Veffon 1hOu1cl be mede to provide eI' necesurv .nfonnllbOl'\. Your~ iI requirwd to ntt.8in yOUr IUlhorwlrion.

THE FOREGOING NOTICE IS REQUIRED av THE ....IVACY ACT OF 1174. P.L ...,.. DECEMBER 31. 11'74.
5 U.S.C.lIZCdlC31 AND THE PAPERWORK REDUCT10N ACT P.L ...". DECEMBER ". ,..... U.S.C.-.n.



EXHIBIT A
Ownership Report (8)

Each member of the Board has one vote.

Name and Residence

Rev. Dr. Ralph A. Bohlmann
1333 South Kirkwood Road
St. Louis, HO. 63122

Rev. Dr. August T. Mennicke
1333 South Kirkwood Road
St. Louis, MO. 63122

Rev. Dr. Robert H. King
901 Roland Court
Jefferson City, MO. 65101

Rev. Dr. Robert C. Sauer
2716 Norwich
St. Charles, MO. 63301

Rev. Dr. Eugene W. Bunkowske
4 Cloverdale Place
Ft. Wayne, IN. 46825

Rev. Dr. Walter A. Maier
12017 Westwind Drive
Ft. Wayne, IN. 46825

Rev. Dr. Walter L. Rosin
1333 South Kirkwood Road
St. Louis, MO. 63122

Dr. Norman D. Sell
1333 South Kirkwood Road
St. Louis. MO. 63122

Dr. John P. Schuelke
1333 South Kirkwood Road
St. Louis, MO. 63122

Mr. Donald J. Brosz
Malkerns Research Station
P. O. Box 4
Malkerns, Swaziland

Mr. John L. Daniel
949 Little Lehigh Drive
Emmaus, PA. 18049

Mr. Clifford A. Dietrich
4616 Arlington Avenue
Ft. Wayne, IN. 46807

Citizenship

u.s.

u.s.

u.s.

U.S.

u.s.

u.s.

u.s.

U.S.

U.S.

U.S.

U.S.

U.S.

Office or Directorship held
and date of election

President of Applicant and
member of Board of Directors
1989

First Vice-President of
Applicant and member of
Board of Directors 1989

Second Vice-President of
Applicant and member of
Board of Directors 1989

Third Vice-President of
Applicant and member of
Board of Directors 1989

Fourth Vice-President of
Applicant and member of
Board of Directors 1989

Fifth Vice-President of
Applicant and member of
Board of Directors 1989

Secretary of Applicant and
member of Board of Directors
1989

Treasurer and Chief Financial
Officer of Applicant and
member of Board of Directors
1989

Executive Director of the
Board of Directors
1989

Member of Board of Directors
1989

Member of Board of Directors
1989

Member of Board of Directors
1989



EXHIBIT A (continued)
Ownership Report (8)

Dr. Robert Hirsch
Rt. 1, Box i08
Woodland Ridge
Yankton, S.D. 57078

Rev. Dr. Henry L. Koepchen
P.O. Box 2326
10 Conscience Bay Road
Setauket, N.Y. 11733

Rev. Dr. Arnold G. Kuntz
5751 Richmond Avenue
Garden Grove, CA. 92645

Mr. Gilbert E. LaRaine
2401 Stirling Avenue
Lansing, MI 48910

Rev. Victor H. Marzhausen
4154 Hillaire Road
White Bear Lake, MN 55110

Dr. Florence Montz
P.O. Boz 1293
Bismarck, NO 58502

Dr. Harold ~. Olsen
9iS Durkin Drive
Clock Tower Village
Springfield, IL. 62704

~r. Lester W. Schultz
2103 E. 15th Street
Russellville, AR 72801

Dr. Donald E. Snyder
48 Church Hill Road
Henrietta, NY 14467

Rev. Richard L. Thompson
Trinity Lutheran Church
537 Grand Avenue
Billings, MT 59101

c.s.

U.S.

U.S.

U.S.

u.s.

u.s.

u.s.

U.S.

u.s.

u.s.

OU3.-1l.Z

@;;

Member of Board of Dire:to~s

1989

Member of Board of Directors
1989

Member of Board of Directors
1989

Member of Board of Directors
1989

Member of Board of Directors
1989

Member of Board of Directors
1989

Member of Board of Directors
1989

Member of Board of Directors
1989

Member of Board of Directors
1989

Member of Board of Directors
1989
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CLASSIC RELIGION:

Religious P~ogram Concerns

for KFUO-FM

A Confidential Report

to

The Standing Committee on Broadcast

Luthera~ Church--Missouri Synod

l,~

00:117·3

Ron Klemm. Program Director
October 26. 1988
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Classical music has alwcys been a large emphasis of the programming

on KFOO and KFUD-FM since their inception. Classical music now

comprises ~'le single focus of KFUO-FM t S prog=anming. But

what about religious programming? Where is it? What is our

programming approach and philosophy? we hope to address some of

these questions today, and by addressing them, raise more challa~ging

questions to discuss future direction for the station.

I. HISTORY:

The :ounders of KFUO, John H. C. Fritz, Richard Kretschmar and

Wal ter A. Maier, were interested in ministering to the "whole man",

and in their discussions and decisions concerning this ministry,

found that classical music was "compatable and consistent" to a total

world and L:e view of glorifying God in all of life."

), a
,. n· ."j 7''ll
\,} 0' ""- "" ~



Page 2.

In the early days of KFtX>-FM, there was much religious programning,

as well as classical music programming since radio was not yet a

highly specialized medium. There was considerable simulcasting of

the AM ano FM stations in those days, and when I arrived on the

scene in 1978, we were broadcasting classical music on both stations

in various dayparts. In addition, worship-oriented programming,

complete with homilies, prayer, and hymns, was broadcast without

explanation on both stations.

Dntil the early 198"'s, KFOO-FM broadcast three successive church

services from area Lutheran churches on Sunday Dl:)rnings. (KFtJO-AM

broadcast only two.) KFOD-FM like it's sister station, continued to

air the more typical, tracitional religious proggrams like "The

Lutheran Hour", "Joy", "Porta::'s of Prayer" and "Day by Day witn

Jesus."

00:11.75
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Page 3. (j}/
But we were challenged by the potential for outreach on KFUO-FM. We

saw opportunity for a unique witness. We tried different means of

achieving that outreach through the development of programming more

campatible wiL~ L~e classical music format. Each day during the noon

hour, we produced and broadcast a program entitled "Choral Concert",

whi~ was an attempt to play carfully chosa~ music and make

appropriate commentary that would alert listeners to the spiritual

nature of the text. The program ran for five years and receiveC much

positive response, primarliy from choral and church music

enthusiasts.

We also briefly tried to insert short, comercial-like spots into our

regular classical programming which promoted church-going, seeking,

~'e Lord, relying on the Lord's strength, living a praise-filled

l:fe, e1:c. We began with the Adve-~t season. After four weeks of

":..~ese s.nall messages, it was decided that ~,ese were intrusive or

o~~erwise inappropriate for our programming.



Page 4.

At about the same time, we coerced an always willing Pastor Ron Lind

into being the voice of a Sunday evening--and later Sunday noon

program entitled "Celebration." "Celebration" was a classical sac:ee

music concert which followed closely the liturgical calendar with

comnentary written anonynously by Ila Klemn, edited and delivered by

Pastor Lind, and produced by myself with seminarian assistance. It

was a delight for us to produce the program and to work closely with

su~~ a wcnder=ul man of Goe.This somewhat labor-intensive program

unashamably proclaimee God as the center and object of the praise

expressed in carefully selected music. These programs became a part

of who we were •••a non-commercial, classical radio station, owned by

the Lutheran Church Missouri Synod. Personally, it was very pleasing

and rewarding to be part of such a God--glorifying station.

We became increasingly aware, however, that the station could not

continue tD be self-sustaining on the given course. Radio had become

supe:--special':'zed. What we used to call "rock" had now segmented

intD half-a-dozen different formats. And, among other things, the

area's NPR ne~work affiliate had garnered new strength and a rrajor

portion of the classical music audience in the market. They had done

so by quietly maintaining a consistent classical music presentation.

In order to compete, the options were clear: adapt or die.

0031.77



Page 5.

In 1983, a major change occurred. KFOO-n1 became a comnercial radio

station. That meant that we no longer were programning to a support

base of individuals. We needed to build listenership by having a

consistant classical music format so that commercial agencies and

businesses around the St. Louis area, as well as nationally, would

bUy time on the station to rea~~ ~~e audience we could deliver to

them. We had to be a viable commercial option for potential

advertiser. We had to r~xamine our programning. We needed a

consistent sound. We needec to maintain credibility in the market.

We could no longer sound like we were supported by a church body. We

had to sound like a professional commercial classical music station.



Page 6.

11. WHERE WE ARE TODAY?

Having a consistent classical music souna is imperative for us to

1 · Th t . . The challeno_e has becJJ andmaintain credibi Ity. a IS a gIven.

continues to be: how to maintain that credibility without

compromising ~,e goals of the KFOO founders, the KFUO statement of

purpose, the conscience of a church body t."lat seeks to glorify God in

all that it does.

After we became commercial, ~,e managa~~t of t.~e station (who is no

longer with us) instructed us to take "Choral Concert", "Celebration"

ana other religious oriented programming off the air. For the sake

of consistency, we had to play classical music on Sunday mrning as

well as all the other times of the day. We took up the challenge.

Our Sunday morning programming now crescendos with sacred classics,

and other more subtle classical music to give our station a decidely

religious-flavor~ sound on Sunday mor~ing without giving up our

classical image. After the worship service from Chapel of the Cross,

there is still more of that type of programming, until about 1:00. A

survey of the last two mont.~s playlists indicates that between 25%

ana 40% of t~ selections between 6:00 a.m. and 1:00 p.m. would be

considered liturgical classics. ANother 20 - 30 % could be termed

"liturgical compatable", that is, a selection you may hear as service

music in many of our churches.

O{}~17S
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In 1986 ano 1987, we examcined our most obviously religious-oriented

programning.

After "Joy" left the auspices of our stationand the L01S, there were

some cbanges in that program. The music on the whole, became

lighter, more along the lines with what KFUO-AM is doing. Also, I

felt that the overall quality of the program hao gone down. The

messages were longer ana more didactic, What had been a pretty good

half-hour music program had turnee into a vehicle for "sermonet~es."

"The Lutheran Hour" was examined at the same time. It is easy to

oemonstrate that a half bour of preaching is not consistent with the

classical music fo~t. But the rating were telling us the only story

we needed to hear. Our Sunday numbers for that period were

mlnuscule. It became obvious to me what we happening: listeners who

would ~ tolerant to the program were all in church1 Others were

tuning away when a preaching program came on. After several in-bouse

discussion, it was decided to quietly drop both programs ana measure

subsequent response. As suspected, there was little to evaluate.

00:1.8U
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We sti 11 maintain our worship hour of "Olapel of the Cross."

OO~1.81

to surround it with classical sacred music, as well as classical

music which wculd be appropriate even for worship in our churches. I

doubt if there is any station in the world which plays at least one,

som:tizr.es t·....o Each "Cantatas" each Sunday morning to coincide 'Hi t~

the liturgical calendar. It's a privilege to keep the tracition of

Each's strong faith alive through ~,e playing of his music!
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I II. NOW w"F.AT?

The statement of purpose for KFeo and KFUO-~ is a good one. It

s~aks of "supporting tbe witness of the LC"S" and "contributing to

~~e quality of life in the greater St. Louis area through cultural

and fine arts offerings."

I believe ~t ~ are living up to our purposes.

I have always bea~ unccmiortable wi~, radio broadcasts of enure,

services. Som: of you may not know that I come from a religious

broadcasting backgrour.c. I started out working at the age of 16 for

a religious radio station in the Chicago area. When I we.~t to a

Christian college, I began to work at the Christian/Fine Arts radio

station on campus where I lear~ed much about classical music, but

really did a lot of religious music programming, as well. (A~ually,

:...'e KFUO-.?o..l'1 ~s benefitted from those years that I spent at KDQ as p

program direc'!:or. It plays KDCR's religious music tapes!) Then I

OO:J1.8~
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went to Chicago to work at "The Back to God Hour". I was iIImersee in

production of quality religious programming for both radio and

television ~~ere. So I co not say that I am uncomfortable with

churc~ services because I do not appreciate religious broadcasts!

Instead, I know from years of religious broadcasting, ~,at chur=h

services are not very good radio. There are long silences. There

are visual eleme..'1ts geared to those present. The list goes on, but

basically it is worship. And worship is a corporate, in-t~flesb

activity. It's hard to worship through radio waves.

In short, the radio transmission of c~urc, services is not

broadcasting at all, but rather what I like to call "narrow-casting."

If I were given the mandate to reach more KFOO-EM listeners with the

Gospel of Jesus O1rist, the first item of business would be to go to

the C~aFel of the Cross and challenge t~em to drop their live ~,urch

service broadcast, and sponsor and help produce a program of

carefully chosen classics which would be interspersed with brief spot

like rressages and phone numbers for help and more information. The

program would be tasteful and totally consistent with the format of

KFUO-F!'1.
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We cannot be too didactic with our listeners. They are intellige;.t,

wealthy, professional people who will scoff, tune out or d~~nd equal

time in response to a very "preac~y" message. We need to reach t:;e!':'l

through brief, but intellig~~t conversation about life and i=s

problems.

You probably are aware ~~t Advent and Lent are very special seascns

on CU.sSIC 99/KFGO-FM. It is at t."lat time that we can be unabashedly

Christian in our focus. I like to ~~ink t.~at you won't find mora

beautiful Christmas music anywhere than on our station. We are.~ 't

ashamed to play the carols! We program them over and over again.

But we also go out of our way to schedule some of the less popular

music of the season which captures the awe and wonder of the

C~ris~s ~iracle.

00:11.84
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The sarre is t~ue with Lent, Good Friday, and Easte:. There is muc~

ric~ess l~ mUSIC for those seaasons w~itte~ by some of the most

farrc~ =~u.~CSe=5. I tak: a great personal i~teres: in ?rese"ti"g

pr:g=~:~g c: :jis nat~r:, ar.c I love to co t~E c~rrree"ta=y :or rnuc~

of it.

We ar: al~ys open to s~gges~ions as to how to mai~tai~ ~~e

consiste~~! of t~e classical format, ye~ fulfill some of the ot~~

pu=;oses for our s~ations at the same time. Bear in mind, howeg~,

t.'"l2t: jus~ as KF~C-~.M no longer "cont= ibutes to the quali ty of

li::e •.• t..~ough cultural and fine arts offer ings," neither should KFT.."O

EM have to fulfill all parts of our statem~~t of pupose by itself,

nor justify its existence by some token programming out of context.

The faC":: that KFOO-:M I S programning is "compatible and consist~~t"

wi~~ the doc~i~es a~d teachings of the L~£ should be mere ~~an

e~oug~ :0 JUs:::y con~i~ued inves~en~ in it.


