
47. NAB ana BFMA believe the Co_t.son 3hoW.d spec1t) how it ~11l

use any alternatlve labor force data amaLtted by the licensee in its
eVilluat1on. NAB also states that it supports the Ccwn1.fon's desire to go
beyond nu.bers 1n its review or EEO pertDnunce. However, it seeks
clarification of how the court-ordered "zone or reuonableness" concept
will be incorporated into th1l prooe•• 23 NAB notes that in the past the
Commission has considered a station wtto.l -plo,.ent prot1le lleets or
exceeOs the processinl ,uidel1nes to have _de a pr1M .!!S!! cue of
~mplofmen t wi thJ n thu zone. NAB belleva that we should either reaffinn
th 1s pol1t:y or articula te and rationa.JJZll any new pollei••

48. We will evaluate broadcut 11oen..., £IX) etrorts bued on :!Ieveral
~lrrerent indicia usinl a two-step approach ~u.r to that which we adopted
for certification of cOllpliance wtth EIO requir..-nt8 by cable entities. 24
ltn: nr"at step wW be to IDake an inltial eYaluat1an ot a station's etrort"
based on the rull ran,e ot inror.at1on ava11able concernin, its EEO record.
This evaluation wl11 eu.tne the daor1ptiana ot tM .eation'. £EO prosru
and pollcles u sub.Hted on ita '0,.. 396 proll"_ report, any EEO cClllplalnts
filed alalnst the station or licenaee, tbe, oowpolttlon or the stat1on's
workforce U sub.itted on its Annual EIIplo,.et Report, the collPOSltion of
the available labor toroe in the Ration'. ar., and any other pertinent
inforllation that IDa, be avaUable ooncern1n1 the atat1an'. £EO activities.
Ir our firat-atep evaluation indicate. that tM ..tlon'. 110 etroru are
satisfactory, the station wUl be accepted .. bayq fUlt1lled iu
abUlia tiona ln this area and no fUrther analy. or mvutteatlon "Ul be
performed. However, it the Initial eYaluation ind1oat. that a atation's
.: ffor' t:l may ha ve been J.e. than sa tisnaatory, it vW be aJbjected to a
second-sUp InvesU.ation or thoae aroe.. ot roaponGbWty where its effort"
appe.r' deficient. Thia 1nvestilation wW 1nYolYe requ.ta that the
JL~en~cc subllit addltional inror.. tlon to the eo..u.don concernins'the
:.>~cclfic areas of Its £EO prOilra. that appear denc1ent.

49" This two-step procedure wW 1I1n1a1ze the overall EEO reporting
!.Jurdeu impoaed on the broadcast 110en.u by requ1r1na .Itationa ..k1nl
plainly :sati"factory erroru to sub.lt only auttlcient 1ntor-.ation to verlf)'
t ht:ese l!rrorts, We belleve th1.s approach wW provide the II)8t

,;"Sl-,~ITectlve lIIeitn" or .onttorlnl broadcast £EO etroru trOll the "tandpuillt
uJ' LIl~ uurdl!lI imposed on licensees by lnt'or_tlon collectlon requlreaaent~

..rld of our' own adainistratlve reaourcea and wW Jllprove the effectlvene:io;:l
l)(' lJur EEO a~tivltlea .

.:3 ill· Stone v, FCC, supr2 and BUingual Bicultural Coalition on Mass
Media v, FCC, SJpra at 621, 27 n.15.

See Report and Order In MM Docket No. 85-61, aJpra at paragraphs 76-81"
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, . Issues R.ised. Only one CO••en to.. Jotre._.pllot C....nlc.tlon. @
\:omp4lny. raued Issues specifically 1n respon.. to the inlt1al resulator-y
t'leubllity analysis. In these co.-nu, It states that It believes that
~lIe report.1ns requiremenu proP08ld by the CoID1a1cn in the Notice will
nilve a duproport1onally burden..e 1JIpact on .-aller statlons without
prOducing elther rellable Into~tlon Uletul to us or enhancinl EEO at the
station level. Other partles also contend that the CoaD~lon's propo:sals,
especiillly its proposed EEO Prolra. Report, wW 1IIpoIe • slsnif1cant
.sdc1itlonal paperw.ork burden on licensees.

l.l . ksse~D1ent. Our ree:uUJllna tion ot our initial proposals, in light of
Lne comments received, indlcated that our pr~ls were not the least
QurdenSOlDe means to request relevant data frooII broadcast stations regarding
the EEO activities.

C. Cha",ses made.., a result or =-ent. Aa a reau1t of the CCllllllenU J.n
this proceedinl. we are adoptinl alternative reportinl requlrements intended
LO improve the efrectiveness at our £EO mnltorinl and to the extent
po:ssi bJ e reduce the burden on both llc...... and our adllinistratlve
rc;sources. In particular, the Broadcast !EO Procr.. Report we are adopting
I;; a reV1sion or our existlnl lO-Point Model £EO Report, FOrll 396, whlch
Jlltegrates the instructions and .ulde11n. within the n:.rII, s1ll1lar to the
j)roposaJ submitted by OH8. We wW ~ continue to require applicants tor
Ilew or exL.lItinl broadcast statlona to me the 5-point Procr.. Report
be~:~u~~ we Delieve that this report .rovea the iIIporotant pl.lrpo8lS of'
I cll'ol'null" th••e appllcanu ot the ouro £EO roequu-nta, atrlra1n. their
IInOE:I'St.ilnaina of' tnue obl1latlons. and ...satin. th_ in the establllNlent
I) f dll EEO pro.r...

111. Sle5ni.ficant alUrnathes considered and reJected. We have cOMidered
.• JJ the alternative. pre.-nted in the Notice, Further Notice, and cOlIIments
I II thi:; proceed1nl. Atter full consideration ot all or the ~es rawd
throughout the cour.- or this proceecUnc, we have adopted the rules and
r·eporting requirements that we beUeve aroe the mst reasonably f'uhloned in
Ii.~ht of the fact. and issues presented.

32. The rules adopted herein have been analyzed with respect to the
I ... ;'c:'I'~I..II·" Reduction Act or 1980 and tOWid to 1JIIpo8e new or mod1t1ed
I CQUI c·emerlts or burdens on the public. IlIIPl_entatlon of these new/modified
reQul cemE:llts and burdens will be SUbject to approval by the OtTlce of
Mctllal:lcn~nt and Budget as prescribed by the Act,

53. Til" S~cretary shall cause a copy of this Report and Order,
Irl~Jlldjng the Final Regulatory Analysis, to be .-nt to the Chief Coun..J foc·
~~vu~41cy of the Small Bus1ness Administration, in accordance with Paragraph
0 1)3(.,) of the kegulatory FleXibility Act (Pub.t.. No. 96-354, 94 Stat. 1164,
:. U.S.c. ~~WI !! seq., (1981).
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Li~t of CoaBenter,

198857

Comments - Notice of Proposed Rule HakinS

1. Un!versity of MiChigan (Represented by Dow, Lohnes til Albert30n)
2. Multimedia, Inc. (Represented by Dow, Lohnea' Albertson)
3. Cox Communications, Inc. (Repre_nted by Dow, Loh~ , Albertaon)
Ij. Central CaHforn1a Educational TV, LehJch Valley Public

Telecoliliunica tions Corporation, HUwauk. A.... DJatrlct Board of
Vocational, Technical and Adult Educatlon, and Publlc Broacscaat1na or
Northwest Pennsylvania, Inc. (Repruented by Dow, Lohna I Albertson)

;. Cosmos Broadcasting Corporation, Guy Gannett Broadeutinl Services, and
H , C Co_un1cations, Inc. (Represented by Dow, Lohnes' Albertaon)

6. National Black Hedia Coalition
7. KBW Associates, Inc.
8. Jefferson-PUot COIIllun1catlons Colllpany
9. WPIX, Inc.

10. United States Catholic Conference
11. Haley, Bader' Potts
12. National Association of Black Owned Broadcaaters, Inc.
13. American Women 1n Radl0 and Telev~on, Inc.
1£1. Offic.:e or COlllllunication or the United Church or Olrist
15. National Association for Better Broadcut1nl, the Leque or United

Latin American C1tLzens, the National '-Ociat1on tor the Advanee.nt
of Colored People, Chine.. for Am~t1ve lction, the NOV Leaal
Defense and Education FUnd, and the VOIIen's Lap! Dete~ Fund
(C 1t lzens COllllun lea tiona Center) .

le.. Broadcast Financial Manaa_ent AsIoclatlon
17. N.tional ASloclation of Broadcasters
18. National Publ1c Radio
1~. U.S. Department of Justice, Civil Rllbts Dlv1a1on
-('. Antl-[)efamatlon League of B'nai B'r1eb
'I. FOwilrd Communications Corporation, Cuaranty Broadcasting Corporation,

L.ke /iuron Broadc&:iting Corp., May Broadcastlnl Cc.pany, Inc., Retlaw
El\terprlse~, Inc .• ~amrock Broadcasting Company, Inc., and WICRG-TV.
1111:. (JOHlt Licen~1!S)

':.!. ~BS Inc .
.!j. MelCJCan American Legal Defense and Education Fund
24. G.ulOett Co., Inc. and Lee Enterprt..a, Incorporated
~5. National Association of Hispanic Journalists
~6. N~tional Conference of Black Lawyers
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APPENDIX B

4" ('Fk Part. 13 1s amended to read as follows:

I. The authority citation for Part 73 continues to read as fDllows:

:,:,lh",.ity: ~7 U.S.C. 154 and 303.

47 CFR 73.2080 is alllended by revisinl it to read u t'ollows:

., /.1 ,~u8lJ Equo! employment opportunities.

OO:lQ47 W

198859

I .• J GClner'.1 EEO policy. Equal opportunity in aployMnt Ihall be attal"ded
1.1' o.J 11 licensees or perll1 ttees or c~rc1&11y or none- rc1&11y operated
11M, FH, TV, or international broadcut stat1on8 (u deftned in th18 part) to
..1 J Quali fied persons, and no person shall be dS8criaiDated ap1nst 1n
c:mp!oyment by such station~ becau. or race, oolor, re11lion, nat10nal
or i"1n, or sex.

(~j EEO prosrall. Each broadcast station~ eata~, ..1nta1n, and
~ ..ny out a posl the contlnuinl prQC1"Ul or ~U'lo pracUO. dUlped to
~n:sure equal opportunity In e.ery -.pect of Ration ..ploJlMftt pollCJ and
priietiee. Under the ter. of ita procr.., a Ration 1ha1l:
( 1) Define the responsibility of each level ot ......t to e.-are a
posltlve iippl1eation and viloroua entorc-.nt or lu pallcy or equal
0ppClrtufil ty, and establiS'l a procedure to review and centrol ..nalerial and
;;upervi:sory perfor_nce;
I •.') III fa rill its e.ployees and recoln1_ ellPloy.. 0l'lanuations of the
I'v.::i It i vc equal ellploy.ent opportunity policy and prOl~ and enl1at their
.; a 0 J-E:f';a t.lOJl;

; 3) COlflaaun!cate its equal e.ploJll8llt opportunity pollcy and prOlr.. and its
,!nl~ Ioyment needs to sources of qual1t1ed appUcanu without reprd to race,
~ulvr', r~li~ion, national ori,in, or sea, and ~lt their recrul~t

a.::i:listance on a cont1nu1nl DLtis;
(ll) Condu.:t .. continuinl pro,ra. to ezclude all unlawtul to... or prejudice
"I J Iserimination based upon race, color, reUaion, national orlain, or sex
1'1 (lR. i t:l personnel poli cie~ and practices and world,. cond1tions; and
:" Conl:iuct a cont1r.ulng review or job atNcture and -.ploJll8ftt practices
ol.~ .dupt pO:dtive recru1tmem, job des1ln, and other _au,... needed to

,.I.;).,re genuine equality of opportunity to participate tully in all
dl·~ .. nl:lationa.l units, occupations, and leve!a or ruponaibUlty.

\.;) EE'u !Jru~ra. requ1rellenta. A broadcast station's equal elllploy.nt
UP"""I' til/ii ty pro,raa should reasonably add,... ltae-lr to the spectnc areas
,o.;t Ivl'lh LHdow, to the extent po.fble, and to the extent that they are
'l,pt'UlJr ... te In teras of the station'. s1ze, location, etc.:

( 1) IIb,:,c!mi". t~ its equal opportun1ty pros.... to job applicants and
_n,~JoYc!':~L For eXUlple, this requir_ent .y be Ht by:
( 1 J PO:ttlng notices 1n the staUonls otr1ce and other places or employment,
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:;l;i.l!S of a.ll lower paid employees with respect to any of the higher pa!d ~,
positiorl:i. \!.>'
(5) Analy2e lt$ effort~ to recruit, hire, and p~te minoritles and women
and addreSlt ;sny difficult1e~ encountered 10 1apl..nt1n& it" equal
employment opportunity program. For exuple, thia requirement may be met
uy:
(j) Avoidini use .of .selectioll techniques or tUb that have the effect of
,u::icIiDll/I;sting ilgiilDst qualified minority groups or females;
(ii) kcvi~wing seniority practices to ensure that such practices are
lIond !$~ /' i minatory;
(iii) E"ilnlliung rates of pay and fringe benetlts for employees having the
::iilnlt:! dutic~. and eliminating any inequit1es baaed upon race or sex
d i :5cf'im ilia tion.

i. 47 eFR 73. 3500 i~ .mended by repacinl FOnl 395 with Form 395-8; by
rt:l1dnling Forll 396-A; and ren_1os Fol"II 396 to read as follows:

~1,;L3500 Application ilnd report for•.

For'm 'rt tie
numLJ~I'

)-1.,-B ....•...•. : AnnUli) Elllployment Report and instructions

l~~-A.......•.• : Broadcast Equal ~plo,..nt Opportunity
Model Prosr.. Report

.
396 : Broadcast Equal ~plo,..nt Opporblnl ty

Prosru Report
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OO~Q~~9SS63

A~pll~~/It:l seekins authority to construct a new C~rc:1al,

oIofl~ommer~1a.1 or international broadcut ~t1ont applicants seeking
;luthority to obtain us1gnment ot the construction pertl1t or license ot such
Cl :Itation, and applicants seek1ng authortty to acquire control or an entity
holding such construction permit or llcen.le are required to alford equal
employment opportunity to all Qu&.l1t1ed persons and to retraJn frofI
dls~rlminatiora in employment and related beneNts on the buit or race,
L.:ulor, rt:ligJufl, national orIgin or sex. See Section 13.2080 or the
l:lJnJmjs~lon's Hule.:s. Pursuant to thqe requir..ents, an applicant who
r"'opo~e~ to employ fiv~ or lIore tull-tiae _ployees IUat establ1.!h •
~I'osram designed to assure equal employaent opportunity tor women and
nllnori ty I!I:roups (th~t is, Blaclcs not of Hispanic or1Cin, As1&n.s or Pac1f1c
I slanders, American Ind1ans or Alaskan Natives and H18panlcs). Th1a 15
.::.ubJlli t tea t..,) ttle Commission as the Model £EO Prot,.... If a1nortty croup
represent.tJon i.n the available labor force 15 1e. than Nve percent Un
L.he i1uregilttd, a prosru for lI1nority IroUP .-be1'8 15 not required. In
SliCh C~:iie::i, d ~tatellent so indicating must b. set torth in the £EO model
program. HOI/ever, a program -.ast be rued for wc:.en lI1nc. they cc:apr1.lle a
.'Igni.ficitllt lJ~rcentage of virtually all ar•• labor torc.. If an applicant
PI'OPO~~:i l.O employ fewer than flv. fW.l-tbie _ploy••, no ££0 prQlru for
~•.)n":H1 ufo n,iflorities need be rUed.

I;IJ IJd In~:t few iii MOdel EEO Prosrall and a Model EEO Proar- are attached.

1]""t.E:: Check ilppropriate bOS, s1In the certtncatton below and return to
F~C:

.') t.. tJon wHI ..ploy fewer than 5 tuJ.l-tUie .-ploye.; therefore
rlU written prosr.. 15 beinl am.1tted.

~ t. t ion will employ 5 or 1I0re full-t__ploy.... Our Model
EEO f' rogralii i.1I attached.
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uv~tj~U

1.98865 ([3.
I tit: model ££0 program adopted by the ComisSion for cOn.ttructlon permit
a~plicanU, as:silnees arid tran.tferees containS tive .ctlOM des~ed to
rl~~ist the applicant in utabl1shlnl an ettectlv! ££0 pro,ru for Its
:;;tdtion. The specific eleHnts which should be addressed are u follows:

11.<.' fil'St :section of the prolru should contain a stat.-ent by the applicant
i "J r it wIll affol'd eQua I employment opportunity in all personnel actions
• I LIl . .IJt r'e~drd tu I'a~e, .::olor. rel1s1on, national or1lln or sex, and that It

I ..... .I~opt~d dl1 ~EO program which is desilned to tully utll1ze the SkUl.:s of
'Iuc'; ified miflol'!tie~ and women in the relevant available "'bor torce,

I J. Respon~ibi1ity for Implementation

1til:;; ::iE:ction calls for the name (if known) and title or the otnc1al who
w ill be desisnated by the applicant to have r-.pona1bWty for lIIple_ntins
the station's prosram,

111. Po !icy Db:f~rnjnation

Tile ~uq~u::te of thi:s :sectioli is to d1sclose the anner in which the station':.
E:EO J,Jolicy will be communicated to _ploye. and prCllllP8Ctive _ployeea. The
.:appJ iC.ant' ~ jJro~ralD should indicate whether it: (a) intends to utilize itn
,:nlplc.yment appLJcation form which contains a notice intormnl Job applicants
t.tlist disc.'lmination is prohibited and that persons who belleve"tnat they
have been discriminated asainst aay notity appropriate soverllMl1tal
i:Ig~ltcie::t; (b) will post a notice which info,.. Job appllcanta and _ployee:.
t.hdt ttlt: ispplicant is an equal opportunity _ployer and that they .y notl')
.1 PPIOIJI' i d te gove rllmt!lJt..a! authorities it they believe that they have been
.1",..:,'lmlllisted agillnst; and (c) will seek the cooperation or ".bor unions, if
I ·_~.I't:s':lIted at the stdtion, in the iJlpl_entation of ita EEO prosram and in
. lie Inc lU:liJOll 01' nona J~cr Imina tion provisions in union contracts. The
·'f'I·1 J~dlll :lihuula CaUsO :>~t forth any other methods it propoaes to utilize in
1.(I"I/~Yllib It:i CEO poliCY (e.~., orientation _ter1&ls, on-air announcement~,

. ( .• I. 1.1'. II ~ .1 :..1..: t t t!r) t ° em~l uyee:s and prospective _ployeea.
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I. Gcn~ri:tl POliCY

198867

@
J t will be our policy to provide employ_nt opportun1ty to all qualified
individuals without regard to their race, color, relJc1on, national origin
or sex in all p~rsonnel actions includ1ng recru1t.ent, evaluat1on,
~electl.on, promotion, compensation, tra1n1ng and tena1nation.

I l \oJ ill .1!.liO bt! our policy to pro-ete the realization of equal employment
'1.~loJrtlllll ty thr'ough • po~i ti ve, cont1nuinl pro,r_ of ,tpec1f1c practices
J,-';Ibll~d to t.:1I::lur·e the full "eal1zation ot equal _pl0Yllent opportunity
,.Iltloul r-~b.H-.j to race:, color, re11gion, national or1Cin or sex.

: lJ nl~"'~ rtll; plJlicy effectlve, and to enalre contorance wIth the Rules and
11e~ul .. tJ,J(j::l of the FederiAl Collllunications CoID1aI1on, we have adopted an
l::qual l:.tI.pJoyment Opportunity Prosru which includes the tollowinl elements:

! J • Ik-,pollsibili ty for lmple_ntation

,nolll't: I J'I tie) , wW be
n:::iIJon:libJ e for the administration and 1IIpl_entation or our Equal
t.nlpJoym.::nt Opportunity Program. It wW alto be the raponsibU1ty of all
~er::lon::l milk tlli employment decisions with rapect to recl"Ultment, evaluation,
~~It!ction, promotion, compensatlon, traintne and te~t~ of .-ployees to
er.:.;ure thil tour pollcy and prolru is adhered to and that no pel"8On is
1.1 J..~r inlina ted against in employllent because ot r.ac., color, religion,
1•• ,Liur..at origin or aex. .

I I I.. f'IJJ l'-:y Dissemincstlon

Tv a:s:;u.'e th. t all members of the starr are cocn1zant or our equal
<:mpl 0Ynll:n t ",",po,' tun itY policy and their individual rellponslbUltia in
c..Jrr'ying out tni;:; policy. the followlng collllunlcatlon etTorts wW be made:

( ) The ~tation 's employment application torm wW contain a notice
i,.I"lolTllllt: prospective employees that d~r1a1natlon because of race,
.:",11",1. "E;liglon, national orllin or sel is prohibited and that they
nl.aY ,.otlfy the appropriate local, State or Federal alency it they
bell~lIe they hiAve been the vict1lls ot d~r1a1natlon.

() AJ,lIJ"oprlate notIces will be posted informing appl1cants and
crnployel:s that the station is an Equal Opportunity Employer and of their
rl~ht to notify an appropriate local, State or Federal agency if they
bt:lielle they have been the victims of dbcrimlnation.
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() When we pliace employment advert1.sementa with media some of SUCh

~l3verti5ements will be placed in INdia which have siln1f1cant
circulation or viewership or are of particular interest to m1norlties
c:&fld women. EXamples of media to be utilized are:

() W,: 101111 encourage employees to refer qual1t1ed minority and
h:R1 •• 1c L:.III01date~ for exi:ft1ng and future JOb openinp.

T '·.1 ,/I lILt..;

( ) Station resources and/or needs wW be IUch that we wW be
ullable or do not choose to institute spec1t1c prOlru8 tor uPcrading
the ~kil1:i of employees.

() W..: WJ11 provide on-the-job tra1nq to UPlrade the skll.,l, of
~1I1~. I u:Jo!e~.

() W,-, 101111 provide assatanee to student., achoo~ or eolleles 1n
pr"O"r· ..nl:l d~silnea to enable qual1t1ed .inD.-ltl. and WOMn to ee-pete
in the broadca$t employment _rket on an equitable ~:

;:)chCJe. lor' Other Beneficiary

I ) 1111"',, I S~lI~l~ I rV I

- - ---------
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I!. LIS·! (AU U:TTEHS AND LOCATION{S) Of INCLUDED SfATION{S):

OO:!QS3~

19B871v::::::;
C.s II

I.(:tter·::l

::iECllON J J (

Loca tiones)

II. t'AY PERIOD COVERED BY THIS REPORT (DATE)

II. OIECK APPLICABLE BOX

Fewer than five full-tille e-.ployees durlnl the .lected
payroll per lad (Complete Sections I to III and cert1t1catlon
statement and return to FCC)

Five or more full-ti•• employees durq selected payroll
period (Complete all sections of fOrm and cert1t1catlon
statement and return to FCC)
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APPENDIX E

flXUL CDMMDlfICITICIlS COMML$ICII
BllMDCASI' EQUAL EMPlDfMDrr OPPOi1\ilIT!

PlD:lAM REPOM'

FCC For. 396
0H8 3060- XIXX

Expires xx/xx/xx

:(For FCC Use Only)
:Code No.

CAlL UTn::1lS -------
MAttE OF LIC£G:E

CITY AIIIV ~'TATE WIlIOI SfATION IS LICQlISED TO SERVE

·na·l:.: (:JF BROADCAST STATIOIiI (Check one)

l:ommercial BI'oaacut Station

AM
FM
Co~bined AM l FM
FM affi Jia ted with AM in __ area

TV

1/1 terll~t ional

Nonc~rc1al Broadcast Station

[ ] Educational Radio

[ ] Educational TV

::iI:."NU IIOTlCES AIID COMMUIIICATIONS 10 1H! P'OIJ..OWI-a IWt!D P!IISII IT 11IE ADDRESS
INDICATEb "£I.D":

tJAH£ STREET ADDRE:$ _

STATE ZIP CODE _

I II HIIUN~ NO,
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C£RTI'ICATI~

nus n:pvrt. must be eer'tifled, a~ follows:

~
002':]56

A. by Jict!nsee, if ill! irldividual;

II. lIy i:I p.ntlle", if CL. pdl'tnership (general partner, if a limited
r).J"tllCr-:ihL~);

I:. liy ..III ot'ficer I it' Ii l.:\)rporat1on or an -..oc1at1on; or

I), IiY .. /I ;iLt.orlley 01' th~ Ucensee, 1n ca. of physical d1sblllty or
d.b:i.ence 1'roll tht! Uni.ted States of the l1oerwee.

WILLFUL FALSE S'J'ITEMDI'rS MADE ON THIS PORN AlE IUWIWKZ BY FIE MD
IMI'RISOIiMEllT. U.S. CODE, TITU: 18, SECTIOIf 1001.

I ,:'-' I' t Ily to th~ be~t. uf my knowledge, intonation, and bellef, all
.I.ltem~f1t.s I,;untamed in this report are true and correct.

:;1 t:: 1.t:l.I Title _

11 •• tl.: Halle at Respondent _

"'1.,.1",1..: Nu. (Include area code) _

FCC IIOfICE 1'0 IIDIVIDOILS 1llllUJJm) If 1IIr PIU'ICI tJ.:T
AIID THE PAPaW_ 1IIUCfIC. IJ:r

'lite ~uliclt~tjon of personal information requested in th18 application la.
~L.ttlor·l:':ed by the! COlIIDunications Act at 193~, ....nded. The principal
pll "IJos(: fOI' which the 1nforma t ion wW be used 18 to deterlll1ne 1l' the
I i ~c:U:l~ I'.en.ew~j requested is conslatent with the public interut. 'Ibe
- L..ft', cunsisting Variously of attorneys, accountants, enlineers, and
•••)~J iCiition exallliners, will use the lntormation to detel'lt1ne whether the
11 cc!nse r'enewal appl.1c:a tio" should be cranted, denied, df.taed, or
.Jdl.;n'csted for hearing. If all the information requested 1.1 not prOVided,
'_III;: ,.q",jjli(;~tjon may be returned without action havinl been taken upon it or
I l~ prUce.s~llI~ may be delilyed while a request 1.1 _de to prov1de the mas1ng
I 11l\"'nli:ltlulI , Accordingly, every ef'f'ort.llhould be llade to provide all
I"",,:.,saq int..lrmation. Your response la required to obtain the requested
'" tl ",.. r· I t.t' '

'nit: FOH£GOfNG MOTICE IS REQUIRED BY THE PRIVACY N:r aP 197", P.L. 93-579.
dEC"~MHER 31, 19111, 5 U.S.C. 552a(e)(3) AD TIlE PAPERWOIIC REDUCTIOII ACT OF
1'lUll , P.L. 90-511, DECEM~R n, 1980. "U.S.C. 3507.
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OO:!'J5? 19S579
Our stHion'. employm.nt llllpllcation /Orm contains a notice g
ill(ol'mj liS prospective employees that dacr1ll1nat10n because
or race, ~olor, re11g10n, national or1lin or sex is
proh ibi ted and that they .y not~ the appropriate local,
Sta te, or Federal asency 1f they bel1eve they have been the
VJcti~ of discriminat1on.

/ We seek the cooperation of the unions represented at the
~tatlon to help implement our EEO progralll and all union
cont racts contain a nond1.scr1a1nat1on clause.

-
I Other (Specify)

jJ 1 . kErHu lTHENT

A bn).dcast st.tion mu.st lIake efTorta to attract qual1t1ed
mUlor i ty and wOllen applicanta for all typ. or Jobs at the
::ltd tion.

I nd j ca te each practice that your station follows, and t where
ap~roprlate" list sources and n_bera or reterrals.

-/ __ / Utilizing media for recru1t_nt purpo....

I I When we place elllPloy_nt advert~ntawith lledta some of
such advertisements are pllAced w1th Mdlawh1ch have
significant circulation or v1ewerahip, or are of particular
iuter'est to minorities and women 1n the recruitment area.
Examp.les of media utilized dUring the past 12 IIOnths and
the number of referraa are:
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I V , .IOU HrFtE::S

A broadcast station must consider appllcanta tor Job openinp on
• nand tacr illlna tory bas1a. Further, to ~re that qual1t1ed
mi nor it in and wOlllen a-re liven due consideration tor available
po~itlons, it must make efforts to encourale thea to apply tor
Job openings.

Our wg the twelve-lK)nth periOCl belinninl (Month-Day-Year) and
en~ing (Hon~h-Day-Year), we hlred:

'1'0\..1 hi,'e:l HinoriUes WOMn

Oul"ing tnj~ period, tor positions in the upper tour job
categof-ies, we hi,'ed:

Tot.aJ hi f'es,
lippe,' four
jub c.. t.cgones

V. PROMOTIONS

Hinorities Woeen

A br'o..(j~,,~t .stiltion lIust p~te 1ndlviduala on a
nOndl:i.:rlmlrtatory basia. Further, to .-uN that quaUned
millor' i ~ ies iHld women are 11ven due consideration tor prc.otlonal
opportunitlC:s, it must make etrorts to encourq. th_ to qualU)
ca lid capply fer ildvilncement.

lIur'illg the twe.l-ve-llIOnth period belinninl (Honth-Day-Year) and
":1I<3ing (Honth-Day-Year), we pl'"OlK)t8d:

TuL&! I jJ,'omotions Hinorities

fJUl'ilig this period, In the upper four Job cat_sorlea, ...
promoted:

'l'otill promotions,
I PP<:/' four
.!'Jll c .. L~gories

Hinoritles
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'II! I. OmE:R INf'ORHA1"ION

You lIIily IIIso' descr"jbe other information that you believe would
allow the FCC to evaluate B)re ce-pletely your etTorts in
~rov iding equal opportunity 1n elllploYllent at your station.
SLJl:lmi~"ion of suCh Jnformation 1.s optional. AIIon, the additional
information you may choose to provide are:

•

Ir

•

Any training programs the station hu undertaken that are
designed to enable .1noritt. and women to cc.pete in the
broadcast e.ployaent aarket includ1n&, but not neoe_rlly
limited to, on-the-Job training and ..atane. to students,
schoo~ or colleges.

Any problems the station has experienced in aaau-1n& equal
employment opportunity, or attacttns q~ed minority and
women candidates for -plo,.ent or p~t1on•

Any .tfforts the station hal undertaken or wW undertake to
pt'OIllOte equal opportunity 1n ita -ploYMftt and to
encourage applications f'roII lI1norit1ea and Wa.erl.
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1700 'INCO." STREET

OENVER,CO'ORADO 10203

'303, 883-1000

I'IEED MILLER

DIRECT ",NE. (l02) 872-6826

ARXOLD & PORTER
1200 NEw HAM~SHIRE AvENUE. N. W.

WASHINGTON, O· C· 20036
'2021 872-6700

CAI.E: ....R~O ..O..

TE.ECO"'ER: :lOl 87l-67l0

TE.E~: 89-l 733

April 6, 1988

00:1103 (J) to

900 rlof.QO ...... C.... loJ£

"E .. YOR .... "E,. 'OA~ ;;;on
Il'll 593 '2"2

Mr. Dennis stortz
Acting General Manager
station KFUO
85 Founders Lane
St. Louis, MO 63105

Dear Dennis:

While the FCC has in recent years taken a more
relaxed approach to enforcement of a number of its
rules, the enclosed FCC release indicates that the
Commission is still prepared to enforce its equal
employment opportunitr requirements. The release
describes the imposit on by the FCC of a condition on
the license renewal for Station WHCT-TV, Greenville, NC.
as a result of that station'S failure to comply with
various EEO requirements. While the condition is not
onerous (increased employment reporting to permit the
FCC to monitor the station's performance) it is
inconvenient, and something of a "black mark" on the
station's record.

This action might serve as a reminder to review
the FCC's rules pertaining to equal employment
opportunities in order to ensure compliance with these
requirements.

Very truly yours,

eu~
Reed Miller

Enclosure



(@JNEWS
FEDERAL COMMUNICATIONS COMMISSION
"11 M STREET. N.W.
WASHINGTON, D.C. 2055'

003'to:i'~M Co
........... 1ft1lN'Me1loft 202/ 1532·5050

• "-C.NH!Id"f Of ........ .,. ".'1
_/U2~

R.port No. HASS MEDIA ACTION February 25. 1888

FIVE CAROLINA TV S'1'ATIONS RENEWED: EEO REPORTING CONDITIONS IMPOSED ON ONE

Based on a petition to deny tiled by the National Black Media Coal1tion
(NBMC). the Commission imposed Equal Employm.nt Opportunity (E!O) r.port~ng

conditions on the license r.newal of WHeT-TV. Gr••nvlll.. NC. lic.ns.d to
Park COmDunicat1ons.

Th. Comm1ssion found that WHeT-TV'. lic.a.. t.ra !EO p.rformanc.
ind1cat.d that the lic..... did not ad.quately review its ..p1oym.nt
proc••••s. explain the d.clin. in minority ..playaeat or propo•• any
modification 1n it. !EO .ffort.. AccordiDlly. reportinl conditions w.r.
impo.ed to mon1tor th. station'. .ffort. to attract qualifi.d minority
applicants tor all OpeninlS in th. tuture.

In the .... act1OD. the CO..1•• ion unconditionally renewed the l1c.n•••
of WKFTCTV). Fay.ttevill•• NC. lic.nsed to Central Carolina Tel.vision•.
Inc. ; WHeT-TV. Greenvill.. NC. lic.ns.d to Pam eo-un:i.cat10n.. Inc.;
WOOS-TV. Greenville. SC. WGSECTV). Myrtl. Beach. se. and VCCT-TV. Coluldna.
SC. all lic.nsed to Carolina Christian Broadcaatina. Inc.Th. Caaaiss10n
found that th.se stations compli.d with the !EO rul.s and pol1cie. durinl
th.1r l1c.ns. t.rms and tbat tb.1r !EO r.cords warrant.d no turth.r inquiry
or sanct:Lon.

N.ws M.dia contact: Ros.cary Kimball at (202) 632-5050.
Mass M.dia Bur.au contact: Pam.ra Hairston at (202) 632-7069.



NAACP EXHIBIT 45



........... Iftt.,.....,. 202 I e32·5050
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_/W~(@JNEWS
FEDERAL COMMUNICATIONS COMMISSION
"11 M STREfT. N.W.
WASHINGTON, D.C. 2055C

0031.05 ?22337

R.port No. MASS MEDIA ACTION F.bruary 25. 1888

FIVE CAROLINA TV STATIONS RENEWED; EEO REPORTING CONDITIONS IMPOSED ON ONE

Ba••d on a p.tition to deny til.d by the National Black Media Coa11tion
(NBMC). the Commis.ion impo••d Equal Eaploya.nt Opportunity (EEO) report~ng

condition. on the lic.n•• r.newal of WHCT-TV. Gr••nvlll.. NC. lic.n••d to
Park Communicat1on••

Th. Comm1••ion found that WHeT-TV'_ licenl. t.~ !EO p.rforaanc.
ind1cat.d that the lic..... did not ad.quat.ly review itl .-ploy••nt
proc...... azplain the decline in .inority ..plor-ant Or propo•• aDy
.odification 1n it. E!O .ffort.. Accord1Dlly. reportiDl conditions w.r.
impo.ed to aon1tor the Itation'. effort. to attract qualifi.d ainority
applicants tor all openin.. in the tutur••

In the .... act1OD. the eoaa1••iOD unconditionally renewed the l1c.n•••
of WlCrTCTV). Fayettevill•• NC. lic.nled to Catral Carolina T.levision•.
Inc.: WHeT-TV. Greeaville. NC. licensed to Park eo..un1Cat10n•• Inc.:
WOOS-TV. Greenvill•• SC. WGSECTV). Myrtle leach. SCI and WCCT-TV. Colwabu.
SC. all licen••d to Carolina Chri.tian Broadc..tina. Inc. The Coaai••10n
found that tbe.. stationl co.plied with the EEO rule. and pol1cie. durin.
their 11cen•• teras and tbat tbe1r EEO record. warrant.d no turther inquiry
or sanc:t10n.

N.w. Media contact: Ro....ry Ktaball at (202) 632-5050.
Ha•• Media Bur.au contact: Pamera Hair.ton at (202) 632-7069.
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NAACP EXHIBIT 46

I

Federal Communications Commission

Docket N<> qLf f_O~~o. ?16
Presented by .--N..11J _) _.. _

\ ldentihed _!P. C!J. _
) Received ._

(Re)ected ._.. . _

! Reporter~. i3>4Jrff/:N4J:. LrJ(C·[)
Date lP!ZI~
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IIARK AVENUE TOWER

65 EAST 55TH STREET

NEW yORK. NEW yORK 100ZZ -3zre

(ZIZ) 7S0-S0 S0

REED MILLER

DIRECT LINE: (ZOZl 8n-68Z6

ARNOLD & PORTER
1200 NEW HAMPSHIRE AVENUE. N. W.

WASHINGTON, O. C. 20036

(202) 812-6700

CA8LE:: "AR"OllO"

TELE:COIIIER: IZ02) 812-6120

TE:LE:X: 8e-Z133

February 28, 1989

lp(p
e- ..... ,' -OO;]'~
- /i ~~

;0:-'1
1100 LINCOLN STREET

DENVER. COLORADO 80Z03

(303) 863-'000

Mr. Denni. stortz
Acting G.n.ral Manager
Station KFUO
801 DeMun Av.nu.
St. Louis, MO 63105

D.ar Dennis:

La.t .umm.r w. advi••d that the National
A••ociation of Broadca.t.r. h.d challeng.d the FCC'. use
of the Equ.l Employm.nt Opportunity Proqr- R.port (FCC
Form 396). Specifically, the NAB had qu••tion.d wh.ther
broadca.t.r. can maintain information conc.rning the
r.c. and ••x of applic.nt., a. r.quir.d by Fora 396, and
r.m.in in co.plianc. with applicabl. r.gulation.
prohibiting di.crimination in r.cruitm.nt. Th. conc.rn
was that, in r.qu.sting information from applicant.
conc.rning race and s.x in ord.r to coll.ct the
information r.quir.d by Form 396, broadca.t.r••ight
violate other .tat. or federal prohibition. on
consideration of race or s.x in the ••••••••nt of
applicants.

The FCC has just act.d on the NAB'. chall.ng••
A. d••crib.d in the .nclo.ed M.morandum opinion and
Ord.r, the Commi••ion h•• conclud.d that coll.cting the
inforaation it ••eks will not subject broadc.ster. to
liability und.r federal equal employment law.. The
commi••ion .1.0 beli.v•• that it. r.quir.m.nt••r.
con.i.tent with .tat••mploym.nt laws. Th. commi.sion
has th.r.for. declined to r.vis. it. Form 396 reporting
requirem.nt.. How.ver, in the .v.nt a broadcaster
believe. that it must violate any such stat. laws in
order to coll.ct the information required by Form 396,
it can p.tition the FCC for a waiv.r of the r.quirem.nt.

Th. Commission has also clarified the scope of
c.rtain of it. EEO reporting requirement••
Sp.cifically, licens.es are required to report the



ARNOLD 8: PORTER

Hr. Dennis stortz
FeDruary 28, 1989
Page 2

number of qualified female and minority referrals they
receive. Licensees are expected to take reasonable
steps to ascertain the sex and race of applicants.
Applicants who telephone a station seekinq employment
may b. asked their race and sex. stations which receive
application. throuqh the mail should also make an effort
to follow up with the applicant to determine race or
sex.

You should be aware that the FCC is incr.asinqly
scrutinizinq the r.cruitm.nt practic•• of lic.n••es to
d.t.rmin. wh.th.r .tation. are complyinq with applicable
equal employment opportunity requirement••
Con••qu.ntly, it would b. wi•• for all lic.n•••• to
car.fully r.vi.w their proc.dur.. for r.cruitinq
qualifi.d minority and female applicant., and for
retaininq information on the .ex and rac. ot referrals
to .n.ure that th••• procedures are .tt.ctiv. and in
complianc. with applicabl. law.

w. would b. mo.t happy to r ••pond to any
qu••tion. conc.rninq the applicabl. r.quirement••

Very truly your.,
I

(j «L it ((. ~___
Reed Miller

Enclosure


