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TELECOPIER: 1202) 872-6720 WASHINGTON, D. C.20036

TELEX.89-27232

MASS MEDIA BUREAU |

EXHIBIT NO. RECEIVED
SEP 22 1887
ARNOLD & PORTER OFF
\‘\»c/;m.e:“mrono" 1200 NEW HAMPSHIRE AVENUE, N. W, 1660 LINCO 'CEE(%ZPT(HE

DENVER,COLORADO 80264
(303, 832-2900
(202) 872-6700

ELIZABETH ROWE COSTLE

DIRECT LINE: (2

02) 872-3732 September 22, 1982

RECE|VED

SEP 22 199

Mr. William J. Tricarico F?

Secretary &T

Federal Communications Commission DIVIS’ON
1919 M Street, N.W., Room 222

Washington, D.C. 20554

Re: Postcard Renewal for KFUO

Dear Mr. Tricarico:

Enclosed are two copies of the postcard Renewal
Application of KFUO, two copies of the Equal Employ-
ment Opportunity Program and one copy of the combined
Ownership Report for KFUO and KFUO-FM.

If you have any questions regarding these
materials, please get in touch with this office.

Respectfully submitted,

Chmsed A oohe

Elizabeth R. Costle

Enclosures



FCC Form 303-S United States of America 7 72X PN (}‘ )2 )/ (  Moproved ,1,,; 3"3

September 1981 Federal Communications Commnss«ori :
Washington, D.C. 2055 Expires 8-31-84
APPLICATION FOR RENEWAL OF LICENSE FOR COMMERCIAL AND NONCOMMERCIAL AM, FM OR TV BROADCAST STATION
1. Name of Applicant | Street Address
The Lutheran Church-Missouri Synod 500 North Broadway
Call Letters City State ZP Code
KFUO St. Louis Missouri 63102
2. Have the { rcmbomﬂodwnhthec Ommission: 3. is the applicant in compliance with
59) The Amud yment Reports (FCC Form (b) The applicant's Ownership R (FCC Form 323 the provisions ot Section 310 of the
5) as rcqund by tion 73.3612 of the Commis-  or 323—5) as required by Section 73.3615 of the Com- Communications Act of 1934, as
's rules? amended, relating to interests of
m ch G No Yes [ No aliens and foreign governments?
1t No, attach as Exhibit No. ___ an explanation. if No, give the following information, A Yes ONo
Date last ownership report was filed. ¥ No, attach as Exhibit No. ___

Cal fetters of the renewal application with which it was explanation.

4.wmmmmw:mtrMappiabmform:mmormmapphcahon has an adverse finding been made, a consent decree

booncntoudorﬁndmMwovodbywcmummebocywnhrmtohapphcanwpmtomapplica any
Muammmaww under the provisions of any federsl, state, l«m«h‘oﬂocdbwrmm following: any f
fotteries; uniawfut restraints or mono s combinations; contracts or agreements in restraint of trade; the use of untair methods of com-

Hﬁhon fraud; unfair labor practices; or discrimination?
X No  If Yes, attach as Exhibit No. ____ a full description, anuﬁunmofwcowtoradmmtrambody proceeding by file number,
the person and matters invoived. and the disposition of itigation
5. Has the applicant pbcod in its public inspection file at the appropriate times the documentmon required by Section 73.3526 or 73.3527 of the
Commission's rules?

K Yes (] No

if No, attach as Exhibit No. a complete statement of explanation. — ™\
THEAPPUCANThuobymcsmycluntomemofmyMﬁmao’hm'ﬂmsmum
of the previous use of the same, whether by ficense or otherwise, and requests an authorizatioin . (See Section 304 of
the Communications Act of 1934, as amended.)

THE APPLICANT acknowledges that all the statements made in this appiication and attached exhibits are considered mat fporesentations and that al

the exhibits are a materiat part hereof and are incorporated herein as set out in full in the application. S E P z ) 8? ‘
CERTIFICATION

| certify that the statements in this application are true, complete and correct to the best of my knowledge and belief, and are made in good faith.

Name of Applicant i
Signad and dated this Qth day of __September ;4 82 ; Synod
" By Signature 4

FUL FALSE STATEMENTS MADE ON THIS FORM ARE 7
PUNISHABLE BY FINE AND IMPRISONMENT, U.S. CODE.
TITLE 18, SECTION 1001 Title President




FEDERAL COMMUNICATIONS COMMISSION
Equal Employment Opportunity Program Approved by OMB

RECE‘VED 3060 - 0113

Expires: 1-31-83

“~~—€ALL LETTERS KFUO SEP 22 1982
NAME OF LICENSEE: The Lutheran Church - Missouri Synod QFEICE OF THE
' SECRETAR
CITY AND STATE WHICH STATION IS LICENSED TO SERVE: Clavton, Missouri

SEND NOTICES AND COMMUNICATIONS TO THE FOLLOWING NAMED PERSON AT THE ADDRESS INDICATED
BELOW:

NAME Maurice Anderson, General Manager STREET ADDRESS 801 DeMun Avenue

CITY Clayton STATE Missouri ZIP CODE 63105

TELEPHONE NO. ( 314) 725-3030

INSTRUCTIONS
Broadcast station licensees are required to afford equal employment opportunity to all
qualified persons and to refrain from discriminating in employment and related benefits
on the basis of race, color, religion, national origin or sex. See Section 73.2080 of
the Commission's Rules. Pursuant to these requirements, a license renewal applicant who
employs five or more full-time station employees must file a program designed to assure
equal employment opportunity for women and minority groups (that is, Blacks not of
Hispanic origin, Asians or Pacific Igslanders, American Indians or Alaskan Natives, and
‘spanics). If minority group representation in the available labor force is less than
«_Ave percent (in the aggregate), a program for minority group members need not be filed.
However, a program must be filed for women slnce they comprise a significant percentage
of virtually all area labor forces. If an applicant employs less than five full-time
employees, no EEO program for women or minorities need be filed.

NOTE: Check appropriate box, sign the certification below, and return to the FCC:
[ ] Station employs less than 5 full-time employees;
therefore no written program is heing submitted.RECEIVED

[x] Station employs 5 or more full-time employees. Our SEP 22 ]982
10-point program is attached.

R & T DIVISION

CERTIFICATION

I certify that the statements wmade herein are true, complete, and correct
to the best of my knowledge and belief, and are made in good faith.

Signed and dated this 9th day of September _ , 19 82
Signature: M ZM 7
/
4
tle: President
WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE ;ES

AND IMPRISONMENT. U.S. CODE. TITLE 18, SECTION 1001,

FCC FORM 396



EQUAL EMPLOYMENT OPPORTUNITY
PROGRAM

MODEL PROGRAM

.1 Genersl Policy

It is our policy to provide equal employment opportunity to all qualified individuals without regard to their race,
color, religion, nstional origin or sex in all personnel actioas including recruitment, evalustion, selection, promotion,
compensation, training and termination.

It is also our policy to promote the realization of equal employment opportunity through & positive, continuing
program of specific practices designed to ensure the full realization of equal employment opportunity without regard to

race, color, religion, national origin or sex.

To make this policy effective, and to ensure conformance with the Rules and Regulations of the Federal Communi- -
cations Commission, we have developed an Equal Employment Opportunity Program which includes the following elements:

It Respensibility for implementotion

(Name_ Title), is responsible for the administration and implementation of our Equel

Employment Opportunity Program. It is also the responsibility of all persons making employment decisions with respect
to recruitment, evaluation, selection, promotion, compensation, training and termination of employees to ensure that our
policy and program is adhered to and that no person is discriminated against in employment because of race, color, reli-

‘ion, national origin or sex.

S’
Wi Pelicy Disseminotion

To assure that all members of the staff are cognizant of our equal »mployment opportunity policy and their indi-
vidual responsibilities in carrying out this policy, the following communication efforts are made:

( ) The station’s employment application form containg a notice informing prospective employees that discrimine-
tion because of race, color, religion, national origin or sex is prohibited and that they may notify the sppropri-
ate local, state, or federal agency if they believe they have been the victims of discrimination.

( ) Appropriate notices are posted informing applicants and employees that the station is an Equal Opportunity
Employer and of their right to notify an appropriate local, state, or federal agency if they believe they have

been the victim of discrimination.

( ) We seek the cooperation of the unions represented at the station to help implement our EEO program and all
union contracts contain a nondiscrimination clause.

( ) Other (Specify)

FCC 396 (page 2)
April 1982
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EQUAL EMPLOYMENT OPPORTUNITY PROGRAM

I GENERAL POLICY

It 1s the policy of KFUO and KFUO-FM to provide equal employment
opportunity to all qualified individuals without regard t¢-their race,
color, religion, national origin or sex in all personnel actions including
recruitment, evaluation, selection, promotion, compensation, training and
termination.

It is also our policy to promote the realization of equal employment
opportunity through a positive, continuing program of specific practices
designed to ensure the full realization of equal employment opportunity
without regard to race, color, religion, national origin or sex.

To make this policy effective, and to ensure conformance with the Rules

and Regulations of the Federal Communications Commission, we have developed
an Equal Employment Opportunity Program which includes the following elements:

II  RESPONSIBILITY FOR IMPLEMENTATION

Maurice Anderson, General Manager, is responsible for the administration
and implementation of our Equal Employment Opportunity Program. It is also
the responsibility of all persons making employment decisions with respect
to recruitment, evaluation, selection, promotion, compensation, training
and termination of employees to ensure that our policy and program is adhered
to and that no person is discriminated against in employment because of
race, color, religion, national origin or sex.

IITI POLICY DISSEMINATION

To assure that all members of the staff are cognizant of our equal
employment opportunity policy and their individual responsibilities in
carrying out this policy, the following communication efforts are made:

The station's employment application form contains a notice informing
prospective employees that discrimination because of race, color,
religion, national origin or sex is prohibited and that they may
notify the appropriate local, state, or federal agency if they believe
they have been the victims of discrimination.

Appropriate notices are posted informing applicants and employees that
the station is an Equal Opportunity Employer and of their right to
notify an appropriate local, state, or federal agency if they believe
they have been the victim of discrimination.
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IV RECRUITMENT

With a small staff of employees, job vacancies occur infrequently.
(During the past twelve nmonths, for example, only two vacancies occurred
and one part-time employee became a full-time employee. Consequently,
little recruitment efforts were required.) When vacancies do occur,
it is the policy of KFUO and KFUO-FM to seek out qualified minority and
female applicants. We deal only with employment services, including state
employment agencies, which refer j6o candidates without regard to their
race, color, religion, national origin or sex.

When utilizing media for recruitment purposes, help-wanted advertise-
ments always include a notice that we are an Equal Opportunity Employer
and contain no indication, either explicit or implied, of a preference for
one sex over another.

We encourage present employees, particularly minority and female employees
to refer minority and female candidates for existing and future job
openings.

V TRAINING

Station resources and/or needs are such that we are unable to institute
specific programs for upgrading the skills of employees. However, we d
encourage employees to seek additional job-related formal education. We
also encourage training through workshops, seminars, etc. Approved training
programs qualify employees for time off with pay while acquiring additional
education and/or training.

VI AVAILABILITY SURVEY

Based on current information campiled by the Research and Analysis
Section of the Missouri Division of Employement Security, the respective
minority and female workforce in the station's recruitment area is as
follows:

Women Blacks, Hispanic, Oriental
and American Indian

Percentage in the Workforce 42.9 18.7
VII CURRENT EMPLOYMENT SURVEY

There has been a change in our employement profile since the filing
of our last Annual Employment Report. Attached is an updated report
identifying the incumbents under each FCC Form 395 category for the
two week period beginning August 1, 1982 and ending August 15, 1982.



VIII JOB HIRES

During the twelve month period beginning October 1, 1981 and ending
September 30, 1982, we hired a total of two persons, one male and one female.

An analysis of our recruitment techniques, job applications, and new
hires suggests that a sufficient number of qualified minorities and women
are applyirg for available positionms.

IX  PROMOTION

It is our policy to provide promotions on a nondiscriminatory basis.
Further, to assure that minorities and women are given due consideration
for promotional opportunities, special effort is taken to encourage minorities
and women to qualify and apply for advancement.

X EFFECTIVENESS OF AFFIRMATIVE ACTION PLAN

As is indicated in our employment report, of 17 full time employees,
6 or 35% are female. We believe this compares favorably with-statistics
shown. The report also indicates the level to which certain female and
minorities have risen in the organization. 1 of the 6 female employees
is at management level and 2 female employees including 1 black female are
at the professional level.

KFUO and KFUO-FM have long been committed to Equal Employment Opportunity
and will continue to act affirmatively to maintain that committment.
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PARK AVENUE TOWER
65 EAST SSTH STREET
NEW YORK, NEW YORK 10022-32
(212) 780-50S50

MARCIA A. CRANBERG
DIRECT LINE: (202) 872-3736

~ncoocoivepy
MASS MEDIA BUREAU
EXHBTNO, 2o IpEC 29 1989
ARNOLD i & PORTER federal Communications Commssion
o ot
1200 NEW HAMPSHIRE AVENUE, N. W. |(7)(f)f:DCcugfcglLt;§SeTCRE;W
WASHINGTON, D. C. 20036 DENVER, COLORADO 80203
(202) 872-8700 (303) 863-1000

CABLE:"ARFOPO”’
TELECOPIER: (202) 872-6720 .
TELEX: 89-2733

December 29, 1989

BY HAN ELIVERY

Ms. Donna Searcy

Secretary

Federal Communications Commission
1919 M Street, NW Room 222
Washington, D.C. 20554

Re: Supplement to EEO Program Report (Form 396)
The Lutheran Church/Missouri Synod
Stations KFUO and KFUO-FM, Clayton, MO
Renewal Applications S A
FCC File Nos. BRH-890929VB and BR-890929VC

Dear Ms._Searcy:

The Lutheran Church/Missouri Synod, licensee of

Stations KFUO and KFUO-FM, has pending before the FCC

the above-referenced application for renewal of license.

KFUO has been requested by telephone to provide
certain supplemental information to FCC staff reviewing
the Equal Employment Opportunity Program Report (FCC
Form 396) submitted as part of that application.
Attached hereto is a supplemental statement providing
the requested information.

Should there be any further questions concerning
this application, kindly communicate directly with the
undersigned.

Very truly yours,

{
AV corua CRCU'J}Q/\
Marcia Cranberg

Attachment

cc w/Attachment: Susan Simcox, EEOC Branch



RECEIVED
IDEC 2 9 1969

EEQO SUPPLEMENT fFederal Commurications Coinmission
- Office of the Secretary

III. RECRUITMENT.

a. Employment Organizatibns The licensee has

attempted.to identify recruitment organizations which

will supply it with qualified minority applicants. To
.this end, during the license period the licensee sent
letters to a number of employment organizations in the
St. Louis area. These included Roth Young Personnel
Service of St. Louis, Snelling & Snelling, and Sales
Recruiters Irvin-Edwards.

Each letter advised that the stationé are an “}
Equai Oppoftunit&iEmplqyér,-énﬁfrequested the.Addresééé'_'
to refer minorify and female appliégnts to the_stations.
Each letter also advised thaﬁ the licensee would be in
direct contact when job openings arise, but requested
that any qualified minority group members and/or women
be referred to the stations at any time.

Attached to each letter was an acknowledgment
form to be completed by the addressee and returned to
the stations. The form recites the addressee's
understanding that KFUO seeks qualified minority and
female applicants, and asks the addresseé to state what
action it has taken or will take in response to the
request. The stations included the acknowledgment forms

to help them monitor how effective their minority
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recruitment efforts are. A copy of one of the letters
is provided as a sample at ‘Attachment One.

Despite this effoft, none of the letters resulted
in any referrals of minority applicants. The licensee
has, therefore, sought out other employment
organizations which would be better sources of minority
referrals. This effort has paid off with the
establishment of a successful relationship with the
Lutheran Employment Project of St. ILouis, a

clearinghouse run by the Lutheran Church for employment

‘of members of minority.groups. .The Project recently

réfe:red th#ee blacknfemaLe épplicénts to the stations
to fill an opén clerica; position. This past November -
the station hired one of the three to fill thié
position. The licensee is presently relying on the
Project to assist it in similarly filling é second job
opening at the stations.

b. Educational Institutions. During the license
peridd KFUO sent letters identical to that included as
Attachment One to virtually all of the major secondary

educational institutions in the St. Louis areal. It

1 The few St. Louis area schools to which letters
were not sent are either extremely small or have, with
the exception of Meramec Community College, an
enrollment of minority students at a level below that of
all of the other schools to which letters were sent.



/-
‘\

also sent the same letter to The Broadcast Center, which
is a broadcast trade school in St. Louis.
The minority enrollment at each of the

educational institutions contacted is as followsz:

University of Missouri

at St. Louis 13% (9% black)
Southern Illinois Univer-
sity at Edwardsville 16% (13% black)
Lindenwood College 13% (10% black)
Washington University 14% (5% black)
St. Louis Community College _ .
‘at Forest Park: . 44% (42% black)
at Florissant Valley: - 7 22% (19%. black)
at Meranmec: o 5% (2% black)
The Broadcast Center 7% (5.9% black)

None of these institutions referred any minority

applicants during the license period. Sincé there are
no secondary educational institutions in the area with
minority enrollments greater than those at the schools
contacted, the licensee will continue to contact the
institutions it has already contacted in an effort to
further encourage referral of qualified minority

applicants.

2 Source: Either conversations with school personnel
or Peterson's Guide to Four-Year Colleges 1990.



c. Print Media. The licensee has not
tfaditionally advertised in the print media.fer job
applicants. However, in order to increase the number of
minority applicants, the licensee has initiated a new
policy of advertising all job openings in the St. Louis
Argus, the local newspaper with the highest black
readership in St. Louis.

d. Employee Referrals. The licensee encourages
existing employees of the stations, as well as at the
headquarters of the Lutheran Church/Mlssourl Synod to.
refer quallfled mlnorlty and women candldates._ Every
job opening is posted at the stations and in the
headquarters office. (Approkimately 12% of fhe
employees in the headquarters office are members of
minority groups.) Virtually all of the employees hired
within the last year came to the stations by employee
referrals.

Iv. JOB-HIRES.

As stated in the renewal application, during the
twelve month period beginning October 1, 1988 and ending
September 30, 1989, the station hired a total of six
persons, two white males and four white females. All of
these persons were hired for positions in the top four
job categories. The two male employees and two of the

female employees were hired for positions in the "Sales"
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category; a third female was hired for a position in the
"Professionals" category; and the other female was hired
for a positiqn in thé "Oofficials and Manégers" category.

VIII. OTHER INFORMATION.

Attached are a number of documents which KFUO
utilized during the license period to facilitate the
station's EEO efforts. The documents are as follows:

a. EEO Data Fo and Applicant Flow Chart
(Attachment Two). The stations complete a data form for

each applicant. The form provides information

-c0ncefningtthe sex aﬁd race of ‘the applicaﬁt{?andf

disposition of the application.: The-férmxié not seen by
the person making hiring decisions until after the
employment decision has been made.

b. Notice to Employees and Applicants
(Attachment Three). The stations post in é conspicuous
location a copy of their EEO Policy Statement, along
with a notice to employees requesting that they refer
qualified women and minorities who might be interested
in working at the stations.

c. Policy Statement on Sexual Harassment
(Attachment Four). The stations also post this

statement in a conspicuous location at the stations.



ATTACHMENT 1



-Tom Lauher
-~

July 18, 1989

Roch Young Parsoanael Service of St. Louls
120 Souch Cenfral Avenue
St. Louis, Missouri 63105

Scation KFUO-FM is aa fqual Opooctuaicy fmplovar: From Zime €o Cime, we
have job openings ac our scacion which cagquire.a variacy of skills and
talaacs. We =ancourzgs dembdecs of minorizy groups zad women o apply for
these po iclons, and we s2ek 7your help ia c2farcring aminorities aand women
to us.

70u as job opeaiags acise at our stacioa. Ian the

meancime, i you xacw 2I minoriczy g-ouy memdecs and/or womea who might be
Lntar2sted la working at our staction, al2ase do anor hesizzza oo cefer them
direczly o me. Ia che avear you do aoc sra2seacly kaow of aar such
candidates, please rafer them 20 me whenever Chey come ©O yourl 3cL2acloa.

If vou ars awace of anv oCler orgzaalzacion wnizh may be of assiscancs CO
us ia this regacd, [ would also aporaciicz haviag iCs name aad address. I
am enclosiag a c2ply form, and ask thac vou complerfz and c2cura 1L O me
to acknowladge recaipc of zais laccar.

Thaak vou for your 2ssiscance.

Genera{\figéger




This is to acknowledge that I have received a letter from Station
FKFUO-FM seeking femals and minority referrals for job openings
at the station.

Signature , Dace

The following action [has been] ([will be] taken:

S
Other organizations to contacct:
Name Address
.’
35 fouNpsr3i Lawe
ST Louis Mo 23145
(313 T2 F ) 1) 99




ATTACHMENT 2
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l.
2.
S
3.
4.
5.

INSTROCTIONS FOR USE OF' KFUO-FM DATA FORM

Tats form should be complzated by or on behalf of every applicant who
submizs a resume and/or emplovmenc application to KFUO-FM. Anyoane

calling about a job openiag should be asked to come to the station

(i

o complacs aa employment applicacion.

-~

Tai

form mus:c be . kapt separate from an applicaac's resume and/or

w

smplovmenc apolicacion, and should noc be sezen bv che person making

niriag decisioas uncil afcer the employmznt decision has beed made.

A

(4}

fzar an offz2r of emplovment has or \as anoC bez=n madz, chis form

"
-~
—
1Y

should conciaue ©o be maiatained ia 2 saparacs . It saould

nevar de placad ia aa amplovze's persoannel file.

Ia addicion to making a notacionm oa chis form, you should send a leccas
to any applicanct co whom you makz an offzr of emplovmenc and whizh i3
rejectad, decrailing the carms of che affa2c, and documeaciag the fact
thac che otffer was rejectad and anvy c2asons given. Coplzas of chese

laccers should be kepc on file.

On a ragular periodic basis, the daca Zrom these forms should be compilzd

on che XFUO-7M Applicanc Flow Caarc, maiatalned ia the business office.

/1
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