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KFUO-fH EEO DATA fORM

NOTE: The data requested by this form .... itl assist us in complying .... ith
equal employment opportunity obligations. This torm .... ill be maintained
in a file separate trom your resume and/or employment application. ~e

informacion you provide on.thi.s form .... ill not be available to the person
....ho· evaluates your employm'ent application, and \.Jill not beu'sed i'n a·ny .
....ay in determinin'g ~hether to offer you employment. Part B ~f the for.n
....ill noe be completed until aEter a decisonon your applicatfon has been
made, and, iE an oEfer oE employment is made, until after you have accepted
or rejected the offer.

PART A

NAME:-------------------
REFERRED BY = _

RACE:

DATE : _

SEX:

PART B

F

American Indian or .Alaksa Native
Asian or PaciEic I~lander

~lac~, not of Hispanic Origin
His~a:nic 'or Spanish-Surna~ed

t.Jhi:e! not of Hispanic Ori~in

?OS(TION FOR ;;'1EG-i AP?LICA:-lT AP?LLED:-------------------
YES NO

I: N'O, ~ASONS : _

IF OF?~~ ~DE AND ~E]ECTED, REASONS Grv~~ BY APPLICANT:----------
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KFUO-F~ APPLICANT FLOW CHART

Time Period of Report-------------
Pe'rson E'repa ri ng Re?o rc _

Dace Prepared-----------------

*L-Ame~ican rndian or Alaskan ~acive

2-Asian or Pacific rslander
3-Black, noC of Hispanic Origin
4-ai5~anic or Spanish-Surnamed
S-~iee, noe of Hispanic Origin

k*l-rnee~vievec, no of:er
2-[neervieved, oEfe~ e~eended. and ~i=~d

3-[~eervieved, offe~ e~cended. bue rejec:ed
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KFUO-FM AP~~iCANI FLOW CHART

Time Period of Report __

Person Preparing Report ___

Date Prepared __

C=moie!: cniv if ~i~ci

I
..

I p ... I '.
w.1 I f:

Rcm~ IoSI1,~en.1 . ' ..
Joe Tille I

IDele

Nat"W' Accueo. Rererreo Dispcsiiicn I I
01

INome Orig. IRace' Sex I .r=or I By Pcy
I

''---''''''~I----l..._~__+_-LI--+-_-1..I_~---+---___+-----_____:
1 I I

! j

I I
I I
I I
I I
I I

I

I
I
; I i
*'l-.~e!'"ican Indian or Alas:<an Na':"f'/e
2-Asian or Pacific (slander
3-81ack,. nor: or Hispanic Origin
4-Hispanic or Spanish-Surnamed
5-Whfte, not of Hispanic Origin

*'*L-[n::2r'tfe'~ed, no offer
2-(nr:er'tfe~ed, or er e.'tt2!1ded, dnd hired
3-(n~erviewed, of er ex~ended, bur: rejected

/L/
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NOTICE TO EMPLOYEES AND APPLICANTS

FOR EMPLOYMENT REGARDING STATION

EEO POLICY AND PROGRAM

(TO BE POSTED AT ALL TIMES fN A CONSPICUOUS LOCATION )

It is the policy of Station KFUO-FM to provide equal employment opportunity to all qualified
individuals without regard to race, color, religion, nati.onal origin, or age, all perso'nnel
actions including recruitment, evaluation, selection, promotion, compensation, training,
discipline, and termination.

It is also the policy of Station KFUO-FM to promote the realization of equal employment
opportunity through a positive, continuing program of specific practices designed to ensure the
full realization of equal employment opportunity without regard to race, color, religion.
national origin, age or sex.

To make this policy effective, and 'to ensure confocnance with the ~ules and Regul~tions of t~e

Federal Communications Commission, we have developed ~n Equal Employment Opportunity Pr~gr3m.

- -ies of our Equal Employment Opportunity Prog=am are available t~ all interested persons i~

'usiness office.

W~uld like to ask your cooperation and assistance tn our efforts to recruit. hire and
promote qualified women and minorities. In thi3 regard, if you know of individuals who ~is~:

be interested in and qualified to work at the stati,)n, we encourage you to refer them t) '.I'S.

All applicants and employees are entitled to equal employment opportunity. If you believe you
have been discriminated against, you have the right to notify the Federal Communications
Commission, 1919 M Street, N.W, Washington, D.C. 20554; the Equal Employment Opportunity
Commission, 625 North Eulcid or the Missouri Commission on Human Rights, 625 North Euclid,
Suite 605.

ICo
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KFUO-FM EEO POLICY STATEMENT

IT IS THE POLICY OF KFUO-FM TO PROVIDE EQUAL EMPLOYMENT OPPORTUNITY TO ALL

QUALIFIED INDIVIDUALS WITHOUT REGARD TO RACE, COLOR, RELIGION, NATIONAL

ORIGIN, AGE, OR SEX, IN ALL PERSONNEL ACTIONS INCLUDING RECRUITMENT,

EVALUATIO~, SELECTION, PROMOTION, COMPENSATION, TRAINING, DISCIPLINE, AND

TERMINATION. IT IS ALSO THE POLICY OF KFUO-FM TO PROMOTE THE REALIZATION OF

EQUAL EMPLOYMENT OPPORTUNITY THROUGH A POSITIVE, CONTINUING PROGRAM OF

SPECIFIC PRACTICES DESIGNED TO ENSURE THE FULL REALIZATION OF EQUAL

EMPLOYMENT OPPORTUNITY WITHOUT REGARD TO RACE, COLOR, RELIGION, NATIONAL

ORIGIN, AGE OR SEX.

TO MA~E THIS POLICY EFFECTIVE, AND TO ENSURE CONFORMANCE WITH THE RULES AND

REGULATIONS· OF THE FEDERAl COMMUNICATIONS COMMISSION, WE HAVE DEVELOPED AN

EQUAL EMPLOYMENT OPPORTUNITY PROGRAM. COPIES OF OUR EQUAL EMPLOYMENT

OPPORTUNITY PROGRAM ARE AVAILABLE TO All INTERESTED PERSONS IN THE BUSINESS

OFFICE.

/1
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POLICY STATEMENT ON SEXUAL HARASSMENT

It is the policy of Station KFUO-FM that all of our employees should be able
to enjoy a work atmosphere free from all forms of discrimination, including
sexual harassment.

Sexual harassment infringes on an employee's right to comfortable work
environment, and is a form of misconduct which undermines the integrity of
the employment relationship. No employee - male or female" - should be
subjected to unsolicited and unwelcome sexual overtures or conduct, either
verbal or physical.

Sexual harassment does not mean occasional compliments of a socially
acceptable nature. Sexual harassment refers to conduct which is offensive
to the individual Which harms morale, and which interferes with the
effectiveness of our business.

Such conduct is prohibited. This includes repeated offensive sexual
flirtations, advances, or propositions; continued or repeated verbal abuse
of a sexual nature; explicit or degrading verbal comments about another
individual or his or her appearance; the display of sexually suggestive
pictures or objects; or any offensive or a~usive phy5ical conduct. It ~ls0

includes the taking of or refusal to take ~ny personnel action on the basis
of an employee's submission to or refusal ot sexual overtures. No employee
should so much as imply that an individual's "cooperation" will have any
effect on the individual's emploment, assignment, compensation, advancement,
career development, or any other condition of employment.

The station will take immediate disciplinary action against any employee
engaging in sexual harassment. Such action may include, depending on the
circumstances, suspension, demotion or discharge.

Any questions regarding this policy should be addressed to the General
Manager. Any employee who believes that ~e or she has been the victim of
sexual harassment, or who has any knowledge of that ki~d of behavior, is
urged to report such conduct immediately to the General Manager, KFUO-~M.

/9
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RECEIVED
\

/
I

/
Before the

FEDERAL COMMUNICATIONS
\J'ashington, D.C.

In re:

Applications For Renewal Of License Of
The Following Missouri Radio Stations:

KFU0-Al-1-FM , Cll!y-,;gn
KARO-FM" Columbia
KRJY-FM, St. Louis

TO THE CHIEF, MASS MEDIA BUREAU

MASS MEDIA 8UREAU
<fMl~.~~--
20554 ',JAN 2 - ~,.

Federal Cummumcolhons COlf.mission
Office of the Secretary

)
)
)
)
)
)

.. - .... ,",' ....;.

PETITION TO DEIfY

The Missouri State Conference of Branches of the NAACP and the
respective branches of the NAACP operating within the service areas of
the above-referenced radio stations (collectively "Petitioners"),
pursuant to §§307 and 309 of the Communications Act of 1934 and
§73.3584 of the FCC'~ Rules and Regulations, respectfully request the
c;()mllli,S,s~,on.. ~t9:., d~~i~uJ.at.e, the" above, r~f~r~,n.ced,,app-Uc:ations',f-or., .. ':>. ..; .' '"
e'videntJ.ary: heari'ngs and, based' on t'he ev'idence expected to be ,adduced
at these hearin~s, to deny the applications. l/

BACKGROmm

The filing of this petition is the result of a study by
Petitioners of the 1983-1989 EEO performance and 1989 renewal
applications of all radio stations in Missouri counties and MSA's of
greater than 5% minority population. That study identified the
stations subject to this petition as having had no more than token
employment of Blacks and other minorities during the license term.
These stations do not appear to be operating under meaningful EEO
programs, nor have the stations proposed meaningful EEO pro~rams for
the coming 1990-1996 renewal term.

, 'tt is well established that the Commission cannot grant a
license renewal application without further investi~ation if it lacks
sufficient facts to determine that renewal would serve the public
interest. In the leadin~ case setting out the requirements for
Commission review of serious allegations of violations by licensees of
its EEO Rule, 47 CFR §73.2080, Bilin~ual-BiculturalCoalition on the
Mass Media v. FCC, 595 F.2d 621, 629-630 (D.C. Cir. 1978), the court
explained: ---

l/ Owin~ to the number of stations a~ainst which Petitioners
are compelled to litigate, and thus the large amount of paper

being generated, Petitioners respectfully request waiver of §1.49 of
the Commission's Rules (double-spaced pleadin~s) in order to conserve
expenditures for all concerned.

.~"<. .'
...,/
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[e]vidence of substantial statistical disparity - evidence
that a licensee's minority employment is outside the "zone
of reasonableness" - while it may not in itself necessarily
require resolution at a hearin~, should at least put the FCC
on notice that more information is required before the
license renewal application can be ~ranted. This is because
a substantial statistical disparity, especially when coupled
with a lan~uishin~ affirmative action plan, raises questions

----~s to whether the station's poor EEO performance owes to
inadvertence, or to intentional discrimination. (fns.
omittEid; emphasis in original.)

Such an inquiry should be conducted even if the statistical
record reveals operation falling barely above the rule of thumb working
definition of the "zone of r:~asonableness," since this "zone" is
expected to contract over -time. ~/

Petitioners to deny are to be fully involved in this inquiry.
The procedure to be followed, as directed by the Bilin~ual court, supra
at 634, is that

[t]he full report of the Commission's investigation,
,..In.~l,tJl::Ung.all., e.vidence·it·. rece:Lv~sj.lD1,1s·t···be'i)·:Laced. in: t'he"

pUbli~ reco'rd, and areas'onable time 'allowed for response
and rebuttal by petitioners.

The fo110win~ discussion will focus on the factual record
contained in the annual employment reports, and the EEO pro~rams as
proposed for the 1989-1996 renewal term. 3/

!/ Los An~e1es Women's Coalition for Better Broadcasting v. FCC,
584 F.2d 1089 (D.C. Cir. 1978). Thus, what was reasonable in

the 1980-1983 renewal period cannot be deemed reasonable now, since
each licensee is expected to resolutely and deliberately improve the
representation of minorities on its staff with the ultimate ~oa1 of
attaining parity with the representation of minorities in the workforce
of the surrounding community. The Commission has determined that the
50% of parity guideline is not a "safe harbor" but instead is only an
administrative tool. Florida Renewals, 3 FCC Rcd 1930 (1988);
Broadcast EEO, 2 FCC Rcd 3967, 3974 (1987).

1/ All employment statistics contained in this petition are
derived from the FCC Form 395s submitted by the licensees to

the Commission and covering a reporting week in March of the relevant
year. The percentages of minority representation in the respective
communities are as follows: Clayton and St. Louis: 15.6%; Columbia:
8.2%. As used herein, "top-four job cate~ories" refers to officials
and managers, professionals, technicians and salespersons as reported
on FCC Form 395. "Parity" refers to the level of minority employment
which, as a percentage of the station's top-four category or total
fulltime employment, would equal the percentage of minorities in the
MSA workforce.

~.'~ , ....
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STATION BY STATION ANALYSIS

KFUo-AK-FH, Clayton

KFUO-AM and KFUO-FM have been owned and operated by the
Lutheran Church - Missouri Synod since 1924 and 1948 respectively. The
stations' record of full time minority employment since 1983 is
reflected in the following table.

T~ble 1. Minority Employwent at 1PU0-AK-FM, 1983-1989

Mo;'\th
and
Year

fJ Mins. / IIEmp1s. ,
Top 4 Categs.

# Mins./UEmp1s.,
Total Full time

% of
Parity,
Top 4
Categs.

% of
Parity,
Total
Fulltime

1989
1988
1987
1986
1985

.••': < .••.. , ..••• ,. '.1984
1983

1/22
0/19
0/16
0/14
1115.

"1/15' .
. 1/14

·z •••.•.
'.

", ".

1/26
0/23
0/18
1/17
i/171inr ..... : ...
l/i7 .

29%
Or.
0%
0%

43%
. ':'. "43%

46%

25%
0%
0%

38%
75%."'36'% ..••. ",...
38%

. ~' ...-..... . ...,. .

This record is even wO'rse' tha'n it .appears. The only full time
minority employee in 1989 was a Hispanic female sales worker.
Hispanics are not represented in the market in si~nificant numbers •

.~ Furthermore, of the IS parttime employees, none was Black. Thus, this
St. Louis market radio station reported no Blacks among 41 employees
this year.

KFUO's 1989 EEO program specifies no minority organizations, no
minority media, no minority educational institutions, and no minorities
hired in the preceding twelve month period. Only unspecified
"employment services, including state employment agencies" are
contacted. In what appears to be a rather heavy-handed attempt to
gen~rate an EEO paper trail, they are sent a "reply form" to sign. The
form requires them to "acknowledge that [they] have received a letter
from Station KFUO-FM seeking female and minority referrals for job
openings at the station[.]"

The ~EO program is also deficient in its failure to specify
data on top four job category hires, the availability of minorities and
women in the labor force, or referrals from any sources of whatever
nature.

It is reasonable to infer that this station accumulated nearly
the worst minority hiring record of any station in Missouri throughout
the license term because it really had no EEO program in any meaningful
sense of the term.

Since the licensee's noncompliance is so self-evident, there
are no facts in dispute which require a Bilin~ua1 investigation.
Instead, the renewal applications should be designated for hearing and
promptly denied.

"to
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KA.Ro-YM, Co1U11bia

KARO-FM has been owned and operated by Columbia FM, Inc. since
February, 1983. The station's record of full time minority employment
since 1983 is reflected in the followin~ table.

Table 2. Minority E-,loywent at KA.Ro-FK, 1983-1989

Month
and
Year

II Mins. /!IEmpls. ,
Top 4 Categs.

II Mins./HEmpls.,
Total Fulltime

% of
Parity,
Top 4
Cate.Q;s.

r. of
Parity,
Total
Fulltime

1989 0/17 1/18
1988 0/16 0/17
1987 0/15 0/16
1986 0/13 0/13
1985 0/10 0/11
1984 0/10 0/10
1983 no data available.

0%
0%
Or.
0%
0%
0%

68%
0%
0%
0%
0%
0%

, :. : < •• ~'
. ," : ....:.. :'J:hi.s..re~Qrd ..is.. eye~.wo:r;$e . .tl).a~ ..i.t ..a.p.p.e.ar.Ih ... ·.·:1'he...s~a:t.iQn··· .,: .,.

. reported no minorities amon~the ·four to ten parttime 'work~rsemployed

in any reporting year. The only fulltime minority employee in 1989 was
a Hispanic female clerical. worker. Hispanics are not represented in .
the market in significant numbers. There are no minorities amon~ the
ten part time employees. Thus, this station reported no Blacks among
its 28 employees this year.

KARO's 1989 EEO pro.Q;ram specifies a number of organizations
purportedly used for job recruitment, including the NAACP and Lincoln
University, a historically Black institution. However, it is unclear
from the nonspecific narrative in Section VIII of the program what, if
anything, the station actually did to maintain communication with these
sources and refer all openings to them throughout the license term.
Most of the sources are reported as having generated no referrals,
including Lincoln University and the NAACP. Neither the Columbia
Branch of the NAACP nor the Lincoln University Placement Office has any
record of any referrals from KARQ-FM. ~./

Accordingly, the Commission should undertake a Bilingual
investigation to determine whether the station's questionable EEO
program, coupled with the station's failure to employ more than a token
number of minorities throughout the license term, are indicative of a
deliberate violation of the EEO Rule or of discrimination.

~/ Petitioners draw the staff's attention to the fact that
Lincoln University has been typed onto the form

index-unjustified with the other sources on the form. This tends to
confirm that it was a last-minute addition to the form rather than a
regular recruitment source.

.~." •••• ·1 .-' •

'-/
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IaUY-FM, St. Louis

KRJY-FM has been owned and operated by Communications Fund,
Inc. since 1970. The station's record of fu11time minority employment
since 1983 is reflected in the following table.

Table 3. Minority Eap10ywent at KRlY-FM, 1983-1989

Month
and
Year

1989
1988
1987
1986
1985
1984
1983

/I Mins./#Emp1s.,
Top 4 Categs.

1/17
1/17
1/16
2/17
1/17
1/15
1/15

/I Mins./#Emp1s.,
Total Full time

3/25
3/23
3/20
J/22
3/25
2/21
3/21

7- of
Parity,
Top 4
Categs.

38r.
38%
407
75%
38%

0%
43%

% of
Parity,
Total
Fulltime

77%
84%
967
87%
77%
617
92%

.' ,...... . :..ot). ..pa~r •...,tQ~.st;~t.io.I1.'s .EEQ. ..prp$tram·,~s:· Jld·equa-t.e .iiFo'· .••. . ,'.: ;" ' :.'.~ ,.
dem~nst~ra'tirig the productive ~se of"recruitment sources. Ho~ever, the'
program's deficiency in practice is evident from the licensee's failure
to actuall.y hire and employ more. than .a .toker:t number. of the' minorities
it says it has recruited. Duririgevery year in the license term but
one, the statistical record of minority employment has not even met the

.-..-/ FCC's very modest internal processing guidelines. 2/ There is no
evidence that the licensee has conducted the self-analysis which is
necessary when there is a significant disparity. See 47 CFR
§73.2080(3)(c)(ii).

Accordingly, the Commission should undertake a Bilingual
investigation to determine whether the station's questionable EEO
program, coupled with the station's failure to employ more than a token
number of minorities throughout the license term, are indicative of a
deliberate violation of the EEO Rule or of discrimination.

CONCLUSION

For the foregoing reasons, the Commission should initiate
Bilingual investigations of KARO-FM and KRJY-FM. If the evidence
thereby elicited so requires, the Commission should designate these
applications for hearing and thereafter deny them. The applications of
KFUQ-AM-FM should be promptly designated for hearing and thereafter
denied.

1/ This is particularly unusual considering that the station is
situated in a major media market (St. Louis) which has a wealth

of eligible minorities eligible and qualified for media employment. No
.~' other radio station licensed to St. Louis has demonstrated such a low

level of minority employment throughout the license term. 5
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Respectfully submitted,

Herbert H. Henderson
Interim General Counsel
National Association for the

Advancement of Colored People
4805 Mt. Hope Drive

~;;;y nd 21215

1800 N.W. l87th
Miami, Florida

Counsel for Petitioners

.. . -·:Janua·ry·'·2 ,"1990'" .. ' .. ::. : ..... ::".. : .,~ .... : .. . . ", . -,.' .. '.' . '<: ; ,..;, .~., . -" ..... ', ~ .....:... ," ,,'.:.. ...t ' ••



DECLARATION

RE: Missouri Radio License Renewals
Petition to Deny

I hereby subscribe to the foregoing Petition to Deny. The

facts stated therein are true to my personal knowledge except where

identified as having been based upon official records such as

statistical data and material on file with the Federal Communications

Commission.

I would be seriously aggrieved if the Pe~ition to Deny is not

granted, since members of the NAACP, including myself, would be

deprived of job opportunities and program service in the public

interest.

under penalty of· perjury under the laws of the United States of

America.

"." .' '.~.' ~'...... " .." .

.~.

Dated: U -2/- <:jq

~/{~//AU
William Mallory ~ ..... r (

President
Missouri State Conference of

Branche§ of the NAACP
2019 Gordon St.
Hannibal, MO 63401
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DECLARATION

RE: KFUO-AM-FM, Clayton, Missouri

I hereby subscribe to the foregoing Petition to Deny. The

facts stated therein are true to my personaLknnwledge except where

identified as having been based upon official records such as

statistical data and material on file with the Federal Communications

Commission.

I am a regular listener. to the station.

I would be seriously aggrieved if the Petition to Deny is not

granted, since members of the NAACP, including myself, would be

.;.., . ..t.. ~ '.. ' :....'. "'-." .,," .. ".:. '" ,...'. ~.. ,.-~. .
deprived of job opportunitie~ and program service in the public

.• ,'"" " ··~ .• ;r .::'." " ." ~ :.~ '-

interest.

This statement is true to my personal knowledge and is made

under penalty of perjury under the laws of the United States of

America.

Dated:

~,~~Y/lfJ~
Rev. J mes F. DeClue
President
St. Louis Branch of the NAACP
1408 N. Kings Highway #221
St. Louis, MO 30314



DEClARATION

RE: KARO-FM, Columbia, Missouri

I hereby subscribe to the foregoing Petition to Deny. The

facts stated therein are true to my personal_know~edge excep~ where

identified as having been based upon official records such as

statistical data and material on file with the Federal Communications

Commission.

I am a regular listener to the station.

I would be seriously aggrieved if the Petition to Deny is not

granted, since members of the NAACP. including myself, would be

deprived of job opportunities and program service.in the public
. '. ' ; " -,"~:

i nt·e re s·t.
. .., ,". . . ....:. .. ..,. '.... .~ ~. .... ~' : .. " ... ' ..:~ '.-c"'" ' ••• ',. -'. ......... :..

This statement is true to my personal knowledge and is made

under penalty of perjury under the laws of the United States of

America.

------- ..

Dated: /.fJ./", iD IRq

~t1,&w
Mary Rat!· :f
President
Columbia Branch of the NAACP
211 Park DeVille
Columbia, MO 65203

9



RE:

DECLARATION

KRJY-FM, St. Louis, Missouri

I hereby subscribe to the foregoing Petition to Deny. The

facts stated therein are true to my personal knowledge except where

identified as having been ba'sed upon official records such as

statistical data and material on file with the Federal Communications

Commission.

I am a regular .~ist~ner to the station.

I would be seriously aggrieved if the Petition to Deny is not

granted, since members of the NAACP~ including myself, would be

deprived of job opportunities and program service in the public

.. . .. ..... ......... ',"::.......-.... .....;.. . ... '~ . . ...; . 't ,.' •

This statement is true to my personal knowledge and is made

under penalty of perjury under the laws of the United States of

America.

Dated: /!;- J-r:- fl

~ A~'MaL:4!bfJ~~.o
R~. DeClue
President
St. Louis Branch of the NAACP
1408 N. Kings Highway #221
St.' Louis, Me 30314

/0



CERTIFICATE OF SERVICE

I, David Honi~, hereby certify that I have this 2nd day of January,
1990 caused a cooy of the forep-oin~ "Petition to Deny" to be delivered
via U.S. First Class Mail, posta~e prepaid, to the following:

Lutheran Church/Missouri
~5 Founders Lane
St. Louis, MO 63105

Licensee of'KFUO-AM~FM

Communications Fund, Inc.
7530 Forsyth Blvd.
St. Louis, MO 63105

Licensee of KRJY-FM
'. ~. "

Columbia FM, Inc.
503 Old 63 North
Columbia, MO 65201

Licensee of KARO-FM

/1
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MASS MEDIA BUREAU /I
EXHIBIT NO,, '::L...a..--

,."-....'/

Mr. Paul oevant:ie'r
Executive Director .
The Lutheran cmrch - !t1snlii Synoo
85 Founders Iane
st. Louis, r'JO 63105

D1SPA1CHED B'f

r.e ~ Radio stat:i.On RFtl:>/!t!~ll1>-Fr-1
_eJaYton, r~(I .

't'hm refers to the EEC program ml:r.1ittEX'i CE part of the 8pplicaHon for
reneweD. of license of the above-rererenced st:ation(s}.

F..ecause there ~s insuf-ficient information to make a determinati.on that ef:furts
were undertaken to attract Plack applicants ,..t!ene'\:'er there were job openings,
~le are requesting the fonnwing inforr:at:i.ol1.

For each position fiJ~ed during the three-~>ear period f-rom o:::tober 1, ]..986
to OCtober 1, 199£ or since your acquisition of the stat:iom, prOtlide the
job title, 395-P. job classificat:ton, the full or part-t.iloo status of the
pes!tion, the date the position ,,,as fj]J.eC!, the referral sources conta::tErl for.
that po~ition, the nuuber of ~rrons .:inte~li.ewed (indicating those that \'~re

minority and female), and the re!'-erral rource, ger¥.ier ana ra=e or nationc'1l
origin (e.g., Hispanic) of the successful ca.'1didate. You rray provide any
additional infomation to sho~l efforts undertc.ken to :i!tpleu~.nt the F.:EO
program. Your. response rust be received by us "lithin thi.rty (30) days of the
date of this lett.er. Al..so, pJ.eac;e send a a:>?{ of the infurrration to David F.:.
Honi.g, Esquire, cotmsel for- f.'l'J.1C et ale t;:hey win ha~'e twenty ~l!) ~ in
which to cornr:ent on }1C'ur rubt1ic:Rion.

Should you have any questiom regarding tills matter, plecr:e conta:t !'!s. Pallera
D. Hai.rston at 00/.) 632-70(.;9.

~jncerel:y!

Clenn A. polf.e
Chief, E:::O f;'.r;mch
BnforCeH!ent Di\.?is50n
r-'1.lS: ~'~edia Pureal

cc: r-1arcia r.ral'1.~r9, ~ql1ire

Davi.d FonJg, rF.gtlire

I



J!!II!III e-agt•• -OP""'"
~ No. .. .. ExhlbJt 110. _

...... br··~'_, "'-~----- ....b

j:::: __.~._ g;,o:~...a..la..-._
lJleIeotM .....

" .,. ....,'... ..~ <,

m
rn
f3

E
X.

5



r 22 APR 1992
MASS MEDIA BUREAUcEXHIBIT NO.:..-_.....;~ _

~elph A. f,(lhlun
Pre.i~t"lt

~bE l~~h.tLr. Ch~t,b - ~1~Eour1 b}nCL
£5 rOOOC:.Ere" t.aDe.;
E.t. Louis; 'Me -fi31f15

!

, -,
, ,

Re-: KFVC/KFOo-P~

Cl&yt.cm. MO

~" .

........ '.....

~bis l'efers to :"tlle't per.t1ft9awilcet:tone'~toi renewal ot'l-ic6r.£e£
of Stat10DS I:FUO/lFtJG-fA, Cl~~on, *'. C~.1enu,at')'_ 2, .. 19~~, the
h1liiaoccj ft:e~.,.CiIIl&t'eift::¥'~t~.~~~~t: tW-lOtJ\Cp.~·1W·~' "
tes.pec:tjvs: bl"bQ 'opeTM1l'l9' w1tb'Se! tbe st&tlone l 5CtJ:vice aret.
filed a petition to ceny alleging tb~t &FU~/&FVO-F~ viclatec the
eoUrt••1oot c EU:;.~e:•. en VabRaty 26# l$!Ul, ypu ',il,~ .,.
oppo.1~iorfto tM'pie'tlt1ec to Oeey aD6 e l'eepcmft 'to 'e: J-etluety 4,
19'0, CGeDJ.E10.;~ett.J ef inquiry reque£tjn9 8t~1t1c~1

1r.tCt~..t 101\ rtH;;er~1tl<:? yc:.ut 1;£0 tt'09[At;.

111 6 £uppleJl:,er.t to yout ltefl Ett fI'O~l'B'" P.~J:-ct~, y<-u t;t~tc __ tpE:1::
sell Mn(.t lettet8 l'eque£t1oq .1nc;r1~y eDC t~le applicute to
thE': ·f(ill(:.wSn~ l'ec:rutt...nt FOUI~SI Ro'tb Yeung Peraennel S.rv1<(;'
in St. LCtAis, snel1in~ " Snelling, 6eJee l\eeio1t~r$ I~VjlC

Ec\t{~tc.~, untv~rstty of 'Ue$~rj at St'lI tcu1., Ecnzthert: III inC1E
litlivel'&ity .at ECwarCie\l'jlle.-L1PO~~:C:clle-ge, ltr&£b111ston
Urt1varl)1ty, !:J;Q R .. LeGis, CoJel!X1I1!ty CO"11~. Yo~ 6C) DOt,
hO'tre~Et, 6t&t~ apec'1f1eal1y ~n or for' "bleh specific positicn£
yc.·u COJlt~ctet. Ule-ee sour«_. Slid let.ly, in your Eappl.rliel1~ "DC
c);ipc.a;.it1on, )"OU ttlit..e that yotl" bevG bE;9un C(.~nt~c.tif)~ the ~
Lolli. "S»" S~. LQlli AM,lW ~136 'rbt; tiEQS,l!S" \ribi~b y~c "
1._t'ty;es affteE:it:y-Spectfic 8O\l~ceiJ. Yoo'. I!o:atete t~t~YCtl
1,e,..'·!Mtun coatect.il\t e Slack Latbftru a1Di.~e:t ,,~ be~~- ~.~'rr:E<1

Blec"·;."'11~..t.r. to your IttatioDfh Joe ~o l1ot. ~1H:vet"t:Jn~jc&te
"tI.a, 0" fOJ:' ",bet ftpeclfj~ pos1tlone tM5«:" 'trcururr "er.':~tKte~.

~'~ : .~.

Jet.reUA, your·-.ployNnt pl'ef11e <iur11u; the license tel'lI';'You
at_te- that- there~-"'re leur aj.Goritie£ eq>loyed tit;' the stat1,ca::
vbo diQ not apFcaI en Y'~l lSt~, 1St4 en, lSts en~uel ea(iloyn~Dt

ref~rt~. In &CGitio~, y~~ ~ote thEt prior to tilin9 your
cp~G1tiCc~, ~ Bleck n~le ~~s hlr£c toc ~ £.erv1ce ~~CkEI f~s1l1cr..

In th~ !~ter~~t ct makir.~ or. ~ccurbte evalc~tion of yOUl tEe
ettolt£, t:e re<;"cest t.he tc:,:d.(;~in<; acd1ti,onel :infouf-atiora

\~

1. e~ltic infor!!'e't1on cete11!n~ wber. y~ eer-te:.ctec tt.e
abc·ve-l iEt~t recu:.j tll.Cr:t flcurceE. elSG for wtJiCL £opE-cit 1c
t-'(,i£ 1. t.1cr.... ;

I
1



~. tor~ ot tbe tour auDiOI! ty er..~~l(;}·ees whe ~ 1<J IlQt
.ppear on your 1ge~, lSE4 ene 19t5 ennue! eaplo~t

,-.poltS.

e. date of bire,
b. specitic po.1t1OCJ,.... ....
c. aate of te:rm1n&t1on,
a.whether the poe1t1on reGuire~ -tbeolc91cal

train1n9- Ane/or ·tn~wle69E of c16seical mue1c,·
: ':

3.. tor u.sIl poaitioD.. tiUfMi QuI' .ingtbepuioG~r 1,
lS81, U i)Uiuaxy31, 19M, .

· .; : a. ·.j.b~1tle,' ., . .
b. '."Ilet:bt!x position ves f111ecl at the AM 'Ot 'n{

....tion'
c. 3'5-8 cl~sjticetion,

~. tull 01 pa~t-ti~ etetu£ ot the Fos1tlcn~
E:.~&t~ pcsitio~ wa& tjlleol
t. :rete-cre1 sources cootaetee tOt that poa1tion,
9. nUmbe~ of pel-sona 1Jlter,,1ftweCl (inGicat1D9 t.b6ae

that veCE &lnotity ano fCG41e),
h. race of n6t1onal otjg1n of the successful

applicent (1aL, ti1apuJc),
i. r.fer~al source of ~he succeasful &PP~1caDtJ ent
j. wbetber the'position requ1teG someone witb

-~heolo9ieal tr.1ntD9- and/or -kcovleCge of
classical BUsJC.

..

1_~ leapooH .boUle be r;~.1veci by tb1£ office no late); t.~n
t ...~y "(20) days 'froll t.be 4at.e Ot.Ui5 letter.,' Should yo~~b.:

•••1- ~ provide ·aay of thia latO~..t.JoD,yoU ,tw5t ._It;i'' ~ .',
wlj~~eD st.teMDt .•apla111iD9 this fact.. Al.., .ple.M.•en~ja·
Copf of JOUI r••ponae to Davic &.JioI11Cj, COGDael for.~•.
Sboalc you have any ~cestion£ regartin9 thi~ metter, plea&e
coat.ct L1se •• B199inbctlleB, E&qU1re C20~) E32-7"'.

", ~

S1neerel!i

"leu A. WOlte
Chief, BEO Bt6Dcb
Enfolcement Div1B1cA
...s 5eC1. Borea.

ees ~ee<i killer. hc;(uire
'-/ Davie £. r~n1~. ESGcite


