”,Comm1551on ‘or that the 1nformat10n it has Supplled
'q_contalns any dlscrepan01es of a serlous nature. KFUO is
prepared to respond to any- addltlonal questlons the ’
Commission mlght have concerning its filings to date or
its employment practlces,'or to meet with Comm1551on

:~staff subject to appllcable ex gar rules to resolve

any confu51on that mlght exlst concernlng KFUO s flllngsﬁ

4n this"proce,edin'g,}2

12 KFUO was so astonished at the Commission’s letter
that KFUO’s counsel telephoned counsel for the NAACP
soon after receipt of the Commission’s letter, advising
that it believed that the Commission had erred in its
assessment of the record, and suggesting that a careful
review of the record would confirm the error. Counsel
for the NAACP promised to review the record and respond
to KFUO, but has not done so.
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SECTION THREE - DISCUSSIQN OF LEGAL ISSUES :
'~ PERTINENT TO KFUO'S RENEWAL APPLICATION
'INCLUDING WHETHER ANY LEGAL BASIS EXISTS FOR
DESIGNATING KFUO’S LICENSE RENEWAL
-APPLICATION FOR HEARING

I. - HOW HIRING OF SEMINARY STUDENTS COMPORTS WITH
' KFUO'S EEQO OBLIGATIONS. :

' The COmmlSSJOH has requested KFUO to analyze how
the hiring it has done through the_Coneqrdie:Semlnary‘ 
cohporfe‘with'KFUdiSAEEo obiigetiens;-'-.. _

As shown above, KFUO filled four full-time
poéitions and ten part-time positions (to work an
average of five to seven hours per week per employee)
with Seminary students or their spouses.

Of these 14 employees with a tie to the Concordia
Seminary, ten performed specialized jobs at KFUO-AM
requiring a Lutheran theological background. Of the
remaining four, one (a spouse of a Seminary student) was
a part—time seeretary who worked only an average of five
to seven hours per week; only three were full-time
employees who performed non-specialized work.

As KFUO has noted in previous pleadings, in
recruiting for specialized positions requiring a
Lutheran background, it is permitted to restrict its
recruitment activities to those outlets reasonably
calculated to reach persons with the necessary

background. See Kings Garden, Inc. v. F.C.C., 498 F.2d
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51 (D. C Clr. 1974) "The Comm1551on ..‘.exempts [from

ltS EEO regulatlons] employment connected w1th the

'espousal of the 11censee 'S re11g1ous views". ;g, at. 53

(noting that this exemption is of a constitutional
dlmen51on) . ‘
Only very few of KFUO’s full t1me hires through

the Semlnary (three full tlme and one part tlme) were

.. made . for p051tlons whlch dld not requlre a- Lutheran

background. It should also be noted that these hlres'

were made under an informal arrangement by which KFUO
occupies buildings located on Seminary grounds and
attempts, in turn, to occasionally hire Seminary
students to work at KFUO. This arrangement is important
to KFUO’s financial well-being, since both KFUO-AM and
KFUO-FM operate at a significant loss, and are unable to
afford studio and office space in the greater St. Louis
metropolitan area.l3

In short, KFUO’s hiring through the Seminary does
not evidence a disregard for Commission equal employment
opportunity concerns, since nearly all persons hired
through the Seminary were for positions which are exempt
from the Commission’s employment requirements, and those

few who were not, were hired not in order to avoid equal

13 KFUO will be happy to supply the Commission
financial statements for the stations upon request.

3F



~ 37 -

employment opportunity requirements but pursuant to

1mportant f1nanc1al con51derat10ns.

KFUO expects ‘that. future hlrlng made through the -

Seminary would similarly be made nearly entirely for
those p051tlons for which Semlnary students would be
best sulted',namely, those requlrlng ‘a. Lutheran
:background and whlch are therefore exempted from the
"Comm1551on s equal employment requlrements. ‘

KFUO would be happy to prov1de further ‘
information to the Commission concerning its hiring of
Seminary students.

IT. THE NAACP MAY NOT HAVE STANDING TO PURSUE ITS

PETITION TO DENY AGAINST KFUO

By a Memorandum Opinion and Order and Notice of
Apparent Liability released December 16, 1992 in FCC 92-
548 (FCC File Nos. BRH-890906UA and BRH-891002XK), the
Commission ruled that the Missouri State Conference of
Branches of the NAACP did not have standing to prosecute
its Petition to Deny the license renewal application for
Station KRJY-FM, St. Louis. The Commission noted that
the President of the St. Louis Branch of the NAACP had
originally properly filed an affidavit with that
Petition to Deny establishing that he was a regular
listener of KRJY-FM, but that the St. Louils Branch of

the NAACP had subsequently withdrawn from the
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proceedlng, and no proper aff1dav1t remained on flle by
_the Mlssourl State Conference of Branches w1th respect
- to KRJY. | )

The'sane sets of affidavits are also on file in
_connectlon with the Petltlon to Deny pending agalnst
'KBUQ. If the St.. Louls Branch of the NAACP has also
w1thdrawn from the Petltlon “to Deny proceedlng 1nvolv1ng
"KFUO ‘then’ the same ana1y51s would apply, and the"
.Mlssourl State Conference of Branches of the NAACP the
sole remaining Petitioner with respect to the KFUO
application, has failed to file the required declaration
of interest, and would not have standing to pursue its

Petition against KFUO.
ITT. FIRST AMENDMENT IMPLICATIONS OF INQUIRY.

KFUO is concerned that the level of FCC scrutiny
that has been brought to bear on its hiring practices,
or that a hearing would necessarily entail, implicates
serious First Amendment concerns. The demands for
information that the FCC has made to date, particularly
those pertaining to whether certain employment positions
within the Lutheran Church do or properly should require
theological training, injects the government into the
Church’s judgments concerning how and when theological
training is appropriate, a domain that is arguably

protected under the First Amendment from government
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intrusion; Indeed a strong.argument exists that,the

‘__Comm1551on S equal employment opportunlty regulatory

scheme as a whole raises constltutlonal issues as

applied to religious entities'such as the Church, at

least with respect to the nonproflt act1v1t1es of

rellglous entltles._ See Co;goratlon of Prg51d1ng BlShOQ:

V. Amos, 483 U.S. 327 (1987) (in whlch the U. S Supreme -

1f Court upheld an exemptlon to federal antl-dlscrlmlnatlon“-f

laws for all non-proflt act1v1t1es of rellglous
organizations on First Amendment grounds).

IIT. THERE IS NO LEGAL BASIS FOR DESIGNATING THE KFUO
LICENSE RENEWAL APPLICATIONS FOR HEARING.

Section 309(e) of the Communications Act of 1934,
as amended, authorizes designation of a license
application for hearing only in cases where a
"substantial and material question of fact is
presenteq". The Commission has indicateduthrough
multiple inquiries to KFUO the areas in which it has
sought additional information pertinent to KFUO’s
renewal application, to which KFUO has provided detailed
responses. The Commission has a significant amount of
information about KFUO’s employment record before it.

As noted, the Commission or the NAACP have only raised
questions about the accuracy of this information in
three respects; KFUO has provided all of the information

that it has on these matters, and believes that it has
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- fully responded to these questions. In short there are

no "substantlal and materlal questlons of fact"

requlrlng resolutlon by a hearlng concernlng KFUO'

performance during the past license term. »

: The Commission has suggested.that KFUO's filings
in this" proceedlng contaln "serlous dlscrepan01es" and
"p0551b1e mlsrepresentatlons" ' KFUO has addressed thlS
1n same deta11 in the 1nstant Response, KFUO has
conceded that there have been some minor dlscrepanc1es
in.the information supplied to the Commission in this
proceeding, but the record does not reflect any
"serious" discrepancies. Nor is there any evidence in
the record whatever to justify a conclusion that KFUO
has made any intentional misrepresentations to the
Commission.

The existence of minor discrepancies, in the

absence of a prima facie case that the applicant is
guilty of intentional misrepresentation, does not

warrant designation for a hearing. See Hispanic

Information and Telecommunications Network, Inc., 60

R.R. 2d 828, 833 (1986) ("misrepresentation and lack of
candor both require an element of willfulness"); In re

Application of Arnold L. Chase, 61 R.R. 24 111, 135

(1986) (a representation of fact which turns out to be
untrue does not give rise to a material and substantial

question requiring a hearing because it is not made with
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"intent to decelve"), Hlspanlc Information, sgpra, 60

- R R..Zd at 833 (a “credlble",explanatlon "coupled w1th
-m.; efforts to correct the mistake after it [is]

discovered" eliminates any substantial question).

. . CONCLUSION - .-

LE kEUOAhés.sﬁppliéd é>Substén£ia1 émpunt?of'
.information to tﬁé'Commiséion coﬁcerniﬁgfité émp16yhénf
record. Given that the staff at the KFUO stations is
very small and comprised entirely of non-attorneys; the
information that KFUO has been asked to provide is
rather detailed and covers a substantial period several
years in the past; and nearly all of the employees at
KFUO during the past license term have since left the
stations, it is natural that there have been some (for
the most part rather insignificant) factual errors in
the information supplied to the Commission, and KFUO
regrets that these have occurred.

But KFUO most vigorously denies that it has ever
intended to mislead the Commission, or to misrepresent
the facts of its employment practices in its filings in
this proceeding. Nor is there any substantial and
material question of fact outstanding which would
require a hearing prior to Commission action on KFUO’s

pending license renewal applications.
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» KFUO urges the Comm1551on to recognlze that
KfUO’s recrultment efforts were made in the context of a.
staff structure in Wthh many of the p051tlons at KFUO-
AM required a Lutheran background and were thus exempt
from EEO requlrements and in which financial
cons1deratlons constralned KFUO to- afford a preference

for a very small number of employees affiliated with the

'AConcordla Semlnary KFUO also urges ‘the Comml551on to o

assess its performance in 11ght of the fact that KFUO-AM
and, KFUO-~-FM are very small stations; that KFUO employed
greater numbers of minorities than were reflected in its
annual employment reports; and that the labor force
availability figures relied upon by the Commission
should take account of the fact that many of the
positions at KFUO require very specialized skills.

KFUO has continued to increase its minority
recruitment efforts since the conclusion of its past
license term. KFUO’s last Annual Employment Report
(filed May 29, 1992, for the pay period ending January
31, 1992), reflects the full-time minority employment
level at the stations at over 15 per cent -- just equal
to the labor force availability for the St. Louis MSA.

KFUO accordingly urges the Commission to take
positive and prompt action with respect to its pending
license renewal applications; and, although it has

already supplied a substantial amount of information to
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- the Commission concerning its employment practices, it

stands réady either’tb supplyAwhatevet @dditiopal
information the Commission might request, or to meet .
informally with Commission staff (subject to applicable

ex parte requirements), as .appropriate.

... Date: December 28, 1992
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AFFIDAVIT OF REVEREND PAUL,_DEVANTIER

I, Révereﬁd-?éui Devaﬁtiér, héreby affirm the
following:

1. I am the Executive Director of the Board for
¢§mmuniqaticﬁs Services of the tutherqn Church/Missouri
Synod:: 4 o

"2J"Ip this capacity;iIiovérsee ah&~am
-.reSponsible'fbr.all'aspects of the Opefatidns of
Stations KFUO-AM/FM. The Director of Operations of
Stations KFUO-AM/FM, who oversees the day-to-day
operations of the stations (and at present is Mr. Dennis
Stortz), reports directly to me.

3. I have held this position since March 1,
1982.

4. I have carefully reviewed the. foregoing
Response to FCC Inquiry, and hereby declare, under
penalty of perjury, that to the best of my knowledge and

belief, all of the facts set forth therein are true and

A W

Reverend Paul Devantiler

correct.

Date: BM .2 3,/99.2

Notary@&f? 7%%L44LQ*;LR4&9Z”&;JLf
My Commission expires:;;4va (L, /PSS L/C;

L. ROSALIZ 2780007
NOTARY FU=Lil — CFTUSSOURE
MY COMIMIZEICN 20 SN 12,1985

ST. LOWS THRNNTY

[&2]




'TABLE OF ATTACHMENTS

Description of Structure of KFUO

KFUO-AM Program Schedule and Description

Application of Kenneth Lombardl, former KFUO

,Statlon Manager

Affidavit of Dennis Stortz, KFUO Director of
..Operatlons ‘

-Employment Appllcatlon for Debbie Grlmes, former

KFUO-AM Announcer
Sample KFUO-FM Advertisements
Resume for Glynelle Wells, KFUO-FM Salesperson

Affidavit of Frank Wood, KFUO-FM Salesperson
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A number of KFUO "re-organizations" have taken place since 1986 that

have effected staffing, position qualifications and position titles.

Prior to 1986 KFUO uas operated by the Board for Lutheran Radio a

:Board directly accountable to The Lutheran Church-—Missouri Synod Wwith

responsibility for the operation of KFUO and KFUO-FM (cf. Chart I). Prior to
1986, the "Chief Executive Officer" of the radio operations was the KFUO

“General Hanager. Because of the religious nature of the radio operations,

" the General Manager p031tion (the top staff posxtion) required theological

education and expertise..

In 1986, the parent organization The Lutheran Church--Missouri Synod
assigned responsibility for the radio operations of KFUO and KFUO-FM to its
Board for Communication Services (cf. Chart 1I). Since that time, the "CEQ"
of KFUO and KFUO-FM has been the Executive Director of the Board for
Communication Services, who is and has been since 1986 the Reverend Paul
Devantier. Thus, since 1986, the requirement that the top staff position be
filled by someone with theological education and expertise has been fulfilled
through the Executive Director position.

With the new reporting and supervisory relationship established in 1986
came staff organizational changes at KFUO. The first major re-organization
(1987) called for a Director of Broadcast Ministries and a General Manager for
each radio station (cf. Chart III). Mr. Ken Lombardi became the Director of '
Broadcast Ministry in 1987. Mr. Tom Lauher became General Manager of KFUO-FM
in 1987. The AM General Manager position remained vacant until filled by the
Reverend David Schultz in 1989. The FM General Manager position was vacated

by Mr. Tom Lauher in 1990 and remained vacant until the 1991 re-organization.
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In 1991, the Board for Communication Services again re-organized KFUO
and KFUO-FM (cf. Chart IV). This is the configuration in place as of .this.

writing.
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KFUO Organization

Chart 1 (pre-1986):

The Lutheran Church—Missouri Synod
Board for Lutheran Radio

KFUO aneral_Manager '
KFUO Staff (AM and FM)

" Chart I (1986-87): '

The Lutheran Churclh—-—Missouri Synod

Board for Communication Services (BCS)

o
Executive Director, BCS

I
KFUO General Manager

I
KFUO Staff (AM and FM)

Chart IIT (1987-1991):

The Lutheran Church—Missouri Synod
l

Board for Communication Services

Executive Director, BCS
|

Director of Broadcast Ministries

General Manager General Manager
KFUIO-AM KFUO-FM
KFUO-AM staff KFUO-FM staff 50

p— . : Continued



.~ Chart IV (1991-Present)
B ~ The Lutheran Church—Missouri Synod
Board for Communication Services
Executive Director, BCS

KFUO, Director of Operations
" (General Manager) -

. KFUO Staff (AM and FM)

—
“
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KFUO-AM 850 PROGRAM GUIDE

JULY-SEPTEMBER, 1992

© MONDAY- FRIDAY
7.00Sign-0n =
7:02 The Lard's Prager
7:05 Marning Stats

7:09 Global Prayer Diqes( |

7:10 News

715 Family News/Focus
7:20 My Father’s World

©7:25 Creation Moment
7:28 Marning Stats -
7:30 His Ward

7:40 Morning Stats/Music

~ 11:30 Waman Ta Woman
~ 12:00 News/Information
12:09 Money Minute
©-12:108ibleQuiz .
12:13By The Way

- ﬁt_ﬂ:O.UNeVS/Infdrﬁiéﬁon o

10:06 The Bible Study
11:00 News/!Infor mation .
11.06 Footprints

12:15 Family News/Focus
12:30 M-8y Word & Prayer

§:00 News T-Sing For Joy

8:02 Music W-Lutheran Hour

9:00 News TH-Chapel

§:02 Maney Minute F-Chapel

9:03 Speaking of Life 1:00 News/!nfor mation

9:05 News & Yiews 1:06 Issues, Etc.

9:08 Family News/Facus 2:00 News/Infor mation

9:10 News & Yiews 2:06 Notes of Praise

9:30 Focus an The Family 3:00 News/![nfor mation
WE APPRECIATE YOUR COMMENTS!

©3.06 Notesof Praise

4:00 News/!nfar mation
4:06 The Bible Study
5:00 Nevs/lnformaﬁo_n: ,

. 5:09 Money Minute - -
. 5:10 Family Health

. 3:155peakingof Life .

- 5:20 FamilyMatters - -

5:25 News/Infor mation
3:30 Family News/Focus
5:45 News/l nfor mation
5:56 Creation Moment
6:00 Focus On The Family
6:30 Woman To Woman
7:00 News/Infor mation
7:06 Issues, Ete.

8:00 News/!nfor mation
8:06 Music

Your letters provide KFUQ with an invaluable resource when evaluating current programming and
making plans for the future. Although mast people speak up anlfy when they disagree with something, it
i3 actually mare important to speak up when you are in sqreement! This reinforces whatever it is that
you I1ke and makes it mare Tikely to cantinue in the future. So if yau really like something on KFUD
don't assume that we know it TELL US! Address your comments ta: Program Directar, KFUG-AM, 85
Feunders Lane, Claytan, Missouri, 63105.

Beautitul Music and Talk You Can Trust._On The Gosoel Voice KFUG-AM 850
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KFUO-AM 850 PROGRAM GUIDE

JULY - SEPTEMBER, 1992

SATURDAY - j
o~ 700 Sign-0n | 10:30ATEly 405 Music .
7.2 The'Lord's Prayer 11:00 News/Infor matian 5:00 News/I nformation
7:05 By The Way 11:05 Alleluy 3:09 Music
7:07 Weather /Al manac 12:00 By Word & Prayer 5:30 Aqimj [n Perspective
7:10 Nevs/_ln'formation . 12:30 Aging In Perspective . 5:45 Family News/Focus
) L 120 My Fé-ther'&'quld_ - 12:45 Family News/Facus - 6:00 Focus.Gn The Family. . -
7:30 His Word - 1.00 Spanish Program - . 7.00 News/Information
. 145The Word Today . .. 2:00 News/Information - 7.05Music o IR
- 8:00We Kids® " 2:05 Notes of Praise " 800 News/Information . 0 ¢
8:300dyssey 3:00 News/Infor mation 8:05 Music R
9:00 Woof! 3:05 Nates of Praise
9:30 Focus On The Family 4:00 News/Infor mation
SUNDAY
( 7:00 Sign-0n 12:00 Sing for Joy 6:30 Worship & Praise
' 7:02 The Lord's Prayer 12:30 The Lutheran Hour 7:00 News/|nfor mation
7:05 By The Way 1:00 News/Infor mation 7:05 Music
7.07 Weather /Al manac 1:05 Music 8:00 News/Infor mation
7:10 News/Infor mation 2:00 News/Infor mation 8:05 Music
7:20 My Father's World 2:05 Nates of Praise
7:30 His Word 3.00 News/Infor mation SIGN-OFF TIMES:
7:43 The Word Today 3:05 Notes of Praise July: 9:00 p.m.
8:00 Warship Service 4:00 News/Infor mation August: 9:00 p.m.
9.00 JoY 4:05 Jay September: 8:00 p.m.
10:00 Kid's Corner 5:00 The Lutheran Hour
10:30 Science In Job S:30 Sing for Joy
10:45 Warship Service 6:00 Refuge for the Weary
YOU HEARD IT HERE FIRST!

When yau write to ane of the ministries that produces programs for KFUQ it is very impartant that yau

remember to tell them that you heard their program an KFUG-AM, St. Lauis. Media ministries like to 5 3
~— knaw what stations their friends are listening to and sometimes make decisions to remove & program

fram a station if there is no response from listeners. So, when you write, alvays say, “| heard it an my

Good News Station, AM-8S0, KFUG, St. Louis!”



KFUO AN religious programs, produced internally.
Monday - Friday

7:15a Sign On

L7 20a MY FATHER" s WORLD....Flve mlnute devotlonal ‘based on dally
" scripture reading.

..7 :30a MY’ WORD...lS locally read scripture. readingr

' ‘8:15a BIBLE QUIZ...Short questlon/answer program about Blble -

facts. -
9:03a ! SPEAKING OF LIFE...Commentary supporting Pro-Life
activities.

9:06a NEWS & VIEWS...Caller interaction based on a daily religious
topic, hosted by staff Pastor.

10:05a THE BIBLE STUDY...Rev. mark Spitz hosts guest pastors in a
discussion of God's Word. Listeners may call-in with questions and

conments about the text.

11:30a WOMAN TO WOMAN...Daily progranm discussing religious topics
as it affects women.

1:00p ISSUE, ETC...This daily call-in program examines issues
facing the church. Rev. Don Matzat interviews authors, counselors,
and others to deal with topics from a Christian perspective.

2:05p NOTES OF PRAISE...Seven days a week, Rev. Mark Hawkinson
shares music and devotional thoughts appropriate for all ages.

(These are station produced programs. Other programs in tha XFUO
program guide are religious or Lutheran based programs, but are
produced elsewhere and sent to the station.)

Saturday

10:30a ALLELU...Devotional readings and inspirational music.

12:00n BY WORD & PRAYER...Devotional program based on the week's
liturgical scripture and Psalm reading.

S4
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1:00pm SPANISH PROGRAM...An hour of time donated to the Chrlstlan
Spanish community for worship time.
.Suhday
. 8:00a  'WORSHIP ‘SERVICE...A local live church service. .
' 9:00a JOY..an hour of sacréd classical music.
—
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Januacy 13, 1987 . }m JAN 1"1 ‘:i_‘}_\
" PERSONNEL

Director of Personnel
The Board for Communicatfons Services
THE LUTHERAN CHURCH ~ MISSQURI SYNOD - :
1333. §. Kirkwood Road C
. .8t. Louis, Missouri 63122-7296

.Dg£:'8i¥'dr'ﬁidh@{

Enclosed please findlmy.resuﬁé' in response to your notice in the
January, 1987 issue of LUTHERAN WITNESS indicating your current
search for a Director of Broadcast/General Manager, KFUO Radio.

You specified that you are seeking an Individual who possesses prac-
tical expecrience in fields related to broadcasting and/or administra-
tion. During the past six yeaxs I have been deeply involved in the
commercial broadcast industry.. In my present position as San Fran-
cisco Branch Manager of GIRVIN CONRAD & GIRVIN ADVERTISING I have
been directly responsible for three San Francisco broadcast clients ==
KIQI~FM (Adult Contemporary format/2.4 share/400,000 12+ cume);

- KRQR-FM (CHR format/3.! share/320,000 {2+ cume); KFRC~AM (Nostalgia
format/2.7 share/350,000 12+ cume). As the Senior Management Rep-
resentative for the advertising and marketing agency servicing these
three radio stations, I havae been intricately involved with the
strategic decision points affecting their programming, sales, pro-
motional and marketing plans.’

Prior to joining GIRVIN CONRAD & GIRVIN I enjoyed three years as
Director of Marketing Services at XKFRC-AM. At that time, KFRC was
AOR formatted, enjoying a 4+ share of the San Francisco Metro Survay
Atea, with a 12+ cume audience approximating 750,000. In this
position I had direct responsibility for all sales and marketing
direction, audience promotional development and execution, on-air
activiries, and community involvement.

In addition to these six ymars of intenge involvemant in the broad-
cast industry, I have enjoyed over 20 years of progressively respon-
sible management positions, demonstratfing the adminfistrative talencts
which you seek. Likewise, my management experiences, coupled with

my teaching and public speaking activitias, have assisted me {n honing
my communication talents.

RECEIWED FROM T14 322 3307 1ty 13 1aan 1E A
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Your proflle also cited the nece:aity of the person you select as -

your Director of Broadcast/General Manager, KFUO Radio to be active

in and supportive of THE LUTHERAN CHURCH - MISSOURI SYNOD. This is
" where my excitemenc regarding this position really peaks!

My vife, Lorna, and I, as vell as our two adult children, are long
time members of THE LUTHERAN CHURCH ~ MISSOURL SYNOD. We presently
‘attend OUR SAVIOR LUTHERAN CHURCH in Fremont, California, where I
_am privelcgcd to secrve 83 a Member of the Board of Elders; and Lorna
. i9 active in the Choir and in. Church Decorum. We are as faithful to
the Holy Scriptures and the Lutheran Confessions as the Lord will
-allow our fallible humanism to be. We are also very supportive of -
the 8ynod's coastitution, bylaws and policies ~- with a stance which
would cypically be defined as "traditiomal" or "conservatgive'.

The prospect of applying for a position which would be so Christ-
centered overvhelms me. I pray that, after you have reviewed my
qualificacions, we can discuss your opening for Director of Broad-
cast/Generasl Manager, KFUO Radio at greater length.

Yours In Christ,

- Kanneth J. Lombar
240 Carmalita Pleace
Fremont, Californis 94539
(415) 490-3462 .

/enclosuré
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AFFIDAVIT OF DENNIS STORTZ

Myfhame is Dennis'stortz. I hereby staﬁe the
following:
1. I am the Director of Operations of Stations

KFUO-AM/FM in St. Louis, Missouri.” In this capacity, I

 'bvé}séefaI1 aspects of the day-to-day operations ‘of

| KFUO-AM/FM. I report difectly to the Reverénd Paul '>

Devantier, the Executive Director of theé Board for .

Communications Services of the Lutheran Church/Missouri

‘Synod.

2. I have been employed at KFUO since 1975 in
varying capacities. These have included Station
Engineer from 1975-1978, Operations Manager from 1978-
1991, Acting General Manager of both radio stations from
July 1986 to May 1987 (while simultaneously serving as
Operations Manager), and Director of Operations from
1991 through the present.

3. During the period I served as Acting General
Manager of the radio stations in 1986-1987, and since
being named Director of Operations in 1991, I have had
direct day-to-day responsibility over the hiring and
personnel practices of the stations. As a l7-year
employee at the stations, I am quite familiar with the

stations’ recent history, including throughout the
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entire period of the stations’ previous license term, to

which our pending renewal applications pertaih.

4. :Throdghéut'the'paStvlicehsé term, as at
present, the number of employees at the stations has

been low. The total number of employees at both

stations was generally somewhere from_thg_teensithfough
the mid- to upper-twenties during the years of our past
‘license term.'tASIaicohsequence;'¢vér'thé'year$'1 have

been able to develop felaﬁiQély cloSeifelationships with -

many of the employees who have worked at the stations.
Even in cases in which I have not become quite as close
to particular employees, I have often nevertheless
learned a fair amount about them and their backgrounds
by virtue of working closely with them in the relatively
friendly and relaxed environment at KFUO.

5. I hold a Bachelor of Arts degree in
Communications from Southern Illinois University. I
attended a private Lutheran school for several years,
and am a lifelong member of the Lutheran Church/Missouri
Synod.

6. It is not the general practice of the
stations to retain resumes of former employees, although
we do have some. For that reason, it is difficult to
provide substantial detail about the precise background
and qualifications of certain former KFUOQO employees.

Nevertheless, I do recall that Angela Burger, former
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Asistant Director. for Development, had been educated at

a prlvate Lutheran school and had preV1ously been E

A"employed at a social serv1ces agency’ run by the Lutheran

. Church.

7. Likewise, while we do not possess resumes for

Steve Myrick ‘and Debbie Grines,'two.fdrme; announcers at

' KFUO-AM, I do recall that Steve worked at one time as a

" yoluntear at'the‘New'Life.Evan9¢listic“Center,’a'Churchi

haséd'éoéial center for the homeless and hungry, and
that Debbie had been employed at the International
Center of the Lutheran Church prior to joining KFUO,.
where she produced videos about various aspects of the
Lutheran Church. I also know from firsthand experience
that they both were knowledgeable about the doctrines of
the Lutheran Church. This waé evident in the manner in
which they carried out their on-air host:duties at KFUO-
AM, which entailed moderating discussions about Lutheran
theology, interviewing Lutheran ministers about issues
of concern to the Lutheran Church, and hosting biblical
study and similar programs produced by KFUO.

8. It would be impossible for anyone to have
served as an announcer on KFUO-AM during the past
license term (other than perhaps to read the news)
without being knowledgeable about the Lutheran Church
and its teachings. 1In this sense, it might be confusing

to non-station staff to refer to such employees as



