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BROADCAST EQUAL EMPLOYMENT
OPPORTUNITY PROGRAM REPORT

(Te be filed with broadcast license renewal application)

(For FCC Use OnN)

Call Letters Code No.

Name of Licensee

City and State which station
is ticensed to serve

TYPE OF BROADCAST STATION (Check one)

Comrarcial Broadcast Station Noncommercial Broadcast Siator

[:) AN D TV ) D Educational Raco
[j =B [:] Low Power TV [:] Educatonal TV

Combired AM & FM D International

no53ame aread

SEND NOTICES AND COMMUNICATIONS TO THE FOLLOWING NAMED PERSON AT THE ADDRESS INDICATED
BELOW:

Name Street Address

- State ZP Code Telephons No.

FILING INSTRUCTIiONS

Broagcast station licensees are required to afford squal opportunity to all qualified persons and to refrain from discrminating

~

employment and related benafits on the basis of race, color, national origin, and sex. See Section 73.2080 of the Commissn.

Rules. Pursuant to these requirements, 3 license renewal applicant who employs five or more full-tme station empioyees mus®

a report of its actvities 10 ensure equali empioyment opportunity for women and minority groups (that is, Blacks not of Hisgin:

orgin, Asians or Pacific Islanders, American Indians or Alaskan Natives, and Hispanics). If minority group reprasentaticn =
avaiable labor force is less than fve percent (in the aggregate), equal employment opportunity (EEO) program nformatic~

minority group members need not be filed. However, EEQ program information must be filed for women since they comprisz
significant percentage of virtually ail area labor forces. If an applicant employs fewer than five fuli-tme empioyees, no ec..

employment opportunity activity information need be filed.

A copy Of this report must be kept in the station’s public file. These actions are required 1O oObtain license renewal, Fa.re

meet these requiremants may result in license renewal being delayed or denied. These requirements are contained i Sec: .

73.2080Q of the FCC Rules (47 CFR 73.2080), and are authorzed by the Communications Act of 1934, as amendad.

D if your station employs fewer than five full-tme employees, check the box at left, compiete the certification below, re- .~

the form to the FCC, and place a copy in your station's public fiile. You do not have to complete the rest of the. fcrm.

if your station employs five or more fuli-time employees, you must complete all of this form and foliow
instructions.

D if minority group representation in the avalable labor force s less than 5 percent (in the aggregate) and you cnoose n3' -

fiue EEQ program nformation for minority groups, check ™me box at left and compilete the rest of this form with cnb
nformation for your program drected towards women,

ail
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CERTIFICAT{ON

., Zersee, foan ndwidlay

i)
‘D

y 3 cartner, «f a partrershp (gere-3l zartmer, Jf 3 mited parirersho

v an officer, «f 3 corpgoration or 3n 3ssocCancn; or

)

W

L an 3orney of thg lcensee, n case of physical disabity or apsence fram rhe Jnited States of he lcensee.

WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND IMPRISONMENT
U.S. CODE, TITLE 18, SECTION 1001.

I certify 10 the best of my knowledge, nformation and belief, all statements conrained N this report are true and correct.

Signed

Title

Date

Name of Respondent

Telephone NoO. (include area code)

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT AND THE PAPERWORK REDUCTION ACT

The sohcitat.on of personal nformation requested N this application s authorized by the Communications Act of 1334 i3
amended. The princwpal purpose for which the information will be used is to determine if the license renewal regques'2a S
cons.istent with the public interest. The staff, consisting various of attorneys, accountants, engineers, and applications examiners,
wiil use the nformanon to determine whether the license renawal application should be granted, denied, disrmissed or desgraled
for nhearing. If all ithe information reguestied s not provided, the apphcation may be returned without action having been [3<:n
upon 1t Or 1S processing mMay be delayed while a request is made to provide the missing infarmation. Accordingly, every effcr!
should be made 10 provide all necessary information. Your response 1S required to obtain the requested authority.

THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, PL. 93-579, DECEMBER 31, 1974, 5 usSC.
552a(e3) AND THE PAPERWORK REDUCTION ACT OF 1980, PL. 98~-611, DECEMBER 11, 1980, 44 US.C. 3507,
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The purpese of this document is to remind broadcast station licensees of their equal
employment opportunity responsibilities and to provide the licensee, the FCC and the
public with information about whether the station is meeting these requirements.

GENERAL POLICY
A broadcast station must provide equal employment opportunity to all qualified individuals without regard 10 thewr race, cocr,
retigion, national orgin or sex in all personnel actions including recruttment, avaluation, selactian, promotion, compensation,

traming and termmnation.

A broadcast station mus! also encourage applications from qualified minorities and women for hiring and promotion to ail types
of jobs at the station.

I. RESPONSIBILITY FOR IMPLEMENTATION

A broadcast station must asign a particular official overall responsibility for equal employment opportunity at the station. That
officialls name and title are:

NAME TITLE

It is also the responsibility of all persons at a broadcast station making employment decisions with respect to recruitment,
evaluation, selection, promotion, compensation, training and termination oOf employees 1O ensure that no person s
discrminated against in semployment because of race, color, raligion, national origin or sex.

1. POLICY DISSEMINATION

A Dbroadcast station must make effective efforts 1o make management, staff, and prospective employees aware that it
offers equal employment opportunity. The Commission considers the efforts listed below to be generaly effective. Indicate
each practice that your station follows, You alsO may list any other efforts that you have undertaken,

l:] Notices are postad informing applicants and employees that the station is an Equal Opportunity Employer and that they
have the right to notify an appropriate local, State, or Federal agency if they believe they have been the vicims of
discrmination.

Our station's employment application form contains 2 notice informing prospectve employees that discrmination
because of race, coior, religion, national origin or sex is prohibited and that they may notify the appropriate local,
State, or Federal agency if they believe they have been the victims of discrimination.

D We seek the cooperation of the unions represented at the station to help mpiement our EEQ program and all union
cOoNtracts contain a nondiscrmination clause.

Other (specify)

t11. RECRU!TMENT

A broadcast station must make efforts to attract qualified minority and women applicants for ail types of jobs at the
station whenever vacancies occur.

Indicate each practice that your station follows and, where appropriate, list sources and numbars of refarrals.

D When we place employment advertisements with media some of such advertisements are placed with media which
have significant circulation or viewership, or are of particular interest to minorities and women in the recruitment
area. Examples of media utilized during the past 12 months and the number of minority and/or women referrals are:

Number of Referrals
Minority Women
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E:] Recruit grospectve empioyees from educational nstituticns, ncluding area schocls and collenes won v oo
and women enrolments, Educational nsututions contacred fcr recrutment gurposes JGrG the £ast (2 e -
and the number of minority and/or wcmen referrals are:

Educational Institution Number cf Referra-
Minority pineren
D Contact a variety of minority and women’s oOrganzations to encourage tha referral of gualfied minority ara
women applicants whensever job vacancies occur. Examples of such organizations contacted during the past 12
months are:
e Number of Referrals
Organization Minority waomen

Y ) ) Mingrit women
D Wae encourage present employees to refer gualified minority and women candidates nority

for job openings. The number of minority and/or women referrals are:

Minority womenr
[___] Other (specify) and the number of minority and/or women referrals are:

1IVv. JOB HIRES

A broadcast station must consider applicants for job openings on a nondiscrminatory basis. Further, 10 assure that
qualified minorities and women are given due consideration for available positions, it must make efforts 10 encourage
them t0 apply for job openings.

During the tweive -month period prior to filing this apptication beginning (Month-Day-Year)
and ending (Month-Day-Year), we hired:

Total hires Minorities Women

During this period, for positions in the upper four job categories, we hired:

Total hires, upper Minorities e women

four categories

V. PROMOTIONS

A broadcast station must promote individuals on a nondiscriminatory basis. Further, to assure that qualified minorities and
women are given due consideration for promotional opportunities, it must make efforts to encourage them fo quaiify
and apply for advancement.

During the twe e -month period prior to filing this application baginning (Month-Day-Year)
and ending (Month-Day-Year) we promoted:

Total promotions Minorities women

During this period, in the upper four job categories, we promoted:

Minorities women

Total promotions, upper
four categories

VI. AVAILABLE LABOR FORCE

A broadcast station must evaluate its employment profile and job turnover against the availability of minorities and
women in the relevant labor market. The FCC will use labor force data for the MSA in which your station is located, orf
county data if the station is not located in an MSA, 10 evaiuate your station’s equal employmant efforts. If ycu use
these data in your evaluation, you need not submit them to the FCC,
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Vil

vilt.

This secticn s opriorak oA

As an alternratve to MSA or county labor force data, you may use oOther dala that more accurately ref'ary .
percentages cf women and minorities in the 'abor force available 10 your station. |f sucn aiternatve 4ara ars usad, -3
data must be subrmutted on the table balow and an explanation attached as 10 why they are more approprate.

Blacks Amegrican
Percsntage not of Asian or Indians
n the women Hispanic Pacific or Alaskan Hispanics
_abor Force Qrigin Istanders Natives

Qther (specify)

The above information is for: D MS.A, D City D County

COMPLAINTS

You must provide hers a brief description of any complaint which has been filed before any body having competent
jurisdiction under Federal, State, territorial or local 1aw, alleging unlawful discrmination in the employment practices of
the station including the persons invoived, the date of filing, the court or agency, the file number (if any), and the
disposition or current status of the matter, Exampies of such jurisdiction may include the Equal Employment Opportunity
Cormission, state and iocal edqual Oopportunity commissions, or Other appropriate agencias,

OTHER INFORMAT!ON

You may also describe other information that you believe would aliow the FCC 1o evaluate more completely your efforts
in providing equal opportunity in employment at your station. Submission of such information is optional. Among the
additional information you may choose 10 provide are:

Any training programs the station has undertaken that are designed to enable minorities and women to compete in the
broadcast empioyment market inciuding, but not necessariy imited to, on~the- job training and assistance to students,

schools or colleges.

Any problems the station has experienced in assuring equal employment opportunity, ar attracting qualified minority and
women candidates for employment or promotion,

Any efforts the station has undertaken or will undertake {0 promote equal opportunity in its employment and 1o
encourage applications from minorities and woman.
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