
BROADCAST EOUAL EMPLOYMENT

OPPORTUNITY PROGRAM REPORT

(To be filed with broadcast license renewal application)

(For FCC Use Only)

Call letters

Name of Lie.ns .
Cit y and S tit. wh i c h s tit ion

is I ie.ns.d to s.rve .

TYPE OF BROADCAST STATION (Check one)

CotlY'rarc: lal Broadcast Station

D ..:.~.., D TV

0 ~,\, ~ D Low Power Tv

D Combined AM Be FM D InTernational
,~ 3ame area

Code No.

NoncorrvnerClal Broadcas! SI JI ':~

D Educational Raco

o Educational Tv

SEND NOTICES AND COMMUNICATIONS TO THE FOLLOWING NAMED PERSON AT THE ADDRESS INDICATED

BELOW:

Street Address

'~,ty State

FILING INSTRUCTIONS

IZIP COde ITelephone No.

B'oadcast slation licensees are required to afford equal opportunity to all Qualified persons and to refrain from dlscrmlnal,ng
employment and related benefits on the basis of race, COlor, national origin, and sex. See Section 73.2080 of ll'\e CorrmISS,~­

Rules. Pursuant to these reqUirements, a liCense renewal applicant who emplOYS five or more full-tme station employees mL;S' ,
a report of lIS activities to ensure eQual emplo',lfTlent opportunity for women and minority groups (that is, Blacks not of H's~r =

or,g,n, ASians or Pacific ISlanders, American Indians or Alaskan NatIVes, and Hispanics). If minority group representation,.,
available labor force IS less than five percent (in the aggregate), eQual emplo',lfTlent opportunity (EEO> program InformallC~ .
minority group members need not be filed. However, EEO rrogrcrT' information must be filed for women since they comer sa •
Significant percentage of virtually all area labor forces. If an applicant emplOYS fewer than five full-nne employees, no e: ..
emp loyment opportunity activity information need be filed.

A copy of TI'\IS report must be kept In tl'le station's public file. These actions are required to obtain license renewal. Fa,el a
meet these reQuirements may result in license renewal being delayed or denied. These reQuirements are contained ,n Se c' ••
73.2080 of the FCC Rules (47 CFR 73.2080>, and are authoriZed by the Corrmunicatlons Act of 1934, as amended.

D if your station employs fewer than five full-tme employees, check the box at left, complete the certification belOW, 'e' ,"
,he form to the FCC. and place a copy In your station's publiC file. You do not have to complete the rest of the fcr.......

If your station .mploy. five or more full-tim. .mploy.... you mu.t complete all of tnt. form and fol/ow ail
instructions.

D If minority group representation In the available labor force 's iess than 5 percent (in the aggregate) and youcnoose ,-:'
file EEO progrcrT' ,nformatlon for minority groups, check. Ine bOX at le(t and complete the rest of thiS form wlln ::~~,

,nformatlon (or your progrcrT' directed towardS women.
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c r: RT I Fie A T I ON

~ 3 2ar~ner, :f a par:rers~o (;ere"JI :1r'ner. If ,3 -("'""Ilea par:rerSh'C:';

':: :3', an o~r,cer, If a corporation or J.., 3SS0callon; or

_ :;. an 3t1:Xney of :~e ',censee, n C3se of pnYSlcal disability or absence frem IneJn,led States of tne licensee.

WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND IMPRISONMENT
U.S, CODE, TITLE 18, SECTION '00',

I certify 10 tne best of my knowledge, Informat,on and belief, all statements contained In this rep on are true and correct.

Signed

T,tle

Date

Na-ne of Respondent

Telephone No. (Include area code)

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT AND THE PAPERWORK REDUCTION ACT

:he SOIICllat,on of personal Information requeSted In tn,s application 'S aultlorlzed by tile Corrrnunlcations Act of '934, lS

;mended, The prinCipal purpose for whlcrt the Information will be used IS to determine If the license renewal reQuesiea ,5

co,s,stent with the publtc Interest. The sraff, conSisting various,"", of attorneys, accountants, engineers, and applications ex;m,ners,
Will use the Information to determine wlletller the license renewal application should be granted, denied, dismIssed or des'gra,e:
ror Maring. If all rile information requested IS nor provided, the application may be ret~lrned wIthout act,on haVing been :3""~

c.Don 11 or ItS process,ng may be delayed whlie a request 's made to provide the miSSing ,nformation. Accordingly, ever'l efror'

SllOuld be made to provide all necessary ,nformallon. Your response IS required to obtain the requested authority.

THE FOREGOING NOTICE IS REOUIRED BY THE PRIVACY ACT OF 1174, P.l. 13-571, DECEMBER 31, 1974, 5 U.S ,c.
552.(.)13) AND THE PAPERWORK REDUCTION ACT OF 1980, P.L. 11-'11, DECEMBER 11, 1980,44 U.S.C. 3507.

ccc 3ge (Page 2>



The purpose of this document is to remind broadcast station I icensees of thei r equal
employment opportunity responsibilities and to provide the licensee, the FCC and the
public with information about whether the station is meeting these requirements.

GENERAL POL ICY

A broadcast station must provide equal employment opportunity to all qualified IndIViduals Without regard to their race, cO'er,
re"gion, national origin or sex in all personnel actions InCluding recrUitment, evaluation, selection, prOmotion, compensation,

training and terminaTion.

A broadcast station must also encourage applications from qualified minorities and women for hiring and promotion to all types
of Jobs at the station.

I. RESPONSIBILITY FOR IMPLEMENTATION

A broadcast staTion mUST asign a particular offiCial overall responSibiliTy for equal employment opportuntty at the station. TnaT
offiCial's n<rne and tiTle are:

NAME
TITLE _

It IS also the responsibility of all persons at a broadcast station making employment deciSions With respect to recruitment,
evaluation, selection, promotion, compensation, training and termination of employees to ensure that no person IS
discrmlnated against in employment because of race, color, religion, national origin or sex.

I I. POLICY DISSEMINATION

A broadcast station must make effective efforts to make management, staff, and prospective employees aware ThaT IT
offers equal employment opportunity. The CommissiOn considers the efforts listed below to be generally effective. Indicate
each practice that your station follows. You also m.,., list aNi other efforts that you have undertaken.

o Notices are posted informing applicants and emplOyees that the station is an Equal Opportunity Employer and that they
have the right to notify an appropriate local, State, or Federal agency if they believe they have been the vlCTms 0 f
discrmination.

o Our station's employment application form contains a notice informing prospective employees that discrminalton
because of race, color, religiOn, natiOnal origin or sex is prohibited and that they m.,., notify the appropriate local,
State, or Federal agency if Ihey believe they have been Ihe viCti"ns of discri"nination.

o We seek the cooperatiOn of the unions represented at the station to help mplement our EEO program and all union
contracts contain a nondiscri"ninatiOn clause.

o Olher (specify)

I I I. RECRUITMENT
A broadcast station must make efforts to attract qualified minority and women applicants for all types of jobs at The
station whenever vacancies occur.

Indicate each practice that yoUI' station follows and, where appropriate, list sources and nuTlbers of referralS.

o When we place employment advertisements with media some of such advertisements are placed with media which
have significant circulatiOn or viewership, or are of particular interest to minOrities and women in the recruitment
area. Examples of media utiliZed durng Ihe past , 2 months and the runeer of minOrity andlor women referrals are:

Number of Referrals

Minority Women

FCC 3ge (P age )

Januar y , gsa



D Recruit prospecTIVe employees from educational Institutions, r,C1udlng area scnoals
and women enrolmentS. Educational ,nst,tutlons contacted fer recruitment p~rposes

and the nunber of minority and/or women referrals are:

anlj cc:<:;!)e'3 N,'n

'~~r:rg 1:--,8 ;:aST . 2

Educational InstItution ~~lIY'ber e f i'eferr]:
Minority 'l'Jo~e~

o Contact a variety of minonty and women's organiZations to encourage the referral of Qualified minOriTy arc
women applicanTS whenever job vacancies occur. Ex<rnples of such organizations conTaCTed during The paST : 2
months are:

OrganiZaTion
NlIT1ber of ReferralS

M,nonty \/Vorr.en

o We encourage present employees TO refer qualified minority and women candidates
for Job openings. The nunber of minority and/or women referrals are:

Minonty Women

o OTher (speCify) and the nunber of minority and/or women referrals are:
Minority Womer

IV. JOB HIRES

A broadcast station must consider applicants for job openings on a nondiscrminatory basis. Further, TO assure that
qualified minorities and women are given due consideration for available positions, it must make efforts to encourage
them to app~ for job openings.

applicationthis beginning (Month-Day-Year)
______________ we hired:

theDuring twelve -month period prior to filing
_____________and ending (Month - Day- Year),

Total hires Minorities Women

During this period, for positions in the upper four job categories, we hired:

Total hires, upper _

four categories
Minorities

Women _

V. PROMOT IONS

A broadcast station must promote individuals on a nondiscrminatory basis. Further, to assure that Qualified minonTles and
women are given due consideration for promotional opportunities, it must make efforts to encourage them to Qualify

and app~ for advancement.

During the twelve-month period prior to fjling
and ending (Month-Day-Year)

this application beginning (Month - Day- Year)
we promoted:

Total promotions Minorities
Women _

During this period, in the upper folS job categories, we promoted:

Total promotions, upper _

four categories

Minorities
Women _

VI. AVAILABLE LABOR FORCE
A broadcast station must evaluate its emplo'1fTlent profile and jOb turnover against the availability of minorltl8S and
women in the relevant labor market. The FCC will use labor force data for the MSA in which your station IS locaT8d, or
county data if the station is not located in an MSA, to evaluate your station's equal empl0'1fTlent efforts. If 'leu use
theSe data in your evaluation, you need not submit them to the FCC.

FCC 31111 (PIO' .1

JanuM v 1111.



AS an alternatIVe to "1SA or county 'abOr force data, you rT'.i?Y use Other da1a that more acc'"ra'e'l 'ef'ec:
perCentages of women and minorities ,n the 'abor force available to your Station, If sucn alternatIVe data are ~S':::j, " "

data must be submitted on the table below and an explar1atlon al1ached as to why they are more appropr,ate,

Blacks American
Percentage nor of ASian or Indians

'n the Women Hispanic Pac If IC or Alaskan HispaniCS
Labor Force QrlQln Is landers Natives

The above information IS for:

VI I. COMPLAINTS

o
o

M.S.A, 0
ather (specify)

City o County

You must provide here a brief description of arYl! complaint which has been filed before arYl! body haVing competent
Jurisdiction under Federal. State. territorial or local law. alleging unlawful discrminatlon in the employment practices of
the station Including the persons involved. the date of filing, the court or agency. the file number (if any), and the
diSPOSition or current status of the matter. EXlfTlpfeS of such jurisdiction m., include the Equal Employment OpportunJ!'1
Corrmission. state and local equal opportunity corrrniss ions, or other appropriate agencies.

VI I I. OTHER INFORMATION

You m., also describe other informatiOn that you believe would allow the FCC to evaluate more completely your efforts
in providing eQual opportunity in employment at your station. Submission of such information is opltonal. Among the
additional informatiOn you m., Choose to provide are:

ArYl! training progr/fTIs the statiOn has undertaken that are designed to enable minorities and women to compete In the
broadcast employment market including, but not necessari~ fmited to, on-the-job training and assistance to students,
schools or colleges.

ArYl! problems the station has experienced in assuring eQual employment opportunity, or attracting Qualified minority and
women candidates for employment or promotiOn.

ArYl! efforts the statiOn has undertaken or will undertake to promote eQual opportunity in its employment and to
encourage applications from minorities and women.

FCC 3118 (P age'S)
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