
GTE CORPORATION

Actuarial Methods and Assumptions for
January 1. 1993 Retiree Welfare Valuation

METHODS

Service cost and accumulated
postretirement benefit
obligation

Full eligibility date

Market-related value of assets
(where applicable)

Development of claim cost
assumptions

Tower.s Perrin

Projected unit credit. allocated from date of hire to full
eligibility date

Varies depending on plan provisions. Example:

• For locations with retiree medical cost-sharing
unrelated to retirement age or years of service, full
eligibility age is the earliest retirement eligibility date.

• For the service-related retiree medical contribution
schedule, the full eligibility age is related to years of
service at retirement date.

For example:

For an employee who is assumed to retire with
30 or more years of service, full eligibility age is
the employee's age when he completes 30 years
of service.

For an employee who is assumed to retire with
25-29 years of servi~e, full eligibility age is the
employee's age when he completes 25 years of
service.

• For ·pay-related· retiree life insurance plans, full
eligibility age is the assumed retirement date.

• For locations with company-provided coverage
available only if retirement is on or after a certain age
(age 60 or 62), full eligibility age is age 60 or 62.

Fair value

Per capita claim cost assumptions are based upon an
analysis of actual per capita claim costs for 1990, 1991
and 6 months of 1992, with projection to 1993.
Additional details are in Exhibit A.
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GTE Corporation
Actuarial Methods and Assumptions for
January 1t 1993 Retiree Welfare Valuation

METHODS (continued)

FAS #106 adoption date

Amortization of transition
obligation

ADJUSTMENTS

ECONOMIC ASSUMPTIONS

General inflation

Discount rate

Return on plan assets (where
applicable)

Salary increase rate (for pay
related life insurance)

January 1 t 1992 for GTE consolidated accounting
purposes and for most non-Telops local accounting;
January 1t 1993 for Telops entities (and for Directories.
GTE Labs and Service Corp.) for local accounting.

The consolidated accounting results by legal entity
Immediately recognized the transition obligation in 1992.
The results to be used for local basis accounting (where
different than consolidated) amortize the transition
obligation over 20 years.

AGICSC: The results shown include an addition $1 5
million of APSO to reflect GTE's estimated portion (50%
for 1993) of AG's obligation for post-1993 retirees and
certain 1992 ERIP retirements.

4.0%

8.0%

8.25%

5.0%
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GTE Corporation
Actuarial Methods and Assumptions for
January 1, 1993 Retiree Welfare Valuation

MEDICAL PLAN ASSUMPTIONS

Age-related per capita claim costs are provided in Exhibit A. The claim costs vary by
company/unit as appropriate based upon historical results. Administrative expenses equal to 4%
of assumed claims are included in the starting per capita costs.

Medical trend assumptions

Pre-65

All GTE and
"Old" ConteI "New" Contel

Year Plans Plans Post-65

1993 13.0% 11.2% 9.5%
1994 12.0 10.4 9.0
1995 11.0 9.6 8.5
1996 10.0 8.8 8.0
1997 9.2 8.1 7.6
1998 8.5 7.5 7.2
1999 7.9 7.0 6.9
2000 7.4 6.6 6.6
2001 7.0 6.3 6.4
2002 6.6 6.0 6.2
2003 6.3 5.7 6.1

2004 and later 6.0 5.5 6.0

The above trend assumptions for post-65 costs for the Medicare Supplement plan reflect the
impact of Medicare physician payment reforms, which limit "balance billing" by physicians not
accepting Medicare assignment. A nonparticipating physician may not bill a Medicare patient
more than 109.25% of the Medicare "allowable charge."

The trend assumptions shown above are applied to net incurred claims cost. The rates to be
shown for corporate footnote disclosure should be those applicable to gross eligible charges. For
disclosure purposes, the "average" health care cost trend rates assumed might be described as
averaging approximately 11 % for 1993, grading to 6% for years 2004 and later.
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GTE Corporation
Actuarial Methods and Assumptions for
January 1, 1993 Retiree Welfare Valuation

MEDICAL PLAN ASSUMPTIONS (continued)

Increase in retireel
spouse contributions

Increase in administrative
expenses

DEMOGRAPHIC ASSUMPTIONS

Mortality

Retirement

Termination

Disability

• For plans with a post-65 contribution of $1 20, no future
increases in the contribution are assumed.

• For certain groups for which retiree contributions are
established as fixed dollar amounts, as indicated in the
summaries of plan provisions, no future increases in the
contributions are assumed.

• For all others, contributions are expected to increase at the
medical trend rate above.

Administrative expenses are included in the starting per capita
claim cost, and are assumed to increase at the medical trend
rate.

1983 Group Annuity Mortality Table

Sample life expectancies:

Age 60:
Male 19.9
Female 25.7

Age 65:
Male 16.0
Female 21.3

Same as for pension valuation. Approximate average
retirement ages:

Nonunion 60
Telops union 61
Other union 63

Same as for pension valuation

None assumed
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GTE Corporation
Actuarial Methods and Assumptions for
January 1, 1993 Retiree Welfare Valuation

DEMOGRAPHIC ASSUMPTIONS (continued)

Dependent status • Current retirees: Actual spouse data was used for current
retirees. If spouse birthdate was not provided, wives were
assumed to be 3 years younger than husbands.

• Future retirees: Based upon analysis of GTE demographics
as shown below:

Retirement
Age

Percent Married at Retirement

Female

Under 50
50·54
55·59
60·64
65 and over

86%
89
90
90
90

66%
66
63
55
45

Spouse's age (for future
retirees)

Participation rates
(medical)

Wives are three years younger than husbands.

For plans requiring contributions by the retiree/spouse, a
percentage of future retirees/spouses are assumed to decline
retiree medical coverage. Decreased participation is expected
as the dollar amount of required contributions increases. See
Exhibit B for details.
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GTE Corporation
Actuarial Methods and Assumptions for
.,january', '993 Retiree Welfare Valuation

LIFE INSURANCE
ASSUMPTIONS

"Cashout" election rate
for life insurance (where
available)

Other lif.insurance
assumptions

For current retirees. life insurance amounts were not available
in the data except for Government Systems and Contel
retirees. For plans with a cashout option at retirement, an
assumption was made to approximate the life insurance
amounts currently in effect:

Percentage of
insurance still jn effect:

• Nonunion 60%
• Union 70%

Life insurance amounts for current retirees were estimated if
not provided in retiree data (85% of retirees). For pay-related
life insurance. the amount of life insurance for current retirees
was estimated by using current average salary levels and
projecting back to the retirement date to estimate salary at
retirement.
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Claims experience

Demographic

Population

Asset return

Plan provisions

Future VEBA
contributions

TowersPerrin

GTE CORPORATION

Actuarial Assumptions for Forecast
for January 1« 1993 Retiree Welfare Valuation

Costs increase according to valuation assumptions.

Experience follows valuation assumptions.

Constant number of active employees.

Experience follows valuation assumptions.

Current plan provisions were assumed to continue unchanged
over the forecast period.

None assumed except for Government Systems retiree life
insurance VEBA, for which future contributions are assumed to
equal the service cost each year plus 15-year amortization of the
1/1193 unfunded actuarial liability.
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GTE CORPORATION

- Data Sources and Development of
Per Capita Medical Cost -Assumptions for

January 1« 1993 Retiree Welfare Valuation

SOURCES OF CLAIM DATA

For the GTE retiree medical plans:

• Summaries of numbers of covered participants and dependents and related incurred non-drug
claims by claimant age groups within regions for 1990, 1991 and the first six months of 1992
(from Medstat database)

• Summaries of paid drug claims (both mail order and non-mail order) by claimant age groups
within regions for 1990 - 1992 (from Travelers)

For the Contel retiree medical plan:

• Summaries of paid claims for 1991 and 1992 (excluding mail-order drugs) and numbers of
covered participants, split between ·old· and ·new· plans

• Amount of mail-order drug claims were not available for 1991 and were estimated based on
GTE experience

For the Hawaii retiree medical plan, summaries of paid claims for 1991 and 1992 and numbers of
covered participants.

DEVELOPMENT OF PER CAPITA MEDICAL COST ASSUMPTIONS

For the GTE retiree medical plans:

• Historical experienced per capita claims cost were calculated by age group within region for
1990, 1991 and 1992 (non-drug experience for 1992 was annualized)

• Per capita claims costs were projected to 1993 separately from 1990, 1991 and 1992
experience, based on assumed trend

• 1993 per capita claims costs were developed as a weighted average of 1990, 1991 and 6
months 1992 experience (weights used were 33.3%, 41.7% and 25% respectively)

- 8 -
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GTE Corporation
Data Sources and Development of
Per Capita Medical Cost Assumptions for
January 1, 1993 Retiree Welfare Valuation

For the GTE retiree medical plans: (continued)

• Per capita claims costs were increased by 4% to reflect administrative fees and reflected
minor adjustments for apparent understatement of post-65 and spouses per capita costs

• Post-65 costs for retirees with a "carve out" approach to coordination of GTE benefits with
Medicare (generally, post-1989 retirees) were established as 75% of those for "pre-1990"
retirees to reflect the different approach to coordination of plan benefits with Medicare

For the Contel retiree medical plans:

• Experienced per capita claims costs on a "paid" basis were determined for the "old" plan for
1991 and 1992, and were then adjusted to an incurred basis.

• Per capita claims costs for the "old" plan were projected to 1993 based on assumed trend
separately from the 1991 and 1992 experience, and were increased by 4% to reflect
administrative expenses

• 1993 per capita claims costs were developed as a weighted average of projected 1993 costs
based on 1991 and 1992 experience (weighting used was 40% and 60%, respectively)

• These "composite" old plan 1993 per capita costs were adjusted to produce separate rates for
California/Nevada and all other locations

• Corresponding costs for the "new" plan(s) were developed as a percentage of those for the
"old" plan, based on the relationship of expected or -ratebook- costs for the different plan
designs

SOURCES OF DEMOGRAPHIC DATA

Demographic data was collected from several sources as of January 1, 1993 for the valuation.
Retiree data for Contel was provided by the Retiree Benefit Center. All other retiree data (except
Hawaii) was supplied by Travelers, and supplemented by information from Shareholder Services
and Telops. For Hawaii, 1993 pension data was used, supplemented by approximately 300
additional assumed retirees (to match reported headcounts).

Data for active employees was provided by Shareholder Services, and was supplemented by
additional information provided by Telops for GTE and Contel Telops employees.
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GTE CORPORATION

Per Capita Medical Cost Assumptions for
January 1« 1993 Retiree Welfare Valuation

EXHIBIT A

Pre-'990 Retirees Post-'989 Retirees

A!a Retiree Spouse Retiree Spoyse Applies to:

SET A <50 $4,162 $2,528 $4,162 $2,528 GTE Southwest
50 - 54 4,578 2,780 4,578 2,780 Telops Headquaners
55 - 59 5,053 3,069 5,053 3,069 GTE Supply
60·64 5,945 3,611 5,945 3,611

65·69 1,260 789 945 592
70 - 74 1,361 852 1,021 639
75 - 79 1,462 915 1,096 686
80 - 84 1,562 978 1,172 734

85+ 1,663 1,04, 1,247 781

SET B <50 $2,846 $1,919 $2,846 $1,919 All GTE North Companies
50·54 3,130 2,111 3,130 2,111 GTE Nonhwest
55 - 59 3,455 2,330 3,455 2,330
60 - 64 4,065 2,741 4,065 2,741

65 - 69 1,060 763 795 572
70·74 1,145 824 859 618
75 - 79 1,230 885 922 664
80 - 84 1,314 946 986 710

85+ 1,399 1,007 1,049 755

SET C <50 $2,990 $2,294 $2,990 $2,294 All GTE South Companies
50·54 3,289 2,523 3,289 2,523 Data Services (GTEOS)
55·59 3,631 2,785 3,631 2,785 Communications Corp
60 - 64 4,272 3,277 4,272 3,277 (GTECC)

65 - 69 1,172 996 879 747
70 - 74 1,266 1,076 949 807
75 - 79 , ,360 1,155 1.020 867
80 - 84 ',453 , ,235 1,090 926
85+ 1,547 1,315 1,160 986
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GTE Corporation
Per Capita Medical Cost Assumptions for
January 1. 1993 Retiree Welfare Valuation

EXHIBIT A
(continued)

Pre-199Q Retirees Post-1989 Retirees

~ Retiree Spouse Retiree Spouse Applies to:

SET 0 <50 $4,416 $2,946 $4,416 $2,946 GTE California
50·54 4,858 3,241 4,858 3,241 GTE Alaska
55 - 59 5,363 3,578 5,363 3,578 GTEL
60 - 64 6,309 4,209 6,309 4,209

65 - 69 1,252 1,050 939 788
70 - 74 1,352 1,134 1,014 851
75 - 79 1,452 1,218 1,089 914
80 - 84 1,552 1,302 1,164 977

85+ 1,653 1,386 1,239 1,040

SET E <50 $2,100 $1,680 $2,100 $1,680 GTE Hawaii
50 - 54 2,310 1,848 2,310 1,848
55 - 59 2,550 2,040 2,550 2,040
60 - 64 3,000 2,400 3,000 2,400

65 ·69 550 440 550 440
70 - 74 594 475 594 475
75·79 638 510 638 510
80 - 84 682 546 682 546

85+ 726 581 726 581

SET F <50 $3,131 $2,683 $3,131 $2,683 All Non-Telops Units:
50 - 54 3,444 2,951 3,444 2,951 Electrical Products
55 - 59 3,802 3,258 3,802 3,258 Government Systems
60 - 64 4,473 3,833 4,473 3,833 Service Corp.

Telecommunications
65 - 69 1,356 1,356 1,017 1,017 Products & Services
70·74 1,464 1,464 1,098 1,098 AG/CSC
75 - 79 1,573 1,573 1,180 1,180
80 - 84 1,681 1,681 1,261 1,261

85+ 1,790 1,790 1,342 1,342
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GTE Corporation
Per Capita Medical Cost Assumptions for
January 1. 1993 Retiree Welfare Valuation

EXHIBIT A
(continued)

California & Nevada All Other Units

~ Retiree Spouse Retiree Spouse Applies to:

SETG <50 $3,769 $2,914 $3,151 $2,437 ConteI wOldwPlans
50 - 54 4,146 3.206 3,467 2,680 (Grandfathered plus pre-
SS - 59 4,576 3,539 3,827 2,959 1989 retirees)
60·64 5,384 4,163 4,502 3,481

65·69 1,403 1,146 1,174 959
70 - 74 1,515 1,238 1,268 1,036
75 - 79 1,627 1,329 1,362 1,112
80·84 1,740 1,421 1,456 1,189
85+ 1,852 1,513 1,550 1,266

SETH <50 $3,015 $2,331 $2,521 $1,949 Contel wNewwPlan High
50·54 3,317 2,564 2,773 2,144 Option (see note below)
55 - 59 3,661 2,831 3,061 2,367
60 - 64 4,307 3,330 3,602 2,785

65 - 69 1,389 1,135 1,162 949
70 - 74 1,500 1,225 1,255 1,025
75 -79 1,611 1,316 1,348 1,101
80·84 1,722 1,407 1,441 1,177

85+ 1,833 1,498 1,534 1,253

SET I <50 $2,994 $2,315 Applies to: post-3/1/93
50 - 54 3,293 2,546 union retirees of ConteI
55 - 59 3,635 2,811 New York and Vermont
60 - 64 4,277 3,307

65 - 69 822 671
70 - 74 888 725
75 - 79 954 778
80 - 84 1,019 832

85+ 1,085 886

t:isUl: Assumed costs for wneww plan middle and low options were a percentage of the above
cQsts for the high option, as follows:

Percent of
High Ootion Cost

Middle Option
• Pre-65 93.0%
• Post-65 99.5%

Low Option
• Pre-65 86.0%
• Post-65 99.0%

- 12 -
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EXHIBIT B

GTE CORPORATION

Medical Plan Participation Rates for
Future Retirees for

January 1, 1993 Retiree Welfare Valuation

Participation rate assumptions generally vary based upon the level of contributions required by the
retiree or spouse:

Service-Related Contribution
Schedule (except EPG) Percent Participation

Years of Service
at Retirement

0- 9
10-14
15 -19
20 -24
25 -29

30+

Retiree

73%
73
82
91
96
98*

Spouse

67%
67
78
89
94
97*

• For GTE Labs, 96% for retiree and 94% for spouse.

Service-Related Contribution
Schedule (for EPG)

Years of Service
at Retirement

o -14
15 -19
20 -24
25 -29

30+

Retiree

73%
78
87
94
98

Spouse

67%
73
83
91
97

GTE Telops Alaska Age at
Retirement Retiree Spouse

Under 65 90% 80%
65 and Over 97 96

GTE Supply Non-union Age at
Retirement Retiree Spouse

Under 65 93% 87%
65 and Over 97 96

l.
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GTE Corporation
Medical Plan Participation Rates for
Future Retirees for January 1, '993
Retiree Welfare Valuation

GTE Telops South Union and Telops
Ohio Union

Age at
Retirement

Under 65
65 and Over

Retiree

97%
97

EXHIBIT B
(continued)

Spouse

93%
96

GTE California Union and
GTEL Union

Age at
Retirement

Under 60
60 - 64
65 and Over

Retiree Spoyse

90% 80%
100 94
100 97

GTE Hawaii Union and all Contel
Union and Non-union

GTE Telops Union at Indiana CWA,
and Pennsylvania (also pre-1994
Wisconsin and Northwest Union)

- - - - - - - - - - - -100% participation- - - - - - •• - - - -

Age at
Retirement Retiree Spouse

Under 62 90% ·80%
62 - 64 100 99
65 and Over 100 97

GTE Telops Union at Illinois, Indiana Age at
IIEW, Michigan, Midwest (lA, MN, Retirement Retiree Spouse
MO, NE), Northwest, and
Wisconsin Under 60 90% 80%

60 - 64 100 99
65 and Over 100 97

GTE Supply Union and Retiree Spoyse
AG Communication

Male 85% 50%
Female 75 80
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AUG. -14' 95(MONI 09:19 TEL:214 718 1541 P. 002

THE PLAN FOR I."OAINID RETIRED QROUP INSURANCE

1.01. Iba.!It,bti"'mtnl Of lb. !Jan.

GTE Corporation has .,tablished. a plan, ttttctive September 30. 1991 (Plan No.
504), aa hereinafter .It forth tor providing medeal benefits to INgibit r.til'ld
employ••s and their dependentS. The p_". as ..ated herein and as am'nded
from tim. to time. shan b. known as The Plan tor Bargained Retired Group
InSurance.

1.02. ComQon,nt B.nefits.

Th. Plan shall include tho•• Component Benefits pro'iid.d under the
deslgnaticns listed in SChedule. A and B.



AUG. -14' 95 (MON) 09:19

2.01. Q.tinjtiQnl.

TEL:214 718 1541

seCTIQH 2. DEFINITIONS

P. 003

(a) The fOllowing wolds a"cfphraU. u used in the Plan shall have the
fotlowi"G ",••ninas u"le••• different m.anina is required by the conlell:

(' ) caromj"••, The term ·Committ.,- means tht Employ•• Blneflts
Committee of the Company.

(2)

(3)

(4)

Company. The term ·Company· means cne Service Corporation, a
New York corporation.

Componlnt IWIIl: The tlrm -Component B.nefit" ""ans an
employel welt.,. ben.fit that is designated on Sen'dul. A as one of
thl component benefits of the Ptan or. dtscrtptiOn of luch benefit as
••1forth In an applicable Plan document.

em_f[. Th, term -Employ.r- means any emplOyer that Is an
affiliate of GTE and lhat has jcined in the Trust Agreement as an
Associate, as delined In the Trust Agreement.

. ~

(5) EBISA. The term -ERISA- means thE. Employel Retirement Income
Security Act of 1974, as amended.

(6) ~. Thl tlrm -GTE- mean. GTE Corporation, a New Vort<.
corporation.

(1) flan. The 1erm "Plan- means The Plan for Bargained Retired Group
Insurance as set fonh her.in, inCluding all exhibits. schedules.
app.ndices and supplements hereto and all docum.ms inc:orporatea
herein by reference. as each is amended from time to time.

(8) Qualified MtAJaI Cbild Suppon 0rdIC· The tlrm "Oualified Medical
Child Support Order- shall mean any judgment, deeree or ordlr
(includ1no IPP'OvaJ at • senlemenl agreement) issu.d by a court of
compet.nt jurtldietion which m.ets the requirements of section
609(8) of ERISA and which: (i) provides for chllcl suppc" with respect
to a child of • petticipant under the Plan or provides lor the health
benefit coverag. to such • child. is made pursuant to a stat.
domestic relatiOns law (inclUding a community property law). and
relat•• to benefits under the Plan, or (ii) Intcrc.s a law relating to
medICal chi~ support deSCribed in Siction 1908 01 the Social
Security Act with respect to the Plan.

(9) I..cM.1. The term "Trust" means the trust created by tn. Trust
Agreement.

(' 0) tWI' AQctItDlOl. Th. term ·Trust Agteement" means th. agretment
between the Company and State Street Bank and TNst Company,

Plln lor Bargained Retired Gtoup Ins. ·2· Augult 8. '114
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dltect ancs IfItCtive II Of r 30. ,"'•• amencIICI hmli""
to time. and any SUCCI the.... Th. TNIt Agreemenl II h••
incorporallCl by r.terence into and made • pa" of. the ,Ian.

(11 ) IN''.. The tlrm -Trust..- means the UUItH of the TIUIl

(12) ~. The ,.nn -V.ar" me.ns the fiscal year of the Pten commencing
'January 1 and ending Dlc.mber 31.

(b) O'ndl[. Wh.n used In the Plan. masculine prono",n$ shall r.f.r both to
mailS and te '.malls.

Plan for BlIVainea Attired GlOUp In,. . ·3· AuQUst e, '994
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(b)

(a)

3.01. ~_"'DIU_dlI

The fttirect.~. cove. and th. blndtI ptOvIRcI by
MChCofftDOntnt "MIt ...1M dltenniMG 1XCIuliVIIW'Dy the
aummary plan dtlCdption lot M COmponenl ..",It: provided,
nowevlr, tMt cave,... and .....tIII under the ,..." lhal be
provided In excess of such .. may be provided by tnl summary plan
description for I Component Benetti to the Ixtent r'CIui'" by
IPPHcab1. law.

Notwtthltandng tM roregolng in subparllrapn (I), .ttecttv.
August 9, 1913, 1M Ptan .... provide benefltSlO dtPfndtnt
chifclren planned with pat1IcIpIntI or bt"..riel for adoption
uncIer the AIM ttnnl and concIIons • ~ In the CIII of
dePlt*nt chlldr.n who .. natu.... chilcltln 0' paltidpants or
beneficiarl•• uncler the PIIn, I""pecalvl of whtthtr tht ICIOptlon
I'Ias becolM final: and thl Plan .haI not flstrict coY-reoe of such
a child solely on the basil af p'MJdItin; condition of such child at
the time that luch child would otherwl•• become lligible for
caverage und.r the Plan. If th. adoltl:pn or pLlcem,m for adoption
occurs while the participant or bene' ~.ry I, eUgibl. for coverage
under 1n, Plan, in accordanCI ¥lith Section 801(c) of ERISA and
the regulations ther.under.

3.02. ptym,nt of lI.nefits.

Benefits provided by the Component Ben,fits Ihall be paid by tht Plan. The
nabitity of the Plan, the Tryat and th, Trutt.. to provide blnefits uncler a
Component Senetit shall b. Imittel by the terms of th. Compon.m Benefit
summary plan description. the Trust Agreem,nt, and this Plan instrument,

3.03. III WjthhgJdigg.

The amount of any ben.flt paid from thl Plan to a participant or beneficiaty under
• Componen' B,n,fit shall be rlClucecl by th. amount ot any income W or
employment tax that is required to be withheld pursuant to any a~plicable fed,ral,
51al., or Ioeallaw or any appHcable forlign law.

3.04. gtwr AdJYItrn'QlI.

-- The amount of any ben.fll paid from the Plan to • participant or beneficiary und.r
a Component Benefit Shall be rlduced by the amount of any excell payments
previously made by the Pia" to that participant or benefiCiary under that
Component eene'it. regardlelS ot whltn.r such .xc... paym.nt was made by
,.ason of an error of the Committee or the Truste. or by reason of fal•• or
misleading Information fumi.hed by the panicipant or b.neficiary or any other
person. Such reduCtion shall continue until the .ntlre amount ot any such .xeess
payments has been recovered.

Plan lor BllrpMd Attired GIoup Ins.



~Clpt U oth.... IIfOVICIICI in .-at'. (b). bllOW. benefit paym'nts
under I c:.. liMIt .,., be .... 10 the .,.niCipant in lhe
Component ... or hie btNtida~. If .,.,.

To Ihl ,xt... per""" under a Compon,.. Itntfit. paymentl may b.
rnactt to • tlWel ,.rty 10 whOm a ,.tlICIpanl or ben.rlCial)' hal made a valid
Ulignmlnc 01 hi' nght to flceiv, such payments. In addition. if thl
Committe. det.rmines that I p&niCipaftt Ot benefciary is not competent, the
Committ., may lUtN»riZ, th. Plen to make benefit Ply.-nts to Ihe court·
appointed Iega' guardian of th. participant or ben.ficiary, to an Individual
who nal become the Iegll guardian of the partiCipant or bln.flCiary by
operation ot stat. law. or to another individual vmom the Commin••
determines to be .ntitled to r.ceive such payments on behalf of thl
panicipa"t or beneficiary.

If a payment of ben.fits II rMCSl under a Component Benltit, th.r,und.r to
a third pelt)' whom the Committl' hu determined to be entitled to rlctlv.
such payment on behalf of I participant or '-"'tldaIY, the Ptan, the
Compo".nt Benefit and ttt. Commm.. shall b' relilVld. to the fun.s1
extent permitted by law, of any obligation 10 make a duplicate payment to or
on behalf of such participant or b.n.ficiary·';

(b)

(c)

3.05. !UmaauaJ!d;illaU!JlllatlllCilLl¥

(a)



Ptan to, IIfQIined Retired Qn)up I,.,
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IICIION' p 6DNIN,STBAIIQti

P.006

4.01. Mailil.-t-":__II·

The Committ........ be the "plan IClminist,aao'- with rllPlCt 10 the Plan tor
purpo..s 0' ItNt ImpIoJee Aitirement lncome SICU~ Act of , 874. The
Comrniatt shill be ,.....,..... for Idmlnllt.ring the "Ian. and except as other·
wi.. provided by • Compo...", Beneftt summary plan deSCription. the CommittH
shall .'so administer tlCh Component Benefit.

4.02. N1mtd Fjdyp'l:¥.

T"e Committ•• ,han be thl "named ftdUCiaty· with re.pect to Iht Plan fOr
purposi. of th, Employ" "-tirement Income Secunty Act of 1874. Except. as
otherwi•• provided In a Component Benefit. the Commltt.. ,hall be the ·naNd
fidUCiary· with ....pect to the Co,""ne"t Benefits for purposes of the Emplovee
Retirement Income Security AI;t Of , 974,

4.03. e.g",. andQlJ1iJl gf tn. CCmmjU.,.

The Committee ,hall have discretionary authority:t:J determine eliQibility for
ben.fits. to conltru.1h. terml of the Plan and Ulc-,bomponent Be"eflt' l and to
decide any and all matters ariling under the llian and the Component Benefits.
including without limitation the right to remedy po.lible ambiguities,
inconsistencies. Ot omissions by g.n.raJ rull or panicular decision, provided that
all such int.rpretations and dlCislons shall be applied in a uniform and
nondiKrlmlnatory manner to aU participants and benefiCiaries who are slmilarfy
situated. In addition to suc:ft authority and any impled powers and duties that may
be needlct to carry out the prcvilions of this instrument, the Committee shall have
the follOwing specific powers and duties with respect 10 the Plan. and with rlsped
to any Compon.nt B.neflt (or portion thereof) t.,at tn. Committee administers:

(a) To make and enforce such rule. and regulations as it snail deem necessary
or proper tor the efflCi.nt administration of the Plan and the Component
Benefits:

(b) To authorize disbursements from the Plan and the Component Benefits.
provided that any instructions 01 the Committ•• authorizing disbursements
from the Plan and the Compon.nt Benefits ,hall be In writing and signed by
a member of the Committe, or a d.'agate that has be.n given such
authority; and

(c) To employ one or'more petsons to render adVice with respect to any 01 its
responsibilities und.r the Plan or any Component Benefit(s).
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4.04. P'.l1iMI Of Aut"" Iv ID' CamniDM •

The CommiII•• "." in ill diaCtttion. 10 MY OINt pe'lOn or person.
IUthOrily to .. 0" IiIhaII Of 1M eommilllt. lnoludina tu nat ImiItd to the anhOf'ity
to make any determi"atiOft or 10 lign CheCk•• wan1IntI. or other inltrume"
incidental 10 1M ope'aaio" of the PtIn or any Component ....tt.) (or portion
thereof) that thl CommlttM administ.,., or to the making of any PIIyment lpeciflld
th.,.tn,

4.05. emptoyment ,Af AgiltlDJ"

The Committee and thl CO"'C)lny are authoriZed to employ counlll and to
.m~oy persons to provide such actuarial. cteriCal. or oth., services as they may
require In carrying out their duties under the Plan or any Component Senefit(s)
provision.

4.oe. Mmjnj"CI'iAD At.he TruJI,

Subject to the proviSions ot th, TNst Atr"ment. the Trust" I"all hav,
responsibility 'ar the management and control of the assets of the Plan that art
"eld in the Trust. AI the d1rtCtion of the CommitlH. or any person to wl'\om the
Committe. hiS delegated such authority pursuant ~ Section '.0' har.of, the
Trustee shall make payments from thl Trull in Oft' "r to pay blnefltl prOVided to
participants and benefidaries under a Component a,nefit and in order to pay the
administrative exp.n••s of the Ptan or any Component Benefit. Th. Committe.
may appoint or r.mOVI the Trust••• as provided in the TN" Agre.ment.

4.01. Prpc;,sljog of Qlljm•.

The Committee shall adoptluch rules for processing claims under tl'\e Ptan and
the Component 8.nefitl II it deems adVisable or as may b. required by the
EmplOye. Retirement Income Secul11y Act of 1174.

4.08. Claims Review PrQGtdur,.

(a)

(b)

Any panicipant or l)eneraciary whO., ctaim tor benefits under the Plan is
denied snail be provletld with a written explanatiOn ..tting tonh the sptdtic
re_lOns tor the denial. a r,f"ence to the specific provision(s) of th, Plan on
which the denial is based. a description of any additional mat,rial or
information necHsatY to perfect the claim, and an .xplanation of the Plan's
claim review procedure.

The P8r1icipant. his legal repres.ntative, or his benefICiary may request th.Jt
the Committ.e r,eonSider 'he denial, by tiling with the Committ•• a written
request for reconllderatJon wilhin 80 days 01 tne recfjpt Of written notice ot
In, denial. In pursuing such. requ.lt. tne claim,nt may re"iew pertinent
dOcuments and may submit issu•• ancl comments in wrtting. The
Committe. shall make its decision on reconsideratIOn within 10 days of
rlceipt of the request tor reconsiderltion. unltss Special circumstances
require an extension of time for Procelling, in which ease a deCision shall
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5.01. e1Ift"''''!IIn-
The Ptan and aU of the Component Benefits shall be a lintle plan fOr pur;ost. of
tne Empto~.. Retire..1It Income security Act 0' 1874. All of th..... 0' the
....n Ihat a,. held In "" Trult .... be a,,1i1lble to provide Mne.1 under Illy or
all of th. CoMponent ""eft'l thai togethtt make up .h. Plan. The Elftt)lorer',
contributions to the Trull under a Component Benefit shall be available not only
for the provision of beMit. and lhe payment or any Idmjniltf'lttVI Ilpl".' under
that Component lenetil, but 1110 to provide benefits under the other Component
lenefil(s) that makl up tne Plan and to pay administrative exptnses under ,,,.
Plan and under the other Component Benefit(s).

Notwithstanding the toreooing. patticipanta and benefICiaries enrolled in I health
maintenance organizatiOn (HMO) ....aJllook solely to thl HMO for provilton of h.alth
car. HMelland payment of any CIeIm relatir1Q to IUCh "Nice,. If. Component
lIenefit is provided through an Insurance contraC1 with an insurance coml)lny.
participants and b,neftdarie. sh.lllook solely to such insurance company tor the
provision of such Component B.nefit.

5.02. Contrlbytjons» tbe IMJ.

(a) The !mployers shall c:ontribYte to the Trult from time '0 tim. an amount
sufficient (ant' liking into -=count the asse,. of the Tl\Ist, contributions by
participants and ben.ficiaries and contributions to the other funding
arrangement. provided for herein) to provide for benefits that paniOgants a"d
beneliciarie• • r, antiCipated to be .ntitled to receive under thl Component
B."efit(s) during the V••r. In addition. the Employers. in their sale discretlon.
may provide ben,fits for participants and ben.flCiaries by paying contributions
to one or more of the followtng: an insurance company as premium for an
insurance contract or an HMO pursuant to an agreement with suc:h HMO.

(b) Panicipants and btneticiartls shall make suc:h contributions to the TNst as
are specified by the summary plan description for 'he applicabll
Companent Benefit and by any elfCtions that partiCipants and ben.fiCianes
make in accordanee with the summary plan description for the applicable
Component Benefit.

(c) The reasonable expen••s incident to the administration and operation of
each Component B.nefit, including tha compensation of the Tru.t••,
anornev., ldVilOrI, ICluane., fidUCiaries. and IUCh other parlOl'll providing
technical and clerical U.lrance IS may be required I shall be paid out of
the Trust unit.. tl'\e Company nOtifies th. Committe. that the Company or
the Emplo~.rs have paid or will pay sueh expenses.

(d) If any Employ.r make. a contribution 10 th. Tru.t by a mistake of fad. the
Truste, shall rllum such contribution to that Employer within one ye.r after
the payment of the contribution.
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The ..... ot the "1MI'" nell incluClt any of the """11 II""of the
Ernpto~' thai have not been contributed to the Tru•• an insur.ne.
company, Of an t-!MO.
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