
GTE CORPORATION

Actuarial Methods and Assumptions for
January 1« 1993 Retiree Welfare Valuation

METHODS

Service cost and accumulated
postretirement benefit
obligation

Full eligibility date

Market-related value of assets
(where applicable)

Development of claim cost
assumptions

Towers Perrin

Projected unit credit. allocated from date of hire to full
eligibility date

Varies depending on plan provisions. Example:

• For locations with retiree medical cost-sharing
unrelated to retirement age or years of service, full
eligibility age is the earliest retirement eligibility date.

• For the service-related retiree medical contribution
schedule, the full eligibility age is related to years of
service at retirement date.

For example:

For an employee who is assumed to retire with
30 or more years of service, full eligibility age is
the employee's age when he completes 30 years
of service.

For an employee who is assumed to retire with
25-29 years of service, full eligibility age is the
employee's age when he completes 25 years of
service.

• For ·pay-related· retiree life insurance plans, full
eligibility age is the assumed retirement date.

• For locations with company-provided coverage
available only if retirement is on or after a certain age
(age 60 or 62), full eligibility age is age 60 or 62.

Fair value

Per capita claim cost assumptions are based upon an
analysis of actual per capita claim costs for 1990. 1991
and 6 months of 1992, with projection to 1993.
Additional details are in Exhibit A.
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GTE Corporation
Actuarial Methods and Assumptions for
January 1, 1993 Retiree Welfare Valuation

METHODS (continued)

FAS # 106 adoption date

Amortization of transition
obligation

ADJUSTMENTS

ECONOMIC ASSUMPTIONS

General inflation

Discount rate

Return on plan assets (where
applicable)

Salary increase rate (for pay
related life insurance)

January 1, 1992 for GTE consolidated accounting
purposes and for most non-Telops local accounting;
January 1, 1993 for Telops entities (and for Directories,
GTE Labs and Service Corp.) for local accounting.

The consolidated accounting results by legal entity
Immediately recognized the transition obligation in 1992.
The results to be used for local basis accounting (where
different than consolidated) amortize the transition
obligation over 20 years.

AG/CSC: The results shown include an addition $1 6
million of APSO to reflect GTE's estimated portion (50%
for 1993) of AG's obligation for post-1993 retirees and
certain 1992 ERIP retirements.

4.0%

8.0%

8.25%

6.0%
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GTE Corporation
Actuarial Methods and Assumptions for
January 1. 1993 Retiree Welfare Valuation

MEDICAL PLAN ASSUMPTIONS

Age-related per capita claim costs are provided in Exhibit A. The claim costs vary by
company/unit as appropriate based upon historical results. Administrative expenses equal to 4%
of assumed claims are included in the starting per capita costs.

Medical trend assumptions

Pre-65

All GTE and
"Old" ConteI "New" ConteI

Year Plans Plans Post-65

1993 13.0oAJ 11.2% 9.5%
1994 12.0 10.4 9.0
1995 11.0 9.6 8.5
1996 10.0 8.8 8.0
1997 9.2 8.1 7.6
1998 8.5 7.5 7.2
1999 7.9 7.0 6.9
2000 7.4 6.6 6.6
2001 7.0 6.3 6.4
2002 6.6 6.0 6.2
2003 6.3 5.7 6.1

2004 and later 6.0 5.5 6.0

The above trend assumptions for post-65 costs for the Medicare Supplement plan reflect the
impact of Medicare physician payment reforms, which limit "balance billing" by physicians not
accepting Medicare assignment. A nonparticipating physician may not bill a Medicare patient
more than 109.25% of the Medicare "allowable charge.·

The trend assumptions shown above are applied to net incurred claims cost. The rates to be
shown for corporate footnote disclosure should be those applicable to gross eligible charges. For
disclosure purposes, the "average" health care cost trend rates assumed might be described as
averaging approximately 11 % for 1993, grading to 6% for years 2004 and later.

- 3 -
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GTE Corporation
Actuarial Methods and Assumptions for
January 1, 1993 Retiree Welfare Valuation

MEDICAL PLAN ASSUMPTIONS (continued)

Increase in retireel
spouse contributions

Increase in administrative
expenses

DEMOGRAPHIC ASSUMPTIONS

Mortality

Retirement

Termination

Disability

• For plans with a post-65 contribution of $120, no future
increases in the contribution are assumed.

• For certain groups for which retiree contributions are
established as fixed dollar amounts, as indicated in the
summaries of plan provisions, no future increases in the
contributions are assumed.

• For all others, contributions are expected to increase at the
medical trend rate above.

Administrative expenses are included in the starting per capita
claim cost, and are assumed to increase at the medical trend
rate.

1983 Group Annuity Mortality Table

Sample life expectancies:

Age 60:
Male 19.9
Female 25.7

Age 65:
Male 16.0
Female 21.3

Same as for pension valuation. Approximate average
retirement ages:

Nonunion 60
Telops union 61
Other union 63

Same as for pension valuation

None assumed
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GTE Corporation
Actuarial Methods and Assumptions for
January 1, 1993 Retiree Welfare Valuation

DEMOGRAPHIC ASSUMPTIONS (continued)

Dependent status • Current retirees: Actual spouse data was used for current
retirees. If spouse birthdate was not provided, wives were
assumed to be 3 years younger than husbands.

• Future retirees: Based upon analysis of GTE demographics
as shown below:

Retirement
Age

Percent Married at Retirement

Female

Under 50
50 - 54
55 - 59
60 - 64
65 and over

86%
89
90
90
90

66%
66
63
55
45

\..

Spouse's age (for future
retirees)

Participation rates
(medical)

TOlm"SPerrin

Wives are three years younger than husbands.

For plans requiring contributions by the retiree/spouse, a
percentage of future retirees/spouses are assumed to decline
retiree medical coverage. Decreased participation is expected
as the dollar amount of required contributions increases. See
Exhibit B for details.
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GTE Corporation
Actuarial Methods and Assumptions for
..ianuary 1, 1993 Retiree Welfare Valuation

LIFE INSURANCE
ASSUMPTIONS

"eashout" election rate
for life insurance (where
available)

Other life insurance
assumptions

For current retirees, life insurance amounts were not available
in the data except for Government Systems and ConteI
retirees. For plans with a cashout option at retirement, an
assumption was made to approximate the life insurance
amounts currently in effect:

Percentage of
insurance stjll jn effect:

• Nonunion 60%
• Union 70%

Life insurance amounts for current retirees were estimated if
not provided in retiree data (85% of retirees). For pay-related
life insurance, the amount of life insurance for current retirees
was estimated by using current average salary levels and
projecting back to the retirement date to estimate salary at
retirement.

- 6 .



Claims experience

Demographic

Population

Asset return

Plan provisions

Future VEBA
contributions

TowersPerrin

GTE CORPORATION

Actuarial Assumptions for Forecast
for January 1, 1993 Retiree Welfare Valuation

Costs increase according to valuation assumptions,

Experience follows valuation assumptions.

Constant number of active employees.

Experience follows valuation assumptions.

Curre'nt plan provisions were assumed to continue unchanged
over the forecast period.

None assumed except for Government Systems retiree life
insurance,VEBA, for which future contributions are assumed to
equal the service cost each year plus 15-year amortization of the
1/1/93 unfunded actuarial liability.
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GTE CORPORATION

. Data Sources and Development of
Per Capita Medical Cost Assumptions for

January 1, 1993 Retiree Welfare Valuation

SOURCES OF CLAIM DATA

For the GTE retiree medical plans:

• Summaries of numbers of covered participants and dependents and related incurred non-drug
claims by claimant age groups within regions for 1990, 1991 and the first six months of 1992
(from Medstat database)

• Summaries of paid drug claims (both mail order and non-mail order) by claimant age groups
within regions for 1990 - 1992 (from Travelers)

For the Contel retiree medical plan:

• Summaries of paid claims for 1991 and 1992 (excluding mail-order drugs) and numbers of
covered participants, split between "old" and "new· plans

• Amount of mail-order drug claims were not available for 1991 and were estimated based on
GTE experience

For the Hawaii retiree medical plan, summaries of paid claims for 1991 and 1992 and numbers of
covered participants.

DEVELOPMENT OF PER CAPITA MEDICAL COST ASSUMPTIONS

For the GTE retiree medical plans:

• Historical experienced per capita claims cost were calculated by age group within region for
1990, 1991 and 1992 (non-drug experience for 1992 was annualized)

• Per capita claims costs were projected to 1993 separately from 1990, 1991 and 1992
experience, based on assumed trend

• 1993 per capita claims costs were developed as a weighted average of 1990, 1991 and 6
months 1992 experience (weights used were 33.3%, 41.7% and 25% respectively)

- 8 -
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GTE Corporation
Data Sources and Development of
Per Capita Medical Cost Assumptions for
January 1, 1993 Retiree Welfare Valuation

For the GTE retiree medical plans: (continued)

• Per capita claims costs were increased by 4% to reflect administrative fees and reflected
minor adjustments for apparent understatement of post-55 and spouses per capita costs

• Post-65 costs for retirees with a "carve out" approach to coordination of GTE benefits with
Medicare (generally, post-1989 retirees) were established as 75% of those for "pre-1990"
retirees to reflect the different approach to coordination of plan benefits with Medicare

For the ConteI retiree medical plans:

• Experienced per capita claims costs on a "paid" basis were determined for the "old" plan for
1991 and 1992, and were then adjusted to an incurred basis.

• Per capita claims costs for the "old" plan were projected to 1993 based on assumed trend
separately from the 1991 and 1992 experience, and were increased by 4% to reflect
administrative expenses

• 1993 per capita claims costs were developed as a weighted average of projected 1993 costs
based on 1991 and 1992 experience (weighting used was 40% and 60%, respectively)

• These "composite" old plan 1993 per capita costs were adjusted to produce separate rates for
California/Nevada and all other locations

• Corresponding costs for the "new" plan(s) were developed as a percentage of those for the
"old" plan, based on the relationship of expected or "ratebook" costs for the different plan
designs

SOURCES OF DEMOGRAPHIC DATA

Demographic data was collected from several sources as of January 1, 1993 for the valuation,
Retiree data for Contel was provided by the Retiree Benefit Center. All other retiree data (except
Hawaii) was supplied by Travelers, and supplemented by information from Shareholder Services
and Telops. For Hawaii, 1993 pension data was used, supplemented by approximately 300
additional assumed retirees (to match reported headcounts).

Data for active employees was provided by Shareholder Services, and was supplemented by
additional information provided by Telops for GTE and Contel Telops employees.
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GTE CORPORATION

Per Capita Medical Cost Assumptions for
January 1, 1993 Retiree Welfare Valuation

EXHIBIT A

pre-1990 Retirees Post-1989 Retirees

~ Retiree Spouse Retiree Spouse Applies to:

SET A <50 $4,162 $2,528 $4,162 $2,528 GTE Southwest
50·54 4,578 2,780 4,578 2,780 Telops Headquarters
55 - 59 5,053 3,069 5,053 3,069 GTE Supply
60·64 5,945 3,611 5,945 3,611

65·69 1,260 789 945 592
70·74 1,361 852 1,021 639
75·79 1,462 915 1,096 686
80·84 1,562 978 1,172 734

85+ 1,663 1,041 1,247 781

SET B <50 $2,846 $1,919 $2,846 $1,919 All GTE North Companies
50·54 3,130 2,111 3,130 2,111 GTE Northwest
55·59 3,455 2,330 3,455 2,330
60·64 4,065 2,741 4,065 2,741

65·69 1,060 763 795 572
70·74 1,145 824 859 618
75·79 1,230 885 922 664
80 - 84 1,314 946 986 710
85+ 1,399 1,007 1,049 755

SET C <50 $2,990 $2,294 $2,990 $2,294 All GTE South Companies
50·54 3,289 2,523 3,289 2,523 Data Services IGTEDS)
55·59 3,631 2,785 3,631 2,785 Communications Corp
60·64 4,272 3,277 4,272 3,277 IGTECCI

65·69 1,172 996 879 747
70 - 74 1,266 1,076 949 807
75·79 1,360 1,155 1,020 867
80·84 1,453 1,235 1,090 926

85+ 1,547 1,315 1,160 986

- '0·
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GTE Corporation
Per Capita Medical Cost Assumptions for
January " 1993 Retiree Welfare Valuation

EXHIBIT A
(continued)

Pre-1990 Retirees Post·19S9 Betirees

~ Retiree Spouse Betiree Spouse Applies to:

SeT 0 <50 $4,416 $2,946 $4,416 $2.946 GTE California
50 - 54 4,858 3.241 4,858 3,241 GTE Alaska
55 - 59 5,363 3,578 5,363 3,578 GTEL
60·64 6,309 4,209 6,309 4,209

65 - 69 1,252 1,050 939 788
70 - 74 1,352 1,13.4 1,014 851
75 - 79 1,452 1.218 1,089 914
80 - 84 1,552 1,302 1,164 977
85+ 1,653 1,386 1,239 1,040

SET E <50 $2,100 $1,680 $2,100 $1,680 GTE Hawaii
50 - 54 2,310 1,848 2,310 1,848
55 - 59 2,550 2,040 2,550 2,040
60 - 64 3,000 2,400 3,000 2,400

65 ·69 550 440 550 440
70 - 74 594 475 594 475
75 - 79 638 510 638 510
80 - 84 682 546 682 546
85+ 726 581 726 581

SeT F <50 $3,131 $2,683 $3,131 $2,683 All Non-Telops Units:
50 - 54 3,444 2,951 3,444 2.951 Electrical Products
55 . 59 3,802 3,258 3,802 3,258 Government Systems
60 - 64 4,473 3,833 4,473 3,833 Service Corp.

Telecommunications
65·69 1,356 1,356 1,017 1,017 Products & Services
70 - 74 1,464 1,464 1,098 1,098 AG/CSC
75·79 1,573 1,573 1,180 1,180
80·84 1,681 1,681 1,261 1,261

85+ 1,790 1,790 1,342 1.342
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GTE Corporation
Per Capita Medical Cost Assumptions for
January 1, 1993 Retiree Welfare Valuation

California & Nevada All Other Units

8.Ql Retiree Spouse Retiree Spouse

SETG <50 $3,769 $2,914 $3,151 $2,437
50·54 4,146 3,206 3,467 2,680
55 - 59 4,576 3,539 3,827 2,959
60 - 64 5,384 4,163 4,502 3,481

65·69 1,403 1,146 1,174 959
70 - 74 1,515 1,238 1,268 1,036
75·79 1,627 1,329 1,362 1,112
80 ·84 1,740 1,421 1,456 1,189
85+ 1,852 1,513 1,550 1,266

SETH <50 $3,015 $2,331 $2,521 $1,949
50·54 3,317 2,564 2,773 2,144
55·59 3,661 2,831 3,061 2,367
60 - 64 4,307 3,330 3,602 2,785

65 - 69 1,389 1,135 1,162 949
70 - 74 1,500 1,225 1,255 1,025
75·79 1,611 1,316 1,348 1,101
80 - 84 1,722 1,407 1,441 1,177

85+ 1,833 1,498 1,534 1,253

SET I <50 $2,994 $2,315
50 - 54 3,293 2,546
55·59 3,635 2,811
60 - 64 4,277 3,307

65 - 69 822 671
70·74 888 725
75·79 954 778
80 - 84 1,019 832

85+ 1,085 886

EXHIBIT A
(continued)

Applies to:

Contel -Old- Plans
IGrandfathered plus pre
1989 retirees)

Contel -New- Plan High
Option (see note below)

Applies to: post-3/1/93
union retirees of Contel
New York and Vermont

~: Assumed costs for -new· plan middle and low options were a percentage of the above
c~sts for the high option, as follows:

Percent of
High Option Cost

l

Middle Option
• Pre-65
• Post-65

Low Option
• Pre·65
• Post-65

Towers Perrin

93.0%
99.5%

86.0%
99.0%
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EXHIBIT 8

GTE CORPORATION

Medical Plan Participation Rates for
Future Retirees for

January 1« , 993 Retiree Welfare Valuation

Participation rate assumptions generally vary based upon the level of contributions required by the
retiree or spouse:

Service-Related Contribution
Schedule (except EPG) Percent Participation

Years of Service
at Retirement

O· 9
10 - 14
15 - 19
20 -24
25 -29

30+

Retiree

73%
73
82
91
96
98·

Spouse

67%
67
78
89
94
97·

• For GTE Labs, 96% for retiree and 94% for spouse.

Service-Related Contribution
Schedule (for EPG)

Years of Service
at Retirement

o ·14
15 -19
20 ·24
25 ·29

30+

Retiree

73%
78
87
94
98

Spouse

67%
73
83
91
97

GTE Telops Alaska Age at
Retirement Retiree Spouse

Under 65 90% 80%
65 and Over 97 96

GTE Supply Non-union Age at
Retirement Retiree Spouse

Under 65 93% 87%
65 and Over 97 96

(

- 13 -
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GTE Corporation
Medical Plan Participation Rates for
Future Retirees for January 1, '993
Retiree Welfare Valuation

GTE Telops South Union and Telops
Ohio Union

Age at
Retirement

Under 65
65 and Over

Retiree

97%
97

EXHIBIT B
(continued)

Spouse

93%
96

GTE California Union and
GTEL Union

Age at
Retirement

Under 60
60 - 64
65 and Over

Retiree Spoyse

90% 80%
100 94
100 97

GTE Hawaii Union and all Contel
Union and Non-union

GTE Telops Union at Indiana CWA,
and Pennsylvania (also pre-1994
Wisconsin and Northwest Union)

- - - - - - - - - - - -100% participation- - - - - - - - - - - -

Age at
Retirement Retiree Spoyse

Under 62 90% ·80%
62 - 64 100 99
65 and Over 100 97

GTE Telops Union at Illinois, Indiana Age at
IBEW, Michigan, Midwest (lA, MN, Retirement Retiree Spoyse
MO, NEt Northwest, and
Wisconsin Under 60 90% 80%

60 - 64 100 99
65 and Over 100 97

GTE Supply Union and Retiree Spoyse
AG Communication

Male 85% 50%
Female 75 80
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THE PLAN FOR IA"OAINID IIITIIIED aROUP INSURANCE

1,01. Tbe E"'~ilnmtDl pflb. !IIa.

GTE Corporation has Istablishld. a plan. Iffective Slptember 30, 199' (Plan No.
504), as hereinafter ••t forth for providing medical benefits to eligible retired
employe.s and their depende,.. The plan. as stattd herlin and as amended
'rom time to tim., shall be known as The Plan for eargailWd Retired Group
Insurance.

1.02. Compon.nt lenefits.

The Plan shall include thos. Component 8enefits prO'iided und,r the
d.,lgnation, listecl in SChedu", A and B.
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2,01, QlfjnniADI.

TEL:214 718 1541

SlCTIQN 2, DEfiNITIONS

P. 003

(&) The 'otowing WOrdl ancfpnr.... u used in the Plan shall haye the
totlowillO m••nings unl.ss • diff.rent m.aninQ is requir.d by 1h. cont.xt:

(' ) Cqmm;tt.,. The term -Committe,- means thl Employe. B.n.fits
Committe. of the Company.

(2)

(3)

(4)

(5)

(6)

(1)

(8)

(9)

Company. The term "Company· means GTE Service Corporation, a
New YOrk corporation.

CgmooQ'm lI..fit The term -Component B.nefit- means an
employ•• Wllfar, ben,fit that is designlted on $eftedull A IS one of
thl component benefitS of the Ptan or • dtSCl1ption of such benefit as
Nt forth In an applicable Plan document.

~. The '.rm '"Employ." means any employer that Is an
affiliat. cf GTE and lhat has joined in the Trust Agreement as an
Associate. as defined In the Trust Agreement.

• j

ESISA. The term -ERISA· means thE. Employee Retirement Income
Security Act of '974, as amended.

~. Th. t.rm '"GTE- means GTE Corporation. I New Vork
corporation.

eLan. The term ·Plan- means The Plan far Bargained Retired Group
Insurance as set fol1h herein. including all exhibits. schedules.
appendices and supplements heretc and all documents incorpOrated
her••n by reference. as each is amended from time to time.

Qu.ljfilCl MId'GI1 Cbik# SHAROn Ordle. Th, t.rm '"Qualified Medical
Child Support Order- shall mean any judgment, deer•• or order
(includlno IOProyal of a senlement agreem.nt) issued by a court of
competent jurtldictlon which mIltS the requirements of section
609(8) of ERISA ancs which: (i) provides for child support wtth respect
to a child of • Plrticipant under the Plan or provides for the heanh
be"eflt coverlg' to such. child. is made pursuant to a stat.
domestIC re,atio". law (inclUding a community property law). and
relat•• to ben'fits und.r the Plan, or (ii) enrorc.s a law r,lating to
medical ChilG support described in Section 1908 of the Social
Securtty Ac:l wit" respect to the Plan.

ItYIt. The term -TNst- means the trust created by the Trust
Agreement.

(' 0) luI AQrt.mtnt. The term -Trust Agr••menr means the .greemen1
bttween the Compa"y and Stat. Street Bank and Trust Company,

P\ln lor Bargained Retited Gtoup Ins. ·2· August 8. '114
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dltecs and MlCtive II 0' 30. '"'... lme,..., frQm Ii""
te time. and any auca_r the , The Trull AgtMtne'" II h••
incorporatM by "terence into and madt I part ott the Plan.

(' ') IN_. The term -Trust..- means tht tN_" of the TI\IIt.

(12) ~. Th. 'Inn "Ve.r" means the fiscal year 01 the Plen commencing
'January 1 anet ending DlClmber 31.

(b) GindlC. Whln us.d in the Plan, masculine prono",ns shall rlflr both to
mal.s and to 'amatas.

Plan tor 8~ainea Attired Group Inl, August 8, 1994
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3.0'. ~a"'m.JUQIIiII

iEL:214 718 1541 P. 005

(b)

(I) The fttIrect emp__• cove and 'M beneltt ptOvIdtd by
taehCOtnDOntnl IeneIt M dIterminIcI "live, by the
aummary .ndtlcdption for that Compone,. llnelt; provided,
ha...r. that eavtrIg' IncI..fill unctIr the "lin wi be
provided in excess of IUCft .. may be PfOYidld by tnesummary plan
delCllption for I Component Ben.1II to the ext,n! required by
appHcabl. law.

Notwithltlnclng the foregoing in subparagraph (a), .fleetlv.
AuGust 9, 1113, lhe Plan lhal provide beftefitllO dependtnt
cnifdNn p"nnlCl with parlciplnll or btnelciarill for adoption
under the lain. lema and COncIIIonI • ~ In the CIA of
dependtnt dtllClftn whO 1M natural childtln of partiCIpants or
benefICia". under the fItIn. IfI'MPICIIv. of wheth.r the adOptIOn
hal become final~ and thl Plan stili not Nitric! coverage of such
a child solely on the buil of plHJdSting condition of such child at
the time that such child would othlrwl•• btcome eligible for
caverage und.r the Plan, if the~n or I)l8cImem tor aetoptlon
occur. wi'll" the participant or bene" ~ary t, .liglble for coverag.
under the Plan, in accordance with Section 8OI(c) of ERISA and
the r.gulations thereunder.

3.02. Ptym,nt of J.n'fns.

Seneflts provided by the Component Benefit, ,haJi be paid by the Plan. The
liability of the Plan, the Trust and the TNI1e. to provide benefits under a
Component een.tit shaH be Imil.d by the 'erms of the Component Benefit
summary plan description. the Trull Agreement. and this Plan instrument.

3.03. Tax WjthhQldjDQ.

The amount of any ben.flt paid from the Ptan to a participant or ben.flcillY undor
• COmponent aenlfit shall be recsucec:t by the amount of any income t. or
employment tax that;$ required to be withh.1d pursuant 10 any applicable federal,
stat., or \oCallaw or any appAcable foreign law.

3.04. Qnt, 6dJYitrn.01I.

_. The amount of any ben.flt paid from the Plan to • partici08nl or bentftclary under
a Component Benetlt shall be reduced by thl amount of any excesl paymen1l
previously made b'I the Plan to that participant or beneriClary under that
Component Benefit. regardless of whetner such I.ce.. paym.nt wa. made by
r.ason of an .rror of the CommlttM or the Truste. or by reason of tal.. or
mi.....ng Information fumi.hed by the participant or beneficiary or any other
person. Such reduction shall continue until the entire amount of any such IXcess
payments has been recovered.

Plan lor Bargained A,tired Gtoup Ins. ·4· "UQUI' eo ,~



3.05. "'IXm,m to !IIIIc'" QlIlDl!lcila.

(a) Except II GIll.,... DfOVteIId in '1Ph (b), belOW. ben,fl1 payments
undlt • CcwIDonM lIMIt ....' be 10 1'"~Plnt in ,he
Component ....or "beNficiaty. If any.

(b) To th' ,~.ntpermiIICI und.r I Componenalenefit. payments may b,
macli to • tlWd ,.tty to whOm • panlOPMt or beneficiary hal maell a valid
usign",.", of hi, tight to receivt such payments. In Iddltion. if the
Committe••,rmlnt, that I partiCipant Ot beneficiary il not competent. the
Committ•• may IUlhiWiZI th. Ptan 10 lMke Mnefit pa,ments,o the court·
appointed legal guIId.n of thl participant or btntficilry, to an Individual
who "a. become the IeOII guardIan of Ihl paniCipant or benlfiCiary by
operation of statl law, or to another individual whOm 1ft. Comrmne.
d.termines to be entitled to receive such payments on behalf of th,
panldpant or btntficiary.

(c) If a payment of benefits II maese unW • Component len,fits th.reund,' to
a third party whom the Committ., hal determined to be entitled to receive
such payment on behalf of a participant or blneflcta'Y, the Ptan, the
Compon.nt san.fit and !"t Commm.. shall be relilved, to the fUllest
eX'I"'1 permitted by law, of an~ obligation 10 ~ak. a duplicate payment to or
on behalf of such participant or benefICiary'';



~st 8.1994
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JlCXION': 6QMINISTBaTIQtj

P.006

4.01.~ peinmmM.

Th. Commift. thall be the apten Idministraao'- with respect to the Plan tor
purpo... o'thl I!mpIoy. Altitemlttt Income Security Act of 1'7.. 1ft.
Comtnia. IMII t»t ......libel tor Idmint".ring thl fltan. and eKcept as other·
wi.. proylded by • COmllOfttm leneftt summary plan deSCription, the Committe.
shall .'10 administ.r lach Component Senefit

4.02. Named Fjctyc;flex·

The Committ•• ,h1n be thl "named fidUCiary" with r.spect to Ihe Plan for
purpo••• of the Employ.. ""'rement Incom. Secunty Act of 197~. Except as
ot~lWi•• providlCl in a Cot'nPO'*t Benefit, the Commitl.. thall beth. "named
fidUCiary" with respect to the Cofft90Mnt Blnefltl for purpose' of the Employee
R,tlrement Income Security Ad Of , 914,

•.03. fgWlr. and DJ.Ltill gf tn- Ccmmm'l·

The Committ.e Ihan have discretionary authorit)':~ det.rmln. 'IiQibifity for
b.nefiIS. to construe the tlrms of the Plan and th~·,bomponent Be"lfl1', and to
decide any and all matters ariling under the Plan anet the Componlnt B.n,fits,
including without Ilmlt.t~on the right to remedy po••ibl, ambigultils.
inconsist,ndIS. or' omillions by g,neraJ rule or panicular deciSion, provided that
all such int.rpretations and decisions shall be applied in I uniform and
nondiscriminatory manner to aU participants and benefiCiaries who are s,milarty
situated. 'n addition to such authority and any impUId pow,,. and duties that may
be needld to carry out the provisions of thia instrument, the Committee shall have
the follOwing specific powers and duties with respect to the 'lan, and with respect
to any Component Benefit (or portion thereof) that tne Committee admini5ters:

(a) To make and In'orca such rules and regulations as it shaU d.em neclssary
or proper for the efficient administration of the Plan and the Component
Benefits:

(b) To authorizl disbursements from tht Ptan and the Component Benefits.
provldtd that any i"ltl'\lCtions 01 the Commin•• authorizing disbursements
from the Plan and the Component Benefits ,hall be In writing and signed by
a member of the Committe, or. d.legate that has b.en given such
authority; and

(c) To emplOy one or'more pelsons to render adVict with respect to any of its
responsibtlilles under the Plan or any Compon.nt Beneflt(s).
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4.04. P• .,"iQOI Of AutWil¥ 1M 'b' CammlttM·
Th. Committ•• ~, in ita cllCtttion. dlltglttlO any other perlOn 01 persons
IUIhOrilY .... on Mhart 01 1M Commlft.., lftClUdino tMA nail"'•• 10 the authority
to make ..., determination or to ••" cNckl, WMantl, or other Iftltrume,.
incidental 10 the operation of the Plan 01' any Component ......(.) (or portion
thereof) that the Committ.. administ.fI. or to the Making 0' any payment lpecifltd
th.retn,

4.05. EmpIQym,nl,gf A,ljt!'Otl ,

The Committee and the Company arl luthoriZtG to Imploy counsel and to
employ persons to provtdt IUch actuarial, cI'rIcaI, or oth., servic'l II they may
require In carrying out their duties under the Plan or any Compo",nt Senefit(s)
provision.

,.at. Adm1nil1(fljM Qt tbe TDJIt.

Subject to the proviSions of the TN. "",..m.nt, 'h' Trust" Ihall hav,
r.sponsibil~y for thl manag.men1 and control of the ISI.'. of the Plan that are
held in thl TNst. AI the drtetion of the Committe•• or I~ Pll'IOn to whom the
Committee ha, dtltgattd such authority PUfluar.l-;o S,ctlon •.0' herlof, the
Trul1" shaU make payments from the Trull in oft'Jr to pay ",n,flts provided to
participants and beneficiaries under a Component senefit and In order to pay the
administrative expense. of the "'an or any Component eenefit. Thl Committe.
may appoint or remove the T""ste•• a. provided in the 11\,11t Agr.ement.

4.07. Processing of Claim,.

The Commit1e. shaJi adopt such rules tor processing claims under the Plan and
thl Component Benefltl IS it dleml adVisable or .s may be reQuired by the
EmplOy,. Retir,ment Income Security Act of 1174.

4.08, Claims Beyj.w erQGldyrl,

(8)

(b)

Any paniciptnt or t»eneraciary whole Claim for ben'fits under th' Plan is
denied shall be pnwldea with a written IxplanatiOn lItl'ng fOl1i" the spedfic
rtaeons tor the denial. a reference to the specific provison(l) of the ptan on
which the denial is based. I dlscription 01 any additional material or
information necl'satY to perfect the claim. and an explanation of the Plan's
cta;m review procedur•.

The participant. his legal repre.entative, or his benefICiary may request tt'l,lt
ttte Commin•• reConsider 'h. denial, by flUng with the CommitMe a written
request for reconsld.ra1lon within 60 days of tne receipt ot written notice of
th'denial. In pursuing luch • reqU81t, thl ctaim.nt may review pertinent
dOCuments and may submit issue. and com",.nt, in wrtting. The
Committe, shall make its decilion on reconllderatlOn within eo days of
receipt of the request tor reconsidtl1ltion. unltss Spedal circumstances
require an extension of tim, for proct..i"fl, in which ea._ a deCision shall
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S'CTION 5, FUNQING

P. 009

5.0'. fJIn .. ' ''' !:IIA.
TM PI.n and all ot the Component len,fits shan be a lint" plan fOr purpose. of
th. emplOVN Retirement Income security Act Of 1'7". AU of th• ....ts of the
Plan thlt ar, held 'n N Truat ...... availlble to proy~ bene". under Illy or
all of the Component I,nefttl thai togetNr matt, up the Plan. The Employer'"
contributiOns to tnt Trust under I Compon.nt Ben.," ahall be available not only
tor the prO\iilion of btneltl anet the payment of any adminlltrati'lt Ixpens•• unaer
that Component Ben'fit, but .,so to provide benefits und.r ttl. other Component
!enefit(s) that make up tM Plan and to pay adminiSfraliv, expenses undel 1h.
Plan and under the oth,r Component Benlftt(I).

Notwit~st.ndln; the foregoing. J*tiCipanta and beneflCiari•••nrolled in • health
maintenance organization (HMO) Shall look lolely to the HMO for prov;IIon of health
care llMeI. and payment of eny claim r"ating to IUCh servic:ls. If a Component
Benefit i. provided through an Insurance contraC1 with an insurance company,
participants and beneftciari,. Iha" look solely to such insurance company for the
provision of such Component Banefit.

5.02. CQntri;utjgnl mth. TNm.

(a) The Employers shall contributl to thl TrtJat. from time 1o time an amoynt
sufficient (after tlking into 8CCOUnt the assets of the Trust, contributions by
partici~.nts and ben.ficiari•• and contributions to the other funding
arrangement. provided tor h.rein) to prov,'" for ben.fits that panicipants af'ld
btn.fieiari•• are anticipated to b••ntitled to receive una.r the Component
Benefit(s} during the V••r. In additiOn, the Employers, in their 80te discretion.
may provide benefits for participants and ben.fidaries by paying contributions
to one or more of the following: an insuranCI campany as premium for an
insurance contract or an HMO pursuant to an agreement with such HMO.

(b) Panicipants and b.n.fician., shall mike luch contributions to the Trust as
are specified by the summary plan description for the appficable
CompOn.nt B.nefit and by any elections that p*r1iCipantl and ben.fiCiaries
make in accordance with the summary plan description for the applicable
Component Benlfit.

(c) Th. reasonable .xpenses incident to the adminiltration and operation 0'
each Component 8entfi1, including the compens.lion of the Trust.e,
anorney•••aviso"" letuariel. fidUCiaries, and such ott'ler persons providing
technical and a,rical as.ltance I' may be required. shall be paid out of
the Trust unl... tfte Compltly notifies the Committ" that the Company or
thl EmpJoyer. have paid or will pay sueh exp.nses.

(d) If any Employer make•• contribution 10 the TNlt by a mistake of fact. the
Trust.. Ihall return such contribution to that Employer within one year aiter
the payment of the contribution.
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(I) Thl ..... of the 'IM ItId nol 'nQluG. any of the ....ral a .... 0' the
EmplOye, thai have not been com"buted to the Tru•. an 'nsur.ne.
company. or an t!MO.
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