
GTE CORPORATION

Actuarial Methods and Assumptions for
January 1c 1993 Retiree Welfare Valuation

METHODS

I

Service cost and accumulated
postretirement benefit
obligation

Full eligibility date

Market-related value of assets
(where applicable)

Development of claim cost
assumptions

TowersPerrin

Projected unit credit, allocated from date of hire to full
eligibility date

Varies depending on plan provisions. Example:

• For locations with retiree medical cost-sharing
unrelated to retirement age or years of service, full
eligibility age is the earliest retirement eligibility date.

• For the service-related retiree medical contribution
schedule, the full eligibility age is related to years of
service at retirement date.

For example:

For an employee who is assumed to retire with
30 or more years of service, full eligibility age is
the employee's age when he completes 30 years
of service.

For an employee who is assumed to retire with
25-29 years of service, full eligibility age is the
employee's age when he completes 25 years of
service.

• For· pay-related· retiree life insurance plans, full
eligibility age is the assumed retirement date.

• For locations with company-provided coverage
available only if retirement is on or after a certain age
(age 60 or 62), full eligibility age is age 60 or 62.

Fair value

Per capita claim cost assumptions are based upon an
analysis of actual per capita claim costs for 1990, 1991
and 6 months of 1992, with projection to 1993.
Additional details are in Exhibit A.
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GTE Corporation
Actuarial Methods and Assumptions for
January 1, 1993 Retiree Welfare Valuation

METHODS (continued)

FAS # 106 adoption date

Amortization of transition
obligation

ADJUSTMENTS

ECONOMIC ASSUMPTIONS

General inflation

Discount rate

Return on plan assets (where
applicable)

Salary increase rate (for pay­
related life insurance)

January 1, 1992 for GTE consolidated accounting
purposes and for most non-Telops local accounting;
January 1, 1993 for Telops entities (and for Directories,
GTE Labs and Service Corp.) for local accounting.

The consolidated accounting results by legal entity
Immediately recognized the transition obligation in 1992.
The results to be used for local basis accounting (where
different than consolidated) amortize the transition
obligation over 20 years.

AG/CSC: The results shown include an addition $16
million of APBD to reflect GTE's estimated portion (50%
for 1993) of AG's obligation for post-1993 retirees and
certain 1992 ERIP retirements.

4.0%

8.0%

8.25%

6.0%
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GTE Corporation
Actuarial Methods and Assumptions for
January 1. 1993 Retiree Welfare Valuation

MEDICAL PLAN ASSUMPTIONS

Age-related per capita claim costs are provided in Exhibit A. The claim costs vary by
company/unit as appropriate based upon historical results. Administrative expenses equal to 4%
of assumed claims are included in the starting per capita costs.

Medical trend assumptions

Pre-65

All GTE and
"Old" ConteI "New" Contel

Year Plans Plans Post-65

1993 13.0% 11.2% 9.5°Al
1994 12.0 10.4 9.0
1995 11.0 9.6 8.5
1996 10.0 8.8 8.0
1997 9.2 8.1 7.6
1998 8.5 7.5 7.2
1999 7.9 7.0 6.9
2000 7.4 6.6 6.6
2001 7.0 6.3 6.4
2002 6.6 6.0 6.2
2003 6.3 5.7 6.1

2004 and later 6.0 5.5 6.0

The above trend assumptions for post-65 costs for the Medicare Supplement plan reflect the
impact of Medicare physician payment reforms, which limit "balance billing" by physicians not
accepting Medicare assignment. A nonparticipating physician may not bill a Medicare patient
more than 109.25% of the Medicare "allowable charge."

The trend assumptions shown above are applied to net incurred claims cost. The rates to be
shown for corporate footnote disclosure should be those applicable to gross eligible charges. For
disclosure purposes, the "average" health care cost trend rates assumed might be described as
averaging approximately 11 % for 1993, grading to 6% for years 2004 and later.
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GTE Corporation
Actuarial Methods and Assumptions for
January 1, 1993 Retiree Welfare Valuation

MEDICAL PLAN ASSUMPTIONS (continued)

Increase in retireel
spouse contributions

Increase in administrative
expenses

DEMOGRAPHIC ASSUMPTIONS

Mortality

Retirement

Termination

Disability

• For plans with a post-65 contribution of $120, no future
increases in the contribution are assumed.

• For certain groups for which retiree contributions are
established as fixed dollar amounts, as indicated in the
summaries of plan provisions, no future increases in the
contributions are assumed.

• For all others, contributions are expected to increase at the
medical trend rate above.

Administrative expenses are included in the starting per capita
claim cost, and are assumed to increase at the medical trend
rate.

1983 Group Annuity Mortality Table

Sample life expectancies:

Age 60:
Male 19.9
Female 25.7

Age 65:
Male 16.0
Female 21.3

Same as for pension valuation. Approximate average
retirement ages:

Nonunion 60
Telops union 61
Other union 63

Same as for pension valuation

None assumed
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GTE Corporation
Actuarial Methods and Assumptions for
January 1 I 1993 Retiree Welfare Valuation

DEMOGRAPHIC ASSUMPTIONS (continued)

Dependent status • Current retirees: Actual spouse data was used for current
retirees. If spouse birthdate was not provided. wives were
assumed to be 3 years younger than husbands.

• Future retirees: Based upon analysis of GTE demographics
as shown below:

Retirement
Age

Percent Married at Retirement

Female

Under 50
50 - 54
55 - 59
60 - 64
65 and over

86%
89
90
90
90

66%
66
63
55
45

Spouse's age (for future
retirees)

Participation rates
(medical)

Wives are three years younger than husbands.

For plans requiring contributions by the retiree/spouse. a
percentage of future retirees/spouses are assumed to decline
retiree medical coverage. Decreased participation is expected
as the dollar amount of required contributions increases. See
Exhibit B for details.
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GTE Corporation
Actuarial Methods and Assumptions for
January 1, 1993 Retiree Welfare Valuation

LIFE INSURANCE
ASSUMPTIONS

"Cashout" election rate
for life insurance (where
available)

Other life insurance
assumptions

For current retirees, life insurance amounts were not available
in the data except for Government Systems and Contel
retirees. For plans with a cashout option at retirement, an
assumption was made to approximate the life insurance
amounts currently in effect:

Percentage of
insurance still in effect:

• Nonunion 60%
• Union 70%

Life insurance amounts for current retirees were estimated if
not provided in retiree data (85% of retirees). For pay-related
life insurance, the amount of life insurance for current retirees
was estimated by using current average salary levels and
projecting back to the retirement date to estimate salary at
retirement.
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Claims experience

Demographic

Population

Asset return

Plan provisions

Future VEBA
contributions

TowersPerrin

GTE CORPORATION

Actuarial Assumptions for Forecast
for January 1, 1993 Retiree Welfare Valuation

Costs increase according to valuation assumptions.

Experience follows valuation assumptions.

Constant number of active employees.

Experience follows valuation assumptions.

Current plan provisions were assumed to continue unchanged
over the forecast period.

None assumed except for Government Systems retiree life
insurance VEBA, for which future contributions are assumed to
equal the service cost each year plus 15-year amortization of the
1/1/93 unfunded actuarial liability.
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GTE CORPORATION

- Data Sources and Development of
Per Capita Medical Cost Assumptions for

January 1, 1993 Retiree Welfare Valuation

SOURCES OF CLAIM DATA

For the GTE retiree medical plans:

• Summaries of numbers of covered participants and dependents and related incurred non-drug
claims by claimant age groups within regions for 1990, 1991 and the first six months of 1992
(from Medstat database)

• Summaries of paid drug claims (both mail order and non-mail order) by claimant age groups
within regions for 1990 - 1992 (from Travelers)

For the Contel retiree medical plan:

• Summaries of paid claims for 1991 and 1992 (excluding mail-order drugs) and numbers of
covered participants, split between "old" and "new" plans

.• Amount of mail-order drug claims were not available for 1991 and were estimated based on
GTE experience

For the Hawaii retiree medical plan, summaries of paid claims for 1991 and 1992 and numbers of
covered participants.

DEVELOPMENT OF PER CAPITA MEDICAL COST ASSUMPTIONS

For the GTE retiree medical plans:

• Historical experienced per capita claims cost were calculated by age group within region for
1990, 1991 and 1992 (non-drug experience for 1992 was annualized)

• Per capita claims costs were projected to 1993 separately from 1990, 1991 and 1992
experience, based on assumed trend

• 1993 per capita claims costs were developed as a weighted average of 1990, 1991 and 6
months 1992 experience (weights used were 33.3%, 41.7% and 25% respectively)
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GTE Corporation
Data Sources and Development of
Per Capita Medical Cost Assumptions for
January 1, 1993 Retiree Welfare Valuation

For the GTE retiree medical plans: (continued)

• Per capita claims costs were increased by 4% to reflect administrative fees and reflected
minor adjustments for apparent understatement of post-65 and spouses per capita costs

• Post-65 costs for retirees with a "carve out" approach to coordination of GTE benefits with
Medicare (generally, post·1989 retirees) were established as 75% of those for "pre-1990"
retirees to reflect the different approach to coordination of plan benefits with Medicare

For the Contel retiree medical plans:

• Experienced per capita claims costs on a "paid" basis were determined for the "old" plan for
1991 and 1992, and were then adjusted to an incurred basis.

• Per capita claims costs for the "old" plan were projected to 1993 based on assumed trend
separately from the 1991 and 1992 experience. and were increased by 4% to reflect
administrative expenses

• 1993 per capita claims costs were developed as a weighted average of projected 1993 costs
based on 1991 and 1992 experience (weighting used was 40% and 60%, respectively)

• These "composite" old plan 1993 per capita costs were adjusted to produce separate rates for
California/Nevada and all other locations

• Corresponding costs for the "new" plan(s) were developed as a percentage of those for the
"old" plan, based on the relationship of expected or "ratebook" costs for the different plan
designs

SOURCES OF DEMOGRAPHIC DATA

Demographic data was collected from several sources as of January 1, 1993 for the valuation.
Retiree data for Contel was provided by the Retiree Benefit Center. All other retiree data (except
Hawaii) was supplied by Travelers, and supplemented by information from Shareholder Services
and Telops. For Hawaii, 1993 pension data was used, supplemented by approximately 300
additional assumed retirees (to match reported headcounts).

Data for active employees was provided by Shareholder Services, and was supplemented by
additional information provided by Telops for GTE and Contel Telops employees.

- 9 -



GTE CORPORATION

Per Capita Medical Cost Assumptions for
January 1, 1993 Retiree Welfare Valuation

EXHIBIT A

Pre-1990 Retirees Post-1989 Retirees

~ Retiree Spouse Retiree Spoyse Applies to:

SET A <50 $4,162 $2,528 $4,162 $2,528 GTE Southwest
50 - 54 4,578 2,780 4,578 2,780 Telops Headquarters
55 - 59 5,053 3,069 5,053 3,069 GTE Supply
60 - 64 5,945 3,611 5,945 3,611

65 - 69 1,260 789 945 592
70 - 74 1,361 852 1,021 639
75 - 79 1,462 915 1,096 686
80 - 84 1,562 978 1,172 734
85+ 1,663 1,04, 1,247 781

SET 8 <50 $2,846 $1,919 $2,846 $1,919 All GTE North Companies
50 - 54 3,130 2,111 3,130 2,111 GTE Northwest
55 - 59 3,455 2,330 3,455 2,330
60 - 64 4,065 2,741 4,065 2,741

65 - 69 1,060 763 795 572
70 - 74 1,145 824 859 618
75 - 79 1,230 885 922 664
80 - 84 1,314 946 986 710
85+ 1,399 1,007 1,049 755

SET C <50 $2,990 $2,294 $2,990 $2,294 All GTE South Companies
50 - 54 3,289 2,523 3,289 2,523 Data Services IGTEDS)
55·59 3,631 2,785 3,631 2,785 Communications Corp
60·64 4,272 3,277 4,272 3,277 IGTECC)

65·69 1,172 996 879 747
70 - 74 1,266 1,076 949 807
75 - 79 1,360 1,155 1,020 867
80 - 84 1,453 1,235 1,090 926
85+ 1,547 1,315 1,160 986
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GTE Corporation
Per Capita Medical Cost Assumptions for
January 1, 1993 Retiree Welfare Valuation

EXHIBIT A
(continued)

Pre-l 990 Retirees Post-1989 Retirees

8M Retiree Spouse Retiree Spouse Applies to:

SET 0 <50 $4,416 $2,946 $4,416 $2,946 GTE California
50·54 4,858 3,241 4,858 3,241 GTE Alaska
55 - 59 5,363 3,578 5,363 3,578 GTEL
60 - 64 6,309 4,209 6,309 4,209

65 - 69 1,252 1,050 939 788
70 - 74 1,352 1,134 1,014 851
75 - 79 1,452 1,218 1,089 914
80 - 84 1,552 1,302 1,164 977
85+ 1,653 1,386 1,239 1,040

SET E <50 $2,100 $1,680 $2,100 $1,680 GTE Hawaii
50·54 2,310 1,848 2,310 1,848
55 - 59 2,550 2,040 2,550 2,040
60 - 64 3,000 2,400 3,000 2,400

65 - 69 550 440 550 440
70 - 74 594 475 594 475
75 - 79 638 510 638 510
80·84 682 546 682 546

85+ 726 581 726 581

SET F <50 $3,131 $2,683 $3,131 $2,683 All Non-Telops Units:
50 - 54 3,444 2,951 3,444 2,951 Electrical Products
55·59 3,802 3,258 3,802 3,258 Government Systems
60 - 64 4,473 3,833 4,473 3,833 Service Corp.

Telecommunications
65·69 1,356 1,356 1,017 1,017 Products &. Services
70 - 74 1,464 1,464 1,098 1,098 AG/CSC
75 - 79 1,573 1,573 1,180 1,180
80 - 84 1,681 1,681 1,261 1,261

85+ 1,790 1,790 1,342 1,342
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GTE Corporation
Per Capita Medical Cost Assumptions for
January 1, 1993 Retiree Welfare Valuation

EXHIBIT A
(continued)

CalifQrnia & Nevada All Other Units

Age Retiree SpQuse Retiree SpQuse Applies tQ:

SET G <50 $3,769 $2,914 $3,151 $2,437 CQntel "Old" Plans
50 - 54 4,146 3,206 3,467 2,680 (Grandfathered plus pre-
55 - 59 4,576 3,539 3,827 2,959 1989 retirees)
60 - 64 5,384 4,163 4,502 3,481

65 - 69 1,403 1,146 1,174 959
70 - 74 1,515 1,238 1,268 1,036
75 - 79 1,627 1,329 1,362 1,112
80 - 84 1,740 1,421 1,456 1,189
85+ 1,852 1,513 1,550 1,266

SET H <50 $3,015 $2,331 $2,521 $1,949 CQntel "New" Plan High
50 - 54 3,317 2,564 2,773 2,144 OptiQn (see nQte belQw)
55 - 59 3,661 2,831 3,061 2,367
60 - 64 4,307 3,330 3,602 2,785

65 - 69 1,389 1,135 1,162 949
70 - 74 1,500 1,225 1,255 1,025
75 - 79 1,611 1,316 1,348 1,101
80 - 84 1,722 1,407 1,441 1,177
85+ 1,833 1,498 1,534 1,253

SET I <50 $2,994 $2,315 Applies to: pQst-3/1/93
50 - 54 3,293 2,546 uniQn retirees Qf CQntel
55 - 59 3,635 2,811 New YQrk and VermQnt
60 - 64 4,277 3,307

65 - 69 822 671
70 - 74 888 725
75 - 79 954 778
80 - 84 1,019 832
85+ 1,085 886

~: Assumed CQsts fQr "new" plan middle and IQW QptiQns were a percentage Qf the abQve
cQsts fQr the high QptiQn, as fQIIQws:

Percent Qf
High OotiQn CQst

Middle OptiQn
• Pre-65 93.0%
• PQst-65 99.5%

LQW OptiQn
• Pre-65 86.0%
• PQst-65 99.0%

- 12 -
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EXHIBIT B

GTE CORPORATION

Medical Plan Participation Rates for
Future Retirees for

January 1« 1993 Retiree Welfare Valuation

Participation rate assumptions generally vary based upon the level of contributions required by the
retiree or spouse:

Service-Related Contribution
Schedule (except EPG) Percent Participation

Years of Service
at Retirement

o - 9
10-14
15 -19
20 -24
25 -29

30+

Retiree

73%
73
82
91
96
98*

Spouse

67%
67
78
89
94
97*

• For GTE Labs, 96% for retiree and 94% for spouse.

Service-Related Contribution
Schedule (for EPG)

Years of Service
at Retirement

o -14
15 -19
20 -24
25 -29

30+

Retiree

73%
78
87
94
98

Spouse

67%
73
83
91
97

GTE Telops Alaska Age at
Retirement Retiree Spouse

Under 65 90% 80%
65 and Over 97 96

GTE Supply Non-union Age at
Retirement Retiree Spouse

Under 65 93% 87%
65 and Over 97 96

(-
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GTE Corporation
Medical Plan Participation Rates for
Future Retirees for January 1, '993
Retiree Welfare Valuation

GTE Telops South Union and Telops
Ohio Union

Age at
Retirement

Under 65
65 and Over

Retiree

97%
97

EXHIBIT B
(continued)

Spouse

93%
96

GTE California Union and
GTEL Union

Age at
Retirement

Under 60
60 - 64
65 and Over

Retiree Spouse

90% 80%
100 94
100 97

GTE Hawaii Union and all Contel
Union and Non-union

GTE Telops Union at Indiana CWA,
and Pennsylvania (also pre-1994
Wisconsin and Northwest Union)

- - - - - - - - - - - -100% participation- - - - - - - - - . - -

Age at
Retirement Retiree Spouse

Under 62 90% -80%
62 - 64 100 99
65 and Over 100 97

GTE Telops Union at Illinois, Indiana Age at
IBEW, Michigan, Midwest (lA, MN, Retirement Retiree Spouse
MO, NE), Northwest, and
Wisconsin Under 60 90% 80%

60 - 64 100 99
65 and Over 100 97

GTE Supply Union and Retiree Spouse
AG Communication

Male 85% 50%
Female 75 80
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AUG. -14' 95(MONI 09:19 TEL:214 718 1541 P.002

THI PLAN FOR 8...0AINID IIET'''.D aROUP INSURANCE

, .01. lb. Ettlb'j.brntlJl pUb. !Jan.

GTE Corporation has .stabli.hed. a plan, .fftctivi September 30. 1991 (Plan No.
504), as hereinafter .et fortn for providing medical benefits to eligible rttirtd
employee. and their depend,nts. Th. plan, u stated her,in and as amended
from tim. to time, shall be known as The Plan fOr Bargained Retired Graup
Insurance.

1.02. Compoo,ntl.n'fjtS.

The Plan shan include thoa. Component IStneflts prO'iid'd under the
de.lgnatiens listed in Schedule. A and B.



AUG.-14'95(MON) 09:19

2.01. QlfjnbiGn•.

TEL:214 718 1541

IICTIQH 2. QEfINITIQNS

P.003

(a) The fORewing WOfdI and'phr.... u used in the Ptan shall havl lhe
fotlowi"O m••ni"" unIe••• different meaning is required by th. conl.X1:

(1) CammittM, Thl term -Committ.,- means the Employ., Sinefits
CommittH of the Company.

(2)

(3)

(4)

Company. Trot. term "Company· means GTE Service CorpOration, a
New York corporation.

CgmQOo'nt flIDIfit. The tlrm "Component Benefit" m.ans an
emplOy•• WlIf.,e benefit that is designated on Senedul. A IS on. of
t.... component benefits of th.....n or • deseription of such benefit as
..t forth In an appfleable Plan document.

Emplp".r. The term "Employe'" means any employer that is an
affmal. of GTE and that has joined in the Trust Agreement as an
Associat'l as defined in the Trust Agreement.

• j

(5) ERISA. The term ~ERISA" means thE. Employee Retirement Income
Security Act of 1974, as amended.

(6) ~. The tlrm "aTE" means GTE Corporation, a New York
corporation.

(7) elan. The term ·Plan- means The Plan for Bargained Retired Group
Insurance as set forth herein, including all exhibits, schedule.,
ap~ndlCls and supplements hereto and all dOCl"lmtms incorporated
herein by refer,nce, IS each is amended from time to time.

(8) Qualified ""''''I Child §Upraoa Qrd,r. The t.rm "Qualified Medical
Child Support Orde'" shall mean Iny Judgment, deer•• or ord.r
(inclUding lPPfCYal of a senlemlnt agreement) issued by I court of
competent jurttdietlon which m.... the requirements of section
609(8) of ERISA and which: (i) providee for child suP90" wtth respect
to a child of al)laicipant under the Plan or prCNides ror th. h.ahh
benefit COV'fag. to such. child, is made pursuant to a stat.
dorneltlc r.'atiOns law (incluc:tinc.1 a community property law), and
relit•• '0 ben.fits und.r the Plan, or (ii) e"rorc.s a law r".ting to
medical chile' support described in Sldlon 1908 of the Social
Security Act wit" ,espect to the Plan.

(9) IcYIl. The term "Trust" m.ans the trust created by the Trust
Agreement.

(10) In..'~. The term ·Trust Agreement" means th, agrHment
I'JttweentheCompany and Stat. Str.et Bank and TNtt Company.

Plan 'Of BAlgained Retited Group Ins. August eo '114



AUG,-14'95(MONI09:20 TEL:214 718 1541 P,004

dItecS Ind IftICtiw U of ........, 30. '"', • lme...... from Ii""
10 "me. Iftd Iny lUClCIuer..... Th. TIU. Ag,.I",.,. II "••
inco'JlOf'lIld by ,.terence into and midi • PItt 01, thl Plan.

t' 1) INM. T.... t.rm -True,.."meanl the trultH of the TNtt.

(12) ~. The term "Veal" means 1he tiICIJ year of thl "len commencing
'January 1 and ending Dec.mber 31.

(b) G,odle. Wh.n us.d In the Plan. masa"line pronOl./nllhall refer botn to
mailS and to femalls,

PIM tor 8arvatrMtd ....tired Group Inl. ·3 . Autu••· ,..
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(b)

(.)

3.01. ~_"'IIU"dII

1ht _ted emplcSYttl cove" and ,,. ...... IWOvicfId by
teehCo,....ntn' Itnefit IhaII be dller",inect ...,1iYt¥ Dy the
lUrnm&ry r*n description fOt thlt Componenc Ie"": provided,
hawev,r, that CDYtfllt and bInIflt, under thl ,Ian ftl be
provided in excess of such al may be provided by the summary plan
dllCription for a Component Benefit to the ext,n! 'lquirtd by
appHeabl. law.

Notwtths.lndinv n" ro''Gotng in subpara;raph (I), .ffectiv.
August 9, 1913. th. Ptan shall previdt benefits 10 dependtnt
cnilClren planntcl With participant, or ben.iari.. for adoption
under the 11IM t,'N ancI concltions • IOPtt ift the cut of
deJ)lndent chlldr,n whO .re natural d'lilclltft of partidpanll or
tJeftlflCiart. under the Plan. I".....,. of whither thl IdOptlon
hal b4Icome final: ana tM P1an Ihall not I'Iltriet coYtreol of such
a child solely on the basis of p'.....tin; condition of such child a1
the time that such child would oth.rwls. become IlIgtble for
cove'tg. under the Ptan, If ttleldoltc:pn or plclm.", for adoption
occurs whil. the participant or be".' .;iary is .llgible for coverage
under 1h. Plan, in accordanc. with Section 8Ot(c) of ERISA and
the regulations thereunder.

3.02. !bro.n1 of lenlfit,.

Benefits provided by the Component Benefit, Ihall be paid b'f tht P'an. The
liability of the Plan, the Tn,,1t and the TNIt" to provide benefits under a
Compenent Ben.tit sl'lall bt IlmltlCl by thl tlrms of th. Compenem Senefft
summary !'Ian description, the Trull Agreem.nt l and this Plan inetrymen1.

3.03.~.

The amount of any ben.fit paid trom the "'an to a participant or beneficiary under
• Component Ben,fit s"aI' tNt reduced by the amount of any income W or
employment tax that il required to be withheld pursuant 10 any applicabl. r.deral,
state, or local law or any applicable foreign law.

3.04. aMr Ad,iaImtIJll.

-- The amount of any benefit paid from the Plan to • participant or b,n,tIclary und.r
a Component Blnetlt 'hall be reduced by the amount 01 any eXCI.I paym.m.
p"evioulty made by thl Plan to tha' pal1icipam or b.nefiCla'Y under that
Campen,at aenefit. ~.rd,", of whether such ••cell paymtnt wu made by
....lOn of 10 error of tn. CommittM or the Trust•• or by reason of tal.. or
mi.....~ Information tumilhed by the participant or b.Mftciary or any other
person. Such reduction sh'" c:ontinue until the .ntir. amount of .ny such fxetSI
payments has been recovered.

.... AuguSt If 19M



Extended Page

3.05, .e.ml", tq !diM' AlIllll!1cim.

(I)

(b)

(c)

Except u otn.... provlctlcS in "'0'" (b), bilOW, t>ln.fi1 paym.nt.
u..- • CIftIIIMM Ie"" _ ...... 10 lhe panicipant in thl
Compone'" ..... 0' hllbI"'ficlary. If any.

To the ,xt.nt permitIecI under a Component Itntfit. paymentl may b.
made to • ttwa ,.~ to whOm • pa"leI,*" or bentf'lCiary hal made a valid
assignm.nt 01 hi, right to receive such payments. In addition, il the
Committe. determinel that a partiCipant 01 beneficiary is not competent, the
Comminee may IUthOtiz. the Plan to make benefit payment. '0 lhe court­
appo,ntt<2 legal guardian of th. panicipant or bln.ttciary, to an lnaividual
who has becOme th, !eOaj guardIan of thl panidpant or btn.fidlry by
operation at stat,l,w, or to another individual whOm the Committ••
determine. to be entitl.d to receive luch paym,nts on behalf of tht
panidplnt or beneficiary.

If a payment of btntfitl II m8de under a Compon,nt Ben,fita th.reund,r to
a third par1y whom thl Committ.. hal det.rmined to be ,nthltd to rt~lv.
such payment on behalf of a participant or ben.flclaty, the Plan, the
Component Sen.fit and 11'1' Committ.. shall b. relilv.d, to the fulllS1
extent permitted by law, of .n~ obligation 10 make I duplicatl paymlnt to or
on behalf of such participant or beneficiary'-..'
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The Committee ""aM be the "pIIn Idminist,ator with rtspect to the Pian for
purpoM' of the I!mploJee Attirement lncolTll Sec:url1y Act of , 874. Tt'li
Committ....... ,......... for IIdmint••ring the flten, and ,.cept .. oth,r·
wi.. provided by • eompoMm leneftt summary plan deSCription, th. Committ••
shall .'so administer tlCn Compon.nt 8.netit.

4.02. Na!DId Fidwil'Ql.

The Committ•• 'hall be thl "named "dUOit)'· with r••pect to Ihe Plan ro,
purpos,s of the Employee Aetirement Income Security Ad of 197-&. Except as
Olh.rwis. provided in a Component "neflt, the Committ.. ,han be the "nam.d
fiduCiary" wtttlrespect to the Componenl Blneftts for purposes of the Employe.
Retirement Income Securtty Ad Of 197-&,

4.03. ~wers and..Qutill of tn. Cgmmitt••.

The Committe. Ihall havi discretionary authorit)t:~ determine lligibility for
blnefils. to conltru. the terms of the Plan and the\bomponent Benlfits, and to
decide any and all matters ari"ng under the Plan and the Compon.nt Benefits,
inCluding without Ilmitat'on the right to remedy po.,ible ambiguitl.S,
inconsistenci's, or' omissions by glnlral rule or particular decision, provided that
all such interpretations and dldsions shall De applied in a uniform and
nondiscriminatory manner to all participants Ind benefiCiari's who are similarty
situated. In addition to sueh authority and any implied powers and duties that may
be needld to carry out the provilionl of this inltnJment, thl Committee shall have
the following sp.ciflc powel'l and duti.s with respect to tn. Plan. and wilh resped
to any Component B.n.flt (or portion thereof) that tne Committee administers:

(a) To make and .nforce such rules and regulations IS it snan deem necessary
or prOf)4lr for the effici.nt administration of the Plan and the Component
Btnefits;

(b) To authoriZI disbursements from the Plan and the Compon.nt Benefits.
provided lhat any instructions 01 thl Committll authorizing disbursemems
from the Plan and the CornJ)Onent Benefitt ,hall be In writing and signed by
a member ot the Committ•• or. d.legal'1hat has b.,n given such
authority; and

(c) To employ on. or'mor. petsons to rende, adVice with respect to any ot its
responsibilities under the PI,n or any Component B8ne1It(I),

.....n lor Blrgained Aetired Group N. ·6·



AUG. -14' 9S(MONj 09:20 TEL:214 718 1541 p, 00:

4.04. at__• gt Al4J1OriI¥, IW 1MC_·
Tht CommiItet mar, in itl .lttion. 10 any other JII'lOn 01 pelIOns
~ .... on ..... Of ..Commit•• 1naIudftI-- nallmiltd to the lLIthCN'ity
10 make ..., .temlination or to .., Chlckl. WMantt. or othtr .netrumeta
inCiCMntIIlo "'. ope,aIion 0' iN PIIn or any Component "'It(.) (01 portion
thlreof) that thl Commltt.. .cIm'ni"I", or to the making of "'Y PIlyment lpecifled
thl,.~n,

4.05. EmplQ)'m.nl,01 AlliltlOIl.

The Committee and thl Company are authoriZed to employ counsel and to
.mploy persons to provide sue" actuarial. clerical. or oth., sirvicel .s they rna)'
require in carrying out their dutil' under thl Ptan or any Component Benlnl{S)
provision.

4.Qt. Admlnjl'rl1iAO of b IEuIt.

Subjed to the proviSion. o' th, Trull Agreement. tn. Trust" shaU ha"l
r.spcnsibil~y for thl manage",.nt and control of the assets of the Plan that are
held in th, Trust. AI thl ctrlC!ion of the Commm••• or any perlon to whom the
Committee ha. d.legated such authority pu"ua~:p Section 4.04 hlftef, tM
Trustee shall make payments trom the Trult in Oft'"r to pay benefits provided to
par1lcil)8l'ltl and beneficiaries under a Component Senefit and In order to ply the
administrative txpenses 01 the Plan or any Component eenefit. The Committe.
may appoint or r.move the Truste., al provided in the TNIt Agr••ment.

4.01. proc'lliCQ of Claim•.

The Commit1.e shaJl adopt such rules for processing claims under the Plan and
the Compon.nt B.n.fltl as it deems ~i••blt or as may be required by the
emplOyee ettirement Income Security Act of 1974.

4.08, Claims Blvil. erQCitduc•.

(I)

(b)

Any PAniciPtn1 or benefICiary whose etaim for ben.fits under the Plan i.
dlnitcl shall be providtCI with. written IxplanatiOn ..ttlng fon" the specjfic
rlaeonl for the Clenial. a reference to the specific provisioft(l) of the Ptan on
which the denial is basecl, • description of any additional mat,rial or
information necnsary to perfect the claim. and an .xplanation of the Plan's
cta;m review procedure.

The P8rtlcipant. his legal repre..ntativ•• or his ben'flCiary may request th.lt
the Committee reConsider t~. deni." by ftHng with the Committee a written
requ.S110r reconsideration within 60 day. of tnt receipt of wrinen notice of
lr1e denial. In pursuing sucn • reqUIIt.lht ctaimant may review pertinent
doCuments and may submit i.su•• Ina comment. in wrtting. The
Committe. shill make it, decision on reconlidtratlOn within 10 days of
receipt of the request tor reconSidlr'ltlon. un... special circumstancts
reQuire an extension of tim. for proceuing, in which CIt•• decision shall

.'1. """''' '1 1M4
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5.0'.~.

The Plan and atl of the Component ..",.fitl ahail be a single pia", tor pUrpose. 0'
tt'l. Employ" Aetittmentlncome Stcurity Act ot 1174. AI of the .,••tI of the
Pia" 'hat .,. hlfd In 1M Trult .I'NIII be &V,nlbll to plQvktt Mnetit, unGer My or
all of 1he CompOn.nt lenents thai together tnlk. uP IN Plln, Th. Emo'oY'~1
ccntributions to the Trult undlr I Compora.nt B,n.fit ,hall be available not only
tor the provision of benetltl anet the payment of any adminil1rativ, ,xpenl" under
t".t Component Ben,fIt, but also to provide be"efits und.r the o1h.r Component
EIInefit(s) tl\at malee up the Plan and to pay adminisrratlve txp.nses under the
Plan and under the oth,r Component Bentfit(I).

Notwithstanding 'he foregoing. participants and ben,rlCiari.s .nrolled in I h.alth
maint.nanc. organizltion (HMO) shaJlloOk solely to th, HMO for provi,'on 0' health
car•••rYICI.lnd DaYNnt of any cletm r,lating to luch ..rvice., If. Component
eeraeflt is provided through an Insurance contrac:1 with an insurance comgany,
participants and ben.ttdaries sha" look solely to such insurance company for the
provision of such Component B.nefit.

5.02. ContrimJtioni to the Try".

(a) Thl Employers shall contributl to the TI'IJIt. ',om time 10 tirne an amount
sufficient (In.r 'Iking into account the ISS.tl of the Trust. contributions by
participants and ben.ficiari" and contributions to the other funding
arrangementl provided for h,,,,in) to provide tor ben,fits thal partic:igants and
benefiCiaries ar. anticipated to be '"titled to rlClNe under the Component
.,nefit(s) dUring the V.ar. In ~i1ion, the Employers. in their sol, discretion.
may provide b."efits for partieiparats and ben.tid,ries by payi ng contributions
to one or more of the following: an insuranc. company as premium for an
insuranc. contract or an HMO pursuant to an agr.ement with suc:h HMO.

(b) Panicipant. and beneticiartes shall make ,uch contributions to the TNst as
are specified by the summary plan description for thl IPPficablt
ComDOnent Ien.fit and by any elections that p8r1ieipants ana beneficiaries
make in accordanee with the summary plan description for the applicable
Compon.nt Senefit

(c) Th. ,..Ise"ab•••penses incident to the administration and operation of
lach Component '.nefi1, intludin; 'hI compen••lion ot the TtuI,ee,
aUOrney., ldYilOI',l, le:tuari.l. flducane" and such other persons providing
technical and clerical ..Ii.tane. I' may be required I shall b. paid out of
the Trust unll" th. Company notifies the Committee that the Company or
thl Employ." have paid or will pay sueh expens••.

(d) It any Employ.r makel a contribution to the Trust by a mistake of fact. the
Trull.. Ihall rttum such con1ribution to that Employer within one year after
thl payment of the contribution.

Ptan tor 81tV1intd Atirtd Group Ins.
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The ...... of 1M'. IhII noI i..... an, of the 11M'• .... of tht
EmplOY« th• .,. not been cont"buctd to the Trull, In Insurance
comDiny. or an HMO.

Plan rot BIf'Qalned A'!frea Group 1Il1. Augyll I. 1Bt4


