MODEL EQUAL EMPLOYMENT OPPORTUNITY PROGRAM

.  General Policy

1t will be our policy 1o provide equal employment opportunity to all qualified individuals without regard to their
race, color, religion, national origin or sex in all personnel actions including recruitment, evaluation, selection,
promotion, compensation, training and termination.

1t will also be our policy to promote the realization of equal employment opportunity through a positive, continuing
program of specific practices designed to ensure the full realization of equal employment opportunity without
regard to race, color, religion, national origin or sex.

To make this policy effective, and {0 ensure conformance with the Rules and Regulations of the Federal Com-

munications Commission, we have adopted an Equal Employment Opportunity Program which includes the
following elements:

. ‘Responsibllity for iImplementation
(Name/Titie) Alan Shurberg, President

willbe
responsible for the administration and implementation of our Equal Employment Opportunity Program. it will also
be the responsibility of ali persons making empioyment decisions with respect to recruitment, evaluation, selec-
tion, promotion, compensation, training and termination of employees to ensure that our policy and program is
adhered to and that no person is discriminated against in employment because of race, color, religion, national
origin or sex.

iil.  Policy Dissemination

To assure that all members of the staff are cognizant of our equal employment opportunity policy and their in-
dividual responsibilities in carrying out this policy, the following communication efforts witi be made:

{x) The station’s empiloyment applicatldn form will contain a notice informing prospective empioyees that
discrimination because of race, color, religlon, national origin or sex is prohibited and that they may notify
the appropriate local, State or Federal agency if they belleve they have been the victims of discrimination.

(29 Appropriate notices will be posted informing applicants and empioyees that the station is an Equal Op-

portunity Employer and of their right to notify an appropriate local, State, or Federal agency if they believe
they have been the victims of discrimination.

(X We will seek the cooperation of unions, If represented at the station, to heip implement our EEO pro-
gram and all union contracts will contain a nondiscrimination clause.

{ ) Other (specity)

v. Recruitment

To ensure nondiscrimination in retation to minorities and women, and to foster their fuli consideration in filling job
vacancies, we propose to utilize the following recruitment procedures:

£X) We will attempt to maintain systematic communication, both orally and in writing, with a variety of
minority and women's organizations to encourage the referral of qualitied minority and femate applicants.
Examples of organizations we intend to contact are:
Community Renewal Team

NAACP -

NOW

X} In addition to the organizations noted above, which specialize in minority and female candidates, we will
deal only with employment services, including State emplioyment agencies, which refer job candidates
without regard to their race, color, refigion, nationai origin or sex. Examples of these employment referrai
services are: :

State Employment Sexrvice
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GUIDEL!NES TO THE MODEL EEO PROGRAM

The model EEQO program adopted by the Commlssion for construction permit applicants, assignees and
transferees contains five sections designed to assist the applicant in establishing an effective EED pregram for

its station. The specific elements which should be addressed are as follows:

R General Policy

The first section of the program should contain a statement by the applicant that it will atford equal employment
opportunity in aill personnel actions without regard to race, color, religion, national origin or sex, and that it has

adopted an EEO program which is designed to fully utilize the skilis of minorities and women'in the relevant
available labor force.

i Responsiblility for implementation

This section calls for the name (if known) and title of the official who will be deslgnated by the applicant to have
responsibility for implementing the station's program.

m. Policy Dissemination

The purpose of this section Is to disclose the manner in which the station's EEO policy will be communicated to
employees and prospective employees. The applicant’s program shouid indicate whether It: (a) intends to utilize
an employment application form which contains a notice informing job applicants that discrimination is prohibited
and that persons who believe that they have been discriminated against may notify appropriate governmental
agencies; (b) will post a notice which informs job applicants and employees that the applicant is an equal op-
portunity employer and that they may notify appropriate governmental authorities if they believe that they have
been discriminated against; and (¢) wiil seek the cooperation of labor unions, if represented at the station, in the
implementation of its EEO program and in the inclusion of nondiscrimination provisions in union contracts. The
applicant should aiso set forth any other methods it proposes to utilize in conveying its EEO policy (e.g., orienta-
tion materials, on-air announcements, station newsietter) to empioyees and prospective employees,

v. Recruitment

The applicant should specify the recruitment sources and other techniques it proposes to use to attract minority

and female job applicants. Not all of the categories of recruitment sources need be utilized. The purpose of the .

listing is to assist the applicant in developing specialized referral sources to establish a poo! of minorities and

women who can be contacted as job opportunities occur. Sources which subsequently prove to be non-
productive shoutd not be relied on and new sources should be sought.

V.  Training

Training programs are not mandatory. Each applicant is expected to decide, depending upon its own individual
situation, whether a training program is feasible and would assist it in its effort to increase the pool of avaliable
minority and female applicants. Additionally, the applicant may set forth any other assistance it proposes to give
to students, schools or colleges which is designed to be of benefit to minorities and women interested in entering
the broadcasting fieid. The beneficiary of such assistance should be listed, as well as the form of assistance,
such as contributions to scholarships, participation in work study programs, and the like.
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