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May 24, 2002

Hon. Marlene H. Dortch
Secretary
Federal Communications Commission
445 12th Street S.W.
Washington, D.C. 20554

Dear Ms. Dortch:

RE: MM Docket No. 98-204 (Mass Media EEO)

Pursuant to 47 CFR §1.1206, this will disclose
that in this permit-but-disclose proceeding,
representatives of the Minority Media and
Telecommunications Council ("MMTC") made an
oral ex parte presentation at a May 23, 2002,
4:15 PM meeting with Chairman Michael Powell,
his Senior Legal Advisor Susan Eid, Esq., and
Deputy General Counsel Michele Ellison, Esq.
MMTC's delegation consisted of Lawrence
Roberts, Esq. (MMTC Secretary), Kofi Ofori,
Esq. and myself.

On April 15, 2002, MMTC filed Comments in this
proceeding, and at the meeting we emphasized
some of the themes in those Comments. In
particular, we urged the recognition of
discrimination prevention, remediation,
diversity and (particularly) competition as
justifications for having EEO rules. We urged
affirmance of Prong 3 of the proposed rules
based on the outreach-encouragement goals
expressed in ~28 of the Second NPRM. Noting
that the Internet is inherently impersonal and
thus incapable of countering the effects of
subconscious prejudice (like an in-person
interview would do), we contended that the
Internet has some role in broad recruitment
but is unlikely ever to be an exclusive
remedy. We disputed some commenters'
suggestion that only 50% of vacancies could be
the subject of recruitment, inasmuch as this
number seemed arbitrary and recruitment is
easy to perform. Finally, we urged severance
of the Form 395 issue from the proceeding and
adoption of a three-year confiNe~~~~ecr~-DD-___
the data until it is publicly rlEiSl~.0+ 'L.



Hon. Marlene Dortch
May 24, 2002
Pa\l'e Two.

An original and two copies of this letter are bejng filed with
the Secretary.
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