
If Sorenson wants to force a non-compete clause on its existing interpreters, it is only reasonable that

they be forced to offer a one-year severance package to those interpreters. They cannot stop people

from trying to earn a living.  Not to mention that there is already a shortage of qualified interpreters.

This type of clause would only worsen the situation.  I currently work for Sorenson and did not agree

to such a provision in my contract.  They cannot impose this change without consideration or

additional compensation for their current employees.  Employment law has been very clear in this

area.       


