I'm sure more people would be open to having AT&T be the parent of T-Mobile USA if they operated
separately instead of as a merged company. For example; Both Boost Mobile and Virgin Mobile are
under the Sprint umbrella but operate differently. If there were more national carriers, the proposed
merger would not face as much scrutiny. This is far from being like any wireless merger in the past,
given the circumstances. The merger needs to be blocked. If there were more national carriers, the
proposed merger would not face as much scrutiny.

| find it interesting that the number of jobs that "will be created" has fluctuated numerous times. AT&T
could hire 100,000 more employees today if they wanted to, but they simply have no incentive to do
so. This merger has little to no effect on AT&T's job growth. What people should be concerned about
is T-Mobile's employee's. Verizon Wireless, Sprint and T-Mobile have taken steps towards 4G
technology. As well as regional carriers.

That being said the problem with AT&T T Mobil is as follows: AT&T would control all the GSM 3G
based connections. Sprint currently has a 4G WiMax network via Clearwire that has gotten consumer
complaints both AT&T and Verizon are building 4G LTE and AT&T says it will have less incentive to
build 4G if the merger is stopped.

They are threatening to provide subpar service if they don't get their way. Economic exortion plain
and simple should not be allowed. Here are some more comments for regulators to view explaining
why the deal should be rejected. OK, AT&T. Put your money where your (lying) mouth is. Hire those
105,000 Americans *today* and prove that you mean it. Put them on contract for at least 5 years.
Otherwise, you're just trying to blow sunshine up our skirts, and we aren't falling for it.

The merger needs to be blocked. If there were more national carriers, the proposed merger would not
face as much scrutiny. This is far from being like any wireless merger in the past, given the
circumstances. | find it interesting that the number of jobs that "will be created" has fluctuated
numerous times. AT&T could hire 100,000 more employees today if they wanted to, but they simply
have no incentive to do so. This merger has little to no effect on AT&T's job growth. What people
should be concerned about is T-Mobile's employee's. Verizon Wireless, Sprint and T-Mobile have
taken steps towards 4G technology. As well as regional carriers. So AT&T should have no excuse.
I'm sure more people would be open to having AT&T be the parent of T-Mobile USA if they operated
separately instead of as a merged company. For example; Both Boost Mobile and Virgin Mobile are
under the Sprint umbrella but operate differently. This is manipulation at its finest. AT&T is using the
elements as a crutch. Sincerely, Mr. Maneesh Pangasa 3562 South 18th Avenue Yuma AZ 85365-
3937 (928) 446-8999



