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Dear Ms. Dortch,

As the Commission brings its review of the AT&T-T-Mobile transaction to its end stage, the
proponents of this competition- and job-killing takeover appear to be hoping against all hope that
political maneuvering can save this disastrous and otherwise doomed deal. The merger proponents’
chief tactic appears to be attempting to convince policymakers, against all reality, that this massive
horizontal merger would create jobs. AT&T alone has spent millions of dollars plastering the D.C.
media market with non-stop ads making the patently false claim that this transaction would create
96,000 jobs. And though AT&T is slightly less deceptive in its presentations to the Commission
than in its ads, both the company and the Communications Workers of America (CWA) continue to
offer the agency highly misleading and inaccurate assessments of this transaction’s impact on
employment.

The purpose of this written ex parte presentation is to emphasize for the Commission
indisputable facts about this merger’s impact on jobs, rebutting arguments in recent letters to the
Commission authored by AT&T and CWA.' Below, we use both publicly available data as well as
confidential internal AT&T documents to definitively demonstrate the obvious: This merger, like
past AT&T mergers (and indeed, all horizontal mergers of its size), will result in fewer jobs.

The truth is in the record — and it is stark and undeniable. At the outset of this transaction,
AT&T estimated that within three years of the transaction’s completion, T-Mobile’s workforce
would be [BEGIN HIGHLY CONFIDENTIAL INFORMATION] [END HIGHLY

! See Letter from Robert Quinn, AT&T, to Marlene Dortch, FCC, WT Docket No. 11-65 (Oct. 13,
2011) (October 13 AT&T Letter), see also Eighth Supplemental Response of AT&T Inc. To
Information and Discovery Request Dated May 27, 2011, To Supplemental Request for Information
Dated June 27, 2011, And To Further Request for Information Dated October 13, 2011 (Oct. 31,
2011) (Eighth Supplemental Response), see also Letter from Debbie Goldman, CWA, to Marlene
Dortch, FCC, WT Docket No. 11-65 (Nov. 8, 2011) (November 8th CWA Letter).
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Figure 1: AT&T Mobility Historical Employment and Capital Expenditures
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*Centennial filed annual reports for periods ending on 3/31; all other data reflects information as of 12/31 in cach respective year

Though the information is not publicly available, we are able to examine the employment
impacts of the smaller (though still substantial) AT&T acquisitions of Dobson and Centennial. The
Dobson transaction closed on Nov. 15, 2007, and the transition process (including asset and
subscriber divestitures) began shortly thereafter. As of December 31, 2007, AT&T Mobility
reported [BEGIN HIGHLY CONFIDENTIAL INFORMATION] [END HIGHLY
CONFIDENTIAL INFORMATION]| workers on the payroll.6 One year later this figure was

® FCC-ATT-00056642. These data illustrate why, in light of AT&T’s job-reduction-by-attrition
strategy, it is important to consider total company employment in addition to wireless division
employment figures. [BEGIN HIGHLY CONFIDENTIAL INFORMATION]

[END HIGHLY CONFIDENTIAL INFORMATION] As we discuss below, some employees in
redundant wireless positions may be offered positions elsewhere in AT&T Inc. and outside of the
mobility division. But while also offering these employees this lateral movement, AT&T, by its
own admission, uses a strategy of attrition to lower overall headcount. Some displaced workers fill
open positions within AT&T, but an even greater number of open positions are not filled, and are
subsequently eliminated. The net result is a total job loss relative to what would have been had the
merger not occurred and the employment synergies not been achieved.
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with responses to broader economic trends. T-Mobile’s spiked in 2008 and 2009, largely due to the
company’s deployment of HSPA+ technology (a deployment that was brought to market well
before AT&T began its own upgrade). Indeed, from 2006 to 2007, AT&T’s wireless capital
expenditures dropped by 45 percent. Would any reasonable observer conclude from this that all
future AT&T wireless investment would continue to decline? No, of course not, as the company had
largely finished its 3G deployments and had ramped down capital for that year (ramping back up in
2008 to bring adequate backhaul to towers, and further ramping up in 2010 with AT&Ts own
HSPA+ deployment).

Second, the Commission does not need to take CWA’s word for what a future T-Mobile
would spend, as it has AT&T’s own incredibly detailed estimates. Contrary to CWA’s blanket
statement that assuming future T-Mobile capital increases is without merit, we see AT&T
calculated that T-Mobile would [BEGIN HIGHLY CONFIDENTIAL INFORMATION]

[END
HIGHLY CONFIDENTIAL INFORMATION].?” AT&T also predicted substantial [BEGIN
HIGHLY CONFIDENTIAL INFORMATION] [END HIGHLY CONFIDENTIAL

INFORMATION] in T-Mobile revenues and subscribers.?® This plainly contradicts the “downward
path” assessment of T-Mobile that CWA continues to offer the Commission.

One final point on the $8 billion myth and the EPI study should be noted. We have shown
above (and will discuss further below) how this merger would cost T-Mobile employees their jobs.
The EPI study assumed that more than 70 percent of the created job-years would be indirect jobs,
meaning jobs at suppliers and in the broader economy rather than at AT&T itself. So any honest
assessment of this merger must also examine the indirect jobs impact from the loss of T-Mobile.
And here, the destruction of the broader economy from AT&T’s synergies would be substantial.

AT&T estimates that it will close approximately [BEGIN HIGHLY CONFIDENTIAL
INFORMATION] |[END HIGHLY CONFIDENTIAL INFORMATION] percent of T-
Mobile’s 2,000 retail stores (this does not include the 1,100 stores owned by T-Mobile affiliates,
which will likely see equal or higher levels of closure).”” The impact on the real estate market and
support services for these stores will be substantial, leading to many indirect job losses. Other
aspects of T-Mobile’s operation that rely on external support, including [BEGIN HIGHLY
CONFIDENTIAL INFORMATION] [END HIGHLY CONFIDENTIAL
INFORMATION], will be eliminated.*

¥ FCC-ATT-0007287, p.9.

% FCC-ATT-0007287, pp.8-9. The subscriber estimates indicate AT&T felt T-Mobile would
[BEGIN HIGHLY CONFIDENTIAL INFORMATION]

[END HIGHLY CONFIDENTIAL INFORMATION]
? See FCC-ATT-0001512, p.13; see also Aton Troianovski, “T-Mobile Dealers Start to Hang Up,”
Wall Street Journal, June 23, 2011.

¥ See FCC-ATT-00052985, p.11, describing [BEGIN HIGHLY CONFIDENTIAL
INFORMATION] [END HIGHLY CONFIDENTIAL
INFORMATION]
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